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The Center for Vocational and Technical Education is 
an independent unit on The Ohio State University campus. 
It serves a catalytic role in establishing consortia to 
focus on relevant problems in vocational and technical 
education. The Center is coirprehensive in its commitment 
and responsibility, multidisciplinary In its approach and 
interinstitutional in Its program. 

The Center* s mission is to strengthen the capacity of 
state educational systems to provide effective occupational 
education programs consistent with the individual needs and 
manpower requirements by: 

• Conducting research, and development to fill voids 
in existing knowledge and to develop methods for 
applying knowledge. 

• Programmatic focus on state leadership development, 
vocational teacher education, curriculum, vocational 
choice and adjustment. 

• Stimulating and strengthening the capacity of other 
agencies and institutions to create durable solutions 
to significant problems. 

• Providing a national information storage, retrieval 
and dissemination system for vocational and technical 
education through the affiliated ERIC Clearinghouse. 
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PREFACE 



Finding and using relevant information frequently is a major 
task for researchers , curriculum specialists, teachers, admini- 
strators, and students. The Center for Vocational and Technical 
Education is dedicated to making useful and vital information 
accessible so that educators may use it to improve school 
practice. 

The Center quarterly assembles, under one cover, research 
materials relevant to the, field of vocational and technical 
education. Abstracts of Research Materials in Vocational and 
Technical Education (ARM) is presented in the form of collections 
of abstracts of documents from all areas within this field. 

ARM abstracts ore designed especially for researchers and 
others who have an interest in vocational and technical 
education. The current information provides research and 
related materials presently available as well as projects now 
in progress. 

We are indebted to our colleagues within the profession 
for providing us research and related materials as they become 
available. Members of the profession are continually 
encoui*aged to forward research and related materials for 
possible inclusion in future issues of ARM to the 
Acquisitions Specialist at The Center. 

We hope that this publication will prove valuable to 
you in your particular educational endeavors. 

Robert E. Taylor 
Director 

The Center for Vocational 
and Technical Education 
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HOW TO USE ARM 



This volume of ARM ( Abstracts of Research Materials in Vocational and^ 
Technical Education ) has three major sections: resumes containing abstracts , 
indexes, and research projects in progress. 

Each abstract presents information about a document's content to help 
you to decide if you want to read the full text of the document. The 
abstract is part of the resume which provides information about the document, 
its source and availability. A sample resume^ preceding these instructions, 
is explained in detail. 

The indexes help you tc locate the abstracts by page numbers and VT 
numbers. These indexes are: Subject Index, Author Index and Conversion of 
Document Number Index. Index terms used in the subject index are ERIC 
descriptors. Each document has been assigned several of these descriptors; 
therefore, each document title appears in the subject index several times. 

Research Projects in Progress includes abstracts of projects currently 
underway which have been funded by Public Law 90-576, Part C» This section 
is intended for researchers and practitioners who need to keep aware of 
current development activities in their own field. 

The full texts of documents are available from the original so\irces or 
from the ERIC Document Reproduction Service (EDRS) as microfiche or xerox 
reproductions. Ordering information for ARM and EDRS reproductions is 
provided in a following section 
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ERRATA 



The authors for VT 019 875, which appear on page 526 of 
this issue, were inadvertently omitted from the author 
index. The authors for this abstract are: 

Loveless, Austin C. 
Stoddard, DeVerl 

Utah Research Coordinatlr^g Unit for 
Vocational and Technical Education, 
Salt Lake City 
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VT 016 730 rO 063 632 

ii( 1.1. 1 S'^\, J iin H,; 0 ), ,j. r^jrHhMf 

r.-).:A\rM ^c»^>:'T ^ j/\rr. srj.*)Y, 
.hi; statl .LPr, li'.ucATi lu c^LU-itiOS. 

I C .JL rU'^AL r.^OLArijI Sc:-<\/ICl.; tJrilJ S T A I l 
U.W.i C()LlJ''^UJS, 'J7.PT. AGxICuLTOkAL 

PJ- )ATf: - JUL 7/. :>1>P, 

Pa j^cticns ; *-"iv I \< :nN '!-:UAl rrc»<^ ic i a-js ; 

•;:-T.iO()i)L JGY: STATlSnCAL ) A f A ; '^FAS^ 
A\ALfSISj ^Vi^CATi JNAL :)f \/ r L P^u .\ T ; VJCAflONAL 

L.i^^ATi:Nr />.Arr.r< POLLjri T>j c i-^ai^^JL 

L'- iT IF If-KS - 'M'Ml ) 

A^.»T^^CI - THI^ Kh^OrT bJ-PlA-' IZrS A STUjT 
I Li Tl ASSiSS Cr^^~'ir A'iO FUTU^h 
v,':v;w^:K 4^' OS I N ^A:>Tl/^AT^^ T<hAT^-.>iTf WATtK 
MMFNT, AI-^ P)LLUri'J-j L^livrkJLi AS wPLL 

Ab ^>':PF 'KM TASK AMMYS^^S r 1^ THL PJ^P iSir. IF 
l-J>/^ LiJPIiMO C.';U^btJb Jr SrjJf .'\l^J I TkUCT luNAl 
'l-;r. .<IALS, JAFA .JrKf C JL L 'iC f il u jY M^^A.'JS .If 

I •4r:.^\/i!rn J ^.w. ALL la aik pollution contrjl 

A'.\S ^Hl"), rUHf ^ASlrrtAre'^ AN!J rtATt^ 

r.^ -lATi-'eM FACILITIES f'.Vi J.U n CITIrS rtlTH A 
P iPJL AT I '.1^4 U4()f..^ 10J.)00. A<vJ riOhT 
A'A:>T':wATt -I *^ATl»< T-nATMM FACILITIES FuR 

ihI3 CITIES .-JITH A PJPJLATION .jv::i^ ijO,OJa. 
l-AT.^ r.;LLl.CT-J 'W VIAIL ,j iJ^:S 1 I IN 4 A I Kt FliK 

^ijJ ^ANUu-lLY S':Lf.LTr'J ^AST3.iAT = i< A^l^ wAT 
T<r:AT^bNT FACILITIrS ^ '.)'■< Uri I 0 CITIES wITH A 
PJPJLATI^J^4 moZ'^ IJJ.JJJ. A\ ANiTICIPATEO 

ric^iAse uF l yi ''z.'^si\s (a ji percc-mt 

I:Mtf<-ASe:) I*^' ALL ^ASTt/J ATri Ti<EAT/f^>jT 
P'jSinttMS F-<.i'l 1^71 T'J 1-^7'V ^AS Rrp-|RT^iO. Ai'J 

rHC-;^:ASt OF i;>n p-:!^sj\s (a u p^:rce^jt 

I'iONr:ASr) IS LXPrCTeO FKO-1 I HI TO 197^ I^ 
.iATL-^ TPhAT^E'4T P JSITIQiNS. ANO A 119 PrP.CtiNT 
l4C-^.jASH (102 Pd-IS.JMSI IS A,MTlCIPATc3 FkO*-^ 

TO 1974 1-4 AP^ P3LLUTI J(\ CO^TRUL 
POSITIONS. THES' I->iC^^ASt^D P-ZRSdNNtL NEcuS 
JUSTIFV THl OtVKL'JPMLNT JF TR'AINI^Jvi PRi)O.UMS 
r^i ..JVI RlJ.NMhNTAL .-IAN AGE NT OCC AT I i'Ji>JS . A 
P'OP iStO CU^.^ICJLJ*^ ^'-Ori A 2-YEAK Ph(ijaWA.''i IN 
THI^ AhEA is IMCLUOE). NJMC^JJS TABLtS 
PKb^VT^iT THE DATA, (A3) 

VT 016 783 ED 063 638 

NELSUNf HOwAriO r, 

PRJJ^CT Ml.NI-SCO'c FINAL RdPGRT, 

MI»y«i^ESUTA UNIV., NIINNEAPJLIS. DEPT. Or TRADE 
AN.) INDUSTRIAL E)UCATIlJN. 

OFt^ICt OF EDUCATI!)N (DMEa), i(J ASMI NGTiJN, D. C. 
DIV. UF CO^PREHENSUE AND VOCATIONAL 
RESEARCH. 

EU.<:> PRI'CE MF-SD,6D HC-$3,29 
UNIVERSITY MINNESOTA, CULLEiiE OF 
t'OUCATION, •lEPARTMe!^4T OF INDUSTRIAL EJ., 
MINNEAPOLIS, MINNESOTA 55455 
PUB OATt - SEP 72 74P. 

LFSCRIPTOi^S - DATA ANALYSIS; DATA BASES; 
INOIVIOUAL OIFFEREi^CES; POST SECONDARY 
EOOCATIGN; PREOICT IVE VAL IDITY; STANDARUUEl) 
TtSTS; *STATF PROGRAMS; *STUi)ENT 
CHARACTERISTICS; TABLES (DATA); *TESTING 
PROGRAMS; TfcSTS OF SIGNIFICANCE; VOCATIONAL 
AiMiiSTMENT; ♦VOCATIONAL COUNSELING; 
ni^riONAL development; ♦VOCATIONAL 



rJJCATIljK; VI.lATMisAL INTuKrSTS 

I ■U'\T IF ir-l-'S - ViN.JLSfiTA; -'PROJ&Cr Ml,, I SCO.'.-: 

A•^bT^•A^.T - Ab AM OVl.%VI = ,^ JF A O-YcA^! 
FEL-tT-i^lLY I-J\3Fj STaTf. P^UuRAh, PRJJf.C T kJM- 
SCU'<t.'S FliVAL KrP'JKT IS I .>J iK Wi)'- 0 T-OP.v'JVlDr 
GUljA\Cr Pt^SuU^M-i. IM MI.4.\'-S0rA ^iTfi 
HCCjP AT U.NAL CATA 'JSbPUL Fl)R COUiNSELl:vj HIGm 
SChJOL STuuFMS, JVFR WoOO APPLICANTS TJ 
TrtL FuLL-TIi^ie UAY PivlGRA'lS ^jPFcKcO I'l 24 
MINNLSLIA hi<ir- VilCATLl'4AL-r lChNICAL SCHOOLS 
sLni TISTri VslTrl A rtATTEKY JF FlVi: 
ST AM jAKL U^O VuCATlJWALi P - R SU(4 A L I TY , A MO 
APTlTOLh Tf-STS ANb A PlKSJNAL OATA ;>Mf. T M 
ORUck Tl utTLM^.lNe S I oN I F I CA 'viT INOIVIDOAL 
l>If-FF Rf Mr S A^UNo THOSt wHU ARE ACCkPTI-J iriTO 
THrSt SCMlLLS, tiFT.iN K.trLATtL) F.^PL ']YM-.\ T , Aim.) 
ACHlEVL SOCCESSFJL VUCATlOiVJAL A 0 J OS f -Ih Nl T , AN') 
TtfuSE ^.hO l.'C. \wT, F Rij:^ TH:-. Sh JATA bA-^^h-S, 
TfiKLb irMSTKjyrNTS PROVtJ NUST OSIFUL FOK 
PU-OItTlNG SLCUtSS FOr^ V'lLATIONAL STuOi-^TS; 
(I) ThL MINNi-S'jTA VOCATIONAL INT,r*<rST 
INVlIMTLFY, THt: SIXTcLN P E 3 1 J.'4 AL I T Y FACTMk 

OUtSI luNNAiRt I ANO (3) TM^ UNNhSfJTa 
I .-IPCF TAUCt LUL STIOuinAIR:: • OTHE*^ SUCCiiSS 
C'MTff'IA W^Rt 'iNC JNSISTENT , ALTHOUGH 
EXlSThMC SloNlFICANT 0 I F FE-^ tr^^JC nS A.-IONG 

'^ALE ANU hL^AlE oMlUPS A'MJ THUSF :>UCCrSSFUL 
IN JiFFcFrKT jCCOfMT IONS ,jaAS OuCU'iErsTM) Fkfj.'^ 
PRt-t i\hijLLMF.\T TrST.,U.ATA^ NOI^lRUOS TAOLr.S 
PKtSL NT Tnfc U/-IA. SUPPLEMt-NT iNa TnlS .iCUN.;:NT 
AhlL FIVF COMP/e riF 1SIVL C Xi'LAt^ATlDNS OF ALL 
STATISTICAL ANALYSES. PRtVlOJSLY ANNuOviCcO AS 
F!) UC4 1>;:1-E:. 004 ^j2i) AND TITLrO "PROJrCT 
^INi-SCuFc FINAL TFCUMCAL RLPJKTS," (AG) 

VT 017 251 ED 068 710 

PRiiCLLLlNGS LF THF UJVFRN»1R»S wUKKIiMG 
CONFtRfNCr UAY CARE (NOVEMBER 22-20, 
1971 ) . 

II.LINUIS STAIE DEPT. i.'^ CHlLoREN ANU FA'^ILY 

SEKVICtS, SPRINGFIELD. 

EOkS PPiCi-: MF-t0.o5 HC-IJ.2^ 

OFFICE (F LO^'^UNITY RELATIONS, uEPART.^lrNT OF 
CHlLDRtN ANL FAMILY StRVlCLSi t)24 SOUTH 
SECJNiO STRetT, SPKlNGFItLOf ILLINOIS oi:706 
POIJ OATE - NOV 71 60P. 

OESCRlPTt'KS - *CHILU CAKt CbNTERS; C0^'4JNITY 
COORDINATION; CONFERENCES; *OAY CARt 
PROGRAMS; *-LAY CARE SERVICES; HAl>IO ICAP P 1 0 
CHILUREN; LGa INCOf^'.E oROUPS; PROGRAM COSTS'; 
RETARUEU ChlLOREN; SHELTcRE!) WORKSHOPS; 
♦STATE PROGRAMS; WORKSHOPS 
lOENiTlFIERS - ♦ILLINOIS 

AaSTRACT - THE STATUS OF UAY CAKE IN ILLINOIS 
IS DESCRIBED IN THE PRESENTATIONS ANO 
WGk<SHOP SUMMARIES OF THIS CONFERENCE. THE 
STATE GAY CAPt BUDGET WAS CLOSE TO $50 
MILLION FUR FISCAL 1972, ALMOST TRIPLE THE 
PREVIOUS YLAR»S AMOUNT. ILLINOIS HAS DAY CARh 
PROGRAMS FDR MENTALLY HANDICAPPED CHILOREN, 
CHILLRLN FK)^ LOW INCOME FAMlLltS> THE .>40RMAL 
CHILD, ANL SO ON. OF ALL THE PUbLlCLY FONOfcD 
DAY CARE PROGr^AMSf THOSE SERVING THE MENTALLY 
KETAROFU HAVE INCREASED HOKE RAPIDLY THAN ANY 
OTHERS. FOR haNOICAPPtU CHILORcN AGE 16 ANO 
OVLRf DAY CARE MAY BE IN SHELTERED WORKSHOPS. 
HOhEVtR, ThfcPt ARE FEW PROGRAMS FOR THE 
EMOTIONALLY CISTUKlicO, AND THE MOST NEGLECTED 
OF ALL MAY BE THE CHILDREN OF MIGRANT 
FAMILIES. THL PRESENTATIONS IN THIS DOCUMENT 
DISCUSS ALL ASPECTS OF DAY CARE IN ILLlNGISt 
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INCLJOliNG WHAT KIND DF PRUGRA^^S WOULD i^E M^ST 
UStFUL, LJNG-TERM PLANNINGt REGULATION! COSTS 
ANO FINANCING! AW PEKFD^^MANC E EVALUATION. 
THl closing StfSSlO^Ni OF rnE CQNFE»^cNCE 
RECOMMENOEO SUPPlif^T OF THE BR ADEMUS -MONOAL t 
COMPREHENSIVE CHILD CARE HILL, C^F I 

VT 017 352 ED 068 727 
MllLERi JOHN A. 

CO-^CEPTS AND PRDCESSfS IN CAREER l)E V E LUP/M£NT : 
THc PROFESSIONAL OEVtL3PME>4T RESEARCH 
PRJGRAM, 

RiiCHESTFR JNIV,» N, Y. MANAGEMENT RESEARCH 
CE>iT«rR, 

OFFICE OF NAVAL ^HSEARCH, WASHINGTON, O.C, 
PE^SOiMNEL AND TRAINING tJ^iANCii. 
eORS PRICE MF-$0.65 HC-^B.Z^ 
PUa ')ATE - -^Aii 72 76?. 

OES:'<iPTaRS - ^CAREER PLANNI'^G; C'.HNCEPTJAL 
SCHLMES; INOiVIOJAL CMRACTuRI 5TI CS ; 
*INOIVIOUAL DeV^LOPME >iT ; * I N 01 V I i)<J AL NFEOS; 
PKJFIf SSIONAL FFRSD^NFL; RESEARCH PROJECTS; 
♦ RULh: PCKCEPTIDN; SELF tVALUATIUM; 
*Vl)C ATI itNAL DLVfL JPMEMT 

AiST^ACr - THIS C:JNCHPTUAL FRAMEWORK FJR 
UNDr^^ STANDING TMF CAkEEK OE VELOP-^eNT PROCESS 
JfFlNtS CARlER DrVELOPMtNT AS A CHNTINUOUS 
PROCESS OF MATCHING INOIVIDJAL 
CHA'^ACTiRlSTlCS rtlTH JRGAN I il AT I J>ML RULE 
RL jJiREf-ieNTS. t^ESPONSiaiLITY FOR ACHltVING 
EFFLCTIVE MATCHPlG RFSTS :iMTH WITH 
iNiJi VIOUALS AT!.-; i TH ORGAN I Z AT I fJ -iS . THE 
RdLXTIVE EMPHASIS ON INJIVIOJAL EFH3RTS AND 
URi^ANIZATIO'iAL EFFORTS OVER OIFri'RE'^iT PHASES 
OF THf CAKE?rR i)r Vr L OP >»& NT PR JCESS AS A 
FUNCTIOM OF CHA.NJoIMG INOIVIOUAL NEEOS ANO 
RvJlw Rt 'jOJ Kc-Ar:viTS. SJM^^-^KIES OF KrStAKCH 
PKtiJFCTS ON.^KRTAKtN IN TH^^ PKOFFSSIuNAL 
OEVhL'^PriFNT PfrSilAKCH P^^ loRA 1 Ai^E INCLU:)£0 IN 
This PEPJRT ANO PPeSUNT THE lVOLUTIGN OF A 
SCLF-uEV^LdPM^lNWCARELR PLA'4NIN0 Tt^CtmiQUE 
I -^C J'^PHRATI NG THifS^: PROCFSS::Si (1) STRJCTUR.^L) 
hOKiCAST|.>IGt ^'f .^HICH IslJl Vl:)UAL5 CAN 
lu-.UIFV POTi^NriAL GAPS QETr^FEiJ PRESENT 
SKILLS AND RfjL"^- -700 I K E MENT S PK JcJAtJLE 

FjTO-iC ROLE RLUUlREMLNTi, (2) GLIAL SETTING 
A.>ji) G'}i^I. CLARjriC\TIOM, (i) STM/\TEGY lUO 
ACTIiiH PLA.^jNpjOf <^tJ REALITY-TH:STUiG ANu 
PJJLIC COMMITMENT, AlO i ^ ) UtNTIFYi^G ANi) 
JSr^j A CONTlNunJS SlJ^>=>)^^T SfSTEM ( "l^ KLr V Ai\T 
'jTH^t^S") IN Trir I '^^ Lr: A T P )N OF Pr-RSi)'\AL 

PLAINS. (AUTMi.M/Au) 

VT 017 ^37 FOtSEE JUL '73 RIEI 
b')-<lAN, ANNA LJ.; CLA^K, JOSEr^H F., EJ. 

I 'IPL ICATIONS .)'= C\Rrb''. lOJCATIO^ FJ.< 
TL'*^HLrS« PP'ZPAK/.T I Jn, j'lNAL flEPJKT. 

OMI J STATE UNIV., COL JMVJS, CENTtR HOK 

V-JCATIONAL A'jfj TtCHNIIAL E OUC AT I J N. 

NATIVmAL INGT. of iOUCATIuN, ASH MoT Jf^i , '."t.C. 

friv^s PKICE ^^F-fj.j'i !-)C-$^.i7. 

LT-S-:^-3o 

PUH ;.{AT£1 - MA}^7i PP i jti^TA T I .jF THE 

ANNJAL NATI.JVaL VOC'^TIO^AL M') TECHNICAL 
tOJC ATI0\ Sr MlNA-^. (^>T-I, COLJ^.iUS, JriIU, 
uCTJ3Fk ^3-2y, iJli). 

jrSC^If'TORS - ^CA">-hR EJJCATIij-j; 'CINFERCNCl 
^Lr^'XTS; SP*.fCH.r:>; *TFAChFR FDUCATMN; 
M'JOtLS; "FOUCATlrjAL CHANGr? IMF.:! AT I 0^1 
'""^"S; OCCUf^U I 3NAL MF JRMATI-iNi ; 
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OCCLiPAT ICNAL CLUSTERS; INSERVICE TEACHER 
EDUCATION; COJNSELOK ROLE; TEACHER ROLE 

AhSTRACT - THIS PUBLICATION CONTAINS THE 
PAPERS PRESENTED DURING A 4-DAY TEACHEK 
EDUCATION SLhlNAR. THE PAPERS ARE: (I) 
"RATIONALE FOR CAREER EDUCATION" iJY R.N. 
EVANS AND b. NCCLOSKY, iZ) "THE CONTENT OF 
CARfctR EDUCATION" dY K. GOLDHAMMER, <3) 
"CA^EtR El/UCATIUN TENETS" rtY A.J. MILLER, (4) 
"EMPL0YEH-6-ASLD CAREER EDUCATION: THE RiS 
MODEL" BY l.N. iMAliUIRE AND J. A. CONNALLY, (51 
"POTENTIAL CHANGES IN TEACHER KOLES" BY C. 
DIXON, (6) "POTENTIAL CHANGES IN THE i^OLE OF 
A StCGNUARV TL ACHER" BY U.L. SEAMAN, ( 7J 
"POSSItiLL CHANGES IN THc PROFESSIONAL KOLE OF 
A COUNSELIJR" bY 0. R ICHINS, IS) "CAREER 
INFUKMATION SYSTE^^ FUR THE COMPREHFNS I VE 
CAHbtK ECUCATIQN MODEL" BY n.^. ADAMS, (9) 
"OCCUPATIONAL CAREER CLUSTERS THE OREGON WAY" 
BY M.c. MULTA^EN, (10) "PkESERVICE 
PRtPAKATION OF TEACHERS FOR CAREER EDUCATION" 
HY L.J. KELLER, I U) "IN-SHRVICE PRE f>A RAT KlN : 
KEY TU CAkttR tOUCATION DiiLIVERY" 9Y H.N. 
DRIbkr JR., (1^:) "Pt)SSIrtLE CHANGES IN TEACHER 
PREPARATION PKU^KAiMS" 6Y j.G. ATOR, <IJ> 
"I^.PtKATlVt CHANGES IN VOCATIONAL AND 
TECHNICAL PRO*- ESSIONAL DEVELOPMENT PRUGRAMS 
AND ACTIVITIES" bY R.E. LUCK.ETTE, ( I4i 
"POSSIbLt CHANG::S IN TEACHFR PREPARATION 
PPL:#RAMS" bV n.L. vJARDEbEKG, ANO II!)) 
"RbrtAKLS Of h SUCCESSFOL CARtER EDUCATION 
PRUoRAN." bY J. SMITH. ISli) 

VT 017 439 

NORTH CAruLINA ANNUAL EVALUATION /^EPJRT— FY 

NORTH CAROLINA STATE ADVISORY COU-'^CIL ON 
VOCAMlNAL El.UCATION, KALEIi^H. 
MF AVAILAt^LE IN VT-ERIC SET. 
PUd date - **UG71 18P. 

OESC^IPTOfiS - ^ANNUAL REPORTS; ^PROGRA-1 
EVALLIAT ICi\; t ADVISORY CO.v,M I T TE t S ; *VOCATIONAL 
FOuCATiUN; *PKUGRAM b F FECT i V ENt S S 
lOtViTIFILKS - *i^*ClRTH CAROLINA 

ArSST^ACT - SU^-.MARIZEJ IN THIS DOCUMENT APE 
THt FINDINGS, CONCLUSIONS, ANO 
RLCOK^^tNDATICiNS 'JiiTAINEO FROM THc ADVISOKY 
CuUNlCIL»S ASSesSMbNT uF VOCATIONAL LOOCATl'lN 
HHuUhANS IN ThE STATE OF NORTH CARMLINA. 
HAViNo AS TnLik GOALS TOAT: EVALUATIOiN ShUOLC 
FOCUS (N: U) TiiE STATE'S GOALS AN'J 
P=5i:jKiTltS AS St:T FORTH IN THt STATE PLAN, 
(^) Ihi EFFLC1 IVENt:SS wITH WHICH PE(jPLP AND 
THEIF NLtDS Aw t SERVED, (3) THl EXTcNT TO 
rthlSh COUNCIL R*fCUMMEf.OATI0NS HAVl RECEIVED 
HUE UU^ SIDL;^ AT ION, ANu (4J cXPHLSScU VIEwS 
TOwAKj VOCATIlNAL tOUCATIJN JY TH-: GbNhKAL 
PUdLIu, U'h tVALJATlUN TEA=M LAONCHdU V UUWOUS 
I.\VcSTIbAIi:.^r:S INTu EACH OF THE FOUR AREAS* 
AN ANALYSIS C^ TilE FiNOlivOS iNOlCATtO THAT: 
(1) Thi STAIL GfiALS AND PriiORlTI^S WERr 
SUITABIL IN TIRMS OF STUOLNT NEEDS ANJ TARGcT 
pr.PULATIuNS FJR a'MICH THrY WLRt iNThNOEO, (2) 
THL COI RDINaT I ON OF PRO^r^AMS FOR THt 
J I SAL' VAN TAG F I Mr) HAhi.'ICAPPED HAV^' .'it EN 
EXrSHLA^^Y, (3) AiJ\/ 1 :)U ^. Y C IMM I T T E h S AkL bEiNG 
OSbu rXTtMSIVtLV IN TMr: PLANNING, HOrtcVtRt 
Nu'^ ^oKt rFFLKTS A-\ L ^^EIl^^^ MADE TO KETTtrR 
Ci:(.;RLif ATl SLuUNDA^Y ANi^ POST StCO.siDARY 

PKi;bKAf-:s, iu} pjsnivL. u:ti:"jn is '3eing taken. 

().^^ CCUf,: II h I- Lu>iMc -ii)AT lONb, ANO ( b » MjCH 



^^6 
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trt^l'^T IS CirlNO iXi^T^U TO TWOLVl THl PU^JLIC 
IN CU'^PICULUM '^r^ ISI JnIS. (SNjI 

VT 017 ^41 

A CAKcfP A/yA">r ^!^SSt I r ,4 T AT I 3N A\D P L ACE: ^lii mT 
P-.»v;r<Af^ F0»^ Tiir rtAY^vlu HIOH '^CHUOL ATTC;OA:N»Ce 
AKLA. final HirP )kT. 

WAY'JF CrlUNTY h))AkO Jf L)jCAriOr4, wWA. 
WE^r VIRGINIA STATE JM<D -l*^ hCUCATICNt 
CMA<LESTflM. Of V JC \ T U UL -TF CMN] C AL 

Ml^ AVVILAHAC IN V T -t- U C SET. 
PU'i DATe - JUL ^2 7>P. 

nE:>C.^IPTjKS - PIL If P^DJECTS; Ct\^bB^ 
fcUJCATlON; PFJoPAM 1)-^ FL )PM-: g T ; CA<t:EPS; 
CAJ<"=:k CMOICt; *V)CATIO^AL J E VE L HPM iiN T ; 
*LJCCUPATiqNAL GUI)ANjC:-; CA^^^ct^ PLA:MNING; 

JPATIUNAL I.'lF M.MAT I Mi; "«JUii PLACtMuNT; 
*GJAL Of< I BNT/i 4 

AloT.<ACT - THIS PxJJrCT i^AS 1:^*1 TlATuD TO 
AwAkF.M TMt I.NiT^:K-ST anJJ CJ^<IJSiTy OF STUOlMTS 
TO^AKD THE I JCC J PA T I'JMS JF MEN AND WJ^F!"^ tiY : 
(1) "1A<ING TriZ-A -imE XviXRt :)F s/GCATI'JML 
PLijSIftJLlTIFS AT THt fJLr^rMfARY LEVFLt (2) 
PRJVlDI.>iG ADOITI l%AL I^JFiJkMAUUN TO JUNDR 
Hlori SlJl'ENTS CiVjCcr^NlNo OCCU.^AT I UNAL 
I.\l-iP<'^ATin^j, (3) ')eVrLOPING ^HE STJOfrjTS' 
KNiULcDGt iJF TrlL GUiOiJCF ^^-ISJURCHS AVAiLAtiLE 
I'M his SCHUJL ANtJ CUM'lUNI TYf i^} PROVIDING 
C'^O^SrLIMG TO STJOtNTS CONCERNING V.OCATIONAL 

i.Uh.-^ icuLUM, t^j) »*^tivnif;G placemEiNjt services 

FfJH VUCATiJNAL STUOENiTSp AN.:) (6) P:'<iJVID[NG 
COUNTY SUPFP.VISa?J.Y PcRSONNEL WITH I NF QRMAT I Ufvi 
CJMCbRViINO CUf^cicJLUM REVISIJN. iJNE HIGH 
SCHOOL ANO EIGHT PEEDRn ELE'^ENTARY SCHOOLS 
PAj'-TICIPATEO IJ THIS PRUJfCT UPtRATIUN WHICH 
INVJLVEU THE EFFORTS OF SiJPt:f<VI SOftS, 
C-JUNSELOfrS, aNH C J-COJ>JiiELORS. AN EVALUATION 
OF THF PKUJhCT KcVEALED THAT THE MEASUREMENT.. 
SPECIFItO IN Mcj^T IMG THE .OBJECTIVES WERE 
EFFECTIVELY FOLL IriED AND COMPLETED. 
(AUTHOR/SN) 
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OLiVERf J. OALEf AND OTHERS 

VOCATIONAL tOUCATlON EVALUATION PROJECT 

ANNUAL REPORT — FI SCAL YEAR 1972. 

VIRGINIA POLYTECHNIC INST. ANO STATE UN I V . t 
BLACKSRURG. 

OFFICE OF rOUCATION t')HEW)t WASHINGTON, 
O.C. ; VIRGINIA STATE OEPT. UF EDUCATION, 
RICHMOND. 

MF AVAILABLc IN VT-EPIC SET. 
VEcP-R-3 

PUB OATF - SEP72 IT?. 

DESCJ^IPTORS - ANNUAL REPORTS; «EOUCAT lONAL 
EVALUATION; ^RESEARCH PROJECTS; *V0CATI:)NAL 
education; *MANAGEMENT SYSTEMS; SYSTEMS 
DEVELOPMENT; *PROGRAM PLANNING; PROGRAM 
COUKOINAT ION ' 
IDENTIFIERS - ^VIRGINIA 

ABSTRACT - THIS ANNUAL REPORT HAS AS ITS 
PRIMARY OBJECTIVE TO DEVELOP A MANAGEMENT 
INFORMATION SYSTEM FOR THE PLANNING ANO 
PROGRAMING OF VOCATIONAL EDUCATION, PROJECT 
EFFORTS hSRE fcXERTEO TO THE OEVELOPMbNT UF A 
MACRO-SUBSYSTEM ANO A MICRO-SUBSYSTEM. THE 
«Ar^.i-.SUBSYSTEM WAS BASICALLY CONCERNED wITH 
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GUUbLINLS ANi SYSTJIMATIC PROCh-OUWfcS AT Tm- 
STAT( LlVEL^ .Mlli' lur. M I J- SUtiS Y S T E-Y 
FOCUScC GN Tht <\SS:.SSi"^£!>lT , PLANNIviG, ANJ 

PRUa^^i^iI^o (.f Hmoi viojal vdcationai ^ i-ucai lO!*,, 

PRUo^'M^S IN L.iCAL SCH'JOlS. FIELu IcSTu) IN !(> 
SChjOlS AND INVOLVINO SOMl 11 ,000 SrUOr.vlTS, 
TMt ^ACf^L-SuHSYSTE'^ HtrSULT-j) IN A REPORTING 
SYSTEM hhlCh INVOLVFU STUDr-.tMTS ANh TLACHrr-^S. 
THt MICM-S>STb.^f THE PROuRAM ANO COST- 
EFFtCl I VcfsLSS Cu^PL'Ni'liT, WAS MJf^iI Cu.^CEKNfc'i 
WITH Tht J:fcVUJPMc^T OF A SiT Jh 
SYSTt.^^ATICALl V UK^.ANIZED I NST^sUCT lONAL 
bFhAVlLPAL JoJlCTIVcS, AN!) INVOLVtO SI-H^MHS 
A.ViJ lvt.iF^SHLiPS FUR SJMt Cjo VJCATIUNAL 
T£A:Ht^S. CThLk P^JJECT ACC.HPL I :>^tMc.^4T S FOk 
THt 1V72 FISLAL YtAR AK= .INClUuFJt AS AKe. 
P^uJlCTLC ^'LANS fl< IS^73. iAUTHU\/SN) 
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SCHUVAN, FfvFO P. 

VOCATluNAL L.^IEmIATIuU OF VISUALLY ANO 
PEKCtPTUALLY hANDICAPPEJ JUNIUK HIGH SCHOOL 
STUJt:^TS. FINAL KEP'JRT. 

HAFTFUhU CITY rtUARJ OF F!)UCAT|lJN, CLN!>j. 
CUNNLCTICuT SlATE JEPI. OF EDUCATION, 
HAKTFUhU. LIV. L)F VOCATIONAL tDUCA T lOivi . 
MF AVAILAbLfc IN Vf-ERIC SCT. 
PUcj r.ATE - ^^JJ\Ji•i7^ 29P. 

DFS:KlfTCFS - PILOT PROJECTS; ^HANOICAPPfcO 
STULENTS; HANUICAPPED CHILDREN; tUUC AT I ONAL 
REStAhCh; ^JUMOR HIGH SCHOOL STUlUNTS; 
OCCUPAT ILr.S ; ^VOCATIONAL rUUCATl JN; CAREERS; 
^VOCATIONAL CLUN5ELING; OCCUPAT lilNAL 
GUIDANCE; *=BLINO CHlLbREN 

AdSTKACT - SU^-.MARUED ARE THt RESULTS UF A 
PROJLCT EFFCFT COi^CERNEO WITH PROVIDING wGRK 
^RILNTATIJ^ T3 LEGALLY li L I NO ANO PERCEPTUALLY 
HANOICAPFi.L' STUDENTS IN HARTFORD, 
CONViECTlCuT. FIELD TRIPS FULLUWtl) BY 
INDIVIDUAL ANL GROUP COUNSLLING SESSUJimS wEfit 
USLD TC LXPOSt STUDENTS TO THE WORLD uF WORK. 
ONLY tit-.VS PARTICIPATfcO IN THE STUDY. 
QUEST lONNAIRF RESPONSES ELICITED FROM THE 
STUDENTS, knITh THE HELP UF THEIR PAKcNTSf 
PROVIDED THt LVALUATION DATA. AN ANALYSES OF 
THE FINDINGS INOICATEO THAT THE PROJECT wAS 
NOT VERY SULCtSSFUC IiM ITS EFFORT TO PROVIDE 
STUDENTS WITH USEFUL JOB AND VOCATIONAL 
INFORMATION. t>HlLE ALL OF THE STUDENTS WERE 
ABLE TL VEHbALIZE SOME EXTENDED KNOWLEOGEf 
VERY LITTLE 0*- THE INFORMATION WAS 
MAINTAINED. Kt C OMMbNOAT I UNS MADE INCLUDED: 
il) MORE CONTACT SHOULD HAVE BEEN MAOt 
BETwbfcN ThL PROJECT ADMINISTRATOR, FIELD WORK 
SUPERVISOR-., COUNSELORS, AND TEACHER, 121 THE 
FACT THAT GIRLS WfcRE CROPPfcD FROM THE PROGRAM 
POINTS 001 AN AREA FOR FURTHER STUDY, <3) 
THERE WAS A NLED FUR i^ORt EXTcNSlVE 
SUPERVISIUN, AND 14) BECAUSE THE PROGRAM WAS 
0^ SOME BENEFIT TO STUDENTS, IT SHOULD BE 
EXTENDED ON A STATEWIDE LEVEL. <SN> 
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ROSS, FALPH W., AND OTHERS 

A GJIDfc FOR STATE-wIDF EVALUATION UF 

SECONDARY VOCATIONAL EDUCATION PROGRAMS IN 

OKLAHOMA. 

OKLAHOMA STATE DEPT# OF VOCATIONAL AND 
TECHNICAL EDUCATION, STILLWATER. OIV. ON 
RESEARCH, PLANNING, AND EVALUATION, 
MF AVAILABLE IN VT--ERIC SET. 
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PUb OATE - 15AUG72 bfP. 

OESC«IPTQKS - STATE-JIDE PLANNING; ♦PROGRAM 
evaluation; ♦VUCATIUNAL tQtiCATlON; SECONDARY 
GRAOtS; ^guidelines; *STAYE STANDARDS; 
PROGRAM IMPKOVEMENT; *PR0GRAM PLANNING 
IDENTIFIERS - ♦OKLAHOMA 

ABSTRACT - DISCUSSED IN THIS OGCUMENT IS 
OKLAHOMA'S STATE-DIRECTED APPROACH TO 
EVALUATION. DEVEIGPED COOPE f<AT I VELY AY LOCAL 
TEACHEKSf STATE DFPAKTMENT STAFF MEMBERSt 
RESEARCH PERSONNEL, STATE ADVISORY COUNCIL 
MEMBtKSf AND TEACHER EDUCATORS AT THE 
OKLAHOMA AND CENTRAL STATE UN I VE.^ S I T I £S , THIS 
EVALUATION PLAN *^AS DESIGNED WITH FOUR 
OBJECTIVES I'i MIND. THOSE OBJECTIVES WEKE: 
ill TO PROMOTE AND ASSIST WITH THE 
IMPROVEMENT OF Ui.CJPAT lONAL PROGRAMS AT THE 
LOCAL LcVEL, {^^ TO PROVIDE THE STATE 
OEPARTMtNT 0,f VOCATIONAL AND TECHNICAL 
tDUCATlON WITH THE NECESSARY DATA UPON ^HICH 
PLANNING OF OCCUPATIONAL EDUCATION PROGRAMS 
CAN 8E BASEOf 13) TU PROVIDE THE STATE 
A0VISO*^Y COUNCIL OF VOCATIONAL AND TECHNICAL 
eOUCATinN WITH tVALUATlVF DATA ON VOCATIONAL 
AND TECHNICAL PROGRAMS, AND (4) TO ASSURE 
ACCQUNTAiJlLl TY ijF FEDFRAL AND STATE FUNDS 
ALL3CATFU TO L 7CAL PROGRAMS 3F UCCUPATIONAL 
EDUCATION. PHASES OF THE FIVE STEP EVALUATION 
PR'JChSS INCLUDE: (1) THE INITIATION PHASE, 
(2) JlSTRIrtUTION OF PROGRAM EVALUATION AND 
SUMMAKY :VALUAT|i}N I i'4S T FOMENT S i (i) TEAM 
EVALUAT*-)NS, U) THE SYNTHESIS PiASc, AND (5J 
THE ^EFlNEMt^NT PHASF. TAriLES, A SAMPLE 
QUESTIONNAIRE. A\;D EVALUATION SCHEDULES ARE 
APPENDtO, ISN) 

VT 017 534 

FLORIfJA STATt: ADVIStiR^^ COUNCIL ON VOCATIONAL 
ANj TECHNICAL P^UJCATION AMNUAL REPORT, 19 Ji. 

FliKlOA STATE ADVISORY C()UNCIL ON VOCATIONAL 
AUJ TECHNICAL riDUCATlilN. 

OFFICE JF hOUCATKJN ( DHFW ) , WASHINGTON, D.C. 
Mr AVAlLArtL- IN VT-E-^IC S^IT. 
PU3 lUl - SrP/l 32P. 

Ot:>C:-< IPTOKS - ^A\NUAL REPORTS; ^ADVISORY 
CQ-^^ITTEES; *V0CATI0'MAL tDOCATIUv*; ^TECHNICAL 
rOUCATiON 

IDE^TIFI:rs - ^rl IRIDA 

AriSl'^ACT - Tmf activities A-ii) PK.lCh cO INGS OF 
THE rLORlO\ ADVISiJRY COUNCIL ON VOCATIONAL 
EDUCATION FOR THd 1970-71 fi'AR M \i SUMMARIZED 
IN THIS RHPUKT. pt^ESE^'T^IO ARE; ill COUNCIL 
RcCr^ >.ENDAT IONS ^c^iA'^DINO EVALUATION, (2) A 
SU-IIAKY OF MAJOr^ CDUNCIL ACTIVITIi-S, Ti) 
SO'i-I^^IES OF iVALUATUN £?ESf^ARCf1 STUDIES OF 
SP::CIFIC C)'-lPjNCNTS 1^ THE FLORIDA VOCATIONAL 
EnuCATION DKOb•^A^, (4J A SY^>iJPSIS JF STATt 
PLA.J :,OAL ACC O^PLISiiVifNTS, AND (SJ ^ SUMMARY 
UF T»ic CJ<s.T:;>tTS JP POtiLlC MCETINOS. (SN> 

VT 017 555 

SL >iIC-^, JOn.N, A'N ) DTHr^S 

A SUPPLY-0»^ -'ANO ^HjEl F<jR V.JC AT I O-NAL- 

E.)UCATIO^ f>L A vi-NJS : ^L^PjKT JMiJE^. I. 

Pt-.Ni^SYLVAM A Sr.Uf: UNIV., U.MVt'^SITY PA^^K. 
DhPT. Of- VOCATIO\AL EDJCATIJN. 
PGMNSYLVANIA STAfE [•cPT. OF EDUCATION, 
rlA.-'-^ I SrtUMG. i.^OKIr^U OF VHCATUNAL, TtrCrlNICAL^ 
/ 0 T INUiN(.» tOUCAT ION. 
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MF AVAILABLE IN VT-ERIC SET. 
PUB DATE - JUL72 313P. 

DESCRIPTORS - PROJECTS; MODELS; ♦LABOR 
supply; LABOR MARKET; OCCUPATIONAL SURVEYS; 

labor ftrces ♦manpower needs; ♦manpower 
utilization; ♦vocational education; ♦program 
development 

identifiers • ♦pennsylvania 

abstract - as part of a larger study aimed at 
developing a supply/demand model or data bank ' 
fqk usfc in vocational program planning, this 
study was conducted tc ottermine what has 
happened to the ^4,266 graduates of 
pennsylvania's pu(3lic secondary vocational- 
technical programs in w7d as well as to 
determine if thcre were any oifftrences among 
graduates by instructional program, 
ouest icnnaikes were usg.j to obtain tht data. 

FINDINGS include: ii) AN OVERWHELMING 
MAJOFHY UF THE STUDENTS WERE EITHER 
ATTENUNG SCHOOL OR COLLEGE FULL-TIME OR U 
THE HiLITA><Y, (2) FIVE PERCENT OF THE 
GRADUATES V^fc-^L NOT lOUKING FOR WORK, (3) THE 
GRADUATES FkCM THE TtiCHNICAL PROGRAMS 
ACCOUNTED hLF THE LOrtEST PERCENTAGE OF THE 
LAbUF FORCE k^HlLE GRADUATES FROM THt TRADE 
AND I\CUSTf<I4L PROGRAMS AND l3USL^iESS (/FFICE 
PKUGkAf'.S ACCOUNTED FOR THE HIGHEST 
PAKTICIPATIGN RATES, AND (4) ABOUT o3 AND 64 
PERCENT, kt SPtCTlVELYf OF THE VOCATIONAL 
GRADUATES FRLM THE REST OF THE STATE AiNO 
PHlLAOtLPFiA INTERED THE LAdOK FORCE UPON 
GRADUATlLJfv, Ai OPPOSEiJ TO ^PPROX I MAT EL Y 56 
PERCENT FKC^ PiTTSiiURG. TABLES AND MORE 
DETAlLtu INFUFMATION SUPPLEMENT THE TcXT. 
1 SN) 
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OELAWAPF i>TATt ADVISORY COUNCIL uN VOCATIONAL 
EDUCATliJN: EVALUATION 1971. 

OELAi^Ahb ST^Tt ADVISORY CJUNCIL ON VOCATiUNAL 
EnuCATlUN, DOVER. 

OFFICL uF EDULATIO.N (DhEW), rtASHINGTUiN, D.C- 
MF AVAlLAhLt 1 *\ VT-ERIC SLT. 
PUd date - NO lioP. 

LJhSCKIFItlKS - *AiJVlSOHY COMMITTER'S; 
*VLi:ATlOnAL ELjUCATION; *P^.uGRAM EVALUATlOri; 
♦ A^NUAL Kt:PL:HTS 
LuENTiFlEHb - *OELA^AP,L 

ARST»iACT - THIS r^hPJRT SU'^IMA,^ I £t:b THr 
FINDli-jOS, FbC'JMME >ll)ATIuNS, AND CjNC LU:> I JNS OF 
AN hVALUATU t^ STUu/Y i^'Ai)E liY THFJ OELArtlARE 
ADVISUKY COUNCIL UN VOCATIONAL rOUCATION. 
FACTORS DK WHICH VOCATIONAL PROGj"^.AMS auP,F 
EVALUAltD include: (II AVAllAbiLlTY OF 
PRCjf^A^S, ill CiMMlJNICAT lONSt <3* ATriTODtS, 
(4) PLANNING AND I .-^PLE ME N TA T I < IN , AnJ (5) 
Ii\V3LVki<FlNT Ar.u CO'^MUNICATIUNS. 

RKCU^fAcNLATlLAS Iin^CLUDL: (II IHE GOVv.KNOR AND 
HIS C^bU.tT ShOULD CONTINUE TU rrNDORSE AND 

soPPc:'ra vocatiunal ani; cartck lljocatI'in, and 

rFFUhTS bF NALt TJ LEGALLY rSTAbLlSh A 
C'"^UNCIL ON FLUCATION, (2) TriL COUNCIL T;) liE 
r:STAiiLIi>hbC Sf JOL.^ liE DIJ^FCTl"!) T1 CU\SI.)'iP 
CAREf-K cLUCaUuN as The P^IjUIY IN 
trUCATjJK, 13) THE VOCATIONAL CO.-iPOiNEWT uF 
CAktEn tl.UCATiiJN SHOULD RcClDJl THE CC'JNCIl'S 
P^IMAFY ATTENTI ],if A,NJ PLANS SHOULD hC MAOf 
TC jtVELt P A C O^P'^hHEi^SlVr STATErtLJt CA^(EE.< 
EnuCATALiN f^FLJ?<AM wITH DATA AL*vAYS Cuf^^'FNT, 
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{'^\ TtIL :it\rU4L ASSt. -tiiLV Sh:JLI) tU" AUTHUf^IZhl) 
T'» ^^•.CHMC^LLY vii) VJCATl iMAL L e^, I S LAH ON 

L:ST A-iLlSrHuMT !)F A SYSIC^^ATIC ^A I MTCN AnjCH 
h^K'jJRAM Fa:< V'lCATUNAL I NS T.^ JC T I J JAL 
''^wJI^*.•1E^^T , AN.: ASPECTS -JP T-it ^MPLOYi^hMT- 
PLACC-^tNT S^kVlCtf AMO (5) FmE I'lO JC AT I U'^j AL 
ADMl>ilSri^ ATIVF STAFF SlDULj t^DJu'ST ITS 
P JLICIES TO P:::<MIT C JNi S I J^A A f I iM iJF 
ALTl^'JAT I \/£ PJJG'-'A^S, F\CIL]TY UllLUAT13.\, 
A. 4;; The f- S TA • L I SHM^NT IF % TASn F'l^CE F Jk 
= V:*LUATIVE i^iJ-^PUS^S. (SO 

VF 017 561 

P \^H»A- I 'S;, fh- )I^A;)VANT AGGJ Hf)^ Th^ vi\yriLO 'JF 
A ^:c>':.rf Or A SrATr-,gIJL INSTITUTE FCIK 
Ml.i.l SCr<tjOL ThACHfRS A\i = 1 SU^l^ S^LhCTtD 
^"LATEi) PRrjF':SjI'»NALS. 

.•i:)<rM CAHiJL I'^I'V ST Arc J ilV., -^.ALti'oH.; MJKTH 
CA'^^'^Lli-lA SFATl .:^F^M. )F i>U-:jLIC I M S r^<UCT i 'JN , 
AL L I jM, 

^F AVAlLAiL: 1^ VT^F^IC SET* 

pjj uATE - ro 6??. :<^:pljkt of stat'^- 

Wlj-: INST. -VI rll'jH SCHJll r^ACHE'<5 ANU SMi. 
SLLrCTrO ^r.LAFGiJ P.^.O Fc S S 1 '.J^^A L 5 (JUMf. 3-^6, 
1^7J) . 

i)r S^-ll PTJkS - *i:^iSTI FUTlS (T^Al.^lNj 
P< Jv>^AMS); ^-'INi^-KVlCb. TFAChLr< FOJCATliiN; 
*S£C J\IOAt<Y SCHOOL TEACne'-^S; *VnCATIJNAL 
tl.JCATI'JN T:!ACHfRj; *D I S AOVA '^JT A;iED iTUUTH; 
lJCCUPATI.'^NAL G'iDANCE; GUli)ANCt C MJi'viS £L I NG ; 
cFF:3CTlVr: fFACiMt;; STAT^rtlUff PLA'^Ni iTvlG; 
PU.iLlC SCHUOL rLACHFiiS; PR.JGVAM EVALUATIJ^i 
iJr mT I F IEi<S - ^-viORTH CA>^0LI1MA 

AtiST^ACT - A STATt ^DE PiSTlTUTE T'3 PKiJV lOt 
lNJSEQ\/ICt EJUCAri J.*^] FOft NORTH CAROLINA 
TbACHEftS vJUkKING WITH ") I S AOV ANT AGEO STiJOENTS 
wAS HELD JU.Nf^ ci-26t 1^70. THE INSTITUTE WAS 
uESlGNEu TO HELP P'JBL IC HIGH SCHOUL TEACHERS, 
^.nSTLY TEACHERS ilF iJCClJPAT IUi'>iAL EDUCATION 
WITH SOME ir-t G£^F??AL EDUCATION A>iU GUIJANCE 
C JUrviSEL INGv IN UNOEPSTANOINu THE 
0I:5A0VANTAGt Q bTUOENT, IN CEVELUPING 
EFFECTIVE APPRjACHtS Fi)R TEACHING THE 
UISAOVAUT AGED. ANO IN CONSIuEkING TEACHING 
KESDUKCES. THE TEACHERS PAHTICIPATEO IN FIEIO 
STUDIES ATnID TJU*^S }f AGENCIES SEKVING THE 
lHSAi)VANTAGEl) I.N ADDITION TO THEIR FULL 
SESSIONS AND SMALL GKOUP WORi^ SHOPS. 
PARTICIPANT EVALUATION OF T HE * INS T I TUTE 
I'NOICATEO THAT PPOGRA^^ C')NTE\T AND 
PttEScNTAT ION i^ERE CONSIDERED SUCCESSFUL. THE 
C'J VKEHENSI VE EVALUATION INST KUME iv|T t 
INSTITUTE PROGRAM, AND LIST JF PARTICIPANTS 
A^^e APPENDED. IMF) 

VT 017 650 EOCSEE JUL « 73 RIE) 
NELSONf REX A.;SELVIOOE, LErtIS R. , JR. 
RdVit^ AND ANALYSIS OF lNSTr<UCT IJNAL 
MATERIALS FOR MANUFACTURING. 

OHIO STATE UNIV.i C0L'J->1BUS. CENTER FOR 

VOCATIONAL AND TECHNICAL EDUCATION. 

NATIONAL INST. OF EDUCATION, WASHINGTON, O.C. 

EORS PRICE MF-S0.65 HC-S3.29. 

lNF-SER-66 

SUPE^INTENUENT UF DOCU.iENTS, U.S. GOVERNMENT 
PRINTING OFFICE, WASHINGTON, D.C. 20^02 (HE 
18.11/2:66, $.60). 
PUB DATE - 72 37P. 

-n^/^IPTORS - *MiJOELS; *EDUCATIONAL 



OEVHUPMtNT; ANUr ACTUK I NG; INDUSTRIAL AFTS; 
I.viOJSTKlAL FITLCATIU!^; I cjS TRUC T I JNAL 
materials; *KlSEARCH REVI-wS (PO.'riL icat ionsj ; 
LITLKAIUKL K.- VJEwS; LuUCATIONAL PLAhMING'; 
t-nULATiuKAL STATUS CUMHARJSUN; C Ur^ R I C UL Uf'' 
UFVbiLPMfKT; Mt^Ok^r^Ai^ I'ESC^UP T IONS ; CUKX I CuLUyi 
FVALUATlCri; Fl: search \EEi)S 

Ar^STTv/.f. f - TbL PURPUSt. OF Th I S PA^ep. 13 TO 
AID CU(^f^ICLLL'^ SPEClAlISTS, STATE PcKbONNEL, 
LOCAL SUPLhViSOr^S, ANl. TEACHtKS OF IN-JUSIRIAL 
EOULATIGN IN ASSESSING THE STATUS Oh CURPtNT 
IN^TkUlT luKAL AND CURklCULUrt MATERIALS 
Dl:VtL(iFfcl HGR THE STUDY OF M ANUF \C TUf^ I .NG 
^ITHliN AK IM)USTR1AL ARTS CURRICULUM. A 
LITLKATUFi[ klVItW wAS CONDUCT tU ^Y M^.ANS nr 
THKtL CuMI^UTLn SEAr^CHfcS Oh ERIC J0U»<^JALS AND 
OTHLR J-LLeV^M INDEXES. " -U^OFAC TUR INb**, AS 
PAkT Of Tilt l\DUSTKlAL ARTS CUKKICULU^, HAS A 
C!■^ML;^I/:LITY CO-gTENT ^MICH MAY ii E PP i:: S i; \T t.D 
TL.f ^bTUuETTS Tl-iKOUGH SMULAThD LFA-^tSilNG 
ACTIVITIES IN A VARIETY OF CLASSKOuM ANJ 
INDUSThlAL SU TINGS, A MODEL FUR PROGRAM 
D? VcL( r^'.EuT ^AS R rC ^ tr-'IDr D IN ORDER Tl MEET 
Trit EuULAT IC.i\/\L NEEDS OF PEUPLZ- ^r^^'h^ 
K ira.LkGARTtr, lh-<OUUh POST D;jCTJ:^ATE LrVELS 
FOK CJf k iCULUr-^. MATERIALS JN ANUF ALT UR I NG , 
VihlCh ARE frbiiFNTLY EMPHASUED MAINLY AS AN 
nVtRVlhrt CGUkSc F'Jt< THE MIDDLE GRADES ^;R 
JOMGK hlth SCHOOL LEVEL. THIS HODEL IS 
ENTITLED ^'Cr.MMON BIJDY OF i^NJrtLLDbE FOR 
MANAOfNhNT C{JN SUL T AN T S". A COMPREHENSIVE 
EOJCATIUNAL Dt LIVERY SYSTEM FUR MANUFACTURING 
CUhR ICULOf'S SHOULD 6E FURTHER DEVELuPi'O TC 
PRtSENT This f OIMON liUOY OF KNOWLcDGE. 
( AUTHOK/AG) 

VT 017 a02 EOISEE AUG • 73 RIE) 

AHSTRACTS t.F hESEARCH MATERIALS IN VOCATIONAL 
AND TECHNICAL EDUCATION lAHM), VOLUME o, 
NUKnhK I. 

OHIO SI ATE UNlV,f COLUMiiUb. CENTER FUR 
VOCATIONAL AND TECHNICAL EDUCATION. 
NATIONAL INST. OF EDUCATION, WASHINGTON, U.C. 
EORS PRICE MF-$J.t>tj HC-i'^.37. 
CENTER FOP VDLATIONAL AND TECHNICAL 
EDUCATION, THE OHIO STATE UNIVERSITY, i960 
KEnNV KOAL, COLUMBUS? OHIO ^3210 (gUAKTERLY, 
ONt YtAK-ill.OO, TWU Y E AR S- $ 1 B . 00 ) 
PUd DATE - 73 222P. 

DESCRIPTORS - ^ABSTRACTS; INFORMATION 
DISSEMINATION; * INDEXES <LOCATERS) ; 
♦EDUCATIONAL f^ESEARCH; ^VOCATIONAL EDUCATION; 
♦TECHNICAL EDUCATION; CLEARINGHOUSES; 
RESEARCH MATEh I ALS 

ABSTRACT - THIS QUARTERLY PUBLICATION 
ANNOUNCES THE AVAILABILITY OF DOCUMENTS 
ACUJIRED AND PROCESSED BY THE EDUCATIONAL 
RESOURCES INFlKMATION CENTER CERIC) 
CLEAR R.GhOLSt ON VOCATIONAL AND TECHNICAL 
EDUCATION. IT CONTAINS ABSTRACTS OF RESEARCH 
AND'OTHEF materials WHICH ARE USEFyu TO 
RESEARCHERS, SUPERVISORS, TEACHER EDUCATORS, 
EDUCATION SPECIALISTS, ADMINISTRATORS, 
TEACHtRS, AND OTHERS WHO HAVE AN INTEREST IN 
VOCATIONAL AND TECHNICAL EDUCATION. THE 
ABSTRACTS AKL ORGANIZED IN ASCENDING VT- 
NUMbER OKDLR, AND COVER SUCH SUBJECT AREAS 
as: administration AND SUPERVISION, 
EMPLOYMENT AND OCCUPATIONSt INDIVIDUALS WITH 
SPECIAL Ntfct;S, RESEARCH DESIGN, DEVELOPMENT 
AND UTILIZATION, AND RELATED RESEARCH TOPICS. 
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INDEXES PROVIDE THE APPROACH TU THE ABSTRACTS 
BY CI) SUBjECTt C2) PERSONAL AND 
INSTITUTIONAL AUTHORS, AND (3) DOCUMENT 
ACCESSION NUMBERf WITH A TAIiLE SHOWING £0 
NUiiHERS FOR DOCUMENTS AVAILABLE THROUGH THE 
ERIC DOCUMENT REPKODUCTION SERVICE. DUCUMcNTS 
WHICH DO NOT HAVE AN INDIVIDUAL ED NUMBER Aj? E 
AVAILABLE !N A SEPARATE MICRJFICHE SET FROM 
THE ERIC DOCUMENT REPRODUCTION SERVICE IVT 
017 aOJ, ANNOUNCED IN RIE, APRIL iV73 AS ED 
070 dL6). (DF> 

VT 017 823 ED O70 817 

CKAWFUROf CHARLES 0, 

Ef^FECTS OF PARTICIPATION IM A HEALTH CAREERS 
ORIENTATION PROGRAM AND FAMILY SUPPJRT FOR A 
HEALTH CAREER CH3ICE ON HEALTH CAREcR 
INTERESTS OF YOUNG PLJPLE. 

PbNNlSVLVANI A HEALTH COUNCIL, INC.y 
HARRI SBURG. 

ASSOCIATION OF A.^FRICAN MEDICAL COLLEGES, 
WASHINGTON, 0«C,;OFFICt OF tCt)NO>IIC 
fiPPijKTUNI TY f WASHlNGTONf :7,C# 
EURS PRICE Mr->0,65 f^C-$3.^9• 
PUa DATE - JAN71 lo? , 

JESCKIPTIJRS - *VJCATE[JNAL INTERESTS; ^PROGRAM 
tFFzCT EVENESS; ^HEALTH OCCUPATIONS; 
^PARTICIPANT CHAkACTcR I STICS; STATISTICAL 
DATA; MANPOWER DFVELOPMENT; VOCATIONAL 
DEVELOPMENT; PAHENT STUDENT <^.E L AT I ONS MI P ; 
♦FA.-ilLY INFLUtNCd; HEALTH OCCUPATIONS 
EDUCATION; VOCATIONAL EDUCATION; CAREER 
CH. I^e; PROGRAM DESCRIPTIONS; DI SAJVANTAGt:D 
Y'oOTH 

AOST.-^ACT - The effects or JM factors i^hlCH 
MAY INFLUENCE THE INTERESTS OF YJUNG PEOPLE 
IN A HEALTH CAREER ARE f^XA'^lN^^D — FA->1ILY 
SOPP'IKT AND PARTICIPATION IN A CAREERS 
URIENTATION PRUGRA^1. AN EX^E-UMENTAL GROUP uF 
^7 GRADi- d STUDENTS WAS MATCHED filJH A 
CONI'ROL GROUP )F ^Y STUJFNTS ACCORDING T*J 
PAJ,-NTAL EUUCATIJN, CDLJR, AND SEX, Tlic 
tXPERlM?NTAL G^OUP ATTENDED A l5>-.'iEEK PROGRA!^ 
{'4 A HOSPITAL StTTJ>iG TO JBStRVE THE TASK 
PL^>^3:-iMANCfcS ?F Ht-^LTH PERS3NNEL, FIELD 
INT,.R\/IErtS fiZr^i HELO ^^Oa PARENTS AND OLDER 
SIciLINUS, DATA A'nALYSIS WAS PRESENTED IN 
TAliLES, KEVTALING that THOSh WHO HAD ST*<ONG 
FAMILY SUPPj^T /»lRE -^ORE TH\N TrtiCE AS LIKLLY 
TU SilOw INTEREST !>! ALLIED HEALTH CARFER 
A> T.1i)Sh WiTHiUJT SJCH ENCOURAGEMENT, THE SA-1L 
RATIO APPLIEl; Prt'lSRA^ PARTICIPANTS, ^HOSt 

FAMILY SUPPOlU rtAS '-1JCH GREATER THA•^J FJ^^. NON- 
PAR T I C I PANT C . STUijFNTS A COAL ■MINING 
CO'^^O'^iirv A.VC I.vj A'P.JERTJ RICAN CuM'^lUMTY 
wt<f ALSU IsCLJDED. LIMITATIJ.NS Tu THIS STUDY 
I4CLUJL LACK ;JF INFORMATION ABOUT STUDENT 

bEL-CTi(;N, LACK kniwledg: AFM^UT 

rcLA TUUSHl PS VA^IAdLESt ANO THE 

NECESSITY cjr<THL!^ L JN jIT Jf} I NAL STUDIES, 

(AG) 

VT 0L7 838 

STAT- VuCATIu^AL RtHA.H L I TAT I :M AuE'>iCV 
PRJGUM AND F1JA\CIAL PLAN; r^ASfC ASSUMPTIONS 
AN) uUIOL-LlMf^S. 

KhMA-^lLI TATIJN brRVICES A JMI N I S TR AT I i^N 

(utiE/^IJ, -31 ASHI NG T u«^, DiC, 

MF AVAILAbL'.- IN VT-EsiC SET, 

PU') DATE - U.'*AR/^ ^t^P , 

o 
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DESCRIPTORS - *GUIDEL1NES; STATE AGENCIES; 
♦VOCATIONAL RLHABIL ITAT ION; ♦REHABILITATION 
PROGRAMS; *PkOGRAM DEVELOPMENT; PROGRAM 
COSTS; *UPEkATING EXPENSES; REHABILITATION 
CENTERS 

IDENTIFIERS - VOCATIONAL REHABILITATION ACT 
OF 1972 

ABSTRACT - IN AN EFFORT TO MAKE CLEAR TU 
VOCATIONAL REfiABI L IT AT /ON AGENCIES THE 
DEADLINE FOR FILING PROGRAM AND FINANCIAL 
P>.ANS FOR THE 1973 FISCAL YEAR, AS WELL AS TO 
FACILITATt THE COMPREHENSION AND COMPLETION 
OF THE PLANS, THIS DOCUMENT SETTING FURTH 
SPECIFIC i^UU'ELINES WAS DEVELOPED, CONTAINED 
ARL SUCh ITEMS AS: (11 BASIC A S SU^IPT IONS , 
GOALS, ANL t-DJECTIVES UNDERLYING THE PROGRAM, 
(2) ANTICIPATED OUTCOMES 3 1 A LIST OF 
VEICATIUNAL REHABILITATION APPROPRIATION 
REgubSTS, i4) ANNUUNCEMENTS OF FEDERAL 
ALLOTMENTS ANl- STATE FUNDS REQUIRED FOR 
OPERATING THE BASIC SUPPURT PROGRAM, (51 
INFORMATION KttiARDING FEDERAL GRANTS AND 
STATE FUNDS AVAILABLE FOR THE BASIC SUPPURT 
PROGRAM, (6) J-EUkRAL ALLOTMENTS AND GRANTS 
AVAILAbLE FOR THE riENcFICIARY REHABILITATION 
PRLbKAM ITkUST '-U«m0S», AND il) A SUMMARY UF 

H, R, 63St) (A SfcGMcNT UF THc REHABILITATION 
ACT ClF 197^). i SN) 

VT 017 913 ED 070 819 

METkICATIDN j\ THE STATES, 

CCJNCIl OF ST'Uc GOVERNMENTS, LEXlNGTiJN, KY. 
EDKS PRICF. M--tD.6t> HC-tj,^9, 

RM-4;)^d 

PUB DATE - iU tC70 1!3P. 

DESCKIPTl.KS - ^FEASIBILITY STUDIES; 
INVESTIGATIONS; *STATE SURVEYS; ^METRIC 
system; MtASOKfcf^ENT; MEASURFMLNT TECHNIQUES; 
♦ MCASUKtMENT INSTRUMcl^S 
lOtNTlf ILHS - *METRICATICN 

ABSTRACT - PFOMPTEO BY Wir. WIDESPREAD USE OF 
THE METRIC SYSTEM liY r^OST MAJOR INDUSTRIAL 
COUNTKItS uF THE inORLD, THE UNITED STATES 
CONGRtSS IN lSu9 INITIATED THE PAbSAvii OF A 
BILL AUTHLhUINij THE RESEARCH ANJ 

I. NVlSTJG/.T UN OF .^LTRICATIUN TO ^^ETERMiNF THt 
wCihLDwIi)t: IMPACT JF ITS USE ON THIS COUNTRY 
SO AS TO uECHE WHICH ROUTE IT SmUULD TAKE, 
DATA wtRb. LBTAlNEtJ FRiiM PEkSnuAL I NT E k V I E wS 
wITh PubLIC I fFIClALS Ii>i KENTUCKY AND 
CALIFUhNiA, CI'OSEN FOR THEIR 
RPPKcSCr^TATi VtNFSS OF LOCATION, SiZt, ANO 
CnUNCiL STAFF PHNAlMlTY, AN ANALYSIS UP THir 
FINDli,uS KEVtALliD THAT: (1) THE EFFr.CT OF 
wOhLD»,irJt ^tTkICAT^JN UN THE STATES Fl ChANl^E 
IS LliVlTtTi, (2) THERE EXISTS Nn EXTENSIVE USE 
OF THE SYSTEM AT PkESlNT EXCciPT IN 
LAbUKATLiKlFSt P;1ARn^ACjUTICALS, TESTI-vu, ANO 
SO;^t JLURNAL r.EPjRrS, (3) CJ*>iTACr WITH 
F:)KLlbN LI.UMMES AND THEIH :^ETRICAILY 
FNoIMcKfi:' Hf^Ji;iJCTS IS SMALL, A:^J1) (4) ^ORE 
STUDY ^NO PLXnNLMj JF THt SYSTE'^ IS NEEDED, 
STATeS GEKEi^ALLY uO NOT FAV.JR C lJ^iVEP S I ON , 
THtKU-UKE ANY INITIATION OF CHANGE TO THE 
SYSTEi^ ^ILL PhU-jAbLY Cfl-iE oNL Y FROM Pk,-5SU^L 
EXlRTEO Fhi.h TH- ^^EuERAL LEVEL. MiyH'NAY, 
TKArvSr'[:KTATll^, A*v|J .JTHtR SIMILIA:*! AJENCIrS 
WHO PrFFOKK t\GlN-tRlNG FUNCTIONS rtILL 
Pf-RHAPS HAVE THE nAKDEST A 0 J JS T :Vlt NT S TO MAKE* 
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VT 017 916 ED 070 820 

>1ILLER, AAKUN J. 

A ftJLE hOR TECHNICAL E'JJCATION U A CARbER 
EnjCATlUiNi CD.NTtXT. 

EO=lS PhlCE MF-iO«65 HC-$3.^^V. 

PUd ;>ATE - r^ lOP. PKESENTATION AT THE 

AiME-^ICAN VJCATI'.JMAL AS SfJC I AT I O.M CO'nIVENT I U;>i 
(ChlCAGlS ILLl vlQIS, :)ECEMr)E'^ ^f V^l . 

!:)eSCKlPT'J-<S - TnEGKAThD CUl^KlClJLU'^; 
KGLEVANCE (EDJCAT lO'^U ; CURRICULUM 
Ui.VcLUPMCNT ; 'fCAR'fER EHUCATUN; oOAL 
aRit:NTATI ON; CARttR PLANNING; ^TECHNICAL 
El)UCAT^J^4; V3CATI0NAL DcVELDPMtNT ; 
OCCJPAT lONAL OlJI .>A'^iCt; *VOCATI.)NAL EDUCATION; 
'^MuOfcLS; MPEKATM>JS RFSEAKCH; ARrlCJLATIJ^i 
(PKHviRAM) 

ABSTRACT - M0J>JTIN3 CONCERN OVti"^ THE 
SKUnGLY high r»RjP-GUT RATT A.^O'^lG THE 
NATIIfJ^S Tehi\A;iERS, COUPLED /yITH THE 
I.iAilLIlY 'JF MA:n HIGH SCHiJOL STUDENTS TO 
SELECT SATISFYING CAREERS UPON GRAOUATIiJNt 
HAVE PROMPTf-O A RESTRUCTURING OF THF 
CURRICULUM AROUND THf UE Vh LuP ME NT AL NLEOS Oh 
STUJENTS. A CJ-IPREHENS IVE EHUCATIONAL PROGRAM 
HAVING SEVEN LJASIC I.IPERAT liiNAL 
CHA'<ACTt:RlSTICS» CAREER EDUCATION r^EGINS.^ITH 
Tm£ ENTRY Oh THE CHILD INT'J A FUR.MAL SCHOOL 
PK'JGRAM AND CONTINUES INTO Trie ADULT YEARS. 
J03 RELATED INFGi^MATIDN IS iMTtGRATED INTO 
THE EXISTING CURRICULUM ON ALL GRADE LEVELS. 
THE LACK OF A CLEAR-CUT DEFINITION OF CAREER 
EDUCATION OTHER TMAiM THE OPERATIONALLY 
ADOPTED ONE HAS '^oriVATEO THE INlTlATI0r4 OF 
AN MPLcMENTATIilN i^ODEL FOR USE WITH THE 
PROGRAM. TO BE DEVELOPED liY THE CENTER FOR 
VOCATIONAL AND TECHNICAL EDUCATION AT OHIO 
STATE UNIVERSITY IN CONJUNCTION WITH SIX 
SCHOOL DISTRICTS, THF MODEL v^HEN COMPLETED 
WILL CONSIST OF COMPONENTS, SYSTEMS, AND 
PACKAGES FIELD TESTED IN THE COOPERATING 
SCHOOL DISTRICTS. IMPLICATIONS FOR TECHNICAL 
EDUCATION WITHIN A CAREER EDUCATION CONTEXT 
ape: (i) THE STUDENT ENTERING A POST- 
SECONDARY TECHNICAL PROGRAM ^ILL iiE A 3ETTER 
PREPARED, MOPE GOAL-ORIENTED STUDENT, (2) 
CAREFR CHOICES ^ILL HAVE BEEN MADE FROM 
BtTTER DATA AND BASED ON PERSONAL NEEDS, 
ASPIRATIONS, AND ABILITIES, AND (3) BECAUSE 
ENTERING STUDENTS ARE BETTER PREPARED, THERE 
SHOULD BE FEWtR DROPOUTS, TRANSFERS, AND 
FAILURES. (AUTHUR/SN) 

VT 018 069 

ANNUAL REPOPT DEPARTMENT OF AGRICULTURAL 
EDUCATIONf 1971-1972. 

OHIO STATE UNIV.f COLUMBUS. OfePT. OF 
AGRICULTURAL EDUCATION.; OHIO STATE DEPT. OF 
EDUCATION, COLUMBUS. DIV. OF VOCATIONAL 
EDUCATION. 

MF AVAILABLE IN VT-ERIC SET. 
PUB DATE - OCT72 52P. 

DESCRIPTORS - ^ANNUAL REPORTS; ♦STATE 
UNIVERSITIES; *DtPARTMENTS; AGRICULTURAL 
EDUCATION; VOCATIONAL EDUCATION; FACULTY; 
STUDENT DISTRIBUTION; RESEARCH PROJECTS; 
STUDENT ENROLLMENT 

IDENTIFIERS - ♦OHIO STATE UNIVERSITY 

Aft^TJ^ACT - A REVIEW OF THE ACCOMPLISHMENTS 
n f i--"^CTIVITIES ENGAGED IN BY THE OHIO STATE 



UNIVhKSITY DLPAkTMENT OF AGRICULTURE, THIS 
DGCUMt:r.T RiPOf^TS IN AODlTIuN TO THE STUDENT 
AND FACULTY f.\KOLLMENT AND- GRADUATION 
HIGHLIGHTS, fscSEAKCH tFFURTS, CURRICULUM 
CHANGcS, SOURCES OF FINANCIAL ASSISTANCE, 
SEKVlCtS AVAlLAf^LC, AND PROGRAMS INITIATED. 
FUR ThL UPGRALING OF NEW AND EXP^RltNCtJ 
TcAChtKS. TAbLES LISTING Tht NAMES OF STAFF 
AND FACULTY Ml^EKS ARE INCLUDED. (SnJ 

VT 018 U9 EO(SEE AUG '73 RIE) 
CLARK, JUStPH r., AND OTHFRS 
NATlUN/iL CUiNhiRtNCF UN CARtrER EDUCATION. 
HINAL KtPUKT. 

OHIO STATb UMV.f COLUMBUS. CENThP FOs 
VOCATIONAL AM TECHNICAL rDUCATlON. 
NATIONAL CENTEk FUR IMPROVEMENT 
EDUCATlUNAl SVbTcMS (uHFw/OE), hASHINGTuN, 
D.C. 

EDkS PMCb MF-t J.bt> HC-i»i.«'i9. 

;)rG-0-72-OCb!>i 72D) 

PUb LATE - StP72 32P. 

DCSCkIPTUKS - *CONFEkLNCE REPORTS; *CARFER 
EDUCATION; FElLRAL PROGRAMS; TABLFS (i'ATA); 
*EDUCATI(;NAL JE VF L UPML NT ; VOCATIiiNAL 
DFVELbf'MLNT ; tDUCATlONAL PLANNING; 
EDUCATIONAL MtOS; *PrOGRAM cVALUATIUN; 
«Pr;Of L SSI ON At PEP SONNE L 
lOt'NTIFHHS - NATIONAL CONFERENCES 

ABSTF-ALT - ThlS KhPORT DESCRIBES A FtOERALLY- 
FUNOLD NATIONAL CONFERENCE ON CAREER 
EDUCATION htlG IN COLUMBUS, OHIO, WHICH 
FUCuStl; GN THE PROFESSIONAL DEVtLOPMENT OF 
EDUCATIONAL LfcADERSHiP PERSONNEL. CENTERING 
ON THE DEVELLPMENT OF INDIVIDUAL UNIVCRSITY- 
BAStU TEAMS ThRCJUoH THF INVOLVEMENT OF 
SELtCTEG LEADERS IN A SERIES OF NATIONAL 
CONFlkT.NCFS, THE APRIL 1972 CONFERENCE FOR 
DEANS OF CCLLEGcS OF LDUCATION AND AN 
ACCOMPANYING MAY CONFERENCE FOP PROFESSORS OF 
EDDuATlONAL AL i'^ I N I STR A T I ON ARC DESCRIBED. 
PRE- AND P(j^:T-CONFEkENCE irVALUATIONS WERE 
COLLECTED FKCM 134 PROFESSORS AND 75 DcANS 
COKCEKMNG Tht CONFERENCE PLANNING AND ITS 
IMPACl. f<EPKESENTlNG A DIVERSITY OF 
UNlVtRSITIES IN TEkMS OF SUE AND FUNDING 
BAStf THt PKGGRAM PARTICIPANTS GENERALLY 
RATED THt Pkt-CONFERENCF PLANNING AS MORE 
THAN AlEQUATE. ALMOST 70 PERCENT OF THE 
PARTICIPANTS AGREED THAT CAREER EDUCATION IS 
A VIABLE AuTERNATlVE FOR THE AMERICAN 
EDUCATION SYSTEM AND SHOULD INVOLVE ALL 
FACULTY MEMBERS OF UNIVERSITIES IN 
IMPLEMENTING THE CONCEPT. NUMEROUS TABLES 
PRESENT THE DATAt AND RECOMMENDATIONS FOR 
FURTHEK CQNFEf^ENCES ARE INCLUDED. RESOURCE 
MATERIALS ARE AVAILABLE IN A RELATED 
OOCUMENTf AVAILABLE AS ED 064 498 (VT 015 
784f ARM VOL.b, N0#4). (AGI 

VT 018 247 ED 070 849 

LANHAM, ELIZAbETH 

JOB EVALUATION IN MUN I C I PAL F T I E S . STUDIES IN 
PERSONNEL AND MANAGEMENT NO. 23. 

TEXAS UNIV.9 AUSTIN. BUREAU OF BUSINESS 
RESEARCH. 

EDRS PRICE MF-S0.65 HC-$3.29, 

BUREAU UF. BUSINESS RESEARCH* GRADUATE SCHOOL 
OF BUSINESS, UNIVERSITY OF TEXAS AT AUSTIN, 
AUSTIN, TEXAS 
PUB DATE - 71 95P. 
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DESCRIPTORS - STATISTICAL DATA; 
♦MUNICIPALITIES; PROGRAM DEVELOPMENT; 
PERSONNEL DIRECTORS; ♦JOBS; ♦EVALUATION; 
PERSONNEL MANAGEMENT; PROGRAM DESCRIPTIONS; 
♦PERSONNEL POLICY; ADMINISTRATIVE PROBLEMS; 
♦EVALUATION METHODS; ADMINISTRATOR RDLE; 
ADMINISTRATIVE PERSONNEL 
IDENTIFIERS - ♦JOB EVALUATION 

ABSTRACT - AS THE FIRST IN A SERIES, THIS 
REEXAMINATION OF A 195^ PERSONNEL STUDY BY A 
PROFESSOR FOCUSES QN TRENDS IN JOB EVALUATION 
PROCEDURES SINCE THE EARLY 1950«S, 
SPECIFICALLY DEALING filJh MUNICIPALITIES, THE 
SIX TiJPICAL UNITS DISCUSSED IN THIS MONOGRAPH 
are: (II A HISTORY OF JOB EVALUATION IN 
MUNICIPALITIES, (2) METHODS USED IN SECURING 
THE COUPEKATIu'^^ OF SUPERVISORS AND EMPLOYEES, 
(31 ASSIGNMENT OF RF SPONS I B I L I TY FOR THE JOB 
EVALUATION INSTALLATION, (^) PROCEDURES IN 
INSTALLING THE PROGRAMS, (5) MEASURES TAKEN 
TO INSURE ACCEPTANCE OF THE PROGRAMS, AND (6) 
PROCEDURES FOLLOWED IN MAINTAINING AND 
CONTROLLING THE PLANS INCLUDING THE USE OF 
tLl-CTRONIC PROCESSING OF WAGE AND SALARY 
RECORDS AND f^EPJKTS. A 6-PAGb i^UE ST I ONNA I RE 
ACCOMPANIED BY A COVER LETTER WAS SENT TO THE 
PERSONNEL DIRECTORS OF 76 MUNICIPALITIES, OF 
WHOM il HAD FORMAL JOB EVALUATION PLANS, AN 
INCsEASfc OF 82 P'^RCENT SINCE THE 195^ SURVEY. 
PERSONNEL ADMINISTRATION 6i DIRECTORS AND 
THEIR STAFFS HAS BECOME MORE PREVALENT, 
ALTHOUGH BASIC PROCEDURES REMAIN ESSENTIALLY 
THE SAME AS IN 195^, OF THE RESPONDENTS, 66 
PERCENT FIND THEIR PLANS SAT I SFAC TO-U . A WIDE 
RANGE OF TABLES ^NO GRAPHS PRESENT THE DATA, 
(AGI 

VT 018 252 EDCSEE AUG '73 RIEl 
MCKNIGHT, A. JAMES 

URIVER E0UCATI.1N TASK ANALYSIS. VOLUME I: 
TASK DESCRIPTIONS. FINAL REPORT (AUGUST 1969- 
JULY 1970). 

HUMAN Pt-SOUHCES -tJ^SEARCH ORGANUATION, 
ALEXANDRIA, VA. 

DEPARTMENT 'IF Tf^ AN SPORT AT I ON , WASHINGTON, 
D.C. NATiiJNAL HIGHWAY SAFETY BUREAU. 
DOCUMENT NOT AVAIL AdLE FROM EDRS. 
HUMKRO-TR-70-lOJ 

NATIONAL TECHNICAL INFORMATION SERVICE, 
SP-^I MGFI tLDt VA ^^151 ( P'J i9f 325 ; MF $0.95; 
Set CATALOG FlM HARDCOPY PRICE) 
PJb DATE - .NUVrO 3^jOP. 

DESCRIPTORS - rtEHAVIJRAL OrtJECTIVES; RESOURCE 
GUIt)F.S; *SKILI ANALYSIS; *TASK ANALYSIS; 
CRITICAL iNClL'f-NTS METHOD; *3EHAVI0R 
STAi>i:)AROS ; ^T^%K P ER FO'^ -1 ANCt ; *JRIVER 
tOUCAflON; AblLITY I JENT I F IC AT I O'M ; STUOF:NT 
EVALUATION; PERFORMANCE CRITERIA; ACHIEVEMENT 
T^STS; CORPICULUM DEVELOPMENT; EVALJATION 
TrCHNiluUES; I NSTkUMENT A T I ON 

AfSSTPACT - THIS .^KSOUPCfl GUIDE IS THE FIRST 
Or A 4-V0LU.*^.E RFPGRT JEALIN^ *^ITH THE 
UtVaLiJPMb.NT HF DRIVEN tiJUCATION OHJECTIVES 
TMRTiUGH A.'M ANALYSIS OP THE :")RIVER»S TASK. 
I-^CLUOLD ARL A DETAILED DESCRIPTION OF THE 
Dfct^WIORS RcQUIRcD OF PASSENGER CAR DRIVERS, 
RATED C».ITICALiri=S OF THESE tithAVliJRS, ANO 
ITc-lS OF SUPPn^.TING INFORMATION RELATING TO 
DRIVES PrRFOK^-iA^Cr: AM) PERFORMANCE LIMITS, 
I O ,G ORlVfP K^JOwLtDiES AND SKILLS, AND 
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BEHAVIOR CPITiCALITY. THE TASK DESCRIPTIONS 
HAVE BEEN ORGANIZED IN TERMS OF THE 
SITUATIONS GIVING USE TO THE BEHAVIORS, 
BEHAVIORS THAT MUST BE PERFORMED CONTINUOUSLY 
OR PFRluDICALLY WHILE DRIVING, RATHER THAN IN 
RESPONSE TO A SPECIFIC SITUATION; AND THOSE 
OFF-POAD BEHAVIORS THAT ARE PERFORMED BEFORE 
DRIVING TO MAINTAIN THE CAR IN SOUND 
OPERATING CONUiTIONS, AND IN COMPLIANCE WITH 
THE LEGAL REGULATIONS. THE SECOND VOLUME 
(AVAILABLE AS VT 019 911 IN THIS ISSUt) 
PRUVIDLS A DESCRIPTION OF THE MANNER IN WHICH 
THL CONTENT OF THIS VOLUME WAS GENERATED. 
VOLUME III, kHiCH CONTAINS THE PERFORMANCE 
AND ENABLING OBJECTIVES AND THE EVALUATION 
INSTRUMENT, IS AVAILABLE AS ED 072 2^9 ( VT 
01b 731, AIM V0L«6, NO. 3), WHILE VOLUME IV, 
WHICH tybSCPlBES THE PROCEDURES USED TO 
DEVELOP Ihb LbJECTIVfcS, IS AVAILABLE AS VT 
019 910 IN THIS ISSUE. (EDITOR) 

VT 018 253 ED 070 85^ 

SCHUBERT, JANE G. ;ROSENFELD , MICHAEL 
SELECTED FUNCTIONAL COMPONENTS OF A 
VOCATIONAL EDUCATION COUNSELING SYSTEM FOfr 
URBAN YOUTH. 

AMF^ICAN INSTITUTES FOR RESEARCH IN THE 

BEHAVIORAL SCIENCES, PITTSBURGH, PA. 

PITTSBURGH SCHOOL DISTRICT, PA. 

EDf^S PRICE hf-$J.o5 HC-t(3.b8. 

AIP-3*:400-9/7i:-FR 

PUB DATE - SEP72 127P. 

DESCRIPTORS - ♦PROGRAM EVALUATION; RESOURCE 
MATERIALS; TAELtS (DATA); SYSTEMS APPROACH; 
♦VOCATIONAL CLUNSELING; »URBAN YOUTH; 
VOCATICNAL EDUCATION; ♦JOB PLACEMENT; 
OCCUPATIONAL GUIDANCE; SECONDARY GRADES; JOB 
TRAINING; CITY wIDE PROGRAMS; *DEMONST R AT I i)N 
PROJECTS 

ABSTRACT - THE PURPOSE OF THIS ANNUAL REPORT 
IS TO EVALUATl A DEMONSTRATION PROJECT IN 
VOCATIONAL CCiUNStLING FOR URBAN YOUTH WHICH 
IS COMfOSK OF FOUR MAJOR ELEMENTS: (1) A 
CAREER URIbMATlON PROGRAM FOR 
PRt ALOLEStcNTS, (2) A COUPtRATIVE WORK 
EXPtPlENCL PKCGRAM FOR STUDENTS ENROLLED IN 
VOCATIONAL SKILL uEVcLOPMlNT AT THE SECONDARY 
LEVEL, (3) A JUii PLACEMENT PROGRAM FO^ HibH 
SCHOOL GRAr DATES, ANi) (^) A COUNSEL iNG ANO 
TRAINING PXCGKAM TO StRVt HIGH SCHOOL 
STUJENTS .'.hG ARE NOT LNROLLcl) IN VOCATIONAL 
PPDLikA^S. eNCL.MPASSiNu ACTIVITIES UNlUR THtr 
OCLUPAT ILNAL VOCATIONAL AND TECHNICAL 
EDUCATION TRAINING DIVISION OF THE PITTSBURGH 
PObLiC SCHLILS, THf.SE FUUR FUNCTIONAL 
CnMPON[NTS ^^LhL" selected F^OM a COMPKFHhNSI VE 
QCCUPATIfWAl GUIDANCE PROGRAM FOR THL 
ELLMENTARV AM SECONDARY ^RAJES. THIS PROGRAM 
RrrViL;-. PRtStNTS A PROJECT SUMMARY ITri 
HLCUMi^U NOATIL.N.S , TOGETHER »iITh DETAILLO 
DESCRIPTIONS OF THE ThREc PHASES OF THF 
CAKLLR URILNTATIO.^ PRbG.^AMS AN(^ THE OTHER 
PKLGPANiS Cf'hPJNENTS. ALTHOUGH THE PROGRAMS 
FUNCTION LFMCIENTLY, THE KtASONS WHY 5.2 
PERCENT Of ThL 1971 C-^AOUATCS wER^^' M JT PLACtO 
SHOULu Lit- STUWIEO IN UKOEK Tu kC.^tOV THh 
SITUATION. VARIOUS TABLES PRESENT THE "^ATA, 
AND FXTtrNSIVK CfcSOURCb i^ATfcRlALS ARL 
APPLNOEU. (AG) 
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INIENSIVL VOt /.T lOiNiAL SERVICES IN GOIOAiMCE, 
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CjU>iS'L1NGi HLACeiE'viri MiO rOLLUW-liP. FINAL 

Pr^^STON COUNTS •^V^^^O •^^f F ducat ion, MNC/iOOOt 
VA. 

i^£ST ^/IiiGIMA STATE <50AHJ "IF Ei:)UCAT ION, 
CHA'<LcST3rvt. IIM. ')f VOCATION^L-TuCHi^-HC^^L 
bL)JCATICl^. 

eOHJS PKlCt ,Af-h'J.<yi> HC-i6.3J. 

jATt - :K^7^ iup. 

l)ESC'<IPTeK"S - *L'I SA'JVANTAoE3 raUTH; -tOUNTY 
P^.ji^f*A.>^S; TiSFSVlCE tMTiiRA^S; HIGH SCMHuL 
STU)C"mTS; *:JEV-L'.)r> -ie.mt:\l P^OGKA^S; 
*V 'NATIONAL tLXJCATIiJN; 1.'>jST.^UCT IGNAL 
| JVATI JM; PrtCGi^A^ t:V l^LUAT ; *PR:iGk/V^ 
aCSC^lPTIONS; 3UJDEWT TrSTlMi,; ARiA 
VOCATIONAL ^CHU.iLS; VJC^TIQ'ML Uc VE L Tjej -IbN T ; 
UCCUPATIONAI Giil'JA^Ct; VJCATIQNAL C .^IJNSK ING; 
JIJJ PLACrM'"->jT 

I JcihT IF lE^^S - *Ar>^>ALACHi A; CAREER, A/<A^Ei\cSS 

tx\5'jT<:\Cl - TrilS FtrDb^iULY FUNJEli -XEMPL^KY 
P-^JJ^rCT IN VUCATIDNAL EU)CATia>j FUR AN 
APPALACHIAN Cuu.nTY in .vr.ST ViKGIMA FuCuSF:D 
UN 1rVLL(^P^^NTAL C^-tt^••< PLANNlMG F()'< 
ul jA.3V^.NT AuL.) bTJJENTS [>\ NIUF CJUNTY HJGH 
SCH"tlLS. SP^-XI- rC ALLY C ONC^ NT HAT I NG ON Afj 
l.>4Ti: ^riATF!* vOCATlJIviAL ClJM.KlCULUM FOR GRAOL S ^ 
ANO 10, TEACHtH DCVELliPEO U'SITS rtt.KL DESiGNFO 
Tn .Jt<IENT O^^Mi STU':)i:NTS TU THE A'U-A 
VOCATln.NAl SC.IiiOL AND T ' ) TriH WUf^L Jf WilRK, 
STJIEmT APTITUJF TESTIS, WAS CAKRICO OUT, AND 
TEACHING TFChNIjIJES SLICh ^S FlhLD T^^IPS, 
riUSA.>J f'TSaDRCES f AJf)l J\/ISUAL AIDS mER^ 

EMPL JYtO. POST-TESTING AFTER THE lO-WFltK 
Ot<I t '^ilAT ION RtrVEALED STUDENT VUtATIUNAL 
ImTC'.ESTS and the PKllGRAM EVALUATION 
I.NOICATlD a NllO F-.)^ an EXPANDhU VOCATIONAL 
CURRICULUM FUR GRAOE 10. SEVEN HUURS OF 
INScRVICC CkEOIT ^ERf^ JlVEN TO THE TEaCHERS, 
GUlJANCc C'JUNSEL'IRS, CONSULTANTS, AND 
CUJRDINATUPS IviVOLVED I CUR'^ICULUM 
DEViL'JP'^FNT, A CCj^MlTTfcE FJR PROGRAM REVIEW 
A.MU AN ADVISORY COUNCIL ACTING AS CUNSULTANTS 
FUR r^lDUSTKY OISCUSSFU THE UNITS. A 1-OAY 
PERSONNEL uRIlSTATIOM -MEETING V<AS HLLU, 
DURING rtHlCH A COUNT Y-*< I OE UNIFORM oRAOING 
SYSTi=M .vAS OEVC-LJPEO. A SAMPLE CURRrCULUM 
UNIT AND OTHER RESJUkCfc MATERIALS ARE 

incluije:). (agi 

VT 018 330 ED 070 360 

jiARuCCU THiJ^US A. 

THE URUP-OUT AND THE i^lSCjNSlN APPRENTICESHIP 
P;<aGRAM: A nSSCRlPfiVE AND ECONOMETRIC 
ANALYSIS. (MICRCiFlCHEK 

MANPOt^EP AOMIN ISTRATIJM COOL), WASHINGTON, 
O.C. ; WISCONSIN ALUMNI RESEARCH FOUNOATIUN* 
DUCU^fcNT NOT AVAlLAftLc FROM EORS« 
DLMA-S)l-55-72-J3 

NATIONAL TECHNICAL INFORMATION SERVlCEf 
SPRINGFIELD, VA 22151, C PtJ-2 10-93 5; HF $0.9t); 
SEE CATALOG FUR HARDCOPY PRICE) 
PUB DATE - 72 3i3P. PH.D. 

DISSERTATION, WISCONSIN UNIVERSITY 

JtSCRIPTOKS - TABLES COATA); *FtOERAL 
PROGRAMS; DOCTORAL THESES; PROGRAM 
DESCRIPTIONS; SUCCESS FACTORS; ♦DROPOUT 
CHARACTERISTICS; ADULT VOCATIONAL EDUCATION; 
VOCATIONAL DEVELOPMENT; JQ\^ TRAINING; 
ECONOMIC FACTORS; *APPRENTIC£SHIPS; ♦PROGRAM 
"''0'*IVENESS; MANPOWER UTILIZATION; 
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MATHti>^AT ICAL ^'IDELS; l-'ATA ANALYSIS 
IDl.NTI^UhS- ^WISCONSIN; ECONLi^IrT Kl C 
ANALYSJ S 

AtiSTKA.;. T - TKl KE^*L^^T IS <ASEO ON THt. kESULT S 
UF A .^lAlL UUeST lONNAUr . Sr.:->IT TO A SAMPLr: QF 
TML TuTAL PLPULATI0:J OF P::KSUNS MVULVcU 
Tht- RlGiSTthEt. APPKt-NT ICESHl P PJ-vObRAM IN 
wlSCL•l^JSl^ i.uKNG THE YhARS Wo5-19ru. THh 
KLTUK.mED lyur.Sl IONNAIRES cunsisteo of 
APPKCXIMATELY Tt-ib SAl^E NU-M'JlK UF JKOPOUTS ANT) 
CO^•H'l t 1 l-KS; TriKSL TWO C .1H JRTS wlKl CuhPAKlj 
THKUU^hGOT Ihf REPORT. Tnh RcPORl CUNTAIKS: 
(I) A KFVitv, 'Jf- TnE LITERATURE ON 
APPRLTiT ICLShlH wITM SPECIAL EMPmASIS U:'4 IHl 
SYSltrt^ IN rtISCOi>jSiN AiNU ThE DROPUUT, (2) AN 
EXlthSiVt MbThuJOLuGY SLCTIUN WHICH SH"1wS THE 
OFVLLuPMErj Lf- THf- f^OuEL Fi^PLOYEi) TO PKEOICT 
SUCLtbS IN APPRENTICESHIP PRDGKAM5, (3) A 
DESCI^ IPTIVL AXALYSIS OF Th- PERSONAL, 
occur AT iUh/.L, PRE-APPRENT ICcSHIP, PUST- 
APPKbhT IClSHIk income ANi) ATriTU'J?-S OF THE 
F^K^•hK APPhLMECES, AND {^) .MUULLS PU^.O I CT Ii>io 
SULCk SS AKiJ PC^S r-APPRLNTlCESHIP I 4CL.M^ . 
( ALThi> I 

VT 01b 396 ED 070 365 

VOCATHAAL hb^OS AS S ES SME.'iT • FINAL hcLPOKT. 
WIiMjSL'S hh,H SCHOUL, CONN. 

CONNCCTILUT Vl.CATluNAL EJUCATION RtbtARCh 
COURI. IfvATINC OMT, HARTFG^^D. 
EOKb Ph ILL ^f-i).J.L,5 hC-$J.29. 
PUti l.ATL - JUN72 94P. 

DirSCklPTChS - SURVEYS; ^JUf: ST I ONNAI R E S ; 
*VUCATILNAL KxTERijSTS; GRAOE 10; *STUOc.MT 
ATTlTuHL-S; f^ThAOHtR AT T 1 TUDt S ; * VOC A T I ONAL 
tiJUCATIuN; *CAKEER PLANNING; VOCATIUrNAL 
COUNSELING; tuURniiNATORS; CURRICULUM 
LjEVELUPMCT; f^ARENT SCHOOL RELATIONSHIP 

AaSTf-ACT - IN UROER TO DESIGN APPROPRIATE 
VOLATILNAL ELUCATIQiN PROGRAMS A SURVEY OP 
VnCAT ICNAL INTERESTS AND ATTITUDES UF Trtt 
STUUEMS IN G?<ADE 10, rtlTM A KANOOM SAMPLING 
OF TEAChLKS AND 0^ GRADE 12 STUDENTS, WAS 
CONOUCTiU bY FOUCATIOr:AL RESEARCH ASSOCIATES 
FOF: ^I.\LS'.-P high SCHOOL. IT »^AS FOUND THAT 
THb STUOENTS GENERALLY LACKED VOCATIONAL 
li^FO^hAllLN AND WE'-^E NOT CERTAIN AbOUT 
COLLEGt Oh CAPEcR PLANS. ALTHOUGH A LARGE 
MAJORITY OF THE STUDENTS INDICATED A NEED. FOR 
HELP IN CAREEK PLANNING, LITTLE SUPPORT WAS 
GIVEN TO ANY UF THE VOCAnUNAL SERVICES 
PRGPLSED. VOCATIONAL EDUCATION TEACHERS 
iNDICATfcL VERY POSITIVE SUPPORT uF VOCATIONAL 
CURRICULUM, hhiLE NON-VOCATIONAL TEACHERS 
WERL LLSS UNANIMOUS. BOTH TEACHERS AND 
STUDtNTS FELT THAT PARENTS SHOULD BE GETTER 
INFDPMRD A£0U1 THE VALUES OF VOCATIONAL 
EDUCATION. AS A RESULT UF THE SURVEYt IT WAS 
RECO^MLNDfcL^ IF-AT A COORDINATOR POSITION BE 
ESVABLIShFn TO INITIATE AND IMPLEMENT 
VOCATICNAL EDUCATION SERVICESf THAT THE 
CURRICULUM BE MODIFIED AS NECESSARY FOR THOSE 
STUDtNTS Nul PLANNING TO GO TO COLLEGE, AND 
THAT PLANNING FOR CAREER AwARtNESS Ai^U 
VUCATHNAL LLUCATIUN SERVICES INVOLVE i30TH 
TEACHtHS AND STuDEjJTS. )4lJH IMPROVED 
COMMUNICATION BETWEEN PARENTS AND SCHOOL. 
APPENDIXES CONTAIN THE QUESTIONNAIRES USED 
AND TALULATED RESPONSES. ( MF I 

VT 018 405 
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HOLDER, DOYLE 

ATTITUDES OF PARENTS AND STUDENTS OF DELTA 
AND MONTROSE COUNTIES TOWAKt) VOCATIONAL 
EDUCATION, FINAL REPORT, 

COLORADO STATE BOARD FOR COMMUNITY COLLEGES 
AND OCCUPATIONAL EDUCATION, DENVER, 
MF AVAILABLF IN VT-ERIC SET, 
PUrt DATE - AUG72 13P, 

DESCRIPTORS - *SCHOOL SURVEYS; AKEA STUDIES; 
P6ASIBILITY STUDIES; *STUDENT ATTITUDtS; 
♦PARENT attitudes; ♦VOCATIONAL EDUCATION; 
CURf<ICULUM PLANNING; HIGH SCHOOL CURRICULUM; 
♦ SECONDARY GRAiJtS; PROGRAM PLANNING 
IDENTIFIERS - DELTA COUNTY COLORADO; MONTROSE 
COUNTY COLORADO 

ABSTRACT - AN EFFORT TO PROVIDE THE 
ADMr>4!ir>TKATlV£ STAFFS OF THE DELTA AND 
MONTROSE COUNTY SCHOOL 3IST«ICTS WITH DATA 
AND IMPLICATIONS RELATIVE TO LONG'-RANGE 
PLANNING FUR CUKKICULUM DEVELOPMENT AND 
EXPANSION, TO JETERMTJE <^HAT PARENTAL 
ATTITUDtS TflrtARD VOCATIONAL EDUCATION WAS „ 
ANO HOW THIS AFFzCTCD THEIR CHILDREN'S 
ATTlTUOtS, A SURVEY i^AS CONDUCTED Or ALL 
STUL)eNTS IN GRADES 9 THROUGH 12 IN THE TWU 
SCH.IOL DISTRICTS DURING THE 1971-72 SCHGUL 
YEAR \nhC WERE PRESENT ON THE DAY OF THE 
AUMINISTKATION OF QUESTIONNAIRES, A RANDOM 
TGN PERCENT OF THE PARENTS OF THESE PUPILS 
WEKt SAMPLED AS fi^lL. FINDINGS AND 
CONCLUSIONS included: (I) INutNERAL, 
STUDENTS IN THESE SCHOOLS PERCEIVE THhMSELVES 
IN A POSITIVE WAY RELATIVE T3 HOME. SCHOOL, 
ANJ PARENTS, (2) STUDENTS SEEM TO HAVE A GOOD 
PERCEPTION ANIJ UNDERSTANDING OF T HF PURPUSFS 
AND VALUE OP F0UCATI:1>j, (3) THERE IS A 
PLlSITlVt REACTION OF STUDENTS TU THE 
IMPORTANCE OF PKFPAPING F JR FUTURE 
OCCUPATIONAL ENDEAVORS, (4) PARtviTS PLAY A 
UECIOING FACTOR IN STUDhNT COURSE SELECTION, 
ib) THE MAJ^jRITY OF PARFNTS FEEL THAT SCHOOLS 
SHilULO PLACf: GREATER EMPHASIS ON MEhTlNG THE 
NEbi^S or- ALL STUOhNT:^, AND (6) AS MANY AS 70 
PERCr^NT OF STUJENTS W^iRE IN FAVOR UP 
cX*>ANjl.\G Jr^r. yOCATIjNAL EDUCATION 
CURKlCOLUM, Cn.>iCLUSl JNS ANU R ECOMMENDAT IUNS 
AKF. rXLUDEj, (SN) 

VT 018 565 

CAL^NOINt, JE<RY;FLLMi:>iG» MARGARET 

JiJi*. .)cVr.LOPMb -^T bERVlChS (OPPF) EVALUATION, 

I :^/l-l972, 

CLrVcLA.NJ PUBLIC SCHOOLS, OHIO, HIV, i3F 

RESEARCH AND I>rVCLOPMEf:r . 

MF AVAlLAbLV: IN VT-bxIC SET, 

FUNJ-97 — COMPdiNtflNT 

PUci ^.AT:: - AUGf2 2/M. 

OLSCRIfr'Tf^RS - -PROGRAM iiVALOAriON; '-'JOti 
PLACEMENT; *\il^t\ SCHO'L STUJENTS; EMPLOYMENT 
PRDo'AMS; ^-ul SAJVANTAGE:) YOUTH; GRADE 12; 
**tM^>L JYMfc NT SERVICES 

lOENTIFiERS - DlVl L<^PM^: NT SERVICES 

lvaluation; c LrveL A:\ii.) pu^aic schj'.ils 

ABSTRACT - involve:) IN THIS EMPLOYMENT- 
iJKlE'NTriv PRrrGR\M F0« INNER-CITY niGH SCHOOL 
ST'JjENTS i«ERE UTH GRADERS FROM FOUR SENIOR 
til^\i SCHOOLS ANO ONt SPECIAL OCCUPATIONAL 
SCHOJL r.ITh CoNCENTP AT IONS 'IF POVERTY RANGING 
F O TO 66 PIRCENT, PARTICIPATION ^AS 
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CONTINGENT UPON PUPILS* DESIRES TO ObTAIN 
EMPLOYMENT AFTER GRADUATION, JOB PREPARATION 
CLASSES, COUNSELING SERVICES, FIELD TRIPS, 
J06-INTERVlEt» PRACTICE, AND COACHING wERE 
ENGAGED IN BY PARTICIPANTS, AN ANALYSIS OF 
PROJECT ACTIVITIES REVEALED THESE FIi4niNGS: 
ID AS UF JUNE, 1963, 66 PERCENT OF THE 
PARTICIPANTS ^ERE PLACED ON JOBS f^lTHlN TwO 
MONTHS OF GRALUATlONf (2) FIRST TIME 
INTERVIEWS TOTALLED 663, AND FOLLOmJ-UPS 896, 
(3) APPRCXIMATELY 500 STUDENTS WERE GIVEN 
OPPOfiTUNITltS TO EXPLORE ACTUAL EMPLOYMENT 
SITUATIONS, AND (4) JOtt-SEEKING GRADUATES" 
WEAKNESSES BY AND LARGE WERE IN THE AREAS OF 
MATHtfSATICS AND COMMUNICATION, CSN) 

VT 018 579 ED 072 219 
AUVIL, MAPY S, 

PFAPOL (PKUGKAM tVALUATI-ON AT THE PERFORMANCE 
OBJECTIVE LEVEL) OUTSIDE EVALUATION, 

FRESNO COUNTY DlPT, OF EDUCATION, FRESNO, 
CALIF, 

OFFICE uF EDUCATION (OHEW), WASHINGTON, D,C, 
EDkS PftlCt MF-$0,o5 HC-i3,29, 
PUB DATt - 30JUN72 9P , 

OESCHIPTLKS - PILOT PROJECTS; ^'SUMMATIVE 
EVALUATILN; ^PROGRAM EFFECTIVENESS; ^COMPUTER 
ORILNTFD PkUGKAMS; ACHIEVEMENT RATING; 
SYSTEN.S CiF VLLjPMENT; CHANGE AGtNTS; 
EDUCATIONAL INNOVATION; fcOUCATlUNAL 
OBJECT IVfcS; COMPUTER PROGRAMS; CllST 
EFFECTIVENESS; ^'BEHAVIORAL OBJECTIVES; 
*PKGG(-'AM LVALUATION; SCHOOL SHOPS 
IDENTIFIERS - PROGRAM EVALUATIuN AT 
PEKFOKN.ANCL (.I'JECTIVc LEVEL; PhAPOL 

ABSTRACT - IN EVALUATING THIS PILOT PROJECT, 
WHICH liEVtLGPL'J A COMPUTER SYSTEM FOR 
ASSESSING STui'tNT PROGRESS AND CuST 
EFFECTIVENESS AS RtLATE'J TO ACHIlVIiMlNT OF 
PL•RFUR^A^CE ChJEClIVES, INTERVIEWS WE^.l 
CONSULTED WITH PROJECT PARTICIPANTS, 
INCLUulNU PFUJbCT STAF^-, SCHUOL 
ADMIN ISTRATOKS, ANiJ THh AUTO SHOP 
INSTKUCTUh S, PR'JJFCT UXUMENTS WEkE REVItWbJ 
ANu A fcRIEF CJEST lONNAIRE WAS USEj TO OBTAIN 
STUDENT Of'INIUNS ABOUT THEIR b XP r R I E .mC b S WITH 
THIS MAN-MAChlNE SYSTfc.M, THE SYSTEM WILL 
SEFvVt AS A VALUArjLb CnANGt AGENT IF Th- 
CilNPUTeR LATA IS USED T'J uENhKATE RFPOkTS 
WHICH LAN HE ACTED UPON BY APPROPRUTl 
P"KSC.iv»NbL . ThESl' kEPO^TS ARE USrrUL FjK 
P IWPL.ir.TlNL IMMVlUUAL ANO CLASS iJ I FF c '3. E NC - S • 
SUGG£STU:NS f jR FUTUPl APPLICATIONS bOLLO*^ 
SUMMAF.Y STAUyt:NTS A4UUT THc PROGRAM'S 
SUCCESS IN AChlbVIiNG ITS OBJECTIVES. (AG) 

VT 018 582 ED 073 240 

A KbPu^T lN Thf, bVALUATION OF < JC CUP A T I MN AL 
EDUCATION PKL^oRA^S F(JP THE HANJICAPPEO ANO 
OlSALVANTAOtC IN FOOH CJMMUNITV COLLLGriS, 

TADILCK ASSLdATtS, L'lS ALlOb, CALIF. 

CAL lFi..f<\' lA CINMUNITY COLLEbtS, SACRA^trNTn, 

OFF ILL UF THE CHANCELLOR, 

tr.-Kb PMCb ^P-$0.o5> HC-i>J,2'y. 

PUd LaTL - APh^^' 4iP, 

oesCKlPTLKS - '^PRUGRAV EVALUATIuiN; CuLLt":ut 
PKOGRAN S; L ISal'VANTAGED YOUTh; HANDICAPPED; 
^CLMMUMTV CLLLc-GES; ^^PbRATIONS -bSEARCO; 
*^luDLLS; ^VLCi. T lUNAL bOUCATlON; «SlLF 
EVALLATICN; l-rUERAL AID 
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I0 = ^UIFIFRS - ='*VLJCATI'3r>IAL EOJCATION 
AMf:v{'.):iENTS OF 1963 

AiiSTKACT - This PROJECT HAS i)lKECT£D TO THE 
OeVcLJi'MENT OF A ScL F- tVAL JAT IG.\ MOJEL WHICH 
rtOliL') t-i\A8L£ CCM-^1J\IITY COLLEviES TO lVALUATE 
TmEIk EFFeCTlVn<\rSS IN PHUVlOiNG OCCUPAT I ONiAL 
fflJiJCATIOiN Pr^.OCr'.A.'^S rO'< THb J I SAOV ANT A bci) ANu 
HANOICAPPtO THAT ARE FU.^iOEO JMtUR THE 
VOCATIONAL eUUCATlJN A^e'viJ^ENTS OF 1963, TU 
ACCi^lPLISH THEIH GOAL* THE EVALUATION TEAM 
MAJl a SERltS OF VISITS TO THE CAMPUS^=S OF 
F'JUR CJLLbGES mHlR\z wOEST ION'nIAIKES «£RE USEO 
TO OiTAI'\ TMf] >IEC = SSAaY DATA, AT THc 
CONlCLJSION OF ;:ACH ViSITt TEAM MEMBERS MET IH 
TAPEO SFSSIONS Ji REVIEW THEIR FINDINGS, SOME 
OF THOSE MAJOR FlMOINGS INCLUDE: (1) 
AOMI >4ISTRATIJHS .^KRE RELUCTANT TJ ALLOW FIRST- 
LI.Mfc PFi^SONNFL TO 3t iNrEftVItwED OUTSIDE OF 
THt. IR Ph'.ESeNCf ♦ (2) ADMINISTRATORS TENDED TO 
SUPPLY FlRST-LHslE PERSONNEL filJH ACCEPTABLE 
ANS.g^KSf AND U) SIMILARITIES WERE FOUND IN 
th: policies A-JJ PROCEDDRES REGARuI^G 
PK.JGRAMS FO^ THh DISADVANTAGE!) AT THE 
PARTIC IPATIi^G CuLLEGES, CONCLUSIONS REACHED 
wERr,: (11 THE j-^FICE JF ECONOMIC OPPORTUNITY 
NLlOS to create a MORE SPECIFIC OEFlNlTIONt 

jf th^ term, disadvantaged, {^) programs 
which set^ve the disadvantaged are virtually 
nonrixistantf ( the development of existing 
prigrams was done in absence of minority 
input, and (-,) community input regarding 
oet^isluns consists (jf after the fact 
Information, (sni 

VT Old 688 ED 072 242 

PROCEEDINGS OF THE CALIFORNIA CUNFERENCE ON 
CONSUMER EDUCATION (1ST, SACkAMENTU, 
CALIFORNIA, MARCH 3, 1972 ). 

CALIFORNIA STATE DEPT. iJF FOUCATlON, 
SACKAMENT0,;CALIF0RNIA state DEPT. OF 
CONSUMEk AFFAIRS, SAC'vA'^ENTO. 
EDRS PRICE MF-$o.£>5 HC-S3.29. 
PU*3 DATfc - D3MAR72 22P. 

DESCRIPTORS - ''^CONSUMER EDUCATION; 
♦CONFERENCE REPORTS; *EDUCATIONAL NtEOS; 
♦DECISION MAKING SKILLS; EDUCATIONAL 
PK'I^RAflS; INT t-^DlSCIPL INARY APPROACH; 
CONSUMER ECONOMICS 

ABSTRACT - OVER 900 PERSONS REPRESENTING 
CONSUMER ORGANIZATIONS, GOVERNMENTAL 
AGENCIES, BUSINESSES, EDUCATIONAL AGENCIES, 
AND THE GENERAL PUBLIC ATTENDED A l-OAY 
CONSUMER EDUCATION CONFERENCE. INCLUDED IN 
THIS PUBLICATION IS A SUMMARY OF ACTIVITIES 
•^HICH INCLUDED MAJOR PRESENTATIONS, A PANEL 
DISCUSSION, AND SMALL GROUP SESSIONS IN MHICH 
SPtCIFIC CONSUMER EDUCATION AND PROGRAM NEEDS 
WtRE IDENTIFIED AND STEPS WERE OUTLINED FOR 
ACCOMPLISHING THESE NEEDS. FROM THc GROUP 
SESSIONS, A CONCENSUS DEVELOPED THAT TOO MANY 
CONSUM.ERS ARE AT AN INCREASING DISADVANTAGE 
IN THE MARKETPLACE DUE TO THE RISING NUMBERS 
UF PRODUCTS AND SERVICES AVAILABLE. MANY 
EXPRESSED THE CONVICTION THAT BUSINESS AND 
GOVF.RNMENT HAVE A RESPONSIBILITY TO THE 
CONSUMER WHICH IS NOT BEING FULFILLED. IT WAS 
GENtRALLY AGREED THAT EFFORT MUST BE DIRECTED 
TOWARD BOTH YOUNG PEOPLE AND ADULTS, BUT THAT 
A LONG-TERM SOLUTION WILL BE REALIZED ONLY 

Q "HE YOUNG, THE FUTitRE CONSUMERS, WERE 

CDirSFULLY ADAPTING TO THE MARKETPLACE. IN 



TEKKS CF irXUkPORATiNG CONSUMER cOUCATIUN IN 
THE EDGCATIUNAL SYSTEM, OPINION LEANED 
HFAViLV TUV>AkL CONSUMER EDUCATION AS AN 
INTEkDISCIPLINARY subject. PARTICIPANTS FcLT 
STRClMuLY THAT CiJNSUMER EDUCATION MUST ENTAIL 
MOhE THAN "iiUYMANShlP." IT SHOOLO ALSO 
INCLUUt tXPLANAT IONS UF THE PRODUCTS rlY THr 
BUSIMSSlS F'Rl'DUCING them. (SB) 

VT 018 690 EDCSEE AUG *73 RIE) 

ARNOLL-, JUStPh P.;FERGUSaN, EDWARD T,, JR. 

detlkmimng cccupational emphases for high - 

SChUUL PRLGRAK DESIGN. FINAL RcPORT, 

OHIC STATE UNIV., C0LUM3US. CENTER FOR 
VOUATILNAL ANL technical EDUCATION. 
NATIONAL INST, UF EDUCATION, WASHINGTON, D.C, 
EDRS PklCt NF-$0.6D HC-$3,29. 

OEO-3-7-OOUlbt-2037 , 
R&u-SFR-fjb 

PUB DATE - MAR73 79P. 

DESCMPTUKS - METHODOLOGY; DATA COLLECTION; 
DATA analysis; *DEMANu OCCUPATIONS; 
^OCCUPATIONAL ASPIRATION! *MANPOwrR NEEDS; 
♦ STUL-tNT NELUi>; PARENTAL ASPIRATION; HIGH 
SCHDCL STUutNTS; GRADE II; SCHOOL DISTRICTS; 
COKMUMTY INVCLVEMENT; EDUCATIONAL NEEDS; 
CUKkICULUM DtVELOP«lENT; VOCATIONAL EDUCATION; 
*PKUIjKAM PL ANN ING 

ABbTPACT - THIS STUDY DEVELOPED A METHUOOLUGY 
TJ DFTLKKIfvE OCCUPATIONAL EMPHASES FOR HIGH 
SCHOOL ViXATIGNAL EDUCATION PROGRAM PLANNING. 
MAJJI^ CONSIDEr ATIONS FOR THb StLt.CTEO 
OCCUPATIONS VitRt MANPOWER NEEDS, STUDLNT 
NEEDS ANL ASPIRATIONS, AND PARENTAL 
PRLFEKENCtS. CCCUPATIUNS WtRE RANKED IN 39 
APtAS ACCOkDING TO BUREAU OF LABOR STATISTICS 
PRUJtCT IL'NS, and these AREAS WERE AKHANGED BY 

18 schcul cistricts accoruIng to the FOUk 
major nbtds and aspirations. local manpower 
data sdukces k^ere community leaders and 
school district administrators. 

QUtSTIDNNAI RES wcRE COMPLETED BY llTH GRAOt 
STUDENTS AND THEIR PARENTS AS TO THE 
STUDENTS' CAREER ASPIRATIONS AND THEIR 
PARENTS' OCCUPATIONAL PREFERENCES FOR THEM, 
OCCUPATIONAL PRlORlTIbS IN THE lb STUDY 
COMMUNITIES r^tRt THEN IDENTIFIED AND RANKED. 
DATA CCLLtLTtb AND SYNTHESUED ARE DETAILED 
IN TABULAR ANL' NARRATIVb FORM, AND GUlDbLINfcS 
FOR FURTHER USk OF THE METHODOLOGY ARE 
INCLUCfcD FUR LOCAi DISTRICT STAFF 
INFOKMATUjN^ INSTRUMENTS USED ARE APPENDED* 
(MF) 

VT 018 693 EOfSEE AUG * 73 RIEI 

HULL, WILLIAM L., AND OTHERS ^ 

OPINION LEADbkS IN THE ORGANIZATIONAL 

STKUCrURE OF TWO STATE DIVISIONS OF 

VOCATICNAL AND TECHNICAL EDUCATION. FINAL 

REPORT. 

OHIO STATt UNIV., COLUMBUS. CENTER FOR 

VOCATIONAL AND TECHNICAL EDUCATION. 

NATIONAL INST. OF EDUCATION, WASHINGTON, D.C. 

EDKS PRICE MF-$0.63 HC-i3.29. 

OEG-3-7-UOC158-2037 

KdD-StR-82 

PUB DATE - MAR73 71P. 

DESCRIPTORS - VOCATIONAL EDUCATION; 
♦OPINIONS; ♦LEADERSHIP; ADMINISTRATIVE 
PERSONNEL; ♦STATE AGENCIES; ♦VOCATIONAL 
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DIRECTORS; *INFORMATION SOURCES; INFORMATION 
aiSSEMlNATlON 

ABSTRACT - IN THIS STUDY, WHICH FOCUSED ON 
THE INFLUENCE OF LEAOtRS IN BUREAUCRATIC 
STRUCTURES ON THE OPINIONS UF STAFF MEMBERS, 
45 STAFF MEMBERS IN EACH OF TWO STATE 
DIVISION OF VOCATIONAL AND TECHNICAL 
EDUCATION RESPONDED TO A QUESTIONNAIRE 
SOLICITING NOMINATIONS TO DETERMINE OPINION 
LEADERS. IN AQOITIONt PERSONAL INTERVIEWS 
WERE CONDUCTED WITH SELECTED MEMBERS OF THE 
STAFFS. SOCIOMETRIC ANALYSIS WAS USED TO 
COMPUTE SCORES PQR OPINION LEADERSHIP AND TO 
OETFRMINE THE SHAPE OF THE COMMUNICATIONS 
CLUSTER ASSOCIATED WITH SELECTED INFORMATION 
REQUESTS. THE MOST IMPORTANT FINDING WAS THE 
HIGHLY SIGNIFICANT RELATIONSHIP BETWEEN THE 
OPINION LEADERSHIP ANO THE FOKMAL AUTHORITY 
STRUCTURE IN EACH DIVISION. WITH ONE 
EXCtPTION, ALL OPINION LEADERS WERE EITHER 
STATE DlkECTOi^S, ASSOCIATE DiRECTORSf OR HEAD 
bTATE SUPERVISORS. OPINION LEADERS AND 
ISOLATES ALIKE TENDED TO Bt ORIENTED TO 
CHANGE. NO DIFFERENCES IN THE EXT ENS I VEN E SS 
OF COMMUNICATION NETS WERt FOUND BETWEEN 
OPI'JION LEADERS AND ISOLATES ON PROFESSION- 
RtLtVANT INFORMATION OR GENERAL VOCATIONAL 
AND TECHNICAL INFORMATION. SOURCES OF 
PROFESS ION-RELEVANT INFORMATION WERE NO MORE 
UIVf:RSE THAN SOURCES OF WORK-RfLE VANT 
INFORMATION. THIS COMMUNICATION PATTERN 
TENDtO TO PLACE THE DIRECTOR AND HIS CLOSE 
ASSOCIATES IN A GATEKEEPING ROLE FOR 
ACTIVITIES PUi^SUED BY SUPERVISORY STAFF. 
< AUTHOR/SB) 

VT 018 700 ED 072 247 

WORKMAN, GLcNN 0. 

A fOLLOw-UP STOOY OF THE 1962-l9o6 JAMES WOUi) 
HIGH SCHOOL INDUSTRIAL COOPERATIVE TRAINING 
PROGRAM. 

EDKS PKICE '^F-iD.^S HC-i3.29. 

PUd UATE - OECey 7^P. M.S. THtSISi 

VIRGINIA POLYTF.CHNIC INST», BLACK SBURG. 

DesCr;iPT?«s - ^lASTEPS Theses; *vncATiQNAL 

EOUCATtUN; =t^f-ULLQwU? STUDIES; ^GRADUATE 
SUKVEYS; PRUGKA*i EVALUATION; *r'J<DGRAM 
EFTECTIVENtSS; *PERS I S T F^NC E ; E>^f^LOYMENT ; 
EDUCATlHNAL ^ESeARCH 

IOf:>lT IF lERS - JA^ES ^JOD HIGH SCHOOL 

ABSTRACT - IN THIS DESCRIPTIVE F.?LLt^wUP 
STUDY, WHICH hAS DESIGNcD TO OETtR^lNE THE 
RELATIONSHIP OF TEST SCORES AND TRAINING 
KcLATlO VARIABLifS TJ LiCC UPA T I tiNAL 
PERSISTENCE, OUtST I O'-JNAl RES WERE MAILED TJ 80 
F0K'-1:r S!UJfci\TS AND PERSONMf^L Fi)L'3ERS FRI)M 
THc Tr^^ilMMG PRUG.^AM WEWF EXAMINED. A 
MULTU'Lt KEGf^E'SSIlN AND COR^<ELATION ANALYSIS 
WAS USti) ra A^ALY^t THE RtLAT I ONSl-fl P HP 
aCCJPATiONAL PilRSISTE^NiCt AMD: (U TtSTS SCO^^.E 
fK^A TH^ KuOFR IsiTtKEST TEST, ThC 
JlFFfcT<£,NjTlAL APTITUDE TtST, AND THfc GtiNrftf^AL 
APTITUDE TfrST .UTTERY, 12) STUiJ^iNTS" EMPLJYf-R 
RATINGS, i3» DAILY WORK KtP^jRTS, A:4D (4) 
CLASSi^OOM STUDY KECJKIjS. A SIGNIFICANT KfcSULT 
UF THIS STUf Y w^S THAT 73 PERCENT OF THE 
CIVILIA^4 GRAjU'\Tf:S WLRS WORKING IN DELATED 
OCCUPATIUNS TiMlt TJ SIX YtiARS FJLLOviING 
ORAilUATlON. THe CMRRFLATIOJS JF THE TEST 
"^rA^^ ^^Mfj TRAINING DELATED VA:^lAaLL-S TO THE 
CDI/^"J'»f^ VA^IAflLE I OCCUPATl JNAL PEkSISTENCF) 



WERE LOm, AND THE RELATIVELY SMALL AMOUNT OF 
VARIANCE IN THE CRITERION DiO NOT IMPLY 
PRECISE RtLATlUNSHlPS. HOWEVER, THIS STUDY 
SEEMS TO INDICATE THAT IT MAY BE POSSIBLE TO 
DESCRIBE CERTAIN CHARACTERISTICS OF 
INDUSTRIAL COOPERATIVE STUDENTS AND THEIR 
TRAINING THAT ARE RELATED TO UCCUPATIONAL 
PERSISTENCE. (AUTHOR/SB) 

VT 018 714 

TENNtSSEE EMPLOYMENT OUTLOOK REGIONAL 
ESTIMATES FUR OCCUPATIONSt 1969-1975. PART 
I I. 

TENNESSEE btPT^ OF EMPLOYMtiNT SECURlTYf 

NASHVILLE. RESEARCH AND STATISTICS SECTION.; 

MEMPHIS STATE UNlV., TENN. CENTER FDR 

MANPOWER STULIES. 

MF AVAILABLE IN VT-ERIC SET. 

PUB LATE - \OV72 51P. 

DESCRIPTGf<S - ^EMPLOYMENT PROJECTIONS; 
EMPLOYMEM THtNDS; *UCCUPAT lONAL SURVEYS; 
♦LABOR MARKET; *DEMAND OCCUPATIONS; *MANPO^ER 
NEEDS; GbUGRAi^HiC REGIONS; MtTRUPOLlTAN 
AREAS; ♦^IGIUNAL PLANNING; VOCATIONAL 
EDUCATION 

lOENY if lERS - ^TENNESSEE 

ABSTf<ACT - THIS RFPOKT ON TENNESSEE«S 
PROJECTED MANPOWER NEEuS PRESENTS ESTIMATES 
OF PRtSENT AM PROJECTED EMPLOYMENT ON A 
REGIONAL BASIS FOiK THE NINE TENNESSFF 
PLANNING AND DtVELOPMhNT DISTRICTS AND THE 
FOUK STANDARD METROPOLITAN STATISTICAL AREAS. 
IT WAS FELT THAT ANALYSIS AT THE REGIONAL 
LEVEL WOULD ALLOW MORE EFFECTIVE UTILIZATION 
OF THE FINDINGS IN PLANNING PROGRAM OFFERINGS 
AT AKcA VLCATIONAL AND TECHNICAL SCHOOLS. 
MANPOftfck NLEL J>ROJECTIONS ArtE STATED IN TERMS 
OF PGIENIIAL JUii OFFERINGS IN EACH OCCUPAllON 
FOR THfc 1969-1975 PERIOD IN EACH DISTRICT. A 
RELATED DUCUKfcNT IS AVAILABLE AS VT 017 03l 
iARM VCL. 6, NU. 2). <MF) 

VT 018 747 ED 072 263 

BLACKLEDGfc, I.^EwEY 

A uUlDt FOH WRITING PL SEAR CH ' MANUAL S IN 
OlSTPIUGTIVt lOUCATlON. 

MISSISSIPPI RtSEARCH ClJtlR J I NA T I UNIT FOP. 

VOCAT ICNaL-TK HJMICAL tOUCATlON, STATh 

CjLLEGL.; MISSISSIPPI STATE DEPT. 

EuUCATluN, JACKSON. JIV. OF VuCATI JNAL AND 

TFCt^NiCAL LDGCATIUN. 

EDRS HRICl Mf-VD.u5 MC-$J.29. 

DISTR lL-.-EL)UC-PUrt-^003 

CURKICLLUV. CG(iRUlNATING UNIT, DRAWER DX, 
MISSISSIPPI STATc UNIVERSITY, MISSISSIPPI 
STATL, MISSISSIPPI, 39762, UI.OO) 
PUb DATE - 72 ^2P. 

DIrSCK IPTt^HS - '^O I STR I riUT I VE r.UUCATlUN; 
*^tSLAhCh bKlLl S; rtf'^iTlNo SKILLS; *oUli:)tS; 
^MANUALS; "^C CCUPAT I INS; STUDENT 
(JRGANUATIGNS; YOUTH CLUrtS 

iDtNTIFUKS - ^-01 SrRUUTI VE cDUCATlUN CLU8S 

OF A^t^^ ica; llCA 

A3STKACT - THIS GUIDF IS INT-^NtED FOR USE ^iY 
T FACl'th-CULRC IN ATURS lU DIRECTING STUIJlNTS IN 
W^ITINC RfSbAf^CH J^iANJALS, WHICH SlIUULt^ HELP 
STL'GENIS I'EVtLi.iP A SENSt OF ACC UMf> L I Sh ME NT , A 
DESlKt FCR CGi"»3f T ITIUN, AND A METHOD UF 
Lc:A^*NlNO AfcCLT THtiK CHOSEN JCCUPATIONS. 



XM/yOl 6 NO 3 



INCLUUED IN THh GUIDE A»^E DISCUSSIONS UF : .( 1) 
PU^^POSFS OF DISTKIHUTIVE EDOCATION CLUaS OF 
AMERICA lOECAIf {^) CO:^PETITIVE ACTIVITIES 
{>KQ0i<4M, (3) Cf^FATlVe (MANUALI ACTIVITIESt 
(4) PLANNING THF RESFA^CH "1A.NIUAL, AND (5) 
SUbGESTtO STEPS F i<£StARCH MANUAL WRITING. 
SAMPLE MANUAL TflPlCS AN!) PROJECT SUMMAKlESf 
SPECIFlCATlilNS f.X k^RITI.MG .MANUALS FOK 
CilMPET IT lUNf A 'JU AN OJTL I NE 3F THE ^/Ai^UAL 
FORMAT ARE APPENDED. (S'J) 

VT Oia 730 ED 072 266 

AME:^ICAN PROFILE: WHAT STATES ARE OOING (AND 
CA.>J ')0) TO HIRE THE HAMO I C AP PE:J . 

PRESIDEi^'S Ca-IMITTEb ON EMPLOYMENT OF THE 
HANOICAPPEDf /yASHlNGTiJNf O.C. 
EORS PRICE HC-i3.29. 
PU3 JATE - 71 7!>P. 

OESCRlPTtJRS - ^HANDICAPPED; *STATE 

GOVb^NMtNT; *t 3UAL OPPORTUNITIES (JOBS); 

♦ EMPLQYMFNT P^J.ACTICES; GOVEf^NMENT EMPLOYFES; 

suPzRvisoRY training; employment 

OPPORTUNITIES; JJH PLACEMENT 

ABSTRACT - THIS r^OJKLET, PRFPARED THE 
PUriLIC SERVICc COMMITTEE, IS DESIGNED TO 
ASSIST APPROPRIATE OFFICIALS IN EACH STATE TO 
ESTABLISH RULtSt REGULATlONSt AND POLICIES 
WHICH WILL PERMIT HANDICAPPED PERSONS AN 
EUUAL OPPORTUNITY TO COMPETE FOR JOtiS IN 
STATE GOVERNMENTS. DATA GAINED FROM A SURVEY 
UF bJ STATES PLUS THE DISTRICT OF COLUMBIA 
AND VIRGIN ISLANDS ARE P'<ESENTED INDIVIDUALLY 
AND IN CHART F^IRM WITH RESPECT TO WHETHER THE 
STATE HAS OR DOES NOT HAVE: (I) A CIVIL 
SERVICE OR MERIT SYSTEM PLAN, (2) A 
GOVERNOR'S WRITTEN STATEMENT SUPPORTING 
HIRING OF THE HANDICAPPEOt (3) WRITTEM POLICY 
ON EMPLOYMENT OF THE HANDICAPPED IN THE STATE 
PERSONNEL MANUAL, (4) PROVISION FOR TEMPORARY 
DIRcCT APPOINTMENTS, (5) SPECIAL APPOINTMENTS 
IN LIEU OF REGULAR TESTING, (6) APPOINTMENTS 
TO SOME SPECIFIC JOBS RESERVED FOR THOSE WITH 
SPECIFIC HANDICAPS, (7) PROGRAM OF RETENTION 
AND REASSIGNMENT, (8) AGENCY COORDINATORS TO 
PROMOTE EMPLOYMENT, (9) TRAINING FOR 
SUPERVISORS IN DEALING W I TH THE HANDICAPPED, 
AND (10) SPECIAL TESTING ARRANGEMENTS FOR 
HANDICAPPED WHO CANNOT TAKE REGULAR TESTS. 
SAMPLE GOVERNORS* STATEMENTS, CONGRESSIONAL 
RESOLUTIONS, AND SETS OF MANUAL INSTRUCTIONS 
FOR A COMPLETE HANDICAPPED HIRING PROGRAM 
ADAPTABLE TO ANY STATE ARE APPENDED. (SBI 

VT 018 733 ED 072 269 
WOMEN IN I97I. 

CITIZ'ENS* ADVISORY COUNCIL UN THE STATUS OF 
WOMEN, WASHINGTON* D.C* 
EORS PRICE MF-$0.65 HC-S3.29. 
SUPERINTENDENT OF DOCUMENTS, U.S. GOVERNMENT 
PRINTING OFFICE, WASHINGTON, D«C« 20402 
(Y3,IN8/21:2W84/971; 1.40) 

pub date - jan/2 71p. 

descriptors - *w0rking women; *child care; 
♦equal opportunities (jobs); *sex 
discrimination; ♦education; females; equal 
protection; working parents; employment 
opportunities; federal government; supreme 

COURT litigation; supreme COURTS; DAY CARE 
SERVICES; FRINGE BENEFITS; PUBLIC SCHOOL 

S^ o 
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AbSTRACl - THIS PUBLICATION SUMMARIZES THE 
ACIIVITUS LURING 19/1 OF THE CITIZkNS' 
ADVISUHV CCUNCIL ON THE STATUS OF WOMEN IN 
ACHIEVING ITS GOAL TO SUGGEST, AROUSE PUBLIC 
AWARENESS AND U.MDEKST ANDI NG, AND STIMULATt 
ACTION «iTH P^^IVATE AND PUtiL IC INSTITUTIONS, 
OR(pAMZATI0N, AND INDIVIDUALS wOkKING TOWARD 
IMPROVING CUNUITIONS OF SPECIAL CONCERN TO 
W0^t\. AREAS UF CUfNCERN WERE: (I) 
APPOINTMENTS OF WOMEN TO POLICY POSTS, (2) 
THt FuUAL RIGHTS AMENDMENT, (i) SUPREME COURT 
DECISILNS, (4) EDUCATION, (5) EQUAL 
EMPLOYMENT OPPORTUNITY, (6) CHILD CARE, (7) 
MATERNITY BENEFITS FOR EMPLOYED rtOMEN, AND 
(3) NATIONAL hUMEN'S POLITICAL CAUCUS. SOME 
RECJMMENOATIUi'nS t3Y THE COUNCIL WERE: (I) 
STATE COMMISSIONS ON THE STATUS OF WOMEN 
SHOULD REVItW LOCAL PUBLIC SCHOOL SYSTEMS TO 
OETbPMINt ThF DEGRbE OF SEX DISCRIMINATION, 
(2) THE FELEKAL GOVERNMENT SHOULD USE ITS 
iNFLUtNCt TO SECURE A HIGHER PRIORITY FOR 
AFTER-SChOCL LARE, MAKING FULL USE OF 
EXISTING PUBLIC SCHOOL FACILITIES, (3) A 
WOMAN SHOULD bE APPOINTED TO THE SUPREME 
COURT, AND (4) THE EQUAL EMPLOYMENT 
OPPORTUNITY COMMISSION SHOULD EXPEDITE 
PREPARATION OF A MODEL AFFIRMATIVE ACTION 

progRan now underway. (SB) 

VT Old 754 ED 072 270 

ABSTRACTS OF f'ESEARCH AND DEVELOPMENT 
PROJECTS, FISCAL 19/1. 

ILLINOIS STATE BOARD OF VOCATIONAL EDUCATION 

ANu RthAblL ITAT ION, SPRINGFIELD. VOCATIONAL 

AND TECHNICAL EDUCATION DIV. 

EDHS PRICE MF-$0.65 HC-i3.29. 

R&Q-UNIT-bULL-2 /-9/0 

PUb DATE - NO 29P. 

DESCRIPTORS - ^ABSTRACTS; ^RESEARCH PROJECTS; 
♦DEVELOPMENTAL PROGRAMS; ♦STATE PROGRAMS; 
♦VOCATIONAL ECUCATION; VOCATIONAL 
DEVELOPMENT; EDUCATIONAL OBJECTIVES; GOAL 
ORIENTAT ION; INSTRUCTIONAL INNOVATION; 
EDUCATIONAL NEEDS; PROGRAM EFFECTIVENESS; 
ELEMENTARY GRADES; SECONDARY GRADES; PROGRAM 
DESCRIPTIONS 
IDENTIFIERS - ♦ILLINOIS 

ABSTRACT - THUS BOOKLET CONTAINS 25 ABSTRACTS 
OF RESEARCH AND DEVELOPMENT PROJECTS FUNDED 
IN THE FISCAL YEAR UF 19/1 FOR THE RESEARCH 
AND OEVELUPMEMT UNIT OF ILLINOIS' DIVISION OF 
VOCATICNAL AND TECHNICAL EDUCATION. INTENDED 
TO MAKE EDUCATORS AND THE GENERAL PUBLIC 
AWARE OF RESEARCH ANO DEVELOPMENTAL 
ACTIVITIES IN VOCATIONAL EDUCATION IN 
ILLINOIS, THESE ABSTRACTS INCLUDE THE PROJECT 
OBJECTIVES AND THEIR PROCEDURES OF 
IMPLEMENTATION. MAJOR GOALS IN I9/I INCLUDEO 
EXEMPLARY ACTIVITIES DESIGNED TO ENRICH AND 
BROADEN VOCATIONAL EDUCATION IN THE FOLLOWING 
AREAS: (I) PLANNING AND DECISION MAKING AT 
THE LOCAL AND STATE LEVELSt (2) INSTRUCTIONAL 
INNOVATION EMPHASIZING CONTEMPORARY 
OCCUPATIONAL NEEDS, (3) EFFECTIVE EVALUATION 
OF CONTRACTED RESEARCH, (4) 0 I S SEM INAT I DN OF 
ALL RESEARCH ACTIVITIES, AND (5) ACTIVITIES 
AIMED AT IMPLEMENTING A FULLY ARTICULATED 
CAREER DEVELOPMENT PROGRAM FROM KINDERGARTEN 
THROUGH GRADE 14. FUR EACH PROJECT, THE NAME 
OF THE PRINCIPAL INVESTIGATOR, THE SPONSORING 
INSTITUTION, ANO FUNDING DATA ARE PROVIDED* 
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(AUTHOR/AGI 

VT 018 755 ED 072 271 

THE RESIDENTIAL CAREER EDUCATION CONCEPT: THE 
MOUNTAIN-PLAINS PROGRAM. AN OVERVIEW. 

MOUNTAIN-PLAINS EDUCATION AND ECONOMIC 
PROGRAM* INC.t GLASGGWv MONT. 
EDRS PRICE MF-$0«65 HC-$3.29* 
PUB DATE - FEB72 38P. 

DESCRIPTORS - *RES IDENT lAL PROGRAMS; GOAL 
ORIENTATION; ♦CAREER EDUCATION; 0 EMON ST R AT I ON 
PROGRAMS; *KEGIONAL PLANNING; EDUCATIONAL 
OBJECTIVES; RURAL POPULATION; DEPRESSED AREAS 
(GEOGRAPHIC); *EMPLOYMENT PROGRAMS; 
VOCATIONAL DEVELOPMENT; ECONOMICALLY 
DISADVANTAGED; EDUCATIONAL PHILOSOPHY; ACTION 
research; CONCEPTUAL SCHEMES; ♦DEVELOPMENTAL 
PROGRAMS 

IDENTIFIERS - *RESIDENTIAL CAREER EDUCATION 
MODEL 

ABSTRACT - THE OBJECTIVE OF THE MOUNTAIN- 
PLAINS EDUCATION AND ECONOMIC DEVELOPMENT 
PROGRAM* (MPEEDP). IS TJ DEVELOP THROUGH 
ACTION RESEARCH ANJC> EXPERIMENTATION, 
INTEGRATED CAREER EDUCATION METHODS AND 
PROGRAMS WHICH CAN BE IMPLEMENTED ON A 
WIDESPREAD BASIS. THIS EXPERIMENTAL 
DEMONSTRATION ACTIVITY INVOLVED VARIOUS 
INDIVIDUALS? AGENCIES, AND OTHER RESOURCES IN 
PREPARING ADULTS AND CHILDREN OF RURAL 
UNEMPLOYED AND UNDEREMPLOYED FAMILIES IN 
WYOMING? MONTANAf IDAHO? NORTH DAKOTA? SOUTH 
DAKJTAi AND NEBRASKA FJR REWARDING 
EMPLOYMENT. THE PRIVATE NON-PROFIT 
CORP.IRATION? MPEEDP? WITH ITS CORE MANAGEMENT 
TEAM LOCATED AT GLASGOW AIR BASE IN MONTANA? 
WILL DEVELOP A COMPREHENSIVE RESEARCH DESIGN 
FROM THE INITIAL SELECTION 3F PARTICIPANTS 
THROUGH JOB PLACEMENT AND FOLLOWUP AND wILL 
TRAIN THE STAFF F 3R EACH STATE. PROGRAM 
GOALS, OBJECTIVES? AND PHILOSOPHY ARE 
DETAILED. VARIOUS REP:)RTS AND CONFERENCES ON 
NEW METHODS WILL OOCUMENJT THE PROGRESS OF 
THIS CAREER EDUCATION M3DEL. (AG) 
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PERRYMAN? BRUCE C. 

WRITTEN STATEMFNTS OF OPERATIONAL 
DEFINITIONS — CAREER EDJCATMN. 

MOUNTAIN-PLAINS EDUCATION A^D ECONOMIC 

OEVtLOPMENT PROG-^AM, INC.. GLASGOW? MONT. 

NATIONAL INST. OF EDUCATION (DHEW)? 

WASHINGT0>J. D.C. 

EDRS PRICE MF-i'J.6t> HC-$3.29. 

PUB DATE - 20N0V72 31P. 

OtbCRIPTORS - *CARE^^R EDUCATION; 
♦DISADVANTAGED GROUPS; ♦RESIDENTIAL PROGRAMS; 
♦DtFl ^ITlflNS; CRURAL POPULATION; VOCATIUNAL 
DEVELOPMENT; EDUCATIONAL CHANGE; RURAL 
DEVELOPMENT; RURAL EDUCATION; EDUCATIONAL 
INNOVATION 

IDE>JTIFIERS - RESIDENTIAL CAREER EDUCATION 
MO )kL 

ABSTRACT - M'3()tL IV? THE RURAL-RESIDENTIAL 
CAREER EDUCATION MOD^L? IS COMMITTED TO A 
GOAL OF IMPROVING THE GKUWT.H, DEVELOPMENT? 
AND EMPLOYABILITY OF IMDIVUUALS IN A S I X- 
cr*Tr cifGI'lN, THROUGH AN INNOVATIVE? 
^CDI/^-t^TAL SYSTEM -JP CAREER EDUCATION. A 



RESIDENTIAL COMMUNITY IS ONE ASPECT OF THE 
INNOVATIVE? EXPERIMENTAL APPROACH TO BE 
UTILIZED IN MODEL IV. BOTH THE CAREER 
EDUCATION PROSRAM AND LIVING IN THE CREATED 
COMMUNITY ARE ENVISIONED AS PROVIDING THE 
RURAL DISADVANTAGED WITH LEARNING EXPERIENCES 
THAT HAVE RELfcVANCY TO IMPROVING THEIR 
EMPLUYABILI YY. GUIDING THE RESEARCH AND 
PROGRAM DEVELOPMENT ACTIVITIES IN MODEL IV IS 
A hiOkKlNb CONSTITUTIVE DEFINITION WHICH VIEWS 
CAREER EDUCATION AS THE AGGREGATE OF 
PROCESSES BY WHICH AN INDIVIDUAL ACQUIRES AND 
DEVELOPS TKE GOALS (VALUES)? ABILITIES 
(KNOWLEDGE? ATTITUDES? SKILLS? AND 
BEHAVIORS)? AND MOTIVATION TO: (1) CONTRIBUTE 
TO THE GROWTH OF HiMSELFt HIS SOCIETIES, AND 
HIS LIFE STYLE? AND (2) MAKE PRUDENT USE OF 
HIS INDIVIDUAL? HIS SOCIETIES' AND HIS LIFE- 
STYLE SYSTEMS' RESOURCES AND ENERGIES. FROM 
THIS DtFINITlUN, IT IS EASIER TO TRANSLATE 
THE CONSTRUCTS INTO OPERATIONS THAN IT IS 
WITH OTHER DEFINITIONS OF CAREER EDUCATION. 
( SB) 
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HANSENi L. SUNNY 

SOCIAL ASPECTS AND CONSIDERATIONS OF CAREER 
EDUCATION. 

EDRS PRICE Mr-*0.65 HC-i3.29. 
PUb DATE - aCT72 22P. PRESENTATION FUR 
THE U.S.U.tv INSTITUTES FOR CURRICULUM 
PERSONNEL DEVELOPMENT (FT. COLLINS? COLORADO 
AND WASHlNGTCiNf D.C). 

DESCRIPTORS - ♦CAREER EDUCATION; ♦VOCATIONAL 
DEVELCjPMENT; VOCATIONAL COUNSELING; 
VOCATIONAL EDUCATION; SPEECHES; 
♦INTERVENTION; EDUCATIONAL CHANGE; ♦SOCIAL 
PROBLEMS; ♦CUKRICULUM DEVELOPMENT; 
EDUCATIONAL RlSEARCh; DEVELOPMENTAL TASKS; 
SELF CONCEPT; ELEMENTARY GRADES; SECONDARY 
GRADES; EDUCATIONAL PROBLEMS; DISADVANTAGED 
YOUTH; MINORITY GROUPS 

ABSTRACT - SOKE SOCIAL ISSUES AND DILEMMAS 
CONTRIBUTING 10 TttE NEED TO IMPROVE OUR 
EDUCATIONAL SYSTEM ARE: (1) CHANGING MEANINGS 
OF WORK? CM CHANGING STRUCTURE AND 
COMPOSITION CJ- THE LABOR FORCE? (3) PROBLEMS 
ASSuCIATbU WITH INSTITUTIONAL DROPOUTS? (4) 
PROBLEMS ASStlCiATED WITH SEPARATING STUDENTS- 
INTO COLLLGE-bOUND AND EMPLOYMENT-BOUND 
CURRICiiLUMSf (^) THE INFORMATION DEFICIT 
DILEMMA? AND (6) SPECIAL NEEDS OF MINliRITY 
AND DISADVANTAGED POPULATIONS. CAREER 
EDUCATION HAS ThE POTENTIAL FOR UNIFYING THE 
CURRICULUM. BETTER MEETING INDIVIDUAL AND 
SOCIETAL NtECS. AND DEALING WITH SOME OF 
THESE SOCUL? PSYCHOLOGICAL? ANO ECONOMIC 
ISSUES. FUR ThE PAST SEVERAL YEARS. A GROUP 
OF SEARCHERS AND GRADUATE STUDENTS AT THE 
UNiVrRSITY OF MSNNbSOTA HAVE BEEN 
CONCEPTUALIZING A K-i2 CAREER DEVfcLOPf^tNT 
CUKRiCCLUM TO FACILITATE SEL F-DE\^rLUPMc NT. IN 
THE CURRICULU^. WHICH IS BASED ON THE L I f^E 
STAGES OF SUPER'S CAREER DEVELOPMENT THEORY 
ANO THE DLVELCPi-IENTAL TASkS ASSOCIATED WITH 
THOSE STAGES. CAREER DEVELOPMENT IS VIEWED AS 
A PROCESS, A ^'tK'rt^X UF HUMAN DEVELOPMENT THAT 
OCCUkS WHlTHEh wE do ANYTHING ABOUT IT OR 
NOT. CAKtbl' ECUCATIUN IS SEEN AS THE TEACHING 
AND COUNSELlNb INTERVENTIONS WHICH FACILITATE 
THAT DEVELOPMENT. MAJOR DIMENSIONS UF THE 
CUkklCOLUN AM A LISTING OF DEVELOPMENTAL 
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TASKS FOR VARl'lUS GRADE LEVELS ARE INCLUOFO. 
(SB) 

VT Old 756 ED 072 274 

MINQKITY ENTERPRISE Ai^O EXPANDED OWNERSHIP: 
flLUEPKINT FOR THE 70«5. 

PRESIDENT'S AOVISGRY COUNCIL ON .^IMiJRITY 

HUSI^iHSS fcNTEKPRr , ^VAShINGTQN, O.C. 

tOKS PRICE iMF-$0.o^ HC-$3.29. 

SUPERINTENDENT ilF OOCU^IENTS, U.S. GilVERNMENT 

PRINTING OFFICE, WASHlNGTGNt ')-C. 20402 ( S/N 

03UO-0325; Si. 00) 

PUd DATE - JUN7i 95P. 

DESCRIPTORS - *MINORITy GROUPS; * EUU AL AT I UN 
AIO; ♦MANAGEMENT DEVELOPMENT; *BUSlNfcSS 
AUMINISTRAT lONi *LEAOERSH|P TRAINING; 
TECHNICAL ASSISTANCE; FEDERAL AID; CAREER 
OPPORTUNITIES; NATIONAL PROGRAMS; RESOURCE 
ALLOCATIONS; CAPITAL; ECONOMIC OPPORTUNITIES 

ABSTRACT - ALTHOUGH MINDRITY GROUPS MAKE UP 
17 PERCENT OF THE POPULATION, THEY CONTROL 
ONLY A SMALL FRACTION OF THE PRODUCTIVE 
RESOURCtS OF THE NATION. THE PRESIDENT'S 
ADVISORY COUNCIL ON MINORITY tiUSINESS 
ENTbRPftlSE WAS CREATED TO DEVELOP A NATIONAL 
PROGRAM TO DEFINE MINORITY ENTERPRISE GOALS 
AND TU DESIGN STRATEGIES FOR ATTAINING THEM. 
THIS REPORT PRESENTS THE COUNCIL TASK FORCES' 
FINDINGS AND RECOMMENDATIONS FOR BROADENING 
MINORITY BUSINESS OPP:iRTUNI T I ES t EXPANDING 
CAPITAL RESOURCE UWNERSHIPt AND PROVIDING 
BUSINESS TRAINING, MANAGEMENT DEVELOPMENT, 
AND TECHNICAL ASSISTANCE. (MF) 
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MOORE, JERRY L. 

A STUOY OF THE VOCATIONAL NEEDS OF THE 
GREENFIELUt TENNESSEE HIGH SCHOOL. A ,MINI- 
GRANT RESEARCH PROJECT. 

TENNESSEE OCCUPATIONAL RESEARCH AND 
DEVELOPMENT COORDINATING UNITf KNOXVILLE. 
EDRS PRICE MF-S0.65 HC-S3.29. 
RES-SER-12 

PUft DATE - MAY72 30P. 

DESCRIPTORS - ♦VOCATIONAL EDUCATION; 

♦EDUCATIONAL NEEDS; ♦SCHOOL SURVEYS; 

QUESTIONNAIRES; FACILITY REQUIREMENTS, 

♦MANPOWER NEEDS; EDUCATIONAL RESEARCH; 

♦EMPLOYMENT OPPORTUNITIES 

IDENTIFIERS - GREENFIELD TENNESSEE HIGH 

SCHOOL 

ABSTRACT - TO DETERMINE THE VOCATIONAL- 
TECHNICAL EDUCATION NEEDS OF GREENFIELD HIGH 
SCHOOL (TENNESSEE) t QUESTIONNAIRES WERE GIVEN 
to: III 25 PERCENT Of THE VOTERS OF 
GREENFIELOt (2) EACH STUDENT IN GRADES 9-12» 
(3) PARENTS OF STUDENTS IN GRADES 8"-l2» (41 
EACH EDUCATOR IN MEAKLEY CQUNTYt AND 15) EACH 
EMPLOYER LISTED IN THE YELLOW PAGES OF THE 
TELEPHONE DIRECTORY. IN ADDITIONt A SURVEY OF 
EXISTING FACILITIES WAS CONDUCTED AND 
RECOMMENDATIONS FOR BUILDING MODIFICATIONS 
WERE MADE BY THE SURVEYORS. IT WAS CONCLUDED 
THAT THERE WAS A DEFINITE NEED FOR 
VOCATIONAL-TECHNICAL EDUCATION. "JOB 
noanoryf^ITIES WARRANT THE TEACHING OF MORE 
CDir" W*^'^" WOULD REQUIRE ADDITIONAL 
tlVV DOH SPACE AND AN ADDITIONAL BUILDINGt 
WIPfSlCH THERE ARE NOT SUFFICIENT FUNDS AT 



AR1/VUL 6 NO 3 

THIS TIME. IT k^AS RECUMMENDED IHAT A GENERAL 
COGPtRATIVE tOUCATlON PROGRAM HE iNTRUDUCED 
FOR THE 197i-73 SCHOOL YGAR, WITH THE FUNDING 
CQNING FOkM THE STATE AND LOCAL LcVEL. SAMPLE 
QUtST lONNAIRLS ARh APPEN0E3. lAUTHOR/Sti) 
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ELATTAR, M. 

JOB PATTEKN ANO COMPONENTS OF OCCUPATIONAL 
CHANGt IN MISSISSIPPI EMPLOYMENT, iy!>J-1960. 

EDki PRICE- MF-i^O.65 HC-S3.2y. 

PUb DATE - <i5AUG7^ 25P. PRESENTATION AT THE 
ANNUAL MLLTING OF THE RURAL SOC I OLOG IC AL 
SOCIETY (iiATUN RDUGt, LOUISIANA, AUGUST 25- 
27, 1V72I. 

OESCKIPTOPS - *GCCUPATIONAL SURVEYS; 
EMPLUVHENl; *STAT£: SURVEYS; EMPLOYMENT 
STATISTICS; *LABOR FORCE; LAduR ECONOMICS; 
♦ EMPLOYMENT ThENOS; «EMPLaY.HENT PATTERNS; 
OCCUPATILNAL INFORMATION 
IDfcNTfFlEKS - ^.MISSISSIPPI 

ABSTRACT - SUMMARIZED IN THIS PUBLICATION ARE 
THE STATISTICAL HIGHLIGHTS, CONCLUSIONS, AND 
IMPLICATIONS UF A STUDY DESIGNED TU ANALYZE 
THE SHIFTS irj MISSISSIPPI'S OCCUPATIONAL AND 
INDUSTRIAL EMPLOYMENT STRUCTURES, AND THEIR 
INTERRELATIONSHIP DURING THE PERIOD FROM 1950 
TO i960. USING DATA OBTAINED FROM THc UNITED 
STATES tiUREAL OF THE CENSUS 1952 AND 1961 
REPORTS ON EN'PLOYfcD PERSONNEL, OCCUPATIONAL 
CHANGES WLRE ANALYZED IN TERMS OF THE TWO 
COMPONtNTSi INDUSTRY EFFECT, AND OCCUPATIONAL 
MIX EFFECT. INFLUENCES OF THE COMPONENTS WERE 
INVfcSTlGATED IN TERMS OF THEIR FORMS, 
QUANTITIES, AND DIRECTIONS dOTH IN GAINING 
AND LOSING OCCUPATIONS* FINDINGS REVEALED 
THAT THE TOTAL OCCUPATIONAL CHANGE INVOLVED 
INCREASES IN PROFESSIONAL, MANAGERIAL SALES, 
CRAFTSMEN, OPERATIVES, AND SERVICE WORKERS AT 
THE EXPENSE IF FARM LABORERS. THIS SEcMS TU 
INDICATE THAI THE MISSISSIPPI ECONOMY DEMANDS 
NEW AND CHANGING SKILLS AND THEREFORE ITS 
WORK FORCE MUST BE CONTINUOUSLY TRAINED TO 
KEEP PACE nITh THE TRANSITIONAL ECONOMY SUCH 
AS IS PRESENT IN THE U.S. IF IT IS TO ACHIEVE 
ITS SOCIAL AND ECONOMIC GOALS. (AUTHOR/SN) 
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WILKEMNG, E«A. ;AODEFELDf RICHARD D. 

JOB SATISFACTION OF OWNER-MANAGERS, HIRED 

MANAGERS, AND HIRED WORKERS AS RELATED TO 

FARM, SOCIAL, ANO JOB CHARACTERISTICS. 

EDRS PRICE MF-ia.65 HC-$3,29. 

PUB DATE - 25AUG72 25P. PRESENTATION AT THE 
ANNiJAL MEETING OF THE RURAL SOCIOLOGICAL 
SOCIETY (BATON ROUGE, LOUISIANA, AUGUST 25- 
27, 1972). 

DESCRIPTORS - ♦JOB SATISFACTION; 
♦AGRICULTURAL PERSONNEL; ♦FARM OCCUPATIONS; 
♦FAKM MANAGEMENTS ♦WORK ATTITUDES; WORK 
ENVIRONMENT; SELF ACTUALIZATION; OCCUPATIONAL 
ASPIRATION; STATUS NEED 

ABSTRACT - CHANGES IN THE STRUCTURE OF 
AGRICULTURE ARE AFFECTING FARM JOB 
CHARACTERISTICS AND JOB SATISFACTION AS 
COMPARED WITH OTHER OCCUPATIONS. JOB 
SATISFACTION OF PERSONS OCCUPYING DIFFERENT 
POSH IONS ON INCORPORATED FARMS IN WISCONSIN 
WAS STUDIED TO DETERMINE THE EFFECTS OF THE 
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fARM VARIABLES ON THE INDIVIDUALS. A HIGH 
DEGKEE OF JOB SATISFACTION WAS FOUND FOR THE 
THREE OCCUPATIONAL GROUPS STUOIEDt ALTHOUGH 
HIRED WORKERS SHOWED A LOWER LEVEL OF 
SATISFACTION THAN OWNER-HANAGERS AND HiREO 
MANAGERS. JOB SATISFACTION WAS FOUNO TG BE 
INFLUENCED AS MUCH OR MORE BY GOALS AND 
ATTAINMENTS OUTSIDE THE OCCUPATIONAL AREA AS 
BY THE WORK SITUATION. SATISFACTION OF THE 
HIREO WORKERS AND MANAGERS WAS AFFECTED MORE 
BY VARIABLES THAN THAT OF THE OWNER-MANAGER* 
MEASURES OF JOB SATISFACTION IN TWO 
DIMENSIONS, THE SELF-FULFILLING ASPECTS OF 
THE JOB ANO THE RELATIONSHIPS WITHIN AND 
CONTROL OF THE WORK, ARE DETAILED IN 
NARRATIVE AND TABLES. ( MF ) 
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A GUIDE FOR THE DEVELOPMENT OF CAREER 
EDUCATION. 

WEST VIRGINIA STATE OEPT. OF EDUCATION, 
CHARLESTON. 

EDRS PRICE MF-S0.65 HC-S3.29. 
PUB DATE - JUN72 43P. 

DESCRIPTORS - *PROGRAM GUIDES; *CAREER 
education; *PR0URAM developments PROGRAM 
DESIGN; PROGRAM CONTENT; PROGRAM EVALUATION; 
♦CURRICULUM DEVELOPMENT; *CURRICUlUM 

research; developmental programs 
abstract - intended as a guide to acquaint 

interested persons with the FACTS AND 
DEVELOPMENTAL EFFORTS SURROUNDING THE CAREER 
education concept, THIS PUBLICATION PROVIDES: 
(I) A DEFINITION OF CAREER EDUCATION, 12) THE 
GOALS ANO OBJECTIVES OF THE PROGRAM, (3) 
CONCEPTS UPON WHICH CAREER EDUCATION IS 
BASED, SUGGESTED ACTION STEPS FOR 

DEVELOPING A CAREER EDUCATION PROGRAM, (31 
COMPONENTS OF CAREER EDUCATION, WHICH 
INCLUDES THE SCHOOL, COMMUNITY, ANO FAMILY, 
(6) OEVcLOPMENTAL PROCEDURES GOVERNING 
IMPLEMENTATION, (7) SUGGESTED LEARNING 
ACTIVITIES FOR ELEMENTARY, SECONDARY, AND 
ADULT LEVELS, (3) AN OVERVIEW OF THE 
PROGRAMMATIC SCHEME, AND (91 EVALUATION 
TECHNIQUES. SEVERAL SAMPLE WORKSHEETS 
ILLUSTRATING THE FLOW OF DEVELOPMENT ARE 
INCLUDED, AMD ADDITIONAL FORMS AND 
INSTf^UCTIONS FOR USING THE WORKSHEETS ARE 
APPENDED. iSH\ 
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PIERCE, WILLIAM F. 

UCCUPATiOfJAL ANO ADULT EDUCATIDN: MAJOR 
THRUSTS FOR 1973 AND bEYOND. 

EDRS PRICE HC-$3.29. 
PUH DATE - ldNOV72 69. PRESENTATION BEFORE 
The JUINT McETING of ST4TE AND NATIONAL 
ADVISORY COUNCILS Of VOCATIONAL EDUCATION 
(WASHINGTON, D.C., NOV. Id, 1972). 

DtSCRIPTURS - ♦SPEECHES; ♦VOCATIONAL 
EDUCATION; *CARECR EDUCATION; ADVISORY 
COMMITTEES; *E0UCATIONAL TRENDS; PRuGRAM 
DEVELOPMENT; EDUCATIONAL ACCOUNTAlU L I TY ; 
PROGRAM PLANNING; PROGRAM COSTS; JGii 
PLACEMENT; PWOGRAM EVALUATION; ADULT 
EDUCATION 

IDENTIFIERS - ^PROGRAM IMPLEMENTATION; 
P^"--^*i AGENCIES 

ERIC 



ABSTRACT - THIS PAPER CONTAINS A DISCUSSION 
OF THE ACTIVITIES OF THE DEPUTY COMMISSIONER 
OF OCCUPATIONAL AND AOULT EDUCATION IN THE 
U.S. OFFICE OF EDUCATION, PERCEPTIONS OF SOME 
TRENDS IN VOCATIONAL EDUCATION AND THE ROLE 
OF ADVISORY COMMITTEES, AND THE RELATIONSHIP 
BETWEEN CAREER EDUCATION AND VOCATIONAL 
EDUCATION. A MAJOR RESPONSIBILITY OF THE 
DEPUTYSHIP IS CARRYING OUT THE PROMOTION AND 
iMPLEWeNTATION OF THE CAREER EDUCATION 
CONCEPT. HOWEVER, THIS DOES NOT IMPLY THAT 
CAREER EDUCATION AND VOCATIONAL EDUCATION ARE 
CONSIDERED SYNONYMOUS IN THE OFFICE OF 
EOUCATIONt FOR THEY ARE NOT. VOCATIONAL 
EDUCATION IS ONE NECESSARY COMPONENT. IN 
CARRYING OUT THE PROMOTION AND IMPLEMENTATION 
ACTIVITIES, SEVERAL TRENDS WILL BE NOTED 
CONCERNING VOCATIONAL EDUCATION, INCLUDING: 
(I) DETERMINATION OF ACCEPTABLE LEVELS OF 
PERFORMANCE, (21 DEVELOPMENT OF PROCEDURES 
FOR DETERMINING COSTS, (3) ASSUMPTION OF 
PLACEMENT RESPONSIBILITIES, AND i^t] MORE 
REALISTIC AND SCIENTIFIC LONG RANGE PLANNING. 
LAY ADVISORY COMMITTERS PLAY A ROLE IN THE 
ACCOUNTABILITY PROCESS, PARTICULARLY PROGRAM 
EVALUATION, BUT THEIR EFFECTIVENESS NEEDS TO 
BE STRENGTHENED. (SB) 
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SHEA, JOHN R. 

WELFARE MOTHERS: BARRIERS TO LABOR FORCE 
ENTRY. 

OHIO STATE UNIV., COLUMBUS. CENTER FOR HUMAN 
RESUUf^CE RESEARCH. 

MANPOWER ADMINISTRATION ( OOL ) t WASHINGTON, 
D.C. 

EDRS PRICE WF-$0.65 HC-i3.29. 
PUB DATE - SEP72 2aP. 

DESCRIPTORS - »LABOR FORCE NONP ARTI CIP ANTS; 
♦ E^iPLUYMENT POTENTIAL; ♦WORK ATTITUDES; 
♦MOTHERS; ♦WELFARE RECIPIENTS; MARITAL 
STATUS; FA^^ILY CHARACTERISTICS; LABOR MARKET; 
NATIONAL surveys; MULTIPLE REGRESSION 
ANALYSIS 

ABSTRACT - BARRIERS TO THE LABOR FORCE 
PARTICIPATION OF WOMEN, PARTICULARLY IN LOW-- 
INCUME FAMILIES, ARE EXAMINED IN THIS PAPER. 
REACTIONS OF NONWORKING MOTHERS WITH 
DEPENDENT CHILDREN TO A HYPOTHETICAL JOB 
OFFER ARE ANALYZED FROM DATA OBTAINED IN 196/ 
AS PARI OF THE NATIONAL LONGITUDINAL SURVEYS 
OF LABLjK MAKKLT HEHAVIOR. MULTIPLE RbGKESSlDN 
ANALYSIS SHO^S THAT WILLINGNESS TO TAKE A JOB 
AND THE RATE 'Jf PAY REQUIKEO WERE RELATED TO 
FAMILY INCOME, MARITAL STATUS, HEALTH, 
WELf ARE PAYMENTS, ANO OTHER FACTORS FUK BOTH 
POOR ANO NONPDOR BLACK A^^D WHITE MOTHERS. THE 
ANALYZED RESPONSES ARE DISCUSSED IN 
CONNECTION k^ITH WELFARE REFORM PROPOSALS. 
(MF) 
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TWtNTY-FlVt YEARS OF VOLUNTEERS IN 
PARTNERSHIP. 

PRESICLNT*S COMMITTEE ON fMPLQYMENT 0>^ THE 

HANDlCAPPbO, WASHlNGTUNt O.C. 

EOPS PRICE Hf-%0.b5 HC NOT AVAILABLE FROM 

EDKS. 

PUb DATE - 72 67P. 

OESCKIPTORS - HISTORICAL REVIEWS; ♦VOCATIONAL 
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KEHABlLITATiUN; *EMPLQy.^ENT PROGRAHS; 
♦HAtViOICAPPcD; ^PHYSICALLY hANUICAPPfcD ; 
MENTALLY H Ai>*0 1 CA^*PED; FfcDEKAL PR0GrtA>1S; 
VDLU^UARY AoPNCIcS 

ABSTRACT - QM ThF OCCASION UF THG 23TH 
A:4>4I VtRSARY Of THf PRESIDENT'S COMMITTEE 0^ 
FMPL )YMFNT ilF THt HAND I CAPPtOt THIS aKUCHURe 
TRACrS THE CL)M^IT1E£*S dEGI f^^N hv<G AND 
OEVELQPMEMT AFTER WORLD WA'< 11. THE 
liMDl VIDUALS, G-^.TJPS, PROGRAMS, AND 
LtGlSLATIUN INVOLVED IN HELPING THE 
HANOICAPPEO TU A BETTER LiFb ARE DISCUSSBO 
THE NAHKATIVE. HP) 
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ELLiSf MARY L. 

WUMfcM IN TeCHNlCAL EOJCATION. 
tDRS PRiCt •^F-$0.65 HC-'$3.2-y. 

Plii3 DATE - 26MAR7i lOP. PRcSENTATION AT THE 
NATiiJNAl TECHNICAL EDUCATION CLINIC i OKLAHOMA 
CITYf UKLA., MARCH 26t 197U. 

DESCRIPTORS - *TECHNiCAL EDUCATION; *WOMEN 
WORKFRS; *E0UCATiONAL OPPORTUNITIES; SEX 
discrimination; FEMALFS; *SrEREGTYPES ; *EQUAL 
OPPsJRTUNITIES (Jf)i3S); EMPLOYMENT 
OPPURTUM TIES; SPEECHES 

ABSTRACT - PEHHAPS THE MOST SIGNIFICANT 
CHALLENGE OF THE 1970«S WILL BE THE EFFECT 
THE WOMEN'S RIGHTS MOVEMENT WILL HAVE ON THE 
NAT UN'S ESTA4LISHE0 INSTITUTIONS ANO THE 
EXTENT TO WHICH THE NATION RESPON^^S TO THE 
CALL OF viOMEN FOR EQUAL OPPORTUNITIES. SOCIAL 
PRESSURES ANO EXOECTAriONS HAVE 3EEvJ, UNTIL 
RECcNTLYf SUCH THAT wOMEN SIMPLY HAVE NOT 
GPTEO FUR JOrtS TRADITIONALLY VIEWED AS SOLELY 
THE MALE OOMAM. ACCORDING Tj A 1970 BUREAU 
OF CENSUS TABULATIONt JUT OF MORE THAN 250 
DISTINCT OCCUPATIONSt HALF OF ALL WOMEN 
WORKERS WERE EMPLOYED IN ONLY 21 OF THESE 
QCCJc^ATIONSf AND APPROXIMATELY 25 PERCENT OF 
ALL EMPLOYED WO^.EN WERE IN FIVE OCCUPATIONS 
(SECRETARY, ELEMENTARY SCHOOL TEACHERt 
OOOKKEEPERt WAITRESS, AND HOUSEHOLD WORKER), 
WHICH ARE RELATIVELY LO-#-PAYING AND DEAD-END 
JOOS. YET, STATISTICS ON WOMEN WORKERS REVEAL 
THAT MORE WOM^n: ARE WORKING AND THAT THE NEED 
FOR TECHNICAL TRAINING AND EMPLOYMENT 
OPPORTUNITIES FOR WOMEN WILL EXPAND IN 
KEEPING WITH THE CHANGING NATURE Or THE LABOR 
FORCE. DUE TO STEREOTYPED ATTITUDES, MANY 
WOMEN FAIL TO TAKE ADVANTAGE OF THE TECHNICAL 
EDUCATION OPPORTUNITIES AVAILABLE TO THEM. A 
MAJOR EFFORT i$ NEEDED TO DIRECT WOMEN INTO 
NON-STEREOTYPED EDUCATIONAL AND EMPLOYMENT 
OPPORTUNITIES. (AUTHOR/SB) 

VT 018 77S eO 072 285 

PALOMBA9 NEIL A. > AND OTHERS 

THE EMPLOYMENT IMPACT OF THE DES MOINES 

OCCUPATIONAL UPGRADING PROJECT AND y.OOEL 

CITIES HIGH SCHOOL EQUIVALENCY PROJECT: 

PR3JECT YEAR ONE EVALUATION. 

IOWA STATE UNIV. OF SCIENCE AND TECHNOLOGY, 
AMES. INDUSTRUL RELATIONS CENTER. 
EORS PRICE MF-$0.65 HC-S3.29. 
PUB OATE - AUG71 95P. 

DESCRIPTORS - »PROGRAM EVALUATION; EMPLOYMENT 
PROGRAMS; IMPROVEMENT; STATUS; ♦DATA BASES; 
O rXNUATION EDUCATION; ♦MANPOWER 
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development; ♦occupational mobility; JOB 
PLACtMtNT; UNL EREMPLOYED ; J06 TRAINING 

ABSTRACT - THIS STUDY WAS CONDUCTED TU: (1) 
EVALUATE THE bCCUPATIONAL UPGRADING PROJECT 
(OUP) AUl ThL MODEL NE loHiiORHUOO HIGH SCHOOL 
EQUIVALENCY IhSc) PRQJECT-S FIRST YEAR OF 
UPtKATKiN, AND (2) CREATE BASELINE DATA FROM 
WHICH FUTURE AND MURE CONCLUSIVE EVALUATION 
CAN eE UNLfc*<TAK6N. DATA WERE GATHERED rtY 
CONDUCTING UPEN-ENOEO INTERVIEWS WITH THE 
AOMiM^TRATORS OF THE PROJECTS IN WHICH OUP 
CLIENTS Wi-Kt PLACED AND WITH ^22 PERS(JNS 
GRLUPEl AS HAkTICIPANTS ISTUOY GROUPS) AND 
VARIOUS GROUPS FUR CONTRASTS ICONTROL 
GROUPS). Sl:KE MAJOR FINDINGS WERE: 11) GUT Of 
THt APPLICANTS WHCJ CAME TO UUP FOR PLACEMENT, 
MORE YOUNG ALULTSt MORt FEMALES, AND MUKE 
PFOPLK WITH HIGH SCHOOL OR SOME COLLEGE GOT 
JOB PLACEMENT AND/OR TRAINING, 12) 
OCCUPATIONAL UPGRADING APPEARED TU TAKE PLACE 
IN ALL THE GKiiUPS SURVEYED, BUT OUP 
PARTICIPANTS ENJOYED MORE UPGRADING, (3) THE 
(JUtSTlCN (jf UPGRADING FOR HSE PARTICIPANTS 
COULD NOT bt ANSWERED AT THIS TIME BECAUSE 
THE SN'ALL NU^^bERS WHO HAVE CiJMPLETEO THE 
PRUGRAh PRLCLUDE SIGNIFICANT FiNDINGS, (4) 
THERE kfckt NO SIGNIFICANT DIFFERENCES WHEN 
THt HSF GROUPS wERE COMPARED AS TO CHANGES IN 
JOti KEUUIREMEMS AND SOURCES OF JOB SKILLS, 
AND (b) THL OLP PROGRAM HUT NOT THE HSE 
PKUGRAM iNCPtASED THE EMPLOYMENT STATUS OF 
ITS PAI^TICIPANTS. (AUTHOR/SB) 

VT Old 776 ED 072 286 

NEw CAREERS IN REHABILITATION PROJECT: PARTS 
I, II, AND III. (MICROFICHE). 

NATIONAL REHABILITATION ASSOCIATION, INC., 
WASHINGTON, e.C. 

MANPOWER ALMIMSTRATION ( DOL ) i WASHINGTON, 
O.C. 

DOCUMENT NOT AVAILABLE FROM EDRS. 
OLMA-PSC-NC-72-002 

NATIONAL TfcCH\lCAL INFORMATION SERVICE, 
SPklNGFItLD, VA 22It)l (PB-210 350; MF $0.95; 
SEE CATALOG <"0R HARDCOPY PRICE) 
PUb DATE - MAR72 iolP. 

OESCKIPTCRS - *LEAOERS GUIDES; ♦VOCATIONAL 
RRhAbIL ITATION; CONCEPTUAL SCHEMES; ADULT 
VOCATIONAL EDUCATION; VOCATIONAL DEVELOPMENT; 
*LEA0EkShir TRAINING, REHABILITATION 
PROGRAMS; JOB DEVELOPMENT; ♦HANDICAPPED; 
MGOfcLS; ♦PROGRAM DEVELOPMENT; SYSTEMS 
DEVELOPMENT; HUMAN RESOURCES; MANPOWER 
DEVtLOPMfcNT; CAREER LADDERS 
IDENTIFIERS - ♦NEW CAREERS 

ABSTRACT - THt DEPARTMENT OF LABOR FUNDED A 
TECHNICAL ASSISTANCE CONTRACT wITh THE 
NATIONAL REHABILITATION ASSOCIATION TU 
DEVELOP METHODOLOGIES FOR INCREASING 
OPPOf^TUNlTIES FOR HANDICAPPED PEOPLE TO 
BECOME PRODUCTIVE BY TRAINING PERSONNEL TO 
WORK EFFECTIVELY WITH THE HANDICAPPED. ThIS 
VOLUME WAS DESIGNED TO HELP ADMINISTRATORS, 
PROGRAM PLANNERS, TRAINING PERSONNEL, AND 
PAKAPRUFESSIONALS IN HUMAN SERVICES AGENCIES 
IN APPLYING ••NEW CAREERS" TRAINING CONCEPTS 
IN VOCATIONAL REHABILITATION. AN ORIENTATION 
AND OVERVIEW IN DEVELOPING, MAINTAINING, AND 
IMPLEMENTING NEW CAREER/P ARAPROFESS lONAL 
TRAINING PROGRAMS IS PROVIDED. INCLUDED ARE 
CONCEPTS THAT UNDERLIE THE TRAINING AND 
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SUPERVISION OF DISADVANTAGED PEOPLE AS NEM 
CAREERISTS IN REHABI L I TAT I ONi INCLUDING ENTRY 
LEVEL AND UPGRADING POSITIONS, ^S WELL AS 
MAJOR ISSUES IN THE CAREER DEVELOPMENT AND 
TRAINING OF TRAINERS AND SUPERVISORS. MODELS 
ARE SUGGESTED FOR THE GREATER UTILIZATION OF 
UNTAPPED HUMAN RESOURCES TO CREATE A MORE 
EFFECTIVE SYSTEM OF SERVICE DELIVERY. 
I AUTHOR/ AGI 

VT 018 777 ED 072 287 

INTERMODAL TRANSPORTATION CAREERS: A GUIDE 
FOR DEVELOPMENT OF EDUCAIIONAL PROGRAMS FOR 
TRANSPORTATION CAREERS FROM GRAOE TEN THROUGH 
TWO YEARS OF POST HIGH SCHOOL EDUCATION. A 
REPORT OF A WORKSHOP. (MICROFICHE). 

KIRSCHNER (E.J.I AND ASSOCIATES. WASHINGTON, 
O.C. 

OFFICE OF EDUCATION (DHEW), WASHINGTON, O.C. 
DIV. OF VOCATIONAL AMD TECHNICAL 
EDUCATION. ;OEPARTMENT OF TRANSPORTATION, 
WASHINGTON, O.C. 

DOCUMENT NOT AVAILABLE FROM EDRS. 
OEC-0-7 1-44^:2( 357) 

NATIONAL TECHNICAL INFORMATION SERVICE, 
SPRINGFIELD, VA 22151 (Pe-2Il 633; MF $0.95; 
SEc CATALOG FOR HARDCOPY PRICE) 
PUf^ OATE - FEB72 133P. 

DESCRIPTORS - ^VOCATIONAL DE VeLOPME\iT ; 
♦guidelines; *CAREER education; ♦CURRICULUM 
development; program 'development; EDUCAriONAL 
NEEDS; LEADERS GUIDES; OCCUPATIONAL MOBILITY? 
♦transportation; S£Cn>40ARY GRADES; VOCATIONAL 
EDUCATION; POST SECONDARY EDUCATION; 
INTfcRDISCIOLINARY APPROACH; CORE CURRICULUM; 
MICROFICHE 

IDENTIFIERS - ♦INTERMOOAL TRANSPORTATION 
CAREER5; 

ABSTRACT - THIS REPORT SPELLS OUT THE 
EDUCATIONAL INEEOS AND CRITERIA IN THE OVERALL 
TRANSPORTATION SYSTEMS FIELD, OFFERING 
GUIDELINES FOR THE EOOCATIONAL COMMUNITY TO 
HELP RENEW OR DEVELOP CAREERS IN THE CHANGING 
TRANSPORTATION SYSTEMS PROFESSIONS. INTENDED 
TO ALLOW FOR CAREER MOBILITY FOR THOSE 
ALREADY EMPLOYED IN TRANSPORTATION, THE 
COMPREHENSIVE INTERDISCIPLINARY GUIDELINES 
COVER THE JEVELOPMENT, OPERATION, AND 
MANAGEMENT Of THE TRANSPORTATION ENVIRONMENT. 
THE SUGGESTED PRi3GRAMS ARE DIVIDED INTO THUdE 
LEVELS: (L) BEGlNNlNG-ENTRYi# (2) ^ 
INTERMEOIATl, and 13) SEMI-PROFESSIONAL. EACH 
CORE PROGRAM HAS BEEN ^ADE FLEXIBLE ENOUGH TO 
CONSTRUCT INSTRUCTIONAL UNITS OR MODULES OF 
EDUCATIONAL ELEMENTS OF SPECIFIC SKILLS, 
KNOWLEDGE, AND CONCEPTS, WHILE SIMULTANEOUSLY 
BEING GEARED TU'rtARD VOCATIONAL PREPARATION. 
THESE CORE GUinELlNtS f-OR CURRICULUM 
DEVELOPMENT IN INTERMODAl TRANSPORTATION 
CAREER EDUCATION ARE APPLICABLE AT THE 
SECOMDARY AND P[)ST-SECONDARY LEVELS. 
(AUThOR/AG) 



D.C. CENTER FOR PRIORITY ANALYSIS. 
MANPOWER ADMINISTRATION IDOL), WASHINGTON* 
D.C. OFFICE OF RESEARCH AND DEVELOPMENT. 
DOCUMENT NOT AVAILABLE FROM EDRS. 
OLMA-81-09-70-16-4 

NATIONAL TECHNICAL INFORMATION SERVICE, 
SPRINGFIELD, VA 22151, (PB-211 440; MF $0.95; 
SEE CATALOG FOR HARDCOPY PRICE) 
PUB DATE - APR72 60P . 

DESCRIPTORS - TABLES (DATA); MICROFICHE; 
EMPLOYMENT STATISTICS; ♦FEDERAL AID; ♦GRANTS; 
♦GOVERNMENT ROLE; POLICY FORMATION; STATE 
FEDERAL AID; SYSTEMS DEVELOPMENT; *JOB 
DEVELOPMENT; ♦RESEARCH NEEDS; MANPOWER 
DEVELOPMENT; FEDERAL LEGISLATION; MANPOWER 
NEEDS; REGIONAL PLANNING 

IDENTUIfcRS - FAMILY ASSISTANCE PLAN; STATE 
EMPLOYMENT SERVICES 

ABSTRACT - THIS STUDY FOCUSED ON ESTIMATES OF 
EMPLOYMENT IN STATE AND LOCAL GOVERNMENTS 
ARISING FROM FEDERAL GRANTS-IN-AID, IN ORDER 
TO APP*^AISE RESEARCH PRIORITIES ON THE ROLE 
OF FEDERAL GRaNT POLICIES AND PROGRAMS IN 
INCREASING PUBLIC EMPLOYMENT IN OTHER UNITS 
Of GOVERNMENT. EMPLOYMENT GENERATED liY 
FEDERAL GRANTS-IN-AID TO STaTE AND LOCAL 
GOVERNMENTS IS ESTIMATED FOR FISCAL YEAR 1969 
AND PRDJECTtD FOR 1975. SEVEN RESEARCH 
PRIORITIES WERE RECOMMENDED AS PREREQUISITES 
FOR DfcVbLtPING A MANPOWER PLANNING SYSTEM TO 
ANTICIPATE THE JOB-CREATING EFFECTS OF 
GRANTS-IN-AID. OTHER ASPECTS OF THE MANPOWER 
IMPLICATIONS LiF NEW LEGISLATION AND NEW 
FEDERAL PROGRAMS STUDIED UNDER THIS PROJECT 
were: in THE IMPACT OF THE PROPOSED FAMILY 
ASS7STANCL PLAN ON STATE EMPLOYMENT SERVICES, 
(2) MANPOWER NEEDS IN STATE AND LOCAL PUBLIC 
SAFETY ACTIVITIES, AND (3) USING PERSONS WITH 
ENGINEtRING BACKGROUNDS IN HEALTH-RELATED 
INDUSTRIES. (AUTHOR) 

VT 018 779 ED 072 238 

PROJECT VEHTS (VERSATILE EMPLOYMENT i)F 
HtALTH-TKAlNED SERVICEMEN) • FIRST INTERIM 
REPORT. 

NATHAN (KObERT R.) ASSOCIATES, INC., 
WASHINOTUN* D.C. 

MANPOntK ADMINISTRATION ( OOL ) , WASHINGTON, 
O.C. UhhlCL UF RESEARCH AND DEVELOPMENT. 
DilCUMLNT NUT AVAILABLE FROM EDRS. 
OLMA-82-11-71-42-1 

NATIONAL TECHNICAL INFORMATION SERVICE, 
SPKINGFIELD, VA 22151, (Pri-212 626; .IF $0.95; 
SEt CATALUb FUR HARDCOPY PRICE) 
PUdl DATE - 11JUN72 90P. 

DESCPlfTURS - MEDICAL ASSISTANTS; HEALTH 
PeRSO.NiNEL; MILITARY PERSONNEL; ♦PLACEMfcNT; 
bMPLGYKbNT; •(RECRUITMENT; *HOSPlTALS; 
MANPCWbK UTILIZATION; ♦VETERANS 
lilLNTlFIERS - ♦VERSATILE tMPLOY-'^ENT OF HEALTH 
TRAINED SEPVlCEf^Efr, VEHTS 



VT 018 778 €0 073 255 

LFCHTi LEONARD A. 

MANJPOWER IMPLICATIONS OF NEW LEGISLATION AND 
NLW FEDFRAL PROGRAMS. PRIORITIES FQ:^ RESEARCH 
IN ANTICIPATING THE STATE-LOCAL GOVERNMENT 
EMPLOYMENT RESULTING FROM THE FEDERAL GRANTS- 
IN-AID SYSTEM. (MICROFICHE). 

Up.^^4L PLANNING ASS0CIATI0>*, WASHINGTON, 



AttSTKACT - PROJECTS VhHT (VERSATILE 
EMPLL.'YMbNT OF HEALTH TRAINED ScKVI Chi^EN) 15 
DEMONSTRATING HUrt CIVILIA^vi HUSPIIALS CAN 
EMPLOY AND USt MURE EFFECTIVELY THE THOUSANDS 
OF MtLlCALLY-TRAlNbO SbRVICbHbN ARE 
RbLEAStD tACH VfcAK BY THE ARMED F0k:ES, A 
SYSTEM OF RECI^UITMENT AND PLACE.HENT OF 
VbTEKANS AT COOK COUNTY HOSPITAL, CHICAGO, 
WAS DcSlGNFO AND IMPLEMENTED. A LiTtRATURb 
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AND PKUORAM SEARCH MAS COMOUCTEO; M 
ANN3TATE0 SldLlOGRAPHY IS.PRESEMTED AS AN 
APPENDIX TO THE t^EPOKT. PROJECT VEHTS HAS 
IJENTIFIED TWO MAJOR PROBLEMS THAT CIVILIAN 
HOSPITALS HAVE IN RECRUITING AND PLACING 
VETERANS. THE FIRST ARISES OUT OF THE 
CHARACTtRISTICS OF MILITARY MENt PARTICULARLY 
TriElK NONTRAOITPJNAL AND NONACCRFDI TED 
TRAINING AND ^fXPfRlENCE, ANfJ THEIR GEOGRAPHIC 
DISPERSION. THE SECOND DEVELUPS OUT OF 
ORGANIZATIONAL AND MANAGEMENT CHARACTERISTICS 
OF CIVILIAN HOSPITALSt ESPECIALLY FROM THEIR 
PERSONNEL SYSTEMS i^HICH RESULT IN DIFFUSED 
HIRING AUTHORITY AND INEFFICIENT USE OF 
VtTtRAN MANPOWER. lAUTHOR) 

VT Old TdO €0 072 289 

FIELD EXPfcRIMF>4TS IN MANPOWFR ISSUES. 

IMICRQFICHE). 

M06ILUATI0N FUR YOUTH, INC., NEW YORK, N.Y. 
EXPERIMENTAL MANPOWER LAB. 

MANPOvJER ADMINISTRATION (DDL), WASHINGTON, 
D.C. OFFICE OF RESEARCH AND DEVELOPMENT. 
DOCUMENT NOT AVAILABLE FROM EDRS. 
DLMA-32-36-71-J7-8 

NATIONAL TECHNICAL INFORMATION SERVICE, 
SPRINGFIELD, VA 22151, (PB-211 80^; MF *0.95; 
SEE CATALOG FOR HARDCOPY PRICE) 
PU;i DATE - 71 99P. 

DESC;<IPTORS - MICROFICHE; ^MANPOWER 
DEVELOPMENT; *DI S ADVANTAGED GROUPS; LABOR 
cCQNOMICS; VOCATIONAL DEVELOPMENT; VUCATIUNAL 
EDUCATION; HUMAN SERVICES; FEDERAL PROGRAMS; 
VOCATIONAL INTERESTS; *PREOICTUR VARIABLES; 
LEARNING MOTIVATION; ^tmoTIVATION TECHNIQUES; 
♦REWARDS 

IDENTIFIERS - NEIGHBORHOOD YOUTH CORPS 

ABSTRACT - THE FIRST THREE REPORTS IN THIS 
SERIES DESCRlttE THE DATA-BASED RESULTS OF 
SYSTEMATIC EXPERIMENTATION ANO SURVEY 
RESEARCH CONCERNED WITH THESE TIMELY MANPOWER 
ISSUES: ill THE EFFECTS OF MONETARY 
INCENTIVES ON THE LEARNING OF REMEDIAL 
ENGLISH bY DISADVANTAGED TRAINEES, I2» THE 
REWARD PREFERENCES OF NEIGHBORHOOD YOUTH 
CORPS TRAINEES, AND (3> THE FEASIBILITY OF 
COUPLING AVAILABLE MANPOWER DEVELOPMENT 
SERVICES WITH RESIDENTIAL ADDICTION TREATMENT 
FACILITIES. IN THE FIRST REPORT, WHILE NO 
SUPPORT WAS FOUND FOR THE HYPOTHESIS THAT 
MONETARY INCENTIVES SIGNIFICANTLY ENHANCE 
TRAINEES* LEARNING OF ENGLISH, THE AUTHORS 
BELIEVE THAT CERTAIN UNCONTROLLABLE 
CONTAMINATING FACTORS PLAYED A SIGNIFICANT 
ROLE [N THE LACK OF POSITIVE RESULTS. IN THE 
SECOND REPORT, DISADVANTAGED NEIGHBORHOOD 
YOUTH CORPS TRAINEES WHO WERE ASKED TO SELECT 
THEIR PREFERRED CHOICES OF TEN POTENTIAL 
REWARDS FOR TRAINING CHOSE BASIC ITEMS OVER 
LUXURY, CONTRARY TO EXPECTATIONS. THE 
IMPLICATIONS OF THESE FINDINGS AR€ DISCUSSED. 
THE THIRD REPORT, INCLUDING A QUESTIONNAIRE 
SURVEY OF RESIDENT DRUG ADDICTS, INDICATED 
THAT ALTHOUGH VOCATIONAL INTERESTS IN KEY 
PUNCHING AND AUTO REPAIR JUSTIFIED SKILLS 
TRAINING, THE AMBIGUITY OF THE ADDICTS* WORK 
PERCEPTIONS CALLED FOR MORE THAN THE ORDINARY 
MANPOWER SERVICES. (AUTHOR/ AG) 

VT 018 783 ED 073 256 

CALHOUN, CALFREY C? AND OTHERS 

OPMENT OF PERFOi^v*;ANCE GOALS FOR A NEW 
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OFFiCt AND BUSINESS EDUCATION LEARNING 
SYSTEMS: PART I, ANALYSIS OF HARDWARE USED BY 
OFUCE workers; and part II, ANALYSIS OF 
SOCIAL INTERACTION CRITICAL INCIDENTS. FINAL 
REPORT. 

GEUkGIA (jNIV., ATHEj^S, COLL. OF EDUCATION. 
OFFICb UF fcLUCATION (OHEV,M, WASH I NGTOrvi , O.C. 
BUREAU UF RtStARCH.;OHlO STATE UNIV., 
COLUMriUS. CtNTfeR FDR VOCATIONAL AND TECHNICAL 
EDUCATION. 

tl)RS PRICE MF-$0.65 HC-S3.29. 
nEG-e^U8AU-3733( oa5i 
PUB vAJt - JAN70 ciiP. 

DESCRIPTORS - *tiEHAVIORAL ObJECTIVES; *TASK 
PEKFCRKANCE; TASK ANALYSIS; *OUSINESS 
education; *GFFIC£ OCCUPATIONS cOUCATlON; 
CRITICAL INCIJtNTS METHOD; OFFICE MACHINES; 
GOAL ORIENTATION; VOCATIONAL DEVELOPMENT; 
RESOUKCE MATERIALS; INSTRUCTIONAL SYSTEMS; 
*SYSTtMS lEVELOPMENT; INTERPERSONAL 
COMPETtNCt 

IDENTIFIERS - NEW OFFICE ANO BUSINESS 
EDUCATION LEARNING SYSTEMS, *NafltLS 

ABSTRACT - THE UNIVERSITIES OF TENNESSEE ANO 
GEORGIA, AS ONE OF FOUR REGIONAL DATA 
COLLECTION TEAMS, COOPERATED IN DEFINING A 
Cn^PRLhENSIVt SET OF BEHAVIORAL OBJECTIVES 
FOR BUSINESS ANO OFFICE EDUCATION, DERIVED 
FROM ANALYSIS OF TASK PERFORMANCE 
REUUlRtMENTS AND OF SOCIAL ROLES IN OFFICE 
OCCUPATIONS. A PILOT STUDY DEVELOPED AND 
TESTED INSTRUMENTATION AND INTERVIEW 
TtCHNICUES PRIOR TO COLLECTING Z'iZ INTERVIEWS 
OF TYPICAL OFFICE WORKERS. IN A RANDOM SAMPLE 
OF 305 INTERVIEWS REPRESENTING THE FOUR 
REGIONS, 9L ITEMS OF HARDWARE, DIVIDED INTO 
II CATFGUMES, WERE FOUND TO BE USED BY 
BEGINNING OFFICE WORKERS. TYPEWRITER KEYBOARO 
MAChlNESv COMMUNICATING MACHINES, AND ADDING- 
CALCULATING MACHINES ACCOUNTED FOR 60 PERCENT 
OF HARDWARE USAGE.-. OF THE CHANGING TASKS 
REPORTED, 52 PERCENT WERE REPRESENTED BY 
COMPUTERS AND DATA PROCESSING, AND 94 PERCENT 
WERE FOUND IN LARGE METROPOLITAN AREAS. A 
NATIONAL SbRVEY OF OFFICE SUPERVISORS, 
COVEKING BOTH EFFECTIVE AND INEFFECTIVE 
BEHAVIORS OF OFFICE WORKERS, YIELDED 829 
USABLE SOCIAL INTERACTION CRITICAL INCIDENTS, 
WHICH USUALLY INVOLVED THE WURKER^S USE OF 
SOCIAL SENSITIVITY IN DEALING WITH CUSTOMERS, 
PEERS, ANO SUPERIORS. A CLASSIFICATION SCHEME 
WAS DEVELOPED, BASED ON THE WORKER'S 
PERCEPTION UF SOCIAL ROLE EXPECTATIONS WITHIN 
THE SYSTEM. (AUTHOR/AG* 

VT 018 784 ED 072 290 

AN B 1/2-YEAR RECORD: MENTALLY RETARDED 
WORKERS IN THE FEDERAL SERVICE. 

CIVIL SERVICE COMMISSION, WASHINGTON, 0»C. 

MANPOWER STATISTICS DIV. 

EDR> PRICE MF-.$0.65 HC-$3.29* 

PUB DATE - N0V72 21P. 

DESuKlPTORS - *EMPL0YMeNT OPPORTUNITIES; 
♦EMPLOYMENT PROGRAMS; EMPLOYMENT STATISTICS; 
♦FEDERAL PROGRAMS; ♦GOVERNMENT EMPLOYEES; 
♦MENTALLY HANOICAPPEOS eMPLOYEES; EMPLOYMENT 

ABSTRACT * SUMMARIZED IN THIS REPORT ARE 
EFFORTS EMPLOYED TO SECURE FOR MENTALLY 
RETARDED PERSONS INCREASED JOB OPPORTUNITIES 



ARM/ VOL 6 NO 3 



465 



IN THE FEDERAL SERVICE. BEFORE ACTUATING THE 
PROJECT* EXTENSIVE STUDIES AND JOB TRAINING 
PROGRAMS WERE CONDUCTEOt AND THE INFORMATION 
OBTAINED WIDELY DISSEMINATED. SERVICES OF 
STATE VOCATIONAL REHABILITATION DEPARTMENTS 
MERE USED IN DIRECT PLACEMENT* POSTEMPLOYMENT 
COUNSELING* TRAINING* AND THE SUPERVISION OF 
MENTALLY RETARDED EMPLOYEES. TD REDUCE THE 
RATE OF FAILURE* EVALUATION TECHNIQUES OTHER 
THAN COMPETITIVE EXAMINATIONS WERE USED IN 
ASSESSING EMPLOYMENT ^)UALI FICAT IONS . SINCE 
THE INITIATION OF THE PROGRAM 8 1/2 YEARS 
AGO* A TOTAL OF 7*442 MENTALLY RETARDED 
PERSONS HAVE BEEN HIRED BY 40 FEDERAL 
AGENCIES THROUGHOUT THE UNITED STATES* AND AS 
OF JUNE 20* 1972* 53 PERCENT OF THESE PERSONS 
WERE STILL EMPLOYED* AND SOME 2*105 HAVE 
EITHER RECEIVED PROMOTIONS OR CHANGED PAY 
SYSTEMS. SEVERAL TABLES PRESENT THE DATA. 
ISNI 

VT 018 785 ED 073 257 
KING* GEORGr JAMES 

COST VS. CARNAGE IN AJTGMOBILE DESIGN. 

EDRS PRICE MF-10.65 HC-$3.29. 

PJB OATC - DEC71 39P. M.S. THESIS, 

MEMPHIS STATE UNIVERSITY 

DESCRIPTORS * MASTERS THESES; ^^DRIVER 
education; *SAFETY EQUIPMENT; ♦MOTOR 
VEHICLES; *DESIGN NEEDS; ♦COST EFFECTIVENESS; 
HUMAN ENGINEERING; BUSINESS RESPONSIBILITY; 
TRAFFIC ACCIDENTS; ACCIDENT PREVENTION; 
FEDERAL LEGISLATION 

ABSTRACT - THIS RESEARCH REPORT INVESTIGATES 
THE NEED FOR IMPROVED AUTOMOBILE DESIGN AND 
SAFETY EQUIPMENT* WHAT THE MANUFACTURERS HAVE 
DONE ABOUT AUTOMO^ULE SAFETY* AND WHAT COULD 
BE JONE. DATA WERE COLLECTED FROM THE THREE 
MAJOR AMERICAN AUTOMOBILE MANUFACTURERS* FROM 
FEDERAL KEGULATORY AGENCIES, AND rRflM 
INSURANCE COMPANIES AND OTHERS INTERESTED IN 
AUTO SAFETY. IT WAS FOUMD THAT ALTHOUGH IT IS 
MORE COST EFFECTIVE TJ MORK ON THE CAR THAM 
ON THE HUMAN BEING* AMERICAN AUTOMOBILE 
MANUFACTURER'S HAVE TRADITIONALLY PROMOTED 
ORIVF.R bEHAVIOR MODIFICATION AND ROAD 
IMPROVEMENT RATHER THAN ANY DESIGN 
IMPROVEMENTS FOR SAFETY AND RELIABILITY. IT 
WAS CONCLUDED THAT THc AUTO MANUFACTURERS 
WILL NOT VOLUNTARILY .)EVELaP A SAFE CAR. 
THEH ONLY CONSIDERATION IS PROFIT, 
RtUARDLESS OF SAFcTY, AND THIS ATTITUDE WILL 
NUT CHANGE EXCEPT BY '^A'^DAT'JRY REQUIREMENT. 
<MF| 

VT 018 786 ED 072 291 
SMITH, GEORGE 

PROBLEMS IN THE fj RGA^Il Z AT I 3N AND 
ADi«1lNISTRATI0N OF CAREER EDUCATION PROGRAMS. 
BULLETIfi, VOL. 16, NO. 1. 

OREGON SCHOOL STUDY COUNCIL, EUGENE. 
EO^S PRICE MF-i0.e>^ HC-$3.29. 

Pub DATE - StP72 2/P. Pf<E SE NT AT I ON AT THE 
NATIONAL CONFERENCE ON CAREE'^ EDUCATION FOR 
PROFESSORS OF EDUCATIONAL ADMINISTRATION 
CCULUMBUS* OHI-J* 19721 . 

DESCRIPTORS - *CAREER EDUCATION; *EDUCATIONAL 
CHANGE; CHANGE AGENTS; ♦ADMINISTRATIVE 
I O IS; «ADM|NISTRAT IVE ORGANIZATION; 

(FRiroNAL programs; instructional staff; 



PRINCIPALS; STAFF ROLE; ROLE CONFLICT; STAFF 
UTILIZATION; MINORITY GROUPS; COMMUNITY 
ATTITUDES 

IDENTIFIERS - ♦PROGRAM IMPLEMENTATION 

ABSTRACT - IN THIS PAPER* AN ATTEMPT HAS BEEN 
MADE TO DEFINE SOME OF THE DIFFICULTIES AND 
CONCERNS liHICH LOCAL SCHOOL DISTRICT 
ADMINISTRATORS HAVE TO DEAL WITH IN THE 
IMPLEMENTATION OF A NEW PROGRAM—CAREER 
EDUCATION. CAREER EDUCATION IS ENVISIONED AS 
A BOLD CHANGE OF GREAT MAGNITUDE* AND THERE 
IS A THRUST FOR SWIFT INTRODUCTION OF CAREER 
EDUCATION PROGRAMS IN SCHOOL SYSTEMS. 
HOWEVER* SCHOOLS USUALLY CANNOT RESPOND 
RAPIDLY TO NEEDS FOR RENEWAL OR CHANGE. SOME 
AREAS WHERE PROBLEMS WILL BE ENCOUNTERED IN 
THE CHANGE PROCESS ARE: (1) INTERIM AND TASK 
FORCE ORGANIZATIONAL STRUCTUs^ES AND LINKAGE* 
RELATED ISSUES* (2) STAFFING MODEL PROBLEMS 
INCLUDING THE DIFFERENCE BETWEEN UTILIZING 
EXISTING STAFF OR RECRUITING STAFF* |3I 
CONTINUITY OF ORGANIZATIONAL OPERATIONS AND 
MAINTAINING EXPERTISE ROLES* 14) ROLE 
CONFLICT ANU THE PROBLEM OF ALIENATION OF THE 
SCHOOL PRINCIPAL* (5) TEACHER ISSUES AND 
TEACHER GRUUPS*«AND (6) COMMUNITY ISSUES* 
PARTICULARLY MINORITY CONCERNS. (SB) 

VT 018 788 ED 072 292 

ADMINISTRATIVE NEEDS FOR CAREER EDUCATION. 

ANNE ARUNDEL COUNTY PUBLIC SCHOOLS* MD. ; 
ENGELHARDT AMD ENGELHARDT* INC.* PURDY 
STATION* N.Y. 

EDrS price MF*S0.65 HC*>3.29. 
PUB DATE - 0CT72 71P. 

DESCRIPTORS * ORGANIZATIONAL CHANGE; ♦CAREER 
education; ♦educational NEEDS; EDUCATIONAL 

planning; staff utilizatiun; educational 
accountability; charts; occupatiunal 

INFORMATION; VOCATIONAL EDUCAUON; ♦COUNTY 

programs; ♦administrative change; vocational 
development; administrator re spons i a i l i t y; 
educational administration 
identifiers - ♦anne arundel county; maryland; 
educational awareness 

abstract - this study f'3r anne arundel 
county, ^^arylano, has been tailored tu fit 
the local plan for overall staff 
reorganization* with several organizational 
charts reflecting impending changes in carctr 
education and vocational education staffing 
patterns. the numerous recommendations fall 
into three categories: (1) a general overview 
of the county's education program, 
emphasizing career and vucatiunal education 
as priorities for meeting foucational needs* 
(2) suggestion:* for specific divisio.m of 
administrative responsibilities* and (3) 

OUTLINES OF ADMINISTRATIVE TASKS pQR FACH 
AOMlMSTK^TIVb POSITION. AN APPENDED INTERIM 
EVALUATION REPORT PRESENTS* IN CONOENStO 
FORM, THE CONCLUSIONS REACHED BY OUTSIDE 
CONSULTANTS AFTER INTERVIEWS WITH LOCAL AND 
STATE STAFF MEMbERS. THESE CONCLUSIONS ARE 
THAT SIX CAREER EDUCATION AREAS NEED 
ADMINISTRATIVE REORGANISATION: (i) NON* 
INSTRUCTIONAL SUPPORT PERSONNEL* (2) RlSEARCH 
AND EVALUATION SUPPORT* (3) GUIDANCE AREA, 
(4) DEVELOPMENTAL TASK FORCES AND PROGRAM 
SUPERVISORS UNDER THE OIRECrOR OF 
INSTRUCTIONAL PROGRAMS* C 5) THE DIRECTOR OF 
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VOCATIONAL EDUCATION AND COOPERATIVE 
EDUCATION, AND C6l PROGRAM IMPLEMENTATION, 
THRO'JGH AREA DIRECTORS AND PRINCIPALS. 
(AUTHOR/AG) 

VT 018 789 ED 073 239 

GARDNER, GLEN MARTIN 

THE ASSOCIATION B£T»<EEN LOCAL SCHOOL 
ADMINISTRATORS' AND COUNSELORS" ATTITUDES 
TOi^ARO VOCATIflNAL EDUCATION ANO SfcLbCTED 
CHARACTERISTICS OF TH^IR STUDENTS ATTENDING A 
VOCATIONAL-TECHNICAL SCHOOL. 

DOCUMENT NOT AVAILABLE FROM EORS. 
UNIVERSITY MICROFILMS, INC.. P.O. BOX 1764, 
ANN ^RBORf MICHIGAN 48106, (GARDNER, GLEN 
MARTIN; MF $4,00; XEROGRAPHY $10,00) 
PUtt DATE - MAY72 113P. 

descriptors - ^student attitudes; *v0cati0nal 
education; administrative personnel; 
counselors; *administrator attitudes; 
*cooNSELOK attitudes; area vocational 
schools; student characteristics; student 

ability; «Cf)MPARATlVE ANALYSIS; DOCTORAL 
THtSES; EDUCATIONAL RESEARCH 
IDtNTIFIERS - ^ATTITUDE TOWARD VOCATIONAL 
EDUCATION scale; ATVE SCALE; GENERAL LEARNING 
ABILITY SCORE 

AaST-lACT - TO DETERMINE THE RELATIONSHIP 
BETWEEN THE ATTITUDES HELD K.Y ADMINISTRATORS 
AND COUNSELORS TOWARD VOCATIONAL EDUCATION TO 
THE ATTITUDES AND ABILITIES OF STUDENTS FROM 
THEIR SCHOOLS ATTENDING AN AREA VOCATIUNAL- 
TfcCHNlCAL SCHOOL, DATA WERE GATHERED FROM ID 
ADMINISTRATORS, ID COUNSELORS, AND 209 
STUDENTS ENROLLED IN AN AREA VOCATIONAL 
SCHOOL FOR THE FIRST TIME. THE ATTITUDES 
TOWARD VOCATIONAL EDUCATION HELD BY THE 
STUDENTS, THE GENFRAL LEARNING ABILITY 
SCORES, AND THE OCCUPATIONAL PATTERN SCORES 
OF STUOtNTS FROM SCHOOLS WHERE THE 
ADMINISTRATOR AND/OR COUNSELOR SCORED ABOVE 
THE MEAN UN THE ATTITUDE TOWARD VOCATIONAL 
EDUCATION (ATVE) SCALE WERE COMPARED TO THE 
SAME CRITERIA OF THE STUDENTS FROM SCHOOLS 
WHERE THE ADMINISTRATOR AND/OR COUNSELOR 
SCORED BELOW THE MEAN ON THE ATVE SCALE. DATA 
ANALYSIS REVEALED THAT STUDENTS FROM SCHOOLS 
WHERE THE ADMINISTRATOR AND/OK COUNSELOR 
SCORED ABOVE THE MEAN ON THE ATVE SCALE ALSO 
SCORED HIGHER ON THE AVTE SCALE, HAD 
GENERALLY HIGHER GENERAL LEARNING ABILITY 
SCORES, AND A HIGHER PERCENTAGE PASSED THE 
OCCUPATIONAL PATTERN FOR THE VOCATIONAL 
PROGRAM IN WHICH THEY WER2 ENROLLED THAN DID 
STUDENTS FROM SCHOOLS WHERE THE ADMINISTRATOR 
AND/OR COUNSELOR SCORED BELOW THE MEAN ON THE 
ATVE SCALE. (AUTHOR/SB) 

VT 018 794 EO 072 293 

MAST (MILITARY ASSISTANCE TO SAFETY AND 
TRAFFIC) REPORT OF TEST PROGRAM BY THE 
INTERAGENCY STUDY GROUP (JULY-DECEMBER 1970). 

DEPARTMENT OF DEFENSE, WASHINGTON, O.C.; 
DEPARTMENT OF HEALTH, EDUCATION, AND WELFARE, 
WASHINGTON, D.C.; DEPARTMENT OF 
TRANSPORTATION, WASHINGTON, D.C. 
EORS PRICE MF-S0.65 HC-i3.29. 
OHE W-P UB-HS M- 72- 7000 

SUPERINTENDENT OF DOCUMENTS, U.S. GOVERNMENT 
-^^Y^^NG OFFlCEf WASHINGTON, D.C. 20402 IS/N 
tKJLl030; $.451 



pub date - 70 34p. 

descriptors - ♦program effectiveness; 
interagency planning; *traffic safety; pil t 
projects; *otrvelopmental programs; federal 
programs; paramedical occupations; military 
personnel; feasibility studies; interagency 

COuRDINATICjN; interagency COOPERATION; 
♦TESTING PROGRAMS; AIRCRAFT PILOTS; 
♦EMERGENCY PROGRAMS; EMERGENCY SQUAD 
PEkSONNEL; MEDICAL SERVICES 

IDENTIFIERS - ^MILITARY ASSISTANCE TO SAFETY 
AND TR/iFFIC; MAST? EMERGENCY MEDICAL SERVICE 

ABSTRACT ^ AS A JOINT ENDEAVOR BY THE 
DEPARTMENTS UF DEFENSE, HEALTH, EDUCATION, 
AND WELFARE, AND TRANSPORTATION TO 
DEMONSTKATL MILITARY RESOURCES AND TECHNIQUES 
WHICH ARE UTILIZED IN COMt^AT , THE MILITARY 
ASSISTANCE TC SAFETY AND TRAFFIC (MAST) 
PROGRAM hAS PILOT-TESIEO IN 1970 AT FIVc 
MILITARY bASES. UNDERTAKEN TO EXPLORE THE 
FEASIBILITY OF UTILIZING MILITARY HELICOPTERS 
AND MILITARY PARAMEDICAL PERSONNEL IN 
RESPDNLING TO CIVILIAN MEDICAL EMERGENCIES, 
IN PARTICULAR TO HIGHWAY ACCIDENTS, MAST WAS 
ESSENTIALLY AN OPERATIONAL TEST WHEkE 
MILITARY RtS(-URCES OF KNOWN CAPAblLITY WERE 
MESHED WITH LLCAL EMERGENCY MEDICAL SERVICE 
SYSTEMS WITHOUT THE PROVISION OF ADDITIONAL 
RESOURCES AND WITHOUT ADMINISTRATIVE 
DlFF!CULTItS. PROGRAM EFFECTIVENESS AND 
COMMUNITY ACCEPTANCE VARIED FUR EACH SITE. 
NUMEROUS J-'HCTOGRAPHS ILLUSTRATE THE TEXT, 
WHICH INCLUDES EXTENSIVE RECOMMENDATIONS AND 
CONCLUSIONS. THE FOLLOWING TOPICS ARE FOCUSED 
UPON: (I) A MEDICAL EVALUATION OF THE 
PROGRAM, (2) BACKGROUND AND ACTUAL 
EXPERIENCES OF THE PROGRAM, C3i THE CIVILIAN 
VIEWPOINT, (4) MILITARY ASPECTS, (5) 
HELICOPTER CONSIDERATIONS. C6I COST 
CONSIDERATIONS, (7) LEGAL ASPECTS, AND (6) 
FUTURE ACTIVITY, (AUTHOR/AG) 

VT 018 793 ED 072 294 

RESEARCH IMPLICATIONS FUR PERFORMANCE-BASED 
TEACHER EDUCATION. 

MISSISSIPJM STATE UNIV., STATE COLLEGE. 
EDP.S PRIct MF-S0.6$ HC-$64,58. 
PUB DATE - JUL 72 103P. 

DESCRIJ'TORS - ♦CONFERENCE REPORTS; 
♦AGRICULTURAL EDUCATION; CAREER EDUCATION; 
YOUNG FARMER EDUCATION; VOCATIONAL 
agriculture; ♦performance based TEACHER 
education; vocational agriculture TEACHERS; 

vocational development; ♦southern states; 
agribusiness; teacher supply and demand; core 
curriculum; program planning; agricultural 
engineering 

identifiers - ♦SOUTHERN REGION RESEARCH 

conference; program implementation 

abstract - a 3-day meeting of the southern 
region research conference in agricultural 
education was held in july 1972 for 22 
participants to study the research 
implications for performance-based teacher 
education^ the following presentations were 
made: u) "performance-baseo teacher 
education in perspect i ve** by o.l. snuwden, 
(2) ''utilizing agricultural industry in 
determining performance objectives" by s.o. 
patterson, (31 "career development programs 
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FOR AGRICULTURAL OCCUPATIONS" BY F.J. LARK* 
141 "DEVELOPING A SYSTEH FOR ASSESSING 
STUDENT PERFORMANCE IN AGRICULTURAL 
EDUCATION" BY G.C. SHINNt (5» "IMPLICATIONS 
OF A CORE CURRICULUM FOR AGRICULTURE ON 
PERFORMANCE-BASEO TEACHER EDUCATION" BY R.G. 
SHOEMAKER, 161 "AGRICULTURAL MECHANIZATION 
COMPETENCIES NEEDED BY FARMERS WITH 
IMPLICATIONS FOR PROGRAM PLANNING" BY C.H. 
CURTlSf f7) "YOUNG FARMER PROGRAM RESEARCH IN 
TEXAS" BY E.S. WEBB, (8) "AGRI-BUSINESS 
RESEARCH IN TEXAS" BY L. LORENZt (9» 
"IMPLEMENTING PERFORMANCE-BASED TEACHER 
EDUCATION PROGRAMS'* BY W.F. JACKSOi^, (101 
"RELATIONSHIP OF VARIABLES TO SUPERVISION OF 
STUDENTS" BY C BYERSt AND (11) "PROPOSAL FOR 
TEACHER DEMAND AND SUPPLY IN THE SOUTHEASTERN 
REGION" BY D. CRAIG. A PROGRAM OUTLINE AND A 
LIST OF CONFERENCE PARTICIPANTS ARE APPENDED. 
I AGl 

VT 018 796 ED 072 293 

WOLFE, LILLIAN S. • AND OTHERS 
AN ASSESSMENT OF COGNilTIVE BEHAVIOR OF 
ECONOMICALLY DISADVANTAGED YOUNG ADULTS IN 
NORTH MISSISSIPPI. 

MISSISSIPPI UNIV.t UNIVERSITY. CENTER FOR 
MANPOWER STUDIES. 

MANPOWER A(DMI^4ISTRATI^JN ( DOL ) » WASHiNGTGNt 
D.C. 

EORS PRICE MF-S0.65 HC-$3.29. 

WORKING PAPER-l 

PUB DATE - JAN73 25P. 

DESCRIPTORS - *TESTS; TEST INTERPRETATION; 
TEST selection; tests of SIGNIFICANCE; TEST 
validity; ♦disadvantaged GROUPS; ♦COGNITIVE 

ability; literacy; intelligence tests; 
academic ability; intelligence quotient; 

♦predictive ability (TESTING); ♦JOB TRAINING 

identifiers - wechsler adjlt intelligence 
scale; wais; langmuir oral direction test; 

ODT 

ABSTRACT - THIS STUDY SUJGHT TO DETERMINE THE 
APPROPRIATENESS UF TWJ CONVENTIONAL 
INTELLIGENCE TESTS F0< ASSESSING THE ArtlLITY 
OF feCUNOMlCALLY DEPRIVtD YOUNG ADULTS 
PARTICIPATING IN JOB TRAINING PROGRAMS BY 
COMPARING ThEIK TEST :<ESULTS WITH THOSE OF 
THE TEST STANDARDIZATION GROUPS. THt WECHSLER 
ADULT INTELLIGENCE SCALE (WAISU AND THL- 
LANGMUIR ORAL UUECT13N TEST IJ0T>, WERE 
ADMlNISTERcO TO SUBJECTS ON DIFFERENT DAYS. 
AN ANALYSIS OF TEST FINDINGS REVEALED THAT 
Two Of THE POVERTY SAMPLES, THE MANPOWER AND 
VOCATIONAL TKAININGt wERE FOUND TO 
HOMOGENEOUS. THEY RESEMBLED THE WAIS 
NORMATIVE SAMPLE ON MEANSf STANDARD 
DEVIATIONS, AND CORRELATIONS, WHEREAS THE 
OTHER GROUPf THE NEIGHBORHOOD YOUTH CORPS, 
DIFFERED SIGNIFICANTLY. POSSIBLE EXPLANATIONS 
FOR THESE DIS^,R EP ANC I E S MAY BE CHRONOLOGICAL 
AGE, SEX, OK t^ACE. EVALUATIONS OF THESE 
FA'uTOKS wtHE NOT CONDUCTED. THE STUDY DOES 
SHOW CONCLUSIVELY HD^^EVEK, THAT POVERTY 
STATUS ALONE DOES NUT GJARANTfct- tiEL:JW-AVERAGE 
SCORES ON INTELLIGENCE TESTS. (SN) 

VT Old 798 ED 073 2S9 

RItSSMAN, FRANK 

THr ^PLATIUNSHIP OF PUQLIC SERVICES 
I O lENT TO THE NEW SDCIETY. 

ERIC 



EDRS PRICE MF-S0.63 HC-S3.29. 
PUB DATE - aCT71 7P* 

DESCRIPTORS - ♦SOCIAL CHANGE; CHANGE AGENTS; 
SOCIAL INFLUENCES; ♦GOVERNMENT ROLE; ♦HUMAN 
SERVICESi ♦EMPLOYMENT PROGRAMS; ECOLOGICAL 
FACTORS; RESOURCE ALLOCATIONS; UNEMPLOYMENT; 
WELFARE RECIPIENTS; ♦PUBLIC POLICY 
IDENTIFIERS - ♦NEW SOCIETY 

ABSTRACT - A QUALITY PUBLIC SERVICE 
EMPLOYMENT PROGRAM, DIRECTED TOWARDS A "HUMAN 
SERVICES SOCIETY" THAT FOCUSES ON IMPROVING 
THE QUALITY OF LIrEt IS A MAJOR STRATEGY FOR 
REORGANIZING 3UR SOCIETY. THIS IMPORTANT 
RADICAL AGENDA MUST BE CAREFULLY MONITOREO AT 
THE PRESENT TIME IN ORDER TO EXPAND POSITIVE 
CONSCIOUSNESS AND UNDERSTANDING AND PREVENT 
DESTRUCTION DF SUCH A PROGRAM BY THE PRESENT 
ADMINISTRATION. IF WE SHIFT PRIORITIES AND 
RESOURCES FROM THE MILITARY TO THE HUMAN 
SERVICE ECONOMY, WITH THE GOVERNMENT AS THE 
EMPLOYER OF FIRST RESORTt UNEMPLOYMENT WILL 
BE ALLEVIATED. THIS BASIC SOCIAL CHANGE IS AN 
OUTGROWTH OF THE RISING DEMANDS FOR 
ALTERNATIVE HUMANE LIFE STYLESt EMANATING 
FROM YCiUThf WOMEN, MINORITY GROUPSt AND THE 
ADVOCATES OF AN ECOLOGICALLY BALANCED WORLD. 
THE BEGINNINGS OF A NEW KIND OF SOCIETY 
REQUIRE THE PROJECTING OF A VISION AND A 
STRATEGY FOR ITS IMPLEMENTATION. THE 
CONSCIOUSNESS OF PEOPLE ABOUT PUBLIC SERVICE 
EMPLGYKENT HAS TO BE EXPANDED BOTH 
QUANTITATIVELY AND QUALITATIVELY. THE 
GREATEST PRESENT DANGER IS THAT THE NEW 
EMERGtNCY EMPLOYMENT ACT, WHICH PROVIDES 
ABOUT 130,000 PUBLIC SERVICE JOBS, MAY BE 
UTILIZtD IN EXTREMELY NEGATIVE WAYS BECAUSE 
OF THE CURRENT POLITICAL CONTEXT. (AUTHOR/AG) 

VT Oie 800 ED 073 264 

NORTON, ROBERT t. 

IN-SERVICE [EDUCATION: VITAL TO CAREER 
EDUCATION DELIVERY. 

EURS PRICE MF-$0.65 HC-Si.29. 
PUB DATE - 3UtC72 23P. 

OESCRIPTCKS - ♦CAREER EDUCATION; ♦INSERVICE 
PRO&RAf^S; ♦INSTRUCTIONAL STAFF; ♦STAFF 
ORIENTATION; STAFF UTILIZATION! INSERVICE 
TEACHER education; VOCATIONAL EDUCATION; 
♦MUCtLS; STAFF ROLE; SKILL DEVELOPMENT; 
EDUCATIONAL DEVELOPMENT 

IDENTIFIERS - ♦COMPREHENSIVE CAREER EDUCATION 
MODEL; CCEM; program IMPLEMENTATION 

ABSTRACT - REALIZING THAT PROGRAM SUCCESS 
DEPENDS ON Tht SUPPORT THE PROGRAM RECEIVES 
FROM THE uSEFS FOR WHICH IT «(AS DESIGNED, 
PERSONNEL INVOLVED IN TnE COMPR EjHENS I Vc 
CAREER EDUCATION MODEL (CCtM) HAVE DESIGNED 
AN INSfcRViLE TRAINING MODEL TU HELP fcOUCATURS 
DEVELOP SKILLS REQUIRED FOR IMPLEMENTING 
CAREER EDUCATION PROGRAMS IN THE CLASSROOM. 
PHASES OF THE DEVISED STAFF DEVELOPMENT MODEL 
include: ii) STAFF DEVELOPMENT CAOREr (2) 
INbtRVlCE COUFDINATORSr (3) GENERAL 
ORIENTATION OF STAFF TO CAREER EDUCATION, (4> 
PRtPARATICN FOR SPECIFIC ROLES, AND (t>) 
CONTINUING STAFF DEVELOPMENT ACTIVITIES. 
PROGRAM ChARACTbRI STICS GUIDING THE 
DEVELOPMfcNT bF THE MODEL WERE: (I) THE 
PKLGRAM SfiCULu BE BASED UN IDENTIFIED STAFF 
NEEDS AND INVOLVE THE PARTICIPANTS IN GOAL 
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StTTINGf iZ) HUMAN RESOURCES SHOaLD BE 
UTILIZED TO THE FULLEST, U) PLANNED 
ACTIViriES IN WHICH THE STAFF CAN dE INVOLVtD 
SHOJLD BE PROVIDED, (4> NEW EXPER Ic-SC ES» 
BUILT ON PREVIOUSLY INTROOUCEO ONES SHGULO BE 
INCLUaEU, (51 EVALUATIONS AND NEEUS 
ASSESSMENT SHOULD BE DONE PER lOJI CALLY, AND 
C7) THE TIME FOR PROGRAMS AND ACTIVITIES 
SHOULD BE CONSISTENT WITH THE PURPOSE AT THAT 
PERIOD. CSN> 

/T 018 801 EO 072 296 

SPECIAL PROJECT GRANTS AWARDED FOR 
IMPrtOVEHcNT IN NURSE TRAINING. A LISTING. 

PUBLIC HEALTH SERVICE (OHEWi* WASHtNGTQNt 

D.C. DIV. OF NURSING. 

EOHS PRICE MF-$0.55 HC-t3.^9. 

ONE W«PUB-NlH-r2-d6 

PUB DATE - JULTl 98P. 



MINORITY RECRUITMENT PROGRAMS BEING CONDUCTED 
IN FIVE MAJO^ CITtFSi AND (3) KEt^iUITMENT 
PRACTICES OF STATE POLICE AND FiHE 
DEPARTMENTS, k ECOMMENOAT IO;>JS FOR CONDUCTING 
MORE SUCCESSFUL CAMPAIGNS INCLUDE: (II ENACT 
NEW POLICIES iPiHlCH COMMIT CITY AND STATE 
POLICfc FORCES TO CONTINUE AFFIRMATIVE HIRING 
GOALS AND PkACTICESt (2* COMPILE ETHNIC 
STATISTICS SO THAT EVALUATIVE ASSESSMENTS CAN 
BE MADE FROM TIME TO TlMEt (3) PLAN 
RECRUITMENT CAMPAIGNS IN COOPERATION WITH 
GHETTO CGMKUMTY LEADERS, (4) MAKE MOKE 
EFFORTS TO CHANGE THE NEGATIVE IMAGES 
MINORITIES HAVE OF POLICE TO POSITIVE ONES, 
(5) HAKE A CENSUS ANALYSIS OF THE TARGET 
COMMUNITY BLFljRE RECRUITMENT IS BEGUN, (6) 
PLAN RECRUITMENT ACTIVITIES MORE CAREFULLY, 
AND i7\ ELIMINATE SOME OF THE MURE MARGINAL 
ELIGIBILITY C^U AL I F ICAT ItJNS INCtUOtO ON THE 
BASIC TEST. (SNl 



descriptors - "director les; government 
publications; ^improvement programs; health 
OCCUPATIONS education; vocational 

development; manpower DEVELOPMENT; *NURSES; 
♦JOB TRAINING; PROGRAM PLANNING; FEDERAL AID; 
♦INCENTIVE GRANTS 

IUENTIFIER3 - HEALTH MANPOWER ACT OF 1966 

ABSTRACT - THIS CURRENT DIRECTORY LISTS 
ALPHABETICALLY BY STATE, SPECIAL PROJECTS 
FUNDED BY THE TITLE II NURSE TRAINING ACT OF 
THE HEALTH MANPOWER ACT OF 1968, WHICH ARE 
AWAROED FOR IMPROVEMENT PROGRAMS IN NURSE 
TRAINING. PROJECTS FUNDED THROUGH JUNE 1971 
ARE LISTED AND BRIEFLY ANNOTATED, INCLUDING 
PLANNING GRANTS AWAkOEO FOR THE FIRST TIME 
DURING THE FISCAL YEAR 1970. A SECTION 
LISTING COMPLETED PROJECTS IS INCLUDED. THE 
PURPOSE UF LISTING THE GRANTS AWARDED IS TO 
NOTIFY SCHOOLS OF NURSING ABOUT THE KINDS OF 
PR0JEC1S BEING FUNOEO AND TO ENABLE THE 
SCHOOLS TO SHARE INFO^IMATION ABOUT PROJECT 
RESULTS. THE LISTINGS ARE CODED FOR THESE 
PROJECT SUPPORT ARcAS: U» CAREER 
DEVELOPMENTt (21 CURRICULUM REVISION, (31 
EXPANDED CLINICAL ROLE, FACULTY 
DEVELOPMENT, (5) INSTRUCTIONAL TECHNOLOGY* 
(6) NEW PROGRAMS, (7) PROGRAM EVALUATIONt (B) 
PLANNING GRANTS, (9) REilEDIAL SERVICES, AND 
(10) SPECIAL FINANCINC. (AUTHOR/AG) 

VT 018 802 ED 072 297 
MARGOLIS, RICHARD J . 

WHO WILL WEAR THE BADGE? A STUDY OF MINORITY 
RECRUITMENT EFFORTS IN PROTECTIVE SERVICES. 

COMMISSION ON CIVIL RIGHTSt WASHINGTON, O.C. 
EDRS PRICE MF-S0.65 HC-$3.29. 

CLEARINGHOUSE-PUB-25 

SUPERINTENDENT OF OOCUMENTSt U.S. GOVERNMENT 
PRINTING OFFICE, WASHINGTON* D.C. 20402 (S/N 
0500-OG62; $.30) 
PUB DATE - ND 36P. 

DESCRIPTORS - LAW ENFORCEMENT* ♦POLICE; ♦FIRE 
FIGHTERS; ♦RECRUITMENT; ♦PROGRAM IMPROVEMENT; 
PROGRAM PLANNING; ♦MINORITY GROUPS: EQUAL 
OPPORTUNITIES (JOBSI 

ABSTRACT - EXAMINED IN THIS BOOKLET 
CONCERNING LAW ENFORCEMENT AGENCIES AND 
MINORITY RECRUITMENT EFFORTS UNDERTAKEN BY 
"^"^ ARE: li; OFFICIAL HURDLES WHICH MUCH BE 
Dir^JUNTEO BY MINORITY APPLICANTS* (21 



VT 018 803 EO 073 26S 

TUFTS UNIVERSITY SUMMER GUIDANCE INSTITUTE 
FINAL REPORT (JULY l7-2a, 19721. 

tufts univ.* mejforo, mass. 
massachusetts state dept. of education, 
bostcn. dlve of occupational education.; 
office of education (dhew), washington, d.c. 
edrs price mf-$0.65 hc-$3.2'). 
pub date - oct72 88p. 

descriptors - ♦summer institutes; vocational 
education teachers; ♦inservice teacher 
education; ♦counselor training; ♦program 
evaluation; participant satisfaction; career 
education; occupational guidance; ♦vocational 
counseling 

abstract - THIS REPORT SUMMARIZES THE 
INSTITUTE'S PROGRAM AND PRESENTATIONS FOR 
OCCUPATIONAL AND CAREER EDUCATION TEACHERS 
AND COUNSELORS. IN ADDITION TO LECTURESfi 
FILMS kERE SHOWN AND DISCUSSED AND FIELD 
TRIPS k^ERE HADE TO VOC ATIONAL^TECHNICAL 
SCHOOLS. MATERIALS FROM ONE SCHOOL'S GUIDANCE 
DEPARTMENT AND FROM A COMMUNITY HEALTH 
VOCATIONAL TRAINING PROGRAM ARE INCLUDED IN 
THE REPORT. PARTICIPANTS' EVALUATIONS OF THE 
INSTITUTE INDICATED THAT THE EXPERIENCE WAS 
FELT TO BE EDUCATIONAL AND THOUGHT-PROVOKING* 
WITH SPECIAL VALUE FOR PERSONNEL UNFAMILIAR 
WITH THE OPPORTUNITIES IN VOCATIONAL- 
TECHNICAL EDUCATION. (MF) 

VT Oka 804 ED 072 298 

PROFESSIONAL PROGRESSION IN THE NURSING 
DEPARTMENT. A NURSING CLINICAL CONFERENCE. 

PUBLIC HEALTH SERVICE (0HEW)« WASHINGTON* 

O.C. DIV. OF NURSING. 

EDRS PRICE MF-$0.65 HC-S3.29. 

OHEW-PUB-NlH-72-294 

SUPERINTENDENT OF DOCUMENTS, U.S. GOVERNMENT 
PRINTING OFFICE, WASHINGTON, D.C. 20^02 
(HE20.302i:P94; S.20) 
PUB DATE - JUN72 21P. 

DESCRIPTORS - ♦NURSES; ♦CAREER LADDERS; 
♦CONFERENCE REPORTS; HEALTH OCCUPATIONS; 
♦OCCUPATIONAL MOBILITY; STAFF ROLE; 
HOSPITALS; ♦MEDICAL RESEARCH; HEALTH 
SERVICES; MEDICAL SERVICES; NURSING 

ABSTRACT - THIS PUBLICATION CONTAINS 
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CONFERENCE PRESENTATIONS GIVEN Bf FIVE NURSES 
WHO HAVE INTERPRETED THE PHH.OSOPHY OF THE 
ROLE OF THE PROFESSIONAL NURSif AT THE 
CLINICAL CENTERt THE RESEARCH HOSPITAL OF THE 
NATIONAL INSTITUTES OF HEALTH. INCLUDED IN 
THE PRESENTATIONS ARE DISCUSSION OF METHODS 
UTILIZED WITHIN JHS NURSIMG DEPARTMENT BY 
WHICH PROFESSIONAL NURSES MAY PROGRESS TO 
LEVELS OF INCREASING RESPONSIBILITY FOR: Cl> 
INFLUENCING THE QUALITY OP NURSING CARE TO 
THE PATIENT AND NURSING SUPPORT OF CLINICAL 
RESEARCHt AND 121 MAKING AN IMPACT UPON THE 
NURSING COMMUNITY. PRESENTATIONS WERE: ill 
•THE PHILOSOPHY OF THE NURSING DEPARTMENT" BY 
LOUISE C. ANDERSON* (21 "PROFESS lONAL 
RESPONSIBILITIES AS INTERPRETED BY THE STAFF 
NURSE" BY ELIZABETH CONLEYt 131 "PROFESSIONAL 
RESPONSIBILITIES AS INTERPRETED BY THE 
CLINICAL NURSE EXPERT" BY BARBARA ROLLlNGt 
Ul "THE ROLE OF AN IN-HOUSE CONSULTANT IN A 
NURSING SERVICE" BY JJNE MCCALLA* AND (5) 
"COORDINATING PROFESSIONAL COMPETENCIES ON 
THE NURSING UNIT" BY MAUREEN REGAN. (SB I 

VT 016 806 ED 072 300 

PRESCHOOLS UNDER THE FAIR LABOR STANDARDS 
ACT* JULY 1972. 

DEPARTMENT OF LABOR* WASHlNGTONt D.C. MAGE 
AND HOUR DIV. 

EORS PRICE MF-$0.65 HC-S3.29. 
W^HPUB-1364 

SUPERINTENDENT OF DOCUMENTSt U.S. GOVERNMENr 
PRINTING OFFICE* WASHlNGTONt D.C. 20402 
PUB DATE - NO BP. 

DESCRIPTORS - *CHILD CARE WORKERS: *FEOERAL 
LEGISLATION; *CHILD CARE CENTERS; DAY CARE 
SERVICES; *LABOR STANDARDS; EMPLOYEES; 
♦PRESCHOOL PROGRAMS; WAGES; MINIMUM WAGE; 
OVERTIME; RECORDS (FORMSK CHILD LABOR; 
WORKING HOURS 

IDENTIFIERS - *FAIR LABOR STANDARDS ACT 

ABSTRACT - THIS PAMPHLET PROVIDES GENERAL 
INFORMATION CONCERNINS THE APPLICATION OF THE 
FAIR LABOR STANDARDS ACT TQ EMPLOYEES 3F 
PRESCHOOL CENTERS. INCLUDED IS A DISCUSSION 
of: (II BASIC MONETARY RECiUIREMENTSf 
INCLUDING MINIMUM AND FACILITIES 

FURNISHED TO THE PRESCHOOL EMPLUVEES» (2« 
EQUAL PAY PROVISIONSt 13) UVERTIMEt 14) HOURS 
WORKEDt (5) EXEMPTIONS* (6) CHILD LABOR 
PRiiVISIONSt (7) KECOKDSt (SI PUSTERt WHICH 
BRIEFLY OUTLINES THE ACT»S BASIC 
AEOUlREMENTSt Ar4D (9) ENFORCEMENT. 5R1EF 
DESCRIPTIONS OF THE AGE DISCRIMINATION IN 
EMPLOYMENT ACT AND THE FEDERAL MAGE 
KiARNlSHHENT ACT ARE OlSCOSSEDi AND A LIST OF 
PUBLICATIONS IS PROVIDED. (SB) 

VT 018 607 ED 072 301 
SOLOAHLt THOMAS A. 

THE DEVELOPMENT OF A VOCATIONAL DECISION 
MAKING ENVIRONMENTAL CONSTRUCT SCALE FOR 
CHICANO HIGH SCHOOL STUDENTS. FINAL REPORT, 
PHASE V« 

CALIFORNIA STATE COLL.t HAY^AKD. DEPT. OF 
EDUCATIONAL PSYCHOLOGY. 

CALIFORNIA COORDINATING UNIT FOR OCCUPATIONAL 
RESEARCH AND DEVELGPM6NT» SACRAMENTO. 
EDKS PRICE MF-iO.65 HC-i3.29. 

'eric'- " 



DESCRIPTORS - PILOT PROJECTS; <^MEXICAN 
AMERICANS; *HIGH SCHOOL STUDENTS; 
♦ENVIRONMENTAL INFLUENCES; DISADVANTAGED 
ENVIRONMENT; •SOCfOCCONOMIC INFLUENCES; 
FAMILY INFLUENCE; PARENTAL BACKGROUND; SELF 
CONCEPT; ♦VOCATIONAL COUNSELING; CAREER 
choice; DECISION MAKING; COUNSELING 
EFFECTIVENESS 

ABSTRACT • THIS PILOT PROJECT WAS DESIGNED TO 
ASSIST HIGH SCHOOL COUNSELORS WORKING WITH 
LOWER SOCIOECONOMIC SPANISH*SPE AKING STUDENTS 
TO DEVELOP MORE EFFECTIVE VOCATIONAL 
COUNSELING PROGRAMS BASED ON IDENTIFICATION 
OF THE ENVIRONMENTAL CONSTRUCTS THAT 
INFLUENCE VOCATIONAL DECISIONS OF MEXICAN* 
AMERICAN YOUTHS. DATA WERE COLLECTED FROM 
INTERVIEWS WITH SELECTED CHICANO HIGH SCHOOL 
SENIORS AND THEIR PARENTS IN THE OAKLAND, 
CALIFORNIA AREA. THE ENVIRONMENTAL CONSTRUCTS 
WERE BASED ON RESPONSES DEALING WITH 
VOCATIONAL DECISION MAKING BY STUDENTS AND 
THE INFLUENCE OF THEIR FAMILY MEMBERS. A 
MAJOR CONSTRUCT WAS THE ENVIRONMENTAL PRESS 
TO SUCCEEOff .iOOIFIED BY THE BURDEN OF LOW 
SELF-ESTEEM INFLUENCED BY THE FAMILY 
BACKGROUND. THE STUDY EMPHASIZES THE NEED TO 
DEVELOP COUNSELING PROGRAMS FOR FAMILIES AND 
STUDENTS TO COORDINATE THEIR CAREER 
ASPIRATIONS WITH A REALISTIC CAREER EDUCATION 
PROGRAM. (HFI 

VT 016 606 ED 072 302 

VERNON, JAMES Y.; GARRETT, DONALD M. 
FEASIBILITY STUDY OF TRAINING ENVIRONMENTAL 
TECHNICIANS. FINAL REPORT. 

LOS ANGELES CITY COLL.t CALIF« 

CALIFORNIA CUURDINATING UNIT FOR OCCUPATIONAL 

RESEARCH AND DEVELOPKENTf SACRAMENTO.; OFFICE 

OF EDUCATION (DHEWlt WASHlNGTONf D.C. 

EOKS PRICE MF-$0.65 HC-$3.29. 

PUB DATE - 24MAY72 20P. 

DESCRIHTURS • FEASIBILITY STUDIES; 
♦EDUCATIONAL NEEDS; *POST SECONDARY 
education; JDb TRAINING; VOCATIONAL 

edulation; sutprofess lonals; ♦environmental 
technicians; *employment potential; *manpower 
needs; employment qualifications; pollution; 

INDUSTRY; GCVtRNMENT role; OUEST IONNAI KE S 

ABSTRACT - A FEASIBILITY STUDY AND TASK 
ANALYSIS WAS PERFORMED TtJ DETERMINE THE 
FUTURE JOB POTENTIAL WITHIN THE SOUTHERN 
CALIFORNIA AREA FOR ENVIRONMENTAL TECHNICIANS 
TRAINED U^DER A PROPOSED VOCATIONAL TRAINING 
PROGRAM IN COMMUNITY COLLEGES. QUESTIONNAIRES 
WERE HAILtL TC POSSIBLE EMPLOYERS IN 
GOVERNMENT AND INDUSTRY TO OBTAIN INFORMATION 
ABOUT THEIK MONITORING SYSTEMS FOR P^SCHARGE 
PRODUCTS AND THEIR REQUIREMENTS FOR 
TECHNICIANS, tSPECIALLY AS TO DETAILED 
tDUCATIONAL LEVEL AND VOCATIONAL TRAINING. 
RESPONSES, A DISAPPOINTING LESS THAN hO 
PERCENT CF THOSE QUERREO, INDICATED THAT 
VARYING MAJORITIES OF THE RESPONDE^'TS 
CONSiOEKEO PhYSICSf CHEMISTRY, AND 
MATHFMATiCS CJURSES TC BE NECESSARY FUR 
ENVIRONMENTAL TECHNICIANS, k^ITH BASIC 
ENGINEERlNGt ELECTRONICS, AND OTHER PROBABLE 
COURSES HENTIGNtD BY LESS THAN HALF. THE DATA 
APPEARED TO REFLECT AN UNCERTAINTY ABOUT 
PENDING GOVERNMENT REGULATIONS FOR POLLUTION 
control; THESE REGULATIONS WOULD HELP TO 
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OeTtR^INE THE r0jC4TlJMAL LtVcL REWUlREL) FOR 
EWVl!<lN^ENTAL TECHNICM^vlS AiMO THE JUO I^ARKET 
FJK THEM. AS THE COSTS OF JEVELrjPlNG ANO 
IMPLcMENTlNb A TECHNIC lAN-TKAlNlNG PROGRAM IN 
A COMMUNirr COLLEGE i«3aLD tJE CONS 1 DER AtiL E t IT 
WAS CONCLUDED THAT IT « )UL.;) BE PREMATURE TO 
INi>TITUrc SUCH A PRJGRA^ AT THIS Tl*AE. (MF) 

VT 018 811 ED 073 266 

OICKSTEIN, HQWARl) W. 

SURVEY UF Nt-'EOS FrjR SERVICES TO THE ELHcRLV. 
FINAL REPORT. 

CONNECTICUT STATE DEPT. OF FDOCATIQN, 
HARTFiJ'^L). L)IV. UF VOCATIONAL EDUCATION. 
tORS PRICE MF-iO.63 hC-$3.2V. 
PUa DATE - IJUN72 82P. 

DESCRIPTORS - VOCATIJNAL mEKESTS; 
EDUCATIONAL NEEDS; STAT^ SURVEYS; 
♦OCCUPATIONAL SURVEYS; *OLDER ADULTS; 
CiERlATPlCS; HU-1AN SERVICES; CAREER 
OPPORTUNITItS ; SENIOR CITIZENS; MANPOi^ER 
NbcDS; *PERSONNtL NEfcOS; *V' IL UNT E ER S ; 
tOUCATlUNAL INTEREST; ♦PROFESS IHNAL 
PtRSJNNEL; INSTITUTIONAL PERSONNEL; PROGRAM 
DEVELOPMENT; AUUlT EOJCAT I DN 
IJENTIFItRS - ^CONNECTICUT 

AoSTRACT - THIS SURVEY JF THE OCCUPATIONAL 
STATUSf FUTURE NcEOSt ANO EDUCATIONAL 
INTERESTS OF VOLUNTEERS ANO PROFESSIONAL 
PERSONNEL SERVING SENIOR CITIZENS WHO LIVE IN 
COMMUNITIES OR INSTITUTIONAL SETTINGS IN 
HARTfDKO» CiJNNECTICUT, IS BASED ON THE 
ASSUMPTION THAT NE^ CAREERS .^ILL OPEN UP TN 
FIELDS RELATED TO GERlNFOLOoY TO MEET THE 
NEEDS OF A RAPIDLY EXPANDING POPULATION OF 
OLDER ADULTS IN CONNECTICUT. A UUESTI ONNAIRE 
ANO A PRETEST wERE STNT TO PERSONNEL IN 
SOCIAL AGENClESi VISITING AND PU3LIC HEALTH 
MURSIi^G ASSUCIATIONSf WELFARE DtP AR TME v*TS , 
SENIOR CENTERS ANO CLUBS, CONVALESCENT HOMESt 
NUR>IN& HOMESt liOARDlNG HOMESt AND HOSPITALS 
SERVING HARTFORDf CONNECTICUT. FROM THE 'ib*f 
RESPONOENTSt THE FOLLOWING SERVICE AREAS WERE 
lUENTtFIEO; <i\ MEDICAL CAREi 121 MENTAL 
HEALTH, (3) FINANCIAL ASSISTANCEt 14) 
HOUSlNGt AND (51 SOCIAL FUNCTIONING. A SECOND 
QUESTIONNAIRE WAS ADMINISTERED TO 96 SENIOR 
CITIZENS BOTH TO DETERMINE THEIR NEEDS ANO TO 
COMPARE THE RESULTS WITH ORGANIZATIONAL 
RESPONSES. CONCLUSIONS WERE: il\ FOLLOWUP 
STUDIES SHOULD FOCUS ON DISCREPANCIES NOTED 
BETWEEN SERVICES REPORTED BY ORGANIZATIONS 
AND SERVICES SEEN AS NEEDING IMPROVEMENT BY 
OLDER ADULTSf ANO (2) A GERIATRIC PROGRAM AT 
THE COLLEGE LEVEL SHOULD BE DEVELOPED TO MEET 
IN-SERVICE TRAINING NEEDS ANO VOCATIONAL 
INTERESTS RELATED TO THE AGING PROCESS. 
(AUTHOR/AG) 

VT 018 812 ED 073 267 

A RtEPORT ON EDUCATION AND UTILIZATION OF 
ALLIED HEALTH MANPOWER. 

AMERICAN MEDICAL ASSOCIATIONt CHlCAGOt ILL. 
EDRS PRICE MF-^0.65 HC--13.29. 
PUB DATE - JUN72 43P. 

DESCRIPTORS - ♦HEALTH PERSONNEL; ♦HEALTH 
SERVICES; HEALTH OCCUPATIONS; ♦MANPOWER 
NEEDS; ^MANPOWER UTILIZATION; EMPLOYMENT 

O ; PARAMEDICAL OCCUPATIONS; EDUCATIONAL 
FRir^NITIES; CAREER OPPORTUNITIES; TEACHER 



EDUCATIUN; UISADVANTAGED GROUPS 
lOENTIFIEHS - *ALL1E0 HEALTH MANPOWER 

ABSTRACT - ThE PURPOSES OF THIS RePURT ARE; 
ii) TU FOSTER GREATER UNDERSTANDING AND 
COMMONICATIUN AMONG PHYSICIANS AND ALLIED 
PROFESSIONS AS TO THE RESPONSIBILITIES, 
NECDSt AM CUNTRIHUT IONS TU PATIENT CARE MADE 
BY EACh, am: (2) TO OUTLINE THE' D I Mt NS I ONS OF 

tht challenge and describe steps that must ^^e 
taken to facilitate the need^b professional 
grcwth in all allico health fields, 
c eljkmendatiuns made kegardlng the effort 
inclul-e: id the american medical association 
Uma) Should continue tu support efforts to 
increase the numiier of allied health 

PERSt.NNtL ANL All) IN THE IMPROVED UTILIZATION 
OF IhbM, 12> ThE AMA SHOULD SUPPORT 
INNOVATIONS TEACHER PREPARATION FOR THE 
ALLIEf. HEALTH FlELDSt (3) MORE EFFORTS SHUULD 
BE MADE TL f^AKE THE FIELD ATTRACTIVE 
FINANLIALLV, ( <r J MURE EFFORT SHOULD oE MADE 
TG EXPAND HEALTH CAREER OPPORTUNITIES FOR 
DISADVANTAGED UROUPS, STUDIES OF 

UNKESOLVELi ISSUES SHOULD BE MADE, AND (6l ThE 
ROLE OF ThE NURSE SHOULD BE EXPANDbD. 
( AUTHOK/SN) 

VT 018 830 

HARRIS, HENRY M. 

A UETEKMIiMATION OF CONTENT FOR A COURSE IN 
MACHINE LESION FUK POSSIBLE USE AT MEMPHIS 
STATE UMVERSiTY. 

MF AVAILABLE IN VT-ERLC SET. 

PUb LATE - AUG70 36P. M.S. THESISt 

MEMPHIS STATE UNIVERSITY, TENN. 

DESCMPTCkS - CURRICULUM DEVELOPMENT; *COURSE 
content; relevance (EDUCATION); *CURRICULUM 
research; ♦MACHINE DESIGN TECHNICIANS; 
♦DRAFTINb; VLCATIGNAL EDUCATION; DtSION; 
TECHNICAL ECULATIUN; ♦INDUSTRIAL EDUCATION 

ABSTRACT - TO MAKE SOUND RECOMMENDATIONS 
REGARDING THE POSSIBLE CONTENT UF MACHINE 
DESIGN COURSES OFFERED AS PART (IF THE 
DRAFTING AND TECHNOLOGY PROGRAM AT MEMPHIS 
STATE UNIVERSITY, A SURVEY WAS MADE OF 15 
AREA INLUSTRIES AND THE INDUSTRIES CLASSIFIED 
iNTO TWO BASIC CATEGORIES: (1) INDUSTRIES 
INVOLVED IN THE MANUFACTURE OR MAINTENANCE OF 
LARGE INDUSTRIAL MACHINERY, AND (2) 
INDUSTRIES INVOLVED IN THE MANUFACTURE OR 
MAINTENANCE UF PRECISION MACHINES. AN 
ANALYSIS OF THE FINDINGS INDICATED WIDE 
VARIATIONS IN SUBJECTS* RESPONSE TO 
CURRICULUM INCLUSIONS. IT WAS CONCLUDED 
HOWEVER, THAT MACHINE COURSES WUULD BENEFIT 
FROM ADDING ThE FOLLOWING TOPIC AREAS: <ll 
CONSIDERATIONS IN MACHINE DESIGN* (21 
STRENGTH OF MATERIALS REVIEW, 13) FASTENlNGSt 
{(f\ POWER TRANSMISSIONS, 15) FITS AND 
FINISHES, (6) DISPLACEMENT, (7) VELOClTYt (8) 
ACCELERATIONS AND (9) GRAPHICAL ANALYSIS OF 
MOTION. (SN) 

VT 016 862 

WAGES, SHERRY DIANE 

MEXICAN AMERICAN DROPOUTS IN THE VALLEY — 
THEIR REASONS FOR LEAVING SCHOOL AND THEIR 
EDUCATIONAL AND OCCUPATIONAL STATUS 
PROJECTIONS. 

MF AVAILABLE IN VT-ERIC SET. 
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PUB DATE - AUG71 143P* M.S. THESIS, TEXAS A 
AND M UNIV., COLLEGE STATION. 

OESCRIPTORS - MASTERS THESES; ♦MEXICAN 
AMERICANS; *ORQPOUTS; •ACADEMIC ASPIRATION; 
♦OCCUPATIONAL ASPIRATION; EXPECTATION; GOAL 
ORIENTATION; SELF CONCEPT; •EDUCATIONAL 
STATUS COMPARISON 
IDENTIFIERS - *TEXAS 

ABSTRACT - OBJECTIVES OF THIS STUDY kiERE: (II 
TO FINO THE REASONS THAT MEX I CAN- AMER ICAN 
DROPOUTS GAVE FOR LEAVING SCHOOL AND TO 
COMPARE THEIR REASONS krflTH THOSE OF OTHER 
DROPOUTS, AND (21 TO PRESENT EOUCATtGNAL AND 
OCCUPATIONAL STATUS Pi^OJECTIONS FOR MEXICAN- 
AMERICAN DROPOUTS AND TO COMPARE THESE WITH 
MEXICAN-AMERICAN IN-SCHOOL YOUTH IN TfcRMS OF 
ASPIRATIONS, EXPECTATIONS, AND ANTICIPATORY 
GOAL DEFLECTION. IT WAS FOUND THAT MEXICAN- 
AMEAICAN DROPOUTS GAVE THE SAME REASONS FOR 
LEAVING SCHOOL AS THE GENERAL JROPOUT 
POPULATION, POOR GRADES AND THE NEEO TO MAKP 
MONEY. THEIR ASPIRATIONS AND EXPECTATIONS 
WERE HIGH, A UNIVERSAL PATTERN IN ALL 
AMERICAN SOCIETY, ALTHOUGH NOT QUITE SO HIGH 
AS FOR MEXICAN-AMSRICAN STUDENTS. 
IMPLICATIONS DERIVED FROM THt. STUDY FINDINGS 
FOR POLICY-MAKING AND SOCIAL ACTION ARE 
GIVEN. (MF) 

VT 018 870 

EASLEY, ROBERT 0. 

A STUDY TO OETCHMINE THE EFFECTIVENESS OF THE 
LABORATORY TECHNICIAN PROGRAM IN PLACING 
STUDENTS IN THIS OR ANY RELATED 
PARAPROFESSIONAL HEALTH FIELD. 

PITTSdUKGH bOARD OF PUBLIC EDUCATION, PA. 
DIV. OF OCCUPATIONAL, VOCATIONAL, A>^D 
TECHSilCAL EDUCATION. 

Pt'4NSYL VANI A STATE DEPT. HF EDUCATIJN, 
HARRISeURG. 

MF AVAILABLE IN VT-ERIC SET. 
PUB )AJc - SEP^l 26P. 

DESCRIPTORS - *PR'1GRAM EVALUATIuN; ^HEALTH 
OCCUPATIONS education; •LArtORATORY 
T?:Cm^OLuGY; *SUoPRnFESS ionals; ♦eoucati inal 
Pi^CJGKAMS; medical ASSISTANTS; HEALTH 
Pt(^ SONNE L 

IDENTIFIERS - PITTSBU^^GH SC^*O0L DISTRICT 

A3ST-UCT - IHIS STUDY WAS INITIATED Tf) 
L)ETifi<*MNt THt hFhF:CT IVENfcSS OF THE LABORATORY 
TEC.^MICIAN PROGRAM IN THE PITTS^iURGH SCHOOL 
DISTRICT IN Rflv^ARO TO THE ACJUISITIO.N OF 
MAfiK^iTAbLE SKILLS RY STUDENTS. TO OrtTAiN 
DATA, INTERVIFWS WERE CONDUCTED WiTH 
PATHOLOGISTS. LA130RATURY SECTION HEADS, 
LAtiJr^ATORY ADMINISTRATORS, GUIi)ANCE 
C'lUNStLORS, AND A SECONDARY SCHOOL SJPF^^VISOK 
AN'^ jUFSTIUNNAlfiilS DISTKIQUTEO TO 102 JUNE 
l^oJ AND l^ro l»kAl)UATE5 uF THl PROG'^Ah. AN 

Analysis uf tmc findings indicated thai; (n 

A TJTAL OF ^f-V STUDENTS 01 0 NOT RESPOND TO Tf^t 
SUrt^/3Y AND IHE R^ASOrJS FfjR IT ARE Ur>iKr4DWN, 
(2) IN IcR.^S OF JIRECT cMPLOY.^ENT, THE 
PR IGRAM WAS A FAILURE, ONLY SIX STUDLNTS OUT 
UF T4E bJ WHO KtlPLlEO WERE AriLE TO f^InO 
EMPLOYMENT IMMEDIATELY UPON 'GRADUATION 
WITHOUT FJ'^THfcR TRAINING, ( i\ APPROXIMATELY 
^t^ STUDc.jTS SuJGHT HIGHrR hOJCATION. (^1 THF 
, O "•^^^ ^^1^ A'^t^ ^^^^ LITTLE Jl< NO 
'FRir""^L ^J^^ TfROWTH, AND <3J THf: PEkIOD iJF 



TIKE SPENT IN THE COURSE IS TOO LONG FOR THE 
END RfcSULTS ObTAINED. CSNI 
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THOMPSON, JOHN F. 

PILOT PROGRAf^S IN VOCATIONAL AGRICULTURE: A 
PROFILE OF STUDENTS I*j>71-1972. 

WISCONSIN UNIV., MADISON. 

WISCONSIN STATE DEPT. OF EDUCATION, MADISON. 

MF AVAILABLE IN VT-ERIC SET. 

R-7 

PUB DATE - NO 32P. 

DESCRIPTORS - *P ILOT PROJECTS; *V0CATIUNAL 
EDUCATION; *V0CATI0NAL AGRICULTURE; *CAKEEK 
OPPORTUNITIES; *VOCATlUNAL DEVELOPMENT; 
OCCUPATIONAL CHOICE; EDUCATIONAL PROGRAMS; 
CAKEEK CHANGE 

ICENTIFIEkS - WISCONSIN; •VOCATIONAL MATURITY 

ABSTRACT - SUMMARIZED ARE THE EVALUATiVfc 
ASSESSMENTS OF NINE PILOT PROJECTS CONDUCTED 
DURING THE 1S71-72 YEAR. INVOLVED WERE 375 
ELEVENTH AND TwELTH GRADE STUUENfS hRWA FARM 
AND NON-FARM hJME ENVIRONMENTS. AN ANALYSIS 
OF PROGRAM FINDINGS REVEALED THAT: (1) THERE 
WERE MUKt GIKL PARTICIPANTS THAN dOY 
PARTICIPANTS, (2) NON-FARM STUDENTS COMPRISED 
TWJ-THIKDS UF THE ENROLLMENT, (3* A GREAT 
MAJORITY Of THE STUDENTS HAVE JUST KhXENTLY 
BECOME INTtRtSTED IN VOCATIONAL AGRICULTURE, 

FAKM STUDENTS CONSISTENTLY MAKE HIGHER 
GRADES IN PILOT PROGRAM COURSES THAN DO NON- 
FARM STUDtNTS, C5I STUDENTS' GRADES ARE 
HIGHLY CONSISTENT IN ACADEMIC AND VOCATIONAL 
COURSES, (6) THERE WAS A DECLINE IN THE 
PERCENT OF STUDENTS REPORTING PRIOR 
AGRICULTURAL OCCUPATIONAL EXPERIENCE THAN IN 
PROGRAM ENkULLEES IN PREVIOUS YEARS, «n 
THERE HAS BEEN A DbCLlNE IN STUDENT EXTRA- 
CURRICULAR INVOLVEMENT, IBI STUDENT CAREER 
ASPlkATIUNS WLKt HIGHER THAN THEIR 
RXPECTATEUNSi AND (9) THERE HAS dFEN A 
DECLINE IN Tfit VOCATIONAL MATURITY SCOi<E OF 
STUDENT PARTICIPANTS. (SNi 
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PENZ, G. PETER 

STRUCTURAL UNEMPLOYMENT: THEORY AND 
MEASUhbMFNT. 

OtPARTNFNT OF MANPOWER AND IMMIGRATION, 
OTTArtf. (UryTAKlOl. PROGRAM UEVFLOPMENT 
StkV ICt . 

Ef)kS PkILl ^F-fO.Ot) HC-S6.5d, 
PUi? DATE - 6S lOlP. 

O^S:,klPTUkS - MASTERS THEStS; *UNPMPLU YMEn f; 
♦CuNCbPTUAL SCHEMES; ''PRt 0 I C T I V t ME A SUR i Mr.NT ; 
LAHLiR MARKET; MEASUREMENT TECHNIiJJlS; 
MATHEMATICAL NUOfcLS; PK^i)lCTOt^, VARIArtL^fS; 
*MANPUWEJi KEICS; MANPOWER UT I L ! ZAT I Ui^; 
MANPLntH LtVUOPMRNT; *LAriuR hCON}MlCS; 
EMPLuYMbNT LtVEL; Ti^EURILS 
I DbNT lb lEPS - ^CANADA 

AliSTKALT - Tut PUf^POSi- UF THIS "IMNUGRAPH IS 
TtJ Pf«tSLNT A TmEORcTICAL FRAMLrtOt<f< UStFOL FUR 
MEASURING STJ-UCTUKAL UNiZ MPL J YMb NT. UfVifLuPci) 
[JN Tht cASIS uF A LITLRATURE f-tVli-W, THlS 
FRAMhwt.^^K WAS APPLIED T 1 CANAIliAN OATA. T Ht: 
APPkI;ACh ^.hlCh EXPLAINS STRUCTURAL 
UNtHPLUY.^LNT IN TERMS OF THE CAUSrrS LAriOR 
l)lSPLACt^^b^T iS iNADEgUATL OECAUbL IT IGNORES 
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iMPEumtNTS IN THE LABOR MAKKET AUJUSTMEM 
PkUC = SS. THt SfkJCTURAL MALAD JUSTME 
APPROACH USeO HE^t TAKES THESE FORCES INTO 
ACdUr^T, ALTHJUGH ONLY THE SYM^»TaMS OF 
STRUCTURAL .>1AL AO JUS TMENT ARE UUAMT I F I AdL E , 
NOT THE FORCES THEMSELVES. A MODEL WAS 
DEVELUPLU THAT OfcTERMINES THE CYCLICAL 
RELATIONSHIP 6&TwEcN THE U>iE MPLOYMENT AMD 
VACANCY RATES AND ATTRIBUTES UNEXPLAINED 
FACTJRS TO CHANGES IN THE LEVEL OF STRUCTURAL 
IMBALANCE. THE MODEL i«AS INTENDED TD EMPLOY 
VAKIA^LES DIRECTLY RELATED TO THE LABOR 
MARKET, TO USE A THEORETICAL RATIONALE, AND 
TO COMPARE STRUCTURAL UNEMPL)YMENT UNDER 
VARIOUS OEMAND CONDITIONS. SEVERAL FORMS OF 
THE RELATIONSHIP kiETwEEN THE UNE."1PL0Y MENT AND 
VACANCY RATES WEKE EMPIRICALLY TESTED, USING 
DATA DERIVED FROM NATIONAL EMPLOYMENT SERVICE 
VACANCY DATA. RESULTS INDICATE THAT 
VAKIASILITY IN UNEMPLOYMENT IS LARGELY CAUSED 
BY VARIABILITY IN AGGREGATE DEMAND, WITH AN 
UPWARD TREND IN THE STRUCTURAL UNEMPLOYMENT 
RATE FROM 3 PERCENT IN THE EARLY 1950»S TO 
NEARLY H PERCENT IN THE 19<*0« S. (AUTHOR/ AG) 
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PETERS, ERNEST L. 

taORKSHUP IN PROPOSAL HRITING. FINAL REPORT. 

WtST CHESTER STATE COLL., PA.; PENNSYLVANIA 
STATE OcPT. OF EDUCATION, HARRiSQURG. BUREAU 
OF VOCATIONAL, TECHNICAL, AN.) CONTINUING 
EDUCATION. 

EDRS PRICE MF-$0.65 HC-S3.29. 
PUi3 OATE - iOJUNi'2 lOP. 

DtSCRIPTORS - *WORKSH0PS; VOCATIONAL 
EDUCATION TEACHERS; VOCATIONAL DIRECTORS; 
♦WRITING skills; ♦PROGRAM PROPOSALS; *PROJHCT 
APPLICATIONS; ♦RESEARCH PROPOSALS; SCHOOL 
FUNDS; STATE FEDERAL AID 
IDENTIFIERS - PENNSYLVANIA 

ABSTRACT - FUNDS FOR VOCATIONAL EDUCATION, 
ESPECIALLY FEDERAL FUNDS, HAVE INCREASED 
GREATLY DURING THE PAST DECADE AND MORE MAY 
BE EXPECTED, BUT VOCATIONAL EDUCATORS LACK 
TRAINING IN WRITING THE PROPOSALS REQUIRED TO 
OBTAIN THESE FUNDS. TO HELP DEVELOP THE 
KNOWLEDGE AND SKILLS NEEDED TO PREPARE 
EFFECTIVE PROPOSALS, A WORKSHOP FOR 
VOCATIONAL ADMINISTRATORS AND FACULTY WAS 
CONDUCTED AT nESX CHESTER STATE COLLEGE. 
PENNSYLVANIA TO INFORM PARTICIPANTS ABOUT 
FUNDING SOURCES, WHAT IS INVOLVED IN APPLYING 
FOR THEM, AND HOW TO EXPRESS THIS APPLICATION 
IN WRITING. OF THE 19 PARTICIPANTS, SIX 
SOUGHT AND WERE GRANTED THE COLLEGE CREDIT 
OFFERED BY THE WORKSHOP. IN SUMMARY, IT WAS 
FELT THAT ALTHOUGH PARTICIPANTS WERE 
ENTHUSIASTIC THE WORKSHOP DID NOT ACHIEVE 
MOST OF ITS OBJECTIVES, PARTLY BECAUSE OF THE 
EXTENSIVE FLOODING IN PENNSYLVANIA AT THAT 
TIME, WHICH CURTAILED SESSIONS. WHILE 
PARTICIPANTS DID LEARN SOMETHING ABOUT 
PROPOSALS, MOST OF THEM BROUGHT NO IDEAS FOR 
PROJECTS AND DID NOT DEVELOP SKILLS IN 
PROPOSAL WRITING. RECOMMENDATIONS WERE MADE 
THAT CHANGES IN PREPLANNING WOULD BE NEEDED 
BEFORE FUTURE WORKSHOPS OF THIS NATURE WOULD 
BE EFFECTIVE. IMF) 
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rQ|i-SS, AUSTIN G. 

tlML>aED SHOP PROGRAM THIRD YEAR 



EVALUAIILN. fINAL REPORT. 

UTAH RESEAI-CH COORDINATING UNIT FOR 
VOCATIONAL AND TECHNICAL EDUCATION, SALT LAKE 
CITY. 

Of^flCE Of EDlilATION CDHcwl, WASHINGTON, O.C. 
EOJiS PMCt MF-$J.o5) HC-13.29. 
0eG-4-7-06304o-l6l2 
PUB DATE - AUG72 45P. 

OtSLPIPTLRS - PILOT PROJECTS; ♦INDUSTRIAL 
ARTS; VOCmTIONAL EDUCATION; PRtTECHNOLOGY 
PRLGRAKS; IkAf-TING; SECONDARY GRADES; 

BUILDING Traces; ♦curriculum research; power 
mechanics; ♦curriculum development; 
woodworking; *shop curriculum; metals; 

iMPKUVtMLNT PkOGRAMS; ♦CURRICULUM EVALUATION 
IDENTIFIERS - OCCUPATIONAL EDUCATION; 
♦INTEGRATED SHOP PKOGRAMS 

ABSTRACT - INTENDED AS A MEANS OF PROVIDING 
IMPROVED OCCUPATIONAL PROGRAMS IN UTAH«S 
SMALL hIGh SCHOOLS SO THAT THE STUDENTS IN 
THOSE SCHOOLS WOULD BE BETTER PREPARED TO 
ENTER THE J06 MARKET IJR CONTINUE THElK 
EDUCATION, Tht INTEGRATED SHOP PROGRAM WAS 
INITIATED. OPERATING UN A PILOT BASIS fOR 
THKEL YEARS, THE PROGRAM HAS NOW EXTENDED ITS 
BASE FROM SEVEN HiGh SCHOOLS TO 19 HIGH 
SChUULS AND TWO JUNIOR HIGH SCHOOLS. COURSES 
TAUGhT ARE: (1) DRAFTING, (2) WOODWORK AND 
BUILDI^G CONSTRUCTION, (31 METAL FABRICATION, 
ANL (4) PukER MECHANICS. CRITERIA BY WHICH 
THE COURSES WERE SELECTED INCLUDE: (1) THE 
NATURE OF THE SKILLS TAUGHT IN THE COURSES, 
121 ECONOMIC FEASIBILITY (THE BASIC EQUIPMENT 
NECESSARY FOR TEACHING THE COURSES WAS 
ALREADY IN THE SCHOOLS), AND (3) STUDENT 
INTEREST. (SN) 
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WINSTEN, NANCY 

CAREER ELUCATION: TARGETED INFORMATION 
PROF ILt n 

MERRIMACK EDUCATION CENTER, CHELMSFORD, MASS. 
EDRS PRICE MF-iO.65 HC-S3.29. 
PUB DATE - 72 2i)P. 

descriptors - ♦research ut il ization; ♦career 
education; vocational education; ♦resource 

guides; vocational D£VELOP^^ENT; BACKGROUND; 

♦literature reviews: definivions; goal 
orientation; educational objectives; 
information systems; resource materials; 
♦ annotatec bibliographies 
identifiers - ♦massachusetts; merrimack 

VALLEY 

ABSTRACT - THE PURPOSE OF THIS PAPER IS TO 
PROVIDE BACKGROUND INFORMATION ON RECENT 
RESEARCH IN CAREER EOUCATIONt SPECIFICALLY 
RELATING IT TO PUBLIC SCHOOL SYSTEMS IN THE 
MERRIMACK VALLEY IN MASSACHUSETTS. CAREER 
EDUCATION IS UEFINEDf THE OBJECTIVES ARE SET 
FORTH, AND SOME PRACTICAL APPLICATIONS FROM 
THE RESEARCH ARE PRESENTED. FROM A LITERATURE 
REVIEW OF ABOUT 80 DOCUMENTS, A RESOURCE 
GUIDE FOR TEACHERS WAS FORMULATED, TOGETHER 
WITH AN ANNOTATED BIBLIOGRAPHY. DOCUMENTS 
DESCRIBED ARE GROUPED INTO THE FOLLOWING 
CJ^TEGORIES: (1) GENERAL BACKGROUND 
INFORMATION, (2) CURRICULUM MATERIALS FOR 
COMPREHENSIVE SCHOOL PROGRAMS AND/OR 
VOCATIONAL EDUCATION AND INDUSTRIAL ARTS, AND 
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(31 OTHER REFERENCE SOURCES. A MANUAL SEARCH 
AND THREE COMPUTER SEARCHES WERE USED TO 
COMPILE A SAMPLE OF THE MATERIALS AVAILABLE 
IN THE ERIC SYSTEM. IAUThOR/AGI 

VT 01 a 884 EO 073 269 

GREOEt JOHN F. 

CONCEPTS ANO COMMENTS: OCCUPATIONAL EDUCATION 
AND COMMUNITY COLLEGE FACILITIES. 

EORS PRICE MF-$0.65 HC-$3.29. 
PUb DATE • 0EC70 46P. 

descriptors • post secondary education; 
^community colleges; junior colleges; 
administrative organization; ^vocational 
education; ^facility requirements; 
♦fundamental concepts; educational 
philosophy; student personnel services; 
educational meeos; mork experience; 
♦educational responsibility; cooperative 
planning; (jccupatiunal clusters 

adstract - community college preparation of 

STUDENTS rOR THE JOB MARKET SHOMS AN 
INCREASING ACCEPTANCE OF BASIC RESPONSIBILITY 
FOR POST-SECONDARY OCCUPATIONAL tOUCATIONi AS 
CONTRASTED TO THE POORER PLACEMENT 
OPPORTUNITIES OF SENIOR INSTITUTIONAL 
GRADUATES. IMPLICATIONS FOR FACILITY 
REi^UIREMENTS CAN BE DRAWN Ff^OM EXAMINING 
CONCEPTS WHICH REOUIRE: Ul COOPERATIVE 
PROGRAM PLANNING ANO I MPLEMcNTAT I ONt SO THAT 
THE COMMUNITY COLLEGE CATALYZES THE 
CGMMUr^ITY'S VOCATIONAL EDUCATION CAPACITYt 
(2) OCCUPATIONAL EDUCATION AS A FULL PARTNER 
IN A COMPREHENSIVE COMMUNITY COLLEGE PROGRAM, 
(31 A WIDE RANGE OF OCCUPATIONAL CLUSTERS IN 
COMMUNITY COLLEGE OCCUPATIONAL EDUCATION! (41 
A "LATTICE* STRUCTURE FOR UPrtARO ANO SIDEWARD 
MOBILITY ACCORDING TO THE STUDENT'S ABILITY* 

SPECIAL TRAINING FJR THE DISADVANTAGED, 
HA'NOICAPPED, AND UNEMPLJYEDt (6) PROVISIONS 
FUR CONTIr>lUlNG EDUCATION, (71 FLEXIBLE 
INSTRUCTIONAL MOOES TO ACCOMPLISH SPECIFIED 
BEHAVIORAL OBJECTIVES, (81 WORK EXPERIENCE, 
i9) CONTINUAL UPDATING OF VOCATIONAL 
PROGRAMS • ANO (ID) GUIDANCE, COUNSELING, AND 
PLACEMENT SE^^VICfcS. WORKING DIAGRAMS OF LINE- 
STAFF ORGANIZATMN fC-^ COMMUNITY AND JUNIOR 
COLLEGES ARE Pr^'JVlDED. (AG) 

VT Ola 885 ED 073 270 

PARAPRUFESS IDNALS: AN APPROACH TO EDUCATION. 

FOUR CORNERS A;j»ICULTJRE AND FORESTRY 
OEVilLOPrtENT STUDY. 

NEW MEXICO STATE UNIV., LAS CRUCES. 

AiiPIC JLTURAL EXPERIMENT STATION.; ARIZ3NA 

UNlV.t TUCS3N. AGRICULTURAL EXPERIMENT 

STATIiJN.; COLO^^ADO STATE UNIV., FT. C(3LLINS. 

AG^ICULTU«^AL »^XPER IMENT STATION.; UTAH STATE 

UNIV., LOGAN. AGi^ ICULTURAL EXPERIMENT 

STAT I. IN. 

FOUR CORNERS ♦REGIONAL COMMISSION, SANTA FE, 
N. MEX. 

cDRS PRICE '^F-*0.65 HC-$3.29. 

SPECI AL-R-14 

Pl'B UATE - JUN72 20P. 

DESCRIPTORS - *SUtiPROFESSIONALS; AGRICULTURAL 
TECHNICIANS; TABLES (DATA); *ECaNOMlC 
DEVELOPMENT; ^REGIONAL PLANNING; MANPOWER 
pcwr. no^ENT; CHANGE AGENTS; MANPOWER 
r-o I/^"^^I0^5 ♦NATURAL RESOURCES; AGRICULTURE; 



forestry; geographic regions; leadership 

TRAINING; ♦program PROPOSALS 
IDENTIFIERS - ♦FOUR CORNERS ECONOMIC 
DEVELOPMENT REGION; NEW MEXICO; ARIZONA; 
COLORADO; UTAH 

ABSTRACT - THIS RElPORT EVALUATES A PROPOSAL 
FOR USING PARAPROFESSIONALS TO ASSIST IN THE 
DEVELOPMENT OF AGRICULTURE AND FORESTRY IN 
THE FOUR CORNERS ECONOMIC DEVELOPMENT REGION, 
WHICH INCLUDES THE STATES OF NEW MEXICO, 
ARIZONA, COLORADO, AND UTAH. AN IMPROVED 
EDUCATIONAL PROGRAM HAY BE DIRECTED TOWARDS 
THE MORE EFFECTIVE USE OF HUMAN, 
AGRICULTURAL* ANO FORESTRY RESOURCES THROUGH 
THE USE CF PARAPROFESSIONALS. THE TERM 
"PARAPROFESSIONALS** IS DEFINED AND THEIR MODE 
OF OPERATION IS DISCUSSED, IN ADDITION TO 
NOTING THE TRAINING AND SUPERVISION NECESSARY 
FOR PROGRAMMATIC OPERATION. ALTERNATIVES ARE 
ANALYZED, RECCMMENOAT IONS MADE, AND PLANS 
SUGGESTED FOR IMPLEMENTATION OF THE PROPOSAL. 
VARIOUS TABLES PRESENT THE DATA. (AUTHOR/AG) 

VT 018 889 EO(SEE JUN •73 RIEI 
TRAPP, DAVID C. 

HEALTH careers: A REPORT ON TRAINING PROGRAMS 
IN THE STATE OF WASHINGTON. 

WASHINGTON STATE DEPT. OF SOCIAL AND HEALTH 

SERVlCeS, UIYMPIA. DIV. OF HEALTH. 

DEPARTMENT OF HEALTH, EDUCATION, AND WELFARE, 

WASHINGTON, D.C. 

EORS PRICE MF-$0.65 HC-i3.29. 

PUB DATE - JUN7i 4BP. 

DESCKIPTUKS - «HEALTH OCCUPATIONS EDUCATION; 
♦EUUtATlONAL PROGRAMS; ♦POST SECONDARY 
EDUCATION; ♦EDUCATIONAL OPPORTUNITIES; 
♦SCHOOL SURVEYS; PROGRAM COSTS; PROGRAM 
LENGTH; DEGREtS ITITLESI; FINANCIAL SUPPORT; 
bOUUATIONAi FINANCE; ADMISSION CRITERIA; 
PROGRAM LENGTH 

lOtNTIFItKS - WASHINGTON STATE 

ABSTRACT - INTENDED FOR PERSONS INTERESTED IN 
FURTHtH INVESTIGATION OF TRAINING PROGRAMS 
ANO STUDENTS OR OTHERS CONTEMPLATING CAREERS 
IN THE HEALTH OCCUPATIONS, THIS REPORT 
CONTAINS INFOhMATION GATHERED THROUGH: (II 
SUKVtVS CF INSTITUTIONS CONDUCTING HEALTH 
OCrUPATIUNS TI^AINING, 121 REVIEWS OF SCHOOL 
CATALU(^S, BROCHURES, NATIONAL PUBLICATIONS, 
AND RESEARCH HEPORFS, ANO (3J PERSONAL 
INTcHVlEfcsS WITH REPRESENTATIVES OF SOME 
INSTITUTIONS. THE SURVEY OUEST lONNAI RE SOUGHT 
INFORMATION PERTAINING TO PROGRAM LENGTH, 
ENROLL^fc^T FIGURES, COMPLETION FIGURES, 
ENROLLMENT PREDICTIONS, Ai^O AFFILIATION WITH 
OTHER FACILITIES OR INSTITUTIONS. SECTIONS OF 
THt REPORT CCnTAIn; ill AVAiLAi3LE uCGKEfcS IN 
HEALTH CARECfiS ALONG WITH DESCRIPTIONS OF 
OVER 40 TRAINING PROGRAMS, INSTITUTIONS 
OFFERING THE TRAINING, FNTRANCE REQUIREMENTS, 
PROGRAM LENGTH, CERTIFICATE OR DEGREE 
AWAfiUfb, AFFILIATIONS, AND TUITION, (2) 
ENH'JLLMM ANu GRADUATION FIGURES, ANO (3) 
SUUkCcS OF FINANCIAL AID FUR STUDENTS. (SB> 

VT Oij» 892 ED 073 273 
LUTZf PICMARD 

EXEMPLARY PRGJtCT REGION VIII WORKSHOP 
(RIVERTON, WYOMING, JULY 12-1., 1972). 

WYOMING STATE OEPT. OF EDUCATION, CHEYENNE. 
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DIV. i)F INSTRUCTIONAL SERVICES. 

Uf-FICt Uf EDUCATION (UHtW>, ^ASHlNGTGNf D.C. 

^ORS Pr<ICE ^F-%0.bb HC-$3.29. 

PUrs Date - 72 lyp. 

0£SCrtIPTORS - *wQKKSHijPS; PROGRAM 
IMPROVEMENT; ^PROGRAM AOM IN I S TRAT 10?>i ; ♦CAREbR 
EOUCATirjN; PROGRAM COSTS; *DE VEL JPMENT AL 
PRtjoRAMS; *ARTICULATION (PROGRAM); FINANCIAL 
POLICY; EDUCATIONAL FINANCE; FINANCIAL NEEDS; 
TEACHING METHODS; TEACHING TECHNIQUES 
IDENTIFIERS - «EXtMPLARY PROJECTS; KEGIUN d 

AdSTKACT - TO Discuss COMMON PROBLEMS AND 
PLAN FOR THcI« SOLUTION, THIS MEETING OF 
PERSONNEL FROM THE OFFICE OF tOUCATIONt THE 
STAT*: DEPARTMENT iJF EDUCATION IN REGION VIH, 
ANiJ CARbt.R rrDUCATION PROJECTS IN THE ROCKY 
MOUNTAIN REGluN WAS HELD. SPECIFIC GOALS 
l^CLUrJED EFFORTS TCJ: (I) IDENTIFY NEK^ 
APPROACHES ANfj ALTERNATIVES IN AN EFFORT TO 
CONTINUE EXEMPLARY PROJECTS, {2) FORMULATE 
NE*^ M^AYS OF IMPH JVING THE VERTICAL 
ARTICUIATICN OF THE CUNCEPT THROUGHOUT THE 
GKAOcS. ANO (j) IDENTIFY NEW TEACHIimG 
STRATEGIES AND INTERDISCIPLINARY APPROACHES 
TO USE IN PRriGF.AM IMPLEMENTATION. INPUTS FROM 
TEACHERS AND GUIDANCE CJUNS'LURS WERE USED IN 
RESOLVING THt PREVALENT ISSUES. ALTERNATIVES 
In solving problems of FINANCING FUTURE 

exemplary projects weke set forth. the 
majority of the project participants wert of 
The opinion that career eoucation would 
continue in spitl of funding problt.ms aecause 
of its impact upon the tfacheps and students. 
(Sim) 

VT 018 895 ED 073 21h 
MATIS, MATTHEW 

INNOVATIVE PROJECTS IN 0 1 STR I iJUTI VE 
EOUCATION. 

NErt JERSEY STATE DEPT. OF EDUCATION, TRENTON. 

DIV. OF VOCATIONAL EDUCATION.; CINNAMINSON 

HIGH SCHOOLi N.J.; RUTGERS, THE STATE UNIV., 

NEM 6RUNSwICKi N.J. CURRICULUM LAB. 

EDRS PRICE MF-tO.«>^> HC NOT AVAILABLE FROM 

EORS. 

N.J. VOC-TECH CURRICULUM LAB., RUTGERS 
UNIVERSITY, BUILDING 4103, KILMER CAMPUS, NEW 
BRUNSWICK* N.J. 08903 ((.50) 
PUd DATE - AUG72 35P. 

DESCRIPTORS - PROJECTS; *EDUCATIONAL 
innovation: program improvement; PROGRAM 
DEVELOPMENT; ^CURRICULUM ENRICHMENT; 
CURRICULUM planning; ♦DISTRIBUTIVE EDUCATION; 
SECONDARY GRADES; *EOUCATIONAL RESOURCESi 
♦COMMUNITY RESOURCES; QRGANUATIONS (GROUPS); 
COMMUNITY ORGANIZATIONS 

ABSTRACT - DESIGNED TO ASSIST DISTRIBUTIVE 
EDUCATION TEACHER-COORDINATORS IN DEVELOPING 
MORE COMPREHENSIVE PROGRAMS BY EXPANDING 
THEIR RESOURCE POTENTIAL, THIS MANUAL 
CONTAINS A COMPILATION OF THE OBJECTlVESt 
ORGANIZATIONAL STRUCTUREt AREA OF COMMUNITY 
INVOLVEHENTf AND SUGGESTED INNOVATIONS 
APPLICABLE TO DISTRIBUTIVE EOUCATION FOR 
EIGHT LOCAL, REGIONAL* AND STATE 
ORGANIZATIONS. THE ORGANIZATIONS INCLUDED 
ARE: (1) CHAMBER OF COMHERCEf (2) BETTER 
BUSINESS BUREAU* (3) AMERICANS FOR THE 
rr»^«cTiJiy£ ENTERPRISE SYSTEM* ^41 JUNIOR 
-Dir^VEMENT, (5) AMERICAN MARKETING 



ASSOCIATION, (6) U.S. DEPARTMENT OF COMMERCE* 
(7) JAYCEtS, AND (d) SOCIETY FUR THE 
ADVANCEMENT UF MANAGEMENT. I SN> 

VT 018 972 ED 072 315 
GLENMAN, THOMAS K.i JR. 

CAREER EDUCATION AND THE NATIONAL INSTITUTE 
OF ttUCATILN. 

NATIONAL INST. OF EDUCATION IDHEw)* 

WASHlNGTliNt D«C. 

EORS PRICE hf-$0.6b HC-$3.2S. 

pub date - 1ffb73 l3p. presentation at the 
natidn;>l clnflrence on career education 
implications for minorities (february li 

1973) • 

DESCKI^TOHS - ^CAREER EDUCATIONS VOCATIONAL 
development; educational OBJECTIVES; *AGENCY 
ROLt; YOUTH EMPLOYMENT; MODELS; GOAL 
ORItNTATIuN; NATIONAL ORGANIZATIONS; 
EDUCATIONAL RESEARCH; ♦EDUCATIONAL 
iMPKUVLMkNT; *fcUUCATI[)NAL CHANGE; FEDlRAL 
PROGRAMS; SPEtCHE:>; *EDUCATIUNAL DEVELOPMENT 
IDENTIFIERS - *NATIONAL INSTITUTE OF 
EDUCATION; NIfc; NATIONAL CONFERENCE ON CAREER 
EDUCATION 

ABSTRACT - THE NATIONAL INSTITUTE OF 
EDUCATION (ML), A NEW FEDERAL AGENCY 
ESTABLISHED IN AUGUST 1972 WITHIN THE 
DEPARTMENT OF HEALTH, EOUCATION, ANO WELFARE, 
OCCUPIES A PARALLEL POSITION TO THE OFFICE OF 
EDUCATION. THE ADMINISTRATION ANO THE 
CONGRESS BELIEVE THAT A SUSTAINED, SYSTEMATIC 
INVESTMENV IN RtSEARCHf DEVELOPMENT, TESTING, 
AND DIFFUSION WILL SUBSTANTIALLY IMPROVE 
EDUCAIIUN, THL NIE AIMS AT SOLVING OR 
ALLEVIATING AMERICAN EDUCATIONAL PROBLEMS* 

advancing the practice of education, 
strengthtning the scientific and 
technological foundations of educationt and 
Building an effective educational research 
and development system. the unevenness 0*^ 
restarch-based educational development will 
be stablliztct and failure factors minimized, 
by a task force on career education, which is 
responsible for monitoring existing programs 
and planning new ones. the nie will focus on 
reducing youth unemployment and helping 
adults redirect their career patterns. major 
nie efforts are on four model programs 
intended to dtvelop career exploration ano 
awar.eness: (1) the school-based model, (2) 
the' employer-based modelt 13) the homt-baseo 
model, and (4) the rural residential model, 
future emphasis will be placed on l}ual i ty 
evaluation of career education productsi 
post-secondary educationt financing career 
educationt integration of services and 
curriculumst labor market research, and 
greater partnership between employers and the 
education system. <ag) 

VT 016 992 eo 073 2B7 
PETERSONi MARLA, AND OTHERS 
BIBLIOGRAPHY OF K-6 CAREER EDUCATION 
MATERIALS FOR THE ENRICHMENT OF TEACHER AND 
COUNSELOR COMPETENCIES CETC. PROJECT). 

EASTERN ILLINOIS UNIV.t CHARLESTON. CENTER 
FOR EDUCATIONAL STUDIES. 

BUREAU OF ADULT t VOCATIONAL t AND TECHNICAL 
EOUCATION IDHEW/OEIt WASHINGTON, D.C. 
EDRS PRICE MF-$0.65 HC-S9.87. 
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OEC-a-72-4626 

PUB DATE - 0CT72 20lP* 

DESCRIPTORS - ^CAREER EOUCATIONS »ANNOTATEO 
BIBLIOGRAPHIES; *INSTRUCT lONAL MATERIALS; 
♦ELEMENTARY GRADES; ♦PROGRAM DEVELOPMENT; 
EDUCATIONAL RESEARCH; VOCATIONAL DEVELOPMENT; 
TEXTBOOKS; BIBLIOGRAPHIES; AUDIOVISUAL AIDS; 
MEASUREMENT INSTRUMENTS; CURRICULUM GUIDES; 
TEACHING GUIDES 

IDENTIFIERS - *CAR6€R AWARENESS; CAREER 
EXPLORATION; ETC; ENRICHMENT OF TEACHER AND 
COUNSELOR COMPETENCIES 

ABSTRACT - PREPARED FOR STAFF UF THE 
ENRICHMENT OF TEACHER AND COUNSELOR 
COMPETENCIES IN CAREER EDUCATION (ETC) 
PROJECT BUT OF USE TO LOCAL SCHOOL PERSONNEL 
IN DEVELOPING K-6 CAREER EDUCATION PROGRAMS, 
THIS ANNOTATED BIBLIOGRAPHY CONTAINS CAREER 
EDUCATION MATERIALS FOUND THROUGH A REVIEW OF 
RESEARCH REPORTS, ARTICLES IN PROFESSIONAL 
JOURNALSf AND COMMERCIALLY AND NGN- 
COMMERCIALLY PUBLISHED MATERIALS. ENTRIES ARE 
ARRANGED ACCORDING TO ThESE CATEGORIES: (1) 
THEURYf RATIONALE, PHILOSOPHY, WHICH INCLUDES 
PROFESSIONAL MATERIALS LISTED ALPHABETICALLY 
BY AUTHOR OR TITLE, 12) NON-COMMERCIAL 
MATERIALS, WHICH INCLUDES CURRICULUM GUIDES* 
PROJECTS, Ai^D UNITS LISTED ALPHABETICALLY 6Y 
STATE, (3> COMMERCIAL MATERIALS, WHICH 
CONTAINS BOOKS AND AUDIOVISUAL MATERIALS 
LISTED ACCORDING TO TYPES OF PACKAGING 
CFIL?1S, BOOKS, ETC.) AND CONTENT RELATING TO 
SELF-DEVELOPMENT, WORLD OF WORK, AND 
OCCUPATIONAL CLUSTERS, (4) MEASUREMENT AND 
EVALUATION INSTRUMENTS, WHICH LISTS 
INSTRUMENTS FOR MEASUREMENT JF SELF-AWARENESS 
AND OCCUPATIONAL INTEREST IN VlJUNG CHILDREN, 
AND (5) BIBLIOGRAPHIES. IN ADDITION TO TITLES 
AND AUTHOR(S), EACH ENTRY CONTAINS 
PUBLICATION INFORMATION AND AN ANNOTATION, 
WHICH WAS EITHFR WRITTEN f3Y ETC STAFF OR WAS 
RfcPKODUCtO FROM ABSTRAdS APPEARING IN 
"RESEARCH IN EDUCATION" JRIc), "ABSTRACTS OF 
INSTRUCTIONAL MATERIALS IN VOCATIONAL AND 
TECHr^ICAL EDUCATION** (AIM), QR "ABSTRACTS OF 
RESEARCH MATERIALS IN VOC AT I 3>Ji\L AND 
TECHNICAL EDUCATION" (Af^M). <Srt) 

VT Old 994 ED 073 289 

HARRINGTON* DAVID M. 

THE YOUNG DRIVER FULLOW-UP STUDY: AN 
EVALUATION OF THE ROLE OF HUMAN FACTORS IN 
THi: FIRST FOtJR YcA^S OF DRIVING. FINAL 
HIGHWAY RESEARCH REPORT. 

CALIFORNIA STATE DEPT. OF MOTOR VEHICLES* 
SACRAMENTO. 

FEJERAL HIGHWAY A DM I N I S TK AT I UN (iJEPT, OF 
T.<A\iSPORTATION), WASHINGTON, O.C. ; CALIFORNIA 
STATE OtPT. UF PUBLIC WORKS, SACRAMENTO. OlV. 
ne HIGHWAYS. 

EDKS PRICE Mr-1i0.65 HC-S9.47. 
PUtJ DATE - StP7l 2^3^^. 

OtSCRlPTURS - OrllVER EDUCATION; ^TRAFFIC 

safety; traffic accidents; *TEENAGEKS; 

BiOCRAPHlCAL 1NIV& MTOR I c S ; *F01L0WUP STUDIES; 
*PERFa«.MANCE FACTORS; *EVALUATION 
IDENTIFIERS - DRIVING RECORDS; HUMAN FACTORS 

ABSTRACT - DURING THE I'-lbO'S, THE TEEN-AGEO 
0 9^.STUu)Y was UNDERTAKEN IN RESPJNSE TO 
LrRICTlVE CONCERN OVER THE HIGH ACCIDENT 



AND CONVICTION RATE AMONG TEENAGE DRIVERS. 
SINCE THAT STUDY HAD TO BE COMPLETED RAPIDLY, 
THE PRESENT STUDY WAS UNDERTAKEN IN ORDER TO 
PROVIDE A MORE COMPREHENSIVE STUDY OF TEENAGE 
DRIVERS. THE SAMPLE FOR THIS STUDY CONSISTED 
OF 13,91S PERSONS AHO WERE 16 OR 17 YEARS OF 
AGE WHEN LICENSED IN FIVE CALIFORNIA COUNTIES 
IN 1962-63. THE DRIVING RECORDS OF PERSONS IN 
THE SAMPLE FOR THEIR FIRST FOUR YEARS OF 
DRIVING WERE DESCRIBED AND CORRELATED WITH 
OTHER BIOGRAPHICAL DATA. DATA WERE COLLECTED 
FROM THE CALIFORNIA DEPARTMENT OF MOTOR 
VEHICLES, PERMANENT HIGH SCHOOL RECORDS, A 
MAIL QUESTIONNAIRE, AND PERSONAL INTERVIEWS. 
SOME FINDINGS INCLUDE: U) THOSE TAKING 
BEHlND-ThE-WHEEL DRIVER TRAINING HAD BETTER 
DRIVING RECOKLS AND MORE SOCIALLY DESIRABLE 
PERSONAL CHARACTERISTICS tHAN THOSE NOT 
TAKING THE COURSE, (2) CITIZENSHIP GRADES IN 
HIGH SCHOOL WAS THE BEST PREDICTOR OF 
ACCIDENTS AND CONVICTIONS, AND (3) THE 
AVERAGE NUMBER OF ACCIDENTS SHOWED LITTLE 
CHANGE IN THE FIRST FOUR YEARS OF DRIVING, 
t AUTHOR/GEB) 
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WALL, JAMES E. ; SHILL, JAMES F. 

TEACHER INSERVICE TRAINING FOR CAREER 

EDUCATION PROJECTS IN MISSISSIPPI. FINAL 

REPORT. 

MISSISSIPPI RESEARCH COORDINATING UNIT FOR 
VOCATIONAL-TECHNICAL EDUCATION, STATE 
COLLEGE. 

OFFICE OF EDUCATION (OHEW), WASHINGTON, O.C. 
EDRS PRICE MF-S0.65 HC-S3.29. 
OEG-0-70-^413( 725) 
PUb DATE - 72 3^P. 

DESCRIPTORS - ♦CURRICULUM DEVELOPMENT; 
SECCJNUARY GRADES: ♦CAREER EDUCATIUN; 
VOCATIONAL DEVELOPMENT; EDUCATIONAL 
OGJECTIVbS; ♦INSERVICE TEACHER EDUCATION; 
ELEMENTARY GRADES; ♦WORKSHOPS; RESOURCE 
MATERIALS; ♦STATE PROGRAMS; PKUFES S I UN AL 
TRAINING 

IDENTIFIERS - ♦MISSISSIPPI; PROGRAM 
IMPLEMENTATION 

ABSTRACT - THIS FEDERALLY FUNDET 13-MONTH 
INSERVICE TEACHER TRAINING PROJECT BEGAN WITH 
A i-DAY STAFf- TRAINING WORKSHOP, WHICH SERVED 
TU ORIENT A SUPERINTENDENT, LOCAL PROJECT 
COORDINATOR, AND GUIDANCE COUNSEL(JR FROM EACH 
OF FOUR SCKjQLS TO THE CAREER EDUCATION 
CONCEPT. EACH OF THE FOUR PROJECT SCHOOLS 
THEN HELD A LuCAL INSERVICE TRAINING 
WORKSHOP, INVOLVING 339 TEACHERS AND/OR 
ADMINISTRATORS. AN INSERVICE TRAINING 
HANDfcUDK ViAS DEVELOPED, CONTAINING A 
RATIONALE FOR CAREER EDUCATIUN, CONCEPTS, 
OBJECTIVES, AND SUGGESTED ACTIVITIES. LEADFRS 
FROM BUSINESS AND INDUSTRY GAVE SPEECHES UN 
CAREER EDUCATION IN THE COMMUNITY, AND 
TEACHtRS KbT bY GRADE LEVEL AND SUBJECT 
MATTER AREA TC> DISCUSS THE IMPLEMENTATION OF 
CAREER EDUCATION CONCEPTS. PROcJLEM AREAS IN 
PKUGKA^ DtVELUPMENT WERE IDENTIFIED BY MEANS 
OF A TEAChtk gUtS T I ONN Al RE , AND RESOURCE 
LISTS V^ERE PRCVIOEU FUR TEACHERS. A FINAL 
WORK^LP WAS HELD TO EVALUATE PROGRESS, 
DISCUS^ IMPLEMENTATION PROBLEMS, AND PLAN 
FurURE ACTIVITIES. C(JNTINUATIGN OF INSERVICE 
T.^AINING IN CARbEK EDUCATION IS RtCOMMcNDED, 
SINCE Tht WORKSHOP OBJECTIVES WERE 
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SUCCESSFULLY ACHIEVED. (AG) 
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ftlCHAKOSONf RixO C. 

AMERICAN LAtJOK UNIONS: AN JJTLINE OF GROWTH 
AMD STRUCTURE. 

STATE UiMIV. OF NtW YO^K, ITHACA, SCHOOL OF 
I'MaUSTRIAL AND LA30K RELATIONS AT CORNELL 
UNIV. 

EDRS PRICE MF-$0,ii5 HC-$3.29. 
lLR-dULL-30 

NE*^ YORK STATE SCHOUL JF INDUSTRIAL AND LA80R 
RELATlONSt CORNELL UNIVERSITY, 1THACA» NEW 
YOhK U650f {SINGLE COPY FREEt EXCEPT FOR 
%U5 HANDLING CHARGEi ADDITIONAL COPIES $1.00 
each; OUT-OF-STATE Si. 00 EACHI 
PUii DATE - 70 25P. 2N0 EDITION 

DESCRIPTORS - *LAtiGK: UNIONS; PYRAMIU 
ORGANI/ATIONj; *POLICY FORMATION; UNION 
members; ♦LABOR DEMANDS; LA30R LEGISLATION; 
FEDERAL LEGISLATION; *LAQOR PROBLEMS; POWER 
STRUCTURE 

ABSTRACT - THIS PUBLICATION ATTEMPTS TO 
EXPLAIN, THROUGH HISTORICAL DESCRIPTION, THE 
OrtGANIZATiONAL STRUCTURE OF LABOR UNIONS IN 
THE O.S, AND THE INFLUENCE OF MAJOR UNIONS 
OVER THE INITIATION JF DECISION MAKING 
POLIrClES GOVERNlNi* THEIR MEMBERSHIP. BEGUN IN 
i9J^t WITH THE UNIFICATION OF A GROUP OF 
PHILADELPHIA SHOEMAKERS, LABOR UNIONS SPREAD 
FROM LOCAL TO NATIONAL BY 1360. COMPETITION 

OF f>aaDucTs side by side in the same market 

OR TOWN, AS WELL AS THAT EXPERIENCED FROM 
IMMIGRANTS ENTERING THE COUNTRY IN INCREASING 
NUMBERS* SOON LHO TO THE DEVELOPMENT OF THE 
AMERICAN FEDERATION OF LABOR (AFL), AN 
ORGANIZATION WHICH BROUGHT TOGETHER NATIONAL 
TRADE UNIONS. THE ENACTMENT OF FEDERAL 
LEGISLATION IN 1930 WHICIJ PROTECTED THE 
WORKER CAUSED A TREMENDOUS INCREASE IN UNION 
MEMBERSHIP. IN 1933 THE COMMITTEE FOR 
INDUSTRIAL ORGANIZATION (CIO), WHICH WAS 
LATER CHANGED TO THE CONGRESS OF INDUSTRIAL 
ORGANIZATIONS, WAS ESTABLISHED AS A RESULT OF 
CONFUSION AND DIFFERENCES OF OPINION WiTHiN 
THE AFL. A MERGER BETWEEN THE TWO GROUPS 
PROOUCEO THE CURRENTLY EXISTING AFL-CIO FROM 
WHICH STATE AND CITY-WIDE ORGANIZATIONS HAVE 
EMERGED, EACH HAVING A CERTAIN 
INTEROEPENOENCE, YET MAINTAINING A GREAT 
DEGREE OF AUTONOMY. IS:U 
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LO CASCIO, RALPH 

THE DEVELOPMENT OF RESEARCH CAPABILITIES OF 
KEY PUERTO RlCO PROFESSIONALS IN VOCATIONAL- 
TECHNICAL EDUCATION. 

NEW YORK UNIV., N.Y. SCHOOL OF EDUCATION. 
EDRS PRICE MF-S0.65 HC-$3.29. 
PUB DATE - JAN72 29P. 

DESCRIPTORS - ♦RESEARCH PROJECTS; ♦OPERATIONS 
RESEARCH; *V0CATI0NAL EDUCATION; RESEARCH 
METHODOLOGY; PROGRAM IMPROVEMENT; PROGRAM 
planning; TECHNICAL EDUCATION; ♦EDUCATIONAL 
RESEARCH 

IDENTIFIERS - *PUERTO RICO 

ABSTRACT - SUMMARIZED ARE THE RESULTS OF 
FFPQRTS EXERTED BY THE PUERTO RITQ RESEARCH 
-nii^'NATlNG UNIT TO EXPAND THE PUERTO RICO 



RESEAkCH CAPABILITY IN VOCATIONAL EDUCATION 
BY: in IDENTIFYING RELEVANT LEGISLATION AND 
ITS HISTORICAL ANTECEDENTS, (2> IDENTIFYING 
THE ADMINISTRATIVE STRUCTURE RESPONSIBLE FOR 
CONDUCTING RESEARCH IN OCC'.- AT lONAL 
EDUCATION, (3J EXPLORING AND IDENTIFYING 
RESOURCES AND MATERIALS AVAILABLE FOR 
RESEARCH AND LuVELOPMENT, DEVELOPING 
SKILLS FUNOAMtNTAL IN IDENTIFYING RESEARCH 
PROBLEMS, AND (5) DEVELOPING COMPETENCIES IN 
PROPOSAL WRITING. A TOTAL OF TWENTY 
EDUCATIONAL PROFESSIONALS IN KEY LtAOtRSHiP 
POSITIONS PARTICIPATED IN THE 3-CQMPONcNT 
PROJECT WHICH included: A RESEARCH 
DEVELOPMENT SEMINAR, TUTORIAL SESSIONS, AND 
EVALUATIONS. FINDINGS INDICATE THAT THE 
PROJECT'S SUCCESS CAN BE ATTRIBUTED LARGELY 
TO THE QUALITY OF THE ADMINISTRATIVE 
PEKSCNNEL, INTENSIVE PLANNING, AND BALANCED 
COORDINATION. (SN} 

VT 019 031 

EVALUATION ktPURT OF VOCATIONAL-TECHNICAL 
EDUCATION IN MARYLAND, I97I. 

MAKYLANt STATE ADVISORY COUNCIL ON 
VnCATIONAL-TtCHMCAL EDUCATION, BALTIMORE. 
OFFICE OF EDUCATION IDHEW), WASHINGTON, D.C. 
Mf AVAILABLE IN VT-ERlC SET. 
PUH UATE - SEP71 18P. 

DESCRIPTORS - ANNUAL REPORTS; ♦EVALUATION; 
ADVISORY CCIMKITTEES; *VOCATIONAL EDUCATION; 
♦TECHNICAL EDUCATION; ♦PROGRAM EVALUATION; 
PROGRAM EFFECTIVENESS; PROGRAM IMPROVEMENT; 
ADULT VOCATIONAL EDUCATION 
IDENTIFIERS - ♦MARYLAND 

ABSTRACT - SUMMARIZED ARE THE FINDINGS AND 
RECOMMtNOATlONS EMERGING FROM AN EVALUATIVE 
ASSESSMENT OF VOCATIONAL-TECHNICAL EDUCATION 
PROGRAMS IN MARYLAND. THIS PROJECT EFFORT WAS 
THE WOkK OF 2*3 INDIVIDUALS FROM VARIED 
SECTIONS OF THE STATE. FINDINGS OBTAINED 
WERE: (II ALL OF THE STATE'S GOALS WERE NOT 
REALIZED BECAUSE OF INSUFFICIENT BUDGET 
APPROPRIATIONS AND STATE COMMITMENT, |2) 
WHILE VOCATIONAL-TECHNICAL PROGRAMS ARE 
AVAILABLE TO SOME DEGREE IN LOCAL SYSTEMS AND 
COMMUNITY COLLEGES, SOME SEGMENTS OF THE 
POPULATION STILL DO NOT HAVE READY ACCESS TO 
SUCH EDUCATION, (ESPECIALLY IN THE AREAS OF 
POST SECONDARY AND ADULT EDUCATION), AND (31 
COUNCIL RECOMMENDATIONS INCLUDED IN THE 1970 
EVALUATION REPORT DID NOT RECEIVE THE 
EXPECTED RESPONSE FROM THE STATE BOARD OF 
EDUCATION, NOR THE TOP ADMINISTRATIVE STAFF. 
TO ASSURE A MORE COMPREHENSIVE AND BETTER 
BALANCED PROGRAM, THE FOLLOWING 
RECOMMENDATIONS WERE OFFERED AS PRIORITIES: 
III THE STATE BOARD OF EDUCATION MAKE A 
GREATER COMMITMENT TO VOCATIONAL EDUCATION BY 
ESTABLISHING CLEARER PRIORITIES AND 
ALLOCATING AN INCREASED PERCENTAGE OF ITS 
BUDGET TO THE PROGRAM, (2) STUDIES BE 
CONDUCTED TO ESTABLISH PRIORITIES AND GOALSt 
AND 13) PROGRAMS BE ESTABLISHED TO ACQUAINT 
THE PUBLIC WITH VOCATIONAL EDUCATION, 
t AUTHOR/SN) 

VT 019 058 

KELLEV, PAUL R. 

PROMOTING LOCAL EMPLOYMENT AND SERVICE 
EFFORTS THROUGH CAREER EXPLORATION: AN 
EXEMPLARY PROJECT IN CAREER EDUCATION. FINAL 
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REPORT. 

HAINE SCHOOL ADMINISTRATIVE OISTRICT 27.t FT. 
KENT. 

OFFICE OF EOUCATION (OH£W)« WASHlNGTONt O.C. 
MF AVAILABLE IN VT-ERIC SET. 
PUB DATE - IN0V72 179^ 

DESCRIPTORS • PILOT PROJECTS; •EMPLOYMENT 
PROGRAMS; EMPLOYMENT OPPORTUNITIES; *JOB 
TRAINING; ♦CAREER OPPORTUNITIES; OCCUPATIONAL 
ASPIRATION; *CAREEft PLANNING; VOCATIONAL 
DEVELOPMENT; EOUC AT 1 0:'^AL PROGRAMS; *TOURlSM 
IDENTIFIERS - FORT KENT; MAINE 

ABSTRACT - IN AN ISOLATED AREA OF SCENIC 
BEAUTY IN THE NORTHEAST TIP OF MAINE, THE 
LOCAL HIGH SCHOOL GRADUATES FOUND FEW 
OPPORTUNITIES FOR EMPLOYMENT. SUMMARIZED IS A 
REPORT OF EFFORTS DIRECTED TOWARD THE 
DEVELOPMENT AND OPERATION OF A PROJECT 
DESIGNED TO PROVIDE REALISTIC PRACTICE 
EXPERIENCE CONTRIBUTING TOWARD THE 
DEVELOPMENT OF NEW VOCATIONAL COURSES AND 
PROGRAM MODIF ICATlONSf AND PROVIDE DATA TO 
THE SCHOOL AND COMMUNITY IN ORDER TO EVALUATE 
THE POTENTIAL FOR THE DEVELOPMENT OF A TOUR 
GUIDE SERVICE AS A BUSINESS FOR EMPLOYMENT OF 
AREA GRADUATING YOUTH. THE PROJECT WAS 
OPERATED IN THE FORT KENT AREA, AND INVOLVED 
STvJOENT PARTICIPANTS IN AN INTENSIVE 5-OAY 
TOUR-GUIDE WORKSHOP CONDUCTED BY A TEAM 
CO[>iS;STiNG OF A LOCAL HlSTORlANt CUSTOM 
REPRESENTATIVES, AND MEMBERS OF THE B'JSINESS 
COMi^UNITY. GUIDE ROUTES DISTRIBUTED BY 
STUDENTS AS WELL AS OTHER ADVERTISING DEVICES 
WERt USED TO ATTRACT VISITORS. AN EVALUATION 
OF THE PROJECT REVEALED THAT: (II AS MANY AS 
19 PERSONS FOUND EMPLOYMENT AND WERE RICH IN 
THE KNOWLEDGE OF THEIR ENVIRONMENT, 12) THERE 
WERE IMPROVEMENTS IN LANGUAGE SKILLS AND 
OCCUPATIONAL CHOICE EXPANSIONS IN 33 PERCENT 
OF THE PARTICIPANTS, AND «3) THERE WAS AN 
APPARENTLY INSU/FICIENT CONTACT WITH THE 
DIVERSE TOURIST POPULATION TO PROVIDE SOCIAL 
ENRICHMENTS f09 STUDENTS IN THIS ISOLATED 
AREA. (SN) 

VT 019 070 

KlNNEYt EDWARD C. 

COOPERATIVE FISHERY UNIT REPORT FOR THE 1969- 
ly/O SCHOOL YEAR. 

FISH AND WILDLIFE SERVICE (DEPT. OF THE 
INTERIOR) WASHINGTON, D.C. 
MF AVAILABLE IN VT-ERIC SET. 
RESOURCf-PUB-90 

SUPERINTENi.')ENT OF DOCJMENTS, U.S. GOVERNMENT 
POINTING OFFICE, WASHINGTON, D.C. 20402 (I 
49.o6:s^0; $.60) 
PUB DATE - Ni)V70 67P. 

DESCRIPTORS - ANNUAL REPORTS; *STATE 
AGENCIES; *hILnLlFE MANAGEMENT; *EOUCATIONAL 
PROGRAMS; CURRICULUM ENRICHMENT; STUDENT 
DEVELOPMENT; STUDENT CERTIFICATION; *MANPOWER 
DEVELOPMENT; *FISHERIES 
IDtNTIFIcRS - WlL'JLIFfc SERVICE 

AtiSTRACT - CONTAINED IS A SUMMARY OF THE 
ACTIVITIES AND PROJECTS UNDERTAKEN BY FISHERY 
UMTS IN THE VARIOUS STATES. CREATED TO 
FACILITATE COOPERATION BETWEEN THE FEDERAL 
G__9^iNT, STATES, PRIVATE ORGAN IZ AT IONS • 
aERsIC^EGES and universities for THE PURPOSE 



OF DEVELOPING COOPERATIVE PROGRAMS OF 
RESEARCH AND EDUCATION RELATING TO FISH AND 
WiLDLIFEf THIS DIVISION SEEKS TO INVOLVE IN 
ITS, CONSERVATORY EFFORTS, THESE AGENCIES AS 
WELL AS THE STATE FISH AND GAME DEPARTMENT^ 
NUMEROUS ACTIVITIES HERE ENGAGED IN DURING 
THE YEAR« SOME OF THEM WERE: (11 STAFF 
MEMBERS* INVOLVEMENT IN TEACHING EFFORTS 
(BUREAU UNIT PERSONNEL TAUGHT 44 FORMAL 
COURSES TO 642 STUOENTSf AND 36 RESEARCH 
COURSES AND SEMINARS TO 233 STUDENTSI, AND 
121 INVOLVEMENT IN SUPERVISORY ACTIVITIES 
(THEY SUPERVISED STUDENTS AT BOTH THE 
GRADUATE AND UNDERGRADUATE LEVELSI. INCLUDED 
IS A LIST OF STUDENT PROJECTS AND ABSTRACTS 
OF COMPLETED WORK. (AUTHOR/SNJ 

VT 019 075 ED 073 293 

CULBERSONf JAMES 0.; SCHEER, RALPH A. 
HOW CAN EXPLORATORY EXPERIENCES AND OTHER 
TRAINING UEVICES BE USED TU DEVELOP THE 
OPTIMUM OCCUPATIONAL ORIENTATION PROGRAM FOR 
MISSISSIPPI? FINAL REPORT. 

UNIVERSITY OF SOUTHERN MISSISSIPPit 
HATTIESBURG. 

OFFICE OF EDUCATION (DHEW), WASHINGTON, D.C. 
EDRS PRICE Mf-$0*65 HC-$3.29. 
PUB DATE - 1JUN72 21P. 

DESCRIPTORS - *CAREER EDUCATION; PROGRAM 
planning; EDUCATIONAL NEEDS; ^'PROGRAM 
DEVELOPMENT; »I NSTRUCTIONAL MATERIALS; *STATE 
PROGRAMS; ANNOTATED BIBLIOGRAPHIES; 
VOCATIONAL DEVELOPMENT; LITERATURE REVIEWS; 
♦DEVELOPMENTAL PROGRAMS; RESOURCE MATERIALS; 
PRESERVICE education; PERSONNEL NEEDS; 
INSERVICE PRCGRAMS 

IDENTIFIERS - ♦MISSISSIPPI; CAREER 
EXPLORATION 

ABSTRACT - THk CONCEPT AND STRUCTURE OF 
CAREER EDUCATION WAS INVESTIGATED IN ORDER TO 
PLAN AND DEVELOP APPROPRIATE "REAL-LIFE** 
VOCATIONAL EXPLORATION PROGRAMS FOR 
MISSISSIPPI. THIS FEDERALLY-FUNDED RESEARCH 
PROJECT WAS CARRIED OUT BY VISITING EXEMPLARY 
PRCGf:AMS AND J- I VE VOCATIONAL PROGRAM-PLANNING 
SETTINGS THRLUGHOUT THE UNITED STATES, AS 
WELL AS A REVIEW OF OCCUPATIONAL ORIENTATION 
LITfcPATURE. AN INTERRELATED PROJECT oEING 
CONDUCTED AT THE SAME TIME CONSISTED OF A 
SURVEY OF 54 STATE AND TERRITORY PROJECT 
DUECTLRS kELUESTING INSTRUCTIONAL MAfEAlALS 
FOR CAf'EER ECUCATIUN. THE SURVEY RESULTED IN 
A DISAPPOINTING QUANTITY AND QUALITY OF 
MATERIALS, AND THIS SCARCITY HAS ATTRIBUTED 
TO THE INCOMPLETE K ^TURE OF PROGRAM 
DEVELOPMENT IN CAREER EDUCATION. IT rtAS 
RECONMtNDtD THAT CAREER EDUCATION PLANNING 
ANl IMPLEMENTATION FOR MISSISSIPPI BEGIN 
IMMEOIATtLY, WITH PRE- AND INSERVICE TEACHER 
EDUCATOR TRAINING, COORDINATION AT THE STATE 
AND SCHUGL DISTRICT LEVELS, AND THE 
APPOINTMENT C> A STATE DIRECTOR IN CARcER 
EOGCATION. ANNOTATED DESCRIPTIONS OF 36 
L/OCUMENTS LEtMfcD VALUABLE FOR MISSISSIPPI 
PRUGKAM LEVELLiPMENT IN TliE AREA OF "REAL- 
LIFfc" C.'CCUPATIONAL EXPLORATION ARE INCLUDED. 
(AG) 

VT 019 076 ED 073 294 

OCCUPATIONAL IMPLUYMENT STATISTICS, 1960-70. 
BUREAU OF LABtiR STATISTICS ( DOL ) , WASHlNGTONf 



ARM/VOL 6 NO 3 



O.C, 

EUKS PRICE HC-$3.2). 

SUPeK INTENDENT QF OOCUMENTS, U.S. GOVERNMENT 

PKiNTiNG OFKICEf WASHINGTON, O.C. ZO^OZ 
(L2. 3:1738, $.50) 
PUH 0^^b - 72 !>2P. 

i:-^ IPTORS - ^L^PLDVMtMT STAnSTiCS; 
*L)CCUPAT lONAl SU^VfcYS; TABLES (DATA); *LArt()R 
FlJkCe; *EMPLUY^FiNjT TKENDS; LMPLOYMENT 
PATTEf<NS; GJVEKNMENT PUiiL ICAT IONS ; MANPOWER 
UTILIZATION; LAdOR ECON(!MICS; *EMPLJYMENT 
PROJECTIONS; MANPOWER DEVELOPMENT; 
TECH JOLOGICAL ADVANCEMENT 

ArtSTKACT - THIS C^UVEKNMENT P J i3L I C AT I fJN 
PROVIDES A SUM-1ARY OF OCCUPATIONAL CHANGES 
OCCURRING BETWEEN i960 AND 1970 AND PRESENTS 
OCCUPATIONAL cSTlMATtS bY INDUSTRYf WHICH 
WERk DERIVED HROM SUCH SOURCES AS THE 1960 
CHNSUS AND StJ^Jv/ryS CONDUCTED SY THE BUREAU OF 
LABJR STATISTICS, OTHER GOVERNME^U AGENCIES, 
AND PROFESSIONAL ASSOCIATIONS, FROM 1960 TO 
19^0, THE .>iUMHEK OF WHITE-COLLAR WURKERS 
INCREASrD F^iVM AliOUT 29 MILLION TO 38 
MILLIJN. IN COMPARISON, ALL OThCR TYPES OF 
WORKs^RS iNCf^EAicO AT A MUCH SLOWER RATE, FROM 
ABOUT 37 MILLllN TO '♦I MILLIJN, AND DECLINED 
FROM ABOUT 56 PERCENT TO 52 PERCENT OF TOTAL 
EMPLOYV.tNT. TLCHNOLOblCAL CHANGES HAVE 
PROFOUNDLY INFLUENCED EMPLOYMENT TRENDS. THf= 
FASTEST GROWTH RATES wERE FUR PROFESSIONAL 
AND TECHNICAL JOBSt WHICH INCREASED NEARLY 50 
Pr^CENTt AND CLERICAL J0B5.t WHICH INCREASED 
40 PERCENT. BETWEEN I960 AND 1970, TOTAL 
EMPLOYMENT INCREASED FROM 65.3 MILLION TO 
7o.o MILLION, WHiCH IS NEARLY A 20 PERCENT 
INCREASE. (AUTHOR/AG) 

VT 019 079 ED 073 295 

MCLESTER, CHLESTEt COMP . ; MAHRT t JAMES L., 
CUMP. 

CURRENT REPORT UN CAREER DEVELOPMENT 
PRi)JECTSt 1972-1973. 

MICHIGAN STATE DEPT. OF EOUCATIONt LANSING. 
EDRS PRICE MF-$0,o5 HC-$3,29. 
PUB DATE - OCT72 45P. 

DESCRIPTORS - *AciSTRACTS; *VOCATIONAL 
DEVELOPMENT; *CAREER PLANNING; OCCUPATIONAL 
GUIDANCE; VOCATIONAL COUNSELING; JOB 
PLACEMENT; ♦DEVELOPMENTAL PROGRAMS; 
♦PROJECTS; PROGRAM CONTENT; SCHOOL DISTRICTS; 
DIRECTORIES 

IDENTIFIERS - *MICHIGAN 

ABSTRACT - THIS DIRECTORY PROVIDES ABSTRACTS 
FUR 3B CAREER DEVELOPMENT PROJECTS OPERATING 
DURING THE 1972-73 SCHOOL YEAR, WHICH ARE 
FUNDED OR COORDINATED BY THE MICHIGAN 
DEPARTMENT OF EDUCATION. THE ABSTRACTS 
IDENTIFY REPRESENTATIVE CAREER DEVELOPMENT 
PROGRAM COMPONENTS (E.G., OBJECTIVES, MAJOR 
ACTIVITIES, AND PROCEDURES) FOR PROJECTS IN 
STATE SCHOOL DISTRICTS OF VARYING POPULATIONS 
AND LEVELS. ( MF ) 

VT 019 081 ED 073 297 

8EGLE, ELSIE, AND OTHERS 

CAREER EDUCATION: AN ANNOTATED BIBLIOGRAPHY 
FOR TEACHEKS AND CURRICULUM DEVELOPERS. 

CnipAN INSTITUTES FOR RESEARCH IN THE 



BEHAVIGKAL SCIENCES, PALO ALTO, CALIF. 

HUKEAU UF ALULT, VUCATIONAL AND TECHNICAL 

EDUCATIUN (DHEw/OE), WASHINGTON, D.C. 

fcURS PKlCb NF-$0.65 HC-$13.l6. 

OlC-0-72-4625 

PUB LATE - JAN73 3UP. 

DESCf- IP TGkS - *ANNOTATED BIBLIOGRAPHIES; 
*CARl-L;k LLUCATION; ^CURRICULUM DEVELOPMENT; 
*Abj7kACTS; ^LITERATURE REVIEWS; VOCATIONAL 
t)EwfclOPMENT ; INSTRUCTIONAL AIDS; RESEARCH 
PROJECTS; EDUCATIONAL BACKGROUND 
IDENTIFIERS - ♦CAREER AwARENFSS 

ABSTRACT - T^it PURPOS*- OF THIS LITERATURE 
PEVILW IS TO ^.SSIST TEACHERS AND CURRICULUM 
DEVtLUPEhS IN THE PRACTICAL OEFIiN'tiom AND 
I MPLL MENTAT ION OF CARtER EDUCATION IN THEIR 
RESPECTIVE SCHOOL SYSTEMS. AS A PART UF A 
UA^GtR FEDlKALL Y-FUNOED CAREER EDUCATION 
CUKklLULUM DEVELOPMENT PROJECT, THIS WORK IS 
BPINO CARRIED OUT BY A CONSORTIUM OF EIGHT 
CALIFORNIA SCJiOOI. DISTRICTS AND THE PALO ALTO 
OFFICE (^F ThL AMERICAN INSTITUTES FOR 
RESEAf'Ch, This ANNOTATED BIBLIOGRAPHY 
CONTAINS LVtKVlEWS FOR EACH SECTION, 
ABSTf^ALTS UF loO LITERATURE REFERENCES THAT 
PROVIDE A BRCiAD PERSPECTIVE OF CAREER 
EDUCATIUN ThLlRIES AND ACTIVIT(lS, 
OESCKIPTIVE SUMMARIES OF 100 COMMONLY 
AVAILABLE CHILDREN'S BOOK FOR USE AS CAREER 
EDUCATIUN RtSCUKCE MATERIALS, AND SUMMARY 
INFUkMATION UN 69 SUPPLEMENTARY REv*^ ER b NC ES • 
IN ORDER TO PRODUCE A REFERENCE HANDBOOK OF 
MANAGEABLE SIZE, SELECTIVE ENTRIES WtP.E MADE. 
FOK THL CHILDREN'S BOOK, I^fORMATION IS 
PRCVIDEO FOR APPROPRIATE GRADE LEVELS, 
RELATEU OCCUPATIONS, AND SUBJECT AREAS, AND 
COf^MtNTS ON THE CAREER FOCUS ARE MADE. 
( AUTHUk/AO) 

VT 019 082 ED 073 298 

STRONG, MfKLE :. 

ARTICULATION UF OCCUPATIONAL ORIENTATION, 
E0UC^«1IUN, AND PLACEMENT IN PRIVATE AND 
PUBLIC ELhMENTARY, SECONDARY AND POST- 
SECONDARY SCHOOLS. EVALUATION REPORT (MAY 
1971- APRIL 1972). 

WISCONSIN UNIV., MADISON, CENTER FOR STUDIES 

IN VOCATIUNAL AND TECHNICAL EDUCATION. 

WISCONSIN STATE BOARD FOR VOCATIONAL, 

TECHNICAL ANL ADULT EDUCATION, SHEBOYGAN. 

DISTRICT ELEVtN; OFFICE OF EDUCATION (DHEW), 

WASHINGTON, D.C. 

EDkS PRICE MF-S0.65 HC-$3.29. 

OEG-0-71-10271 361) 

PUB DATE - 1KAY72 44P. 

DESCRIPTORS - FORMATIVE EVALUATION; 
EDUCATIONAL IMPROVEMENT; *PROGRAM EVALUATION; 
♦DEVELOPMENTAL PROGRAMS; *CAReER EDUCATION; 
♦VOCATIONAL EDUCATION; ♦ARTICULATION 
(PROGRAM); VUCATIONAL DEVELOPMENT; 
EDUCATIONAL NEEDS; EDUCATIONAL OBJECTlveSJ 
GOAL ORIENTATION; STAFF ROLE; INSERVICE 
EDUCATION; ELEMENTARY GRADES; SECONDARY 
GRADES; POST SECONDARY EDUCATION 
IDENTIFIERS - CAREER AWARENESS; ♦EXEMPLARY 
PROGKA^^S 

ABSTRACT - AS A PRELIMINARY STEP IN 
EVALUATING A FEDERALLY-FUNDED EXEMPLARY 
CAREER AWARENESS PROGRAM FOR THE ELEMENTARY, 
SECONDARY, AND POST-SECONDARY GRADFS, 13 
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EDUCATIONAL OBJECTIVES WERE DELINEATED AND 
MAJOR ACCOHPLlSHHENTSt PROBLEMS t AND 
RECOMMENDATIONS WERE SPECIFIED. A SUMMER 
WORKSHOP FOR TEACHERS AND COUNSELORSt AND 
INS&RVICE MEETINGS PRODUCED A DETAILED GUIDE 
FOR PROGRAM ARTICULATION AND STRATEGIES FOR 
INTEGRATED CAREER EDUCATION INSTRUCTION. AN 
OCCUPATIONAL GUIDANCE RESOURCE CENTER WAS 
OEVELOPEOf AND SPECIFIC PRQ<iRAH ARTICULATION 
INVOLVED COUNSELORSf PRINCIPALS* A LOCAL 
VOCATIONAL EDUCATION COORDINATOR! WORKSHOP 
PARTICIPANTS, AND A STEERING/£.0VI SORY 
COMMITTEE IN JOB PLACEMENT, EDUCATIONAL 
COORDINATION, AND COOPER ATI VE EDUCATION 
ACTIVITIES* IT WAS RECOMMENDED THAT: ID THE 
BROAD PROGRAMMATIC SCOPE BE NARROWED, (2| 
ADDITIONAL PROJECT STAFF BE ADDED AND RDLES 
MURE CLEARLY DEFINED, AND (31 LEADERS IN 
BUSINESS, INDUSTRY, AND POST--S ECONDAR Y 
TECHNICAL EDUCATION BE INVOLVED IN 
OCCUPATIONAL QRIENTATION ACTIVITIES. (AG) 

VT 019 083 EO 073 299 

SPECIAL YOUTH E^MPLOYMENT ANO TRAINING SCHEMES 
FOR DEVELOPMlNT PURPOSES. 

INTERNATIONAL LABOUR OFFICE, GENEVA 
(SWITZERLAND). 

EORS PRiiCE MF-iO.65 HC-S3.29. 
R-6( U 

PUa OATfc - 69 ^9P. PROPOSED TEXT OF AGENDA 
ITEM TO BE PRESENTED AT THE INTERNATIONAL 
LABOUR CONFE^<ENCE SESSION (54TH, GENEVA, 
SWITZERLAND, 1970). 

DESCRIPTORS - CONFERENCt REPORTS; 

♦ INTERNATIONAL ORGANIZATIONS; *LAt40R; LABOR 

pRO^LE^^s; *yq'jth; youth opportunities; *jofl 

TRAINING; *YOUTH EMPLOYMENT; YOUTH PROGRAMS 

AtiSTKACT - SUMMARIZED IN THIS DOCUMENT ARE 
THE ACTIVITIES, CONCLUSIONS, AND PROPOSED 
RtCOMMENOAT IONS ENACTFO BY MEMBERS OF THE 
53RO SESSION OF THE INTERNATIONAL LABOUR 
CONFERENCE. CONTENTS BY CH^PTEK INCLUDE: (U 
PROCEEDINGS OF THE 53RD SESSION OF THE 
CO>IFtHI:NCE RELATING TO SPECIAL VOUTH 
EMPLOYMENT AND TRAININJG SCHEMES FOR 
DEVELOPMENT PJRPtjlSES, AND (2) PROPOSED TEXT 
OF THE KfcCOMMENUATION MADE CONCERNING SPECIAL 
YOUTH EMPLOYMENT AND TRAINING SCHEMES FOR 
DEVELOPMENT PURPOSES. THE PURPOSE OF THIS 
REPORT WAS TO Pf?QVIDE THE PROPOSED TEXT TO 
GuVErlNMENTS SO THAT G3VERNMPNTS MIGHT SUGGEST 
AMc^JDMENTS OR iAKE COMMENTS. A SECONO RELATED 
DOCUMENT CONTAINING MORE CONCLUSIVE 
INFORMATION IS AVAILABLE IN THIS ISSUE AS VT 
019 034. (SN) 

VT 019 084 EO 673 300 

SPECIAL YOUTH bMPLOYMENT AMD TRAINING SCHEMES 
fO'-< OtVtLnPMtNT PUrtPUSES. 

INTERNATIONAL LABOUR OFFICE, GENnVA 
(SWI TZERL ANO). 

EJKS PRICE MF-iO.65 HC->3.29. 
R-6(2) 

PUB OATC - 70 t>9P. PkOPOSCJ TEXT OF AGENDA 
IT^iM TO BE PRESENTED AT THE iNTtPNAT lONAL 
LArtOUR C0NFERh.^4CE SESSION (54TH, GENEVA, 
Sf^lTZERLAND, 1970). 

DESCRIPTORS - CONFERENCE REPORTS; 

* O aiONAL ORGANIZATIONS; *LAB')R; LABOR 
PlgP^^J; ^ITOUTh; YGUTH OPPORTUNITIES; YiJUTH 



PROGRAMS; ♦JOB TRAINING; *YOUTM EMPLOYMENT 

ABSTRACT - THIS IS THE SECOND OF TWO REPORTS 
FOCUSING UK THE PROCEEDINGS AND PROPOSED 
RECOMMENDATIONS ADOPTED BY THE INTERNATIONAL 
LABOUR CONFERENCE AT ITS 53R0 SESSION. 
CONTAINED ARE THE REACTIONS OF THE VARIOUS 
GOVERNMENTS TO THE PROPOSED RECOMMENDATION, 
AS WELL AS ALTERED VERSIONS OF THE PROPOSED 
RECOMMENDATIONt IN ENGLISH ANO FRENCH. THE 
OTHER REPORT IS AVAILABLE IN THIS ISSUE AS VT 
019 063. (SN) 

VT 019 085 ED 673 301 

VOCATIONAL ASSESSMENT ANO WORK PREPARATION 
CENTkfcS FOR THE DISABLED. 

INTERNATIONAL LABOUR OFFICE, GENEVA 
( SWITZERLAND). 

EDRS PRICE MF-S0.65 HC-$3.29. 
D. 15/1970 

PUB DATE - 70 lOOP. 

DESCRIPTORS - MANUALS; *R£HABI L I TAT I ON 
CENTERS; REHABILITATION PROGRAMS; •VOCATIONAL 
REHABILITATION; *PROGRAM DEVELOPMENT; 
•DEVELOPING NATIONS; VOCATIONAL TRAINING 
CENTERS; VOCATIONAL DEVELOPMENT; *PHYSICALLY 
HANDICAPPED; REHABILITATION COUNSELING; JOB 
PLACEMENT 

ABSTRACT - THE PURPOSE OF THIS MANUAL IS TO 
PRUVIOE A BASIC GUIDE FOR GOVERNMENTS AND 
OTHER ORGANIZATIONS IN DEVELOPING COUNTRIES 
WHO v^ANT TO EITHER ESTABLISH VOCATIONAL 
ASSESSMENT AM PREPARATION CENTERS OR DEVELOP 
TRAINING FACILITIES FOR DISABLED PERSONS. 
CONTENTS INCLUDE: (1) ESTABLISHING A 
VOCATICNAL ASSESSMENT ANO WORK PREPARATION 
CENTER* (2) STAFFING REQUIREMENTS, STAFF 
SELECTION, AND DUTIES, (3) WORKSHOP 
ORGANIZATION AND PROCEDURES, (4) 
IDENTIFICATION ANO SELECTION OF RLMABI L I TEES, 
(5) CASE CONFERENCE PROCEDURE, AND (6) 
VOCATICNAL TRAINING OF THE DISABLED. 
APPENDICES PKJVIDING MURE DLTAILED 
INFORMATION SUPPLEMENT THE TEXT. (AUTHOR/SN) 

VT 0L9 066 ED 073 302 

1972 PkE-SESSIUN KESEARCH SEMINARS. FI;^AL 
REPORT. 

WtS:t'NSIN UNIV.- STOUT, MENOMDNIE. CENTER FOR 
VOCATICNAL, TECHUCAL, AND ADULT EDUCATION. 
WISCONSIN STATt 60ARD OF VOCATIONAL, 
TECHNICAL, AND ADULT EDUCATIUN, MAJl SON. ; 
OFf-ICt OF EDUCATION (DHEW), WASHINGTON, O.C, 
EDRS PRICE MF-$3.65 hC-i3.29. 
PUB DATE - 30JUN72 33P. 

DESCRIPTORS - WORKSHOPS; SEMINARS; STAFF 
IMPROVEMENT; < SYSTEMS ANALYSIS; 
AOMlNlSTRATlVt PRINCIPLES; *tDUCATlONAL 
ADMINISTRATION; *MANAGEMENTJ EDUCATIONAL 
OBJLCTIVfcS; PROGRAM PLANNING; ♦VOCATIONAL 
EDUCATION; *A0MINI STRATI VE PERSONNEL; 
R=StARCH LlRfcCTORS; INSERVICL PROGRAMS 

ABSTRACT IH^EE, 3-UAY SEMINAR ^URKSHOPS 
WERE HELD AT Jhc UNIVERSITY OF i^ISCONSIN- 
STOUT, TO PROVIDE 91 VOCATIONAL RESEAPCH AND 
AOMIN lSrkATIO\ PERSONNEL WITH CURRENT 
INFORMATION REGAROING THE MANAGEMENT UF 
PROGhAKS HY CtiJFCTIVES, SYSTEMS ANALYSIS 
PROCEDUKtS, AND LONG-RANGE PLANNING 
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TECHNIQUES. PRFSeSSIONS WcRE CONOUCTEO IN 
CQNJUNCnON ^ITH THE MEETINGS QF THE STATfc 
AOMINISTKArORS" AS SOC I AT I Oi>4 . RESULTS ARf 
REPURTEO FOR SEVERAL PLANNING HEETINUS FOR 
THE SEMINAR. [NCLUDING SEMINAR TOPICS. 
ANALYSIS OF EVALUATIONS MADE 3Y PARTICIPANTS 
FULLOrtiNG EACH OF THE SESSIONS REVEALED THAT 
THE SYSTEMS DESIGN ANO MANAGEMENT BY 
OaJECTIVES SESSIONS RECEIVED VERY HIGH 
RATINGS AND THE LQNG-RANGE *>LANNING SESSION 
KECtlVcO AN AVERAGE-RATING. EVALUATION FORMSt 
LISTS OF PARTICIPANTS, AND COURSE OUTLINES 
fOR EACH WORKSHOP ARE APPENDED. (SB) 

VT 019 06V ED 073 303 

A CJST-EFFECT IVENESS ANALYSIS OF THE 

VOCATIONAL EDUCATION PROGRAM IN PUERTO RICO. 

PEATt MARWICKt MITCHELL ANO CO. 

PUEr<Tj kICO state DEPT. OF EOUCATiONt HATQ 

REY. AREA FOR VOCATIONAL ANO TECHNICAL 

Education; office of touCATioN ({>HE»rfK 

WASHINGTON* D.C. 

EORS PRICE MF-^0.65 HC-$3.29. 

PUB JATE - 71 151P. 

DESCRIPTORS - ♦VOCATIONAL EDUCATION; 
♦EDUCATIONAL PROGRAMS; VOCATIONAL SCHOOLS; 
VOCATIONAL TRAINING CENTERS; PR ET EC HNQLOG Y 
PROGRAM; POST SECONDARY EDUCATION; *COST 
EFFECTIVENESS; *UNIT COSTS; PROGRAM 
EVALUATION; ^PROGRAM BUDGETING; PROGRAM 
PLANNING; PROGRAM COSTS 
IDENTIFIERS - *PUERTO RICC. 

ABSTRACT - TO ASSIST DECFSION MAKERS IN 
APPROPRIATING FUNDS WISELY FUR VOCATIONAL 
SCHOOL PROGRAMS, THIS STUDY WAS UNDERTAKEN 
to: U) CONDUCT A COST EFFECTIVENESS ANALYSIS 
OF VOCATIONAL PROGRAMS ADMINISTERED BY THE 
DEPARTMENT OF EDUCATIONt iZ) DETERMINE 
VARIATIONS IN UNIT COSTS OF PROGRAMS AND 
CURRICULA, (3) IDENTIFY FACTORS CONTRIBUTING 
TO VARIATIONS IN UNIT COSTS, AND (4> ARRAY 
PROGRAMS FROM THE HIGHEST RATED UTILITY 
FUNCTIOP^ TO THE LOWEST. SOME OF THE MAJOR 
CONCLUSIONS REACHED FROM THE COST-ANALYSIS 
TECHNIQUE WERE: (I) THERE ARE CONSIDERABLE 
COST VARIATIONS AMONG THE DISTRICTS, C2) COST 
VARIATION DEPENDS HEAVILY ON THE NUMBER OF 
GRADUATES »Y DISTRICTS AS WELL AS ON THE 
NUMBER OF COURSES OFFERED UNDER A PROGRAM OR 
OCCUPATION, C<^» SCIENTIFIC-TECHNICAL COURSES 
INCREASE THE ABSOLUTE COST OF A PROGRAM AS 
OPPOSED TO NONTECHNICAL COURSES, AND Ct>) 
COSTS ARE AFFECTED BY THE LEVEL OF COURSES 
OFFERED. IN REGARD TO THE COST-BENEFIT 
ANALYSIS, IT WAS CONCLUDED THAT: 11) 
TECHNICAL COURSES GENERALLY BRING ABOUT A 
HIGHER LEVEL OF LEARNING THAN DO NONTECHNICAL 
COURSES, ANO (2) BENEFITS ARE SERIOUSLY 
AFFECTFD BY THE NUMBER OF GRADUATES JOINING 
THE LABOR FORCE ANO FINDING EMPLOYMENT ON A 
FULL AND/OR PART-TIME BASIS. (AUThOK/SN) 

Vr 019 06a EO 073 304 

GREENE, WENDELL L. 

CAREER EDUCATION: REPORTS ON LOCAL LABOR 
MARKET. 

WASHINGTON COUNTY BOARO OF EDUCATION, 
HAGERSTOWN, HD. 

EDRS PRICE MF-S0.65 HC-$3.29. 
^^^^^^ - ^2 53P. 

ERIC 



DESCRIPTORS - *RESOURCE GUIDES; ♦LABOR 
MARKET; COMMUNITY CHARACTERISTICS; WORK STUDY 
PROGRAMS; ♦CAhEER EDUCATION; ♦SCHOOL INDUSTRY 
relationship; occupational INFORMATION; 
MANPOi^ER needs; OCCUPATIONAL GUIDANCE; 
EMPLOYMENT TRENDS; EMPLOYMENT OPPORTUNITIES; 
JOo DEVELOPMENT; ♦JOB PLACEMENT 
IDtNTiFIfcRS - CAREER EXPLORATION; *WASHINGTUN 
COUNTY; MARYLAND 

ABSTRACT - ThL PURPOSE OF THIS REPORT IS TO 
PROWICfc THE WASHINGTON COUNTY SCHOOL SYSTEM 
IN MARYLAND KlTH CURRENT INFORMATION ON THE 
LOCAL LABOR MARKET. INTENDED TO AID WORK- 
STUDY CGl.KDINATORS, TEACHERS, ANO 
ADMIMSTRATGPS IN PROVIDING INFORMATION FOR 
STUDENTS ON OCCUPATIONAL GUIDANCE AND CAREER 
EXPLUKATION, THIS RESOURCE GUIDE INCLUDES 
PERTINENT DATA ON LOCAL INDUSTRIES, NOTING 
MANPOWER NEELS AND POSSIBLE LINKS BETWEEN 
SCHOOL AND INDUSTRY. EMPLOYMENT TRENDS ANO 
PROJECTIONS ^^E DISCUSSED EXGENSIVELY, AND 
JOB OPPORTUNITIES ARE LISTED, TOGETHER WITH 
STARTING SALARIES ANO EDUCATIONAL 
REwUlKf MENTS. AS A MEMBER OF A LOCAL CAREER 
EDUCATION PROJECT, THE AUTHOR HAS WOKKcD 
CLOSELY WITH RETAIL, MANUFACTURING, ANO 
BUSINESS PERSONNEL TO COLLECT LABOR MARKET 
INFORMATION, TO PROMOTE OPENINGS FOR STUDENTS 
IN «C)RK-STUDY programs, TO PLACE 'GRADUATES, 
AND TO EXPLAIN THE CAREER EDUCATION CONCEPT. 
i AUTHOR/AG) 

VT 019 069 ED 073 305 

WHAT HAPPENS TO PEOPLE WHEN THEY EXHAUST 
WEEKLY UNEMPLOYMENT COMPENSATION BENEFITS. 

VERMONT STATE EMPLOYMENT SERVICE, MONTPELIER. 
DEPT. OF EMPLOYMENT SECURITY. 
EDRS PRICE MF-S3.6d HC-$i.29. 
PUb DATE - UEC71 35P. 

DESCRIPTORS - ♦OCCUPATIONAL SURVEYS; 
♦STATISTICAL DATA; *LA80R FORCE 
NONPARTICIPANTS; ♦UNEMPLOYMENT INSURANCE* 
♦STATUS; UNEMPLOYED; RETIREMENT 
IDENTIFIERS - ♦VERMONT 

ABSTRACT - THIS ST^OY WAS INITIATED TO 
PROVIDL THE VERMONV EMPLOYMENT SERVICE WITH 
FACTS PERTAINING TD THE CHARACTERISTICS OF 
UNEMPLOYMENT COMPE^<SAT ION BENEFIT EXHAUSTEES 
AND THEIR LABOR FOF.CE PARTICIPATION ONCE 
THEIR BENEFIT ENTITLEMENTS WERE EXHAUSTED. TO 
OBTAIN THE NECESSARY DATA, 686 EXHAUSTEES 
WERE CONTACTED AND INFORMED OF THE 
AVAILABILITY OF iHlRT-TERM EMPLOYMENT UNDER 
THE SUPPLEMENTARY DRAINING AND EMPLOYMENT 
PROGRAM (STEPI. RE5.P0NSES WERE REGISTERED ON 
QUESTIONNAIRES COMPLETED BY INTERVIEWERS 
WHENEVER EXHAUSTEES MADE CONTACT WITH A LOCAL 
OFFICE. A SERIES OF THREE NOTIFICATIONS WERE 
GIVEN CONCERNING THE SVEP PROGRAM IN ORDER TO 
INCREASE PARTICIPATION. ANALYSIS OF 393 
USABLE RETURNS REVEALED THAT: ( L) 34 PERCENT 
OF THE CLAIMANTS WERE ^lALES ANO 46 PERCENT 
WERE FEMALES, 121 56.6 PERCENT WERE SKILLED 
IN BLUE COLLAR OR IhiDUSTRIAL OCCUPATIONS, (31 
60.6 PERCENT MERE i>5 YEARS OF AGE OR OLDER, 
(41 16.5 PERCENT W^RE EMPLOYED FULL-TIME 
SUBSEQUENT TO EXHAUSTING BENEFITS, (51 24.8 
PERCENT WERE UNEMPLOYED BUT NOT LOOKING FOR 
WORK WITH 62.2 PERCENT INDICATUlG RETIREMENT 
AS A REASON FDR NONPARTICIPAT ION, (61 38.7 
PERCENT WERE UNEMPLOYED ANO SEEKING FULL-TIME 
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WORK MHILE 12.7 PERCENT WERE UNEMPLOYED AND 
SEEKING PART-TIME MORK« (71 10.6 PERCENT MERE 
RECEIVING WELFARE PAYMENTSt (81 7.3 PERCENT 
WERE EMPLOYED PART-TIME, AND (9) 52.4 PERCENT 
WERE PRIMARY WAGE EAR^IERS. (SN) 

VT 019 090 ED 073 306 

DAVENPORT, LAWRENCE; PETTY, REGINALD 
Mir^3RITIES AND CAREER EDUCATION. 

DOCUMENT NOT ;4VAILA6LE FROM EDRS. 

ECCA PUBLICATIONS, 2425 NORTH HIGH STREET, 

COLUMBUS, OHIO 43202 ($2.80) 

PUB DATE - JAN73 123P. 

DESCRIPTORS - ^CAREER EDUCATION; ^MINORITY 
GROUPS; VETERANS; FEMINISM; ^EDUCATIONAL 
CHANGE; ^MODELS; EUUAL OPPORTUNITIES (JOBS); 
DISADVANTAGED YOUTH; DISCRIMINATORY 
ATTITUDES; COMMUNITY COLLEGES; SEX 
DISCRIMINATION; COUNSELORS; EDUCATIONAL 
PROBLEMS; PUBLIC POLICY; PUBLIC SCHOOLS; 
TEACHER education; COUNSELOR TRAINING 

ABSTRACT - THIS PUBLICATION EXPLORES NEEDED 
CHANGES Ii^ THE CAREER PREPARATION AND 
EDUCATION FOR MINORITIES AND EXAMINES THE 
IMPLICATIONS OF CAREEi< EDUCATION EMPHASES FOR 
MINORITIES IN THE U.S. CONTENTS INCLUDE: (II 
"AN OVERVIEW OF MINORITIES AND CAREER 
EDUCATION* BY L. DAVENPORT AND R. PETTY, (2) 
••PUBLIC SCHOOLS, PUBLIC POLICY, AND PUBLIC 
PROBLEMS: SOME OBSERVATIONS AND SUGGESTIONS" 
BY i<.R. WHEELER, (3» "CAREER EDUCATION^ A 
TOOL FOR THE MINORITY VETERAN" BY R.L. MCKEE, 
K«B. HOYT, AND L. DAVENPORT, (4) "WINNERS AND 
LOSERS IN THE GOOD LIFE CONTEST: IMPLICATIONS 
OF CAREER EDUCATION FOR POOR YOUTH*' BY D. 
GOTTLIEB AND R. PETTY, (5) CAREER EDUCATION 
AND THE COMMUNITY COLLEGE" BY M. FELDMAN AND 
L. DAVENPORT, (61 "CAREER EDUCATION FOR 
WOMEN: THE FEMINIST MJVEMENT IN CAREER 
EDUCATION" BY M. STEELE, (7) "COUNSELORS, 
CAREER EDUCATION, AND MIN'IRITIES" BY R. PETTY 
AND L. DAVENPOKT, AND (81 "CAREER EDUCATION, 
PROFESSIONAL PREPARATION, AND MINORITY 
GROUPS" BY R. JOHNSON. (SB) 

VT 019 091 ED 073 307 

POSITION PAPERS OM CAREER EDUCATION. 

COUNCIL OF CHIEH STATE SCHOOL OFFICERS, 
WASHINGTON, O.C. ; NATIONAL ADVISORY COUNCIL 
ON VOCATIONAL EDUCATION, WASHINGTON, O.C. 
OFFICE OF E')UC\TIJN (JHEWI, WASMINGTUN, D.C. 
fcORS PRICE MF-$0.65 HC-S3.29. 
PU6 OATt - FfcB7i 9^P. PAPERS PREPARED FOR 
THt NATIONAL CONFERENCE ON CAREER EDUCATION: 
IMPLICATIONS FOR MINORITIES. (WASHINGTON, 
D.C.f FEBRUARY l-ir I97i|. 

DESCRIPTORS - ^CAKEtR EDUCATION; EDUCATIONAL 
UCVELOPMENT; ♦CQ.'nIF ERENC t REPJRTS; RELEVANCE 
(bOUCATlONI ; *MIN')RITY GROUPS; DISADVANTAGED 
youth; ♦EDUCATIONAL NEEJS; ♦EDUCATIONAL 

opportunities; teache'< education; counselor 
training; developmental programs; rural 
education; speeches 

AbSTr^ACT - THIS DOCUMENT COnITAINS POSITION 
PAPERS PRESENTED AT A 3-DAY CONFERENCE 
UEALING WITH THE IMPLICATIONS JF CAREER 
EDUCATION FOR MINORITY GROUPSi TEXTS OF THESE 
pAiir.i^ ARE INCLUDED: (I) "CAREER EDUCATION 
I'rni/^"> THE SELF CONCEPT" iY D,R. BAYLOR, 



(21 "CAREER EDUCATION AND BLACK AMERICANS" BY 
U.F. BRAZ^IELf (3) "CAREER EDUCATION: 
EXPANDED OPTIONS FOR ALL STUDENTS" BY L. 
DAVENPORT, (4) "CAREER EDUCATION:^ FROM WHENCC 
IT CAME — WHITHER IT GOETH" BY J. DlXONt (5) 
"CAREER EDUCATION, PROFESSIONAL PREPARATION, 
AND MINORITY GROUPS" BY R. JOHNSON, (61 
"CAREER EDUCATION: PERSPECTIVES OF A CHlCANO 
EDUCATOR" BY A.G. DE LOS SANTOS, JR., (71 
"VALUES HAVE CONSEQUENCES: SOME 'WHY* AND 
•how* CONSIDERATIONS OF CURRENT THINKING 
ABOUT CAREER EDUCATION" BY C.E. SCRUGGS, (81 
"C(}MHUNITY COLLEGES AND CAREER EDUCATION 
RELEVANT TO THE NEEDS OF MINORITIES" BY F. 
SHIEH, (9) "CAREER EDUCATION: QUO VADIS7" BY 
M.P. SiKESf (10) "THE FUTURE OF WORK FOR 
BLACK AMERICANS: THE ROLE OF CAREER 
EDUCATION" BY C.E. TAYLOR, (HI "A NEW CAREER 
EDUCATIONAL DEVELOPMENT STRATEGY FOR RURAL 
YOUTH? — GREATER EQUITY, INCREASED PRIURITY, 
MODEL APPROACH, AND SUGGESTED ROLES FOR 
EDUCATIONAL INSTITUTIONS" BY G.W. TAYLOR, AND 
(12) "IS CAREER EDUCATION THE ANSWER TO THE 
EDUCATIONAL AND VOCATIONAL NEEDS OF THE 
PUERTO RICAN NEW YORKER?" BY R.S. VELEZ. (SB) 

VT 019 093 ED 073 309 

QUESADA, R.M.; SEAVER, S.K. 

EDUCATION, EMPLOYMENT AND INCOME OF HIGH 

SCHOOL VOCATIONAL AGRICULTURE GRADUATES. 

FINAL REPORT. 

CONNECTICUT UNIV., STORRS. AGRICULTURAL 
EXPERIMENT STATION. 

CONNECTICUT STATE DEPT. OF EDUCATION, 
HARTFORD. 

EDRS PRICE MF-$(?.65 HC-S3.29. 

RR-39 

pub date - ncjv72 42p. 

descriptors - ^vocational agriculture; ♦high 
school graduates; *followup studies; 
vocational development; agricultural 
education; tables (data); *post secondary 
education; policy formation; ^employment 

PATTERNS; income; EDUCATIONAL NtrEOS; ACADEMIC 
ACHIEVEMENT; PROGRAM EVALUATION 
IDENTIFIERS - *CONNEC T ICUT ; VOCATIONAL 
EDUCATION AMENDMENTS OF l96d 

ABSTRACT - IN ORDER TO EVALUATE VOCATIONAL 
AGRICULTUKL EDUCATION IN 21 CONNECTICUT HIGH 
SCHOOLS FOR IHE PURPOSES OF DEVELOPING OK 
UPDATING CURKICULUMS, THIS STUDY INTENDED TO: 

(1) DETERMINE EMPLOYMENT RATES OF VOCATIONAL 
AGRICULTURE Gf-AOUATES IN AGRICULTURAL AREAS, 

(2) DETERMINE POST-SECONDARY LDUCATIUNAL 
ATTAINMENT LEVELS, (3) DETERMINE VARIABLES 
AFFECTING INCOME LEVELS FOR EACH GRADUATING 
CLASS, AND (^1 COMPARE INCOME, EDUCATION, AND 
EMPLDYMtNT CLASSIFICATIONS. DATA OBTAINED 
FROM HIGH SCHOOL VOCATIONAL AGRICULTURE 
GRADUATING CLASSES OF 1961, 1964, 1967 AND 
1970 bY MEANS OF A MAIL UUEST I ONNA I RE AND 20 
INTERVIEWS KEVEALEL) THAT: U) ENROLLMENT HAS 
DOUBLED FKOM 1961 TO 1970, (2) POST-SECONDARY 
EDUCATION KAS POSITIVELY CORRELATED WITH THE 
LEVEL DF INCOME AND (3) ABOUT TEN PERCENT UF 
THE VUCATIONAl AGRICULTURE GRADUATES ATTENOEO 
A 4-YfcAK CULLtGE, MULTIPLE REGRESSION 
ANALYSIS SUPPORTED THE HYPOTHESIS THAT THE 
MEAN SALARIES OF PERSONS EMPLOYED IN THE NUN- 
FARM SECTCjR were HIGHER THAN THOSE hGRKING UN 
THE FARM. /^N ANALYSIS OF VARIANCE 
SUBSTANTIATED THE FACT THAT wORK EXPERIENCE 
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IS POSITIVELY COKR^LATEO TJ HIGHER INCOME 
LfcVELS. ALTHni;tiH MIST STUOuNTS VALUE THE FFA, 
THE lv70 Si*»^VfcY SHU-^f:) THAT '^A^iY .^ESPONiOE NT S 
FELT THAT FfA HAS 3ECJME IMPERSONAL AND HAS 
IGNDK^n Nch FltLHS KELATEJ TD AGR I C JL TUR E • 
(AGI 

VT 019 094 £0 073 310 

COCHKAN, JOrtN R.; WEI St .UVIO 

AN ilVALJATlQN > TWO CAREER EXPLOITATION 

PRJ^RAMS IN IV7J-1971. 

AKK:j:>l U>4IV.9 OHIO. 

□hid :>TATE DFPT. TF tJUCATION, CJLU^^BUS 
uJRS PRICE :^F-li3.65 HC-S6«5d. 
PlIHl JATt - N'J U-4P. 

DESCRIPTORS - *P^<0&RA'^ fcVALOATION; PRUliRAM 
EFFcCTIVENeSS; *V3CAT10MAL INTE:<EST:>; CARtEW 
PLAN>4ING; SELF CJNCEPT; *CARtEK EO'JCATIuN; 
VOCATIONAL OEVt: L OPME NT ; *Hl-,H SCHOOL 
STUOlNTS; parent REACTIJN; oFNEPAL HIGH 
SCHJILS; TA6LES (OATAl; AKE^ VOCATIONAL 
SCHfl US; E.:)UCAT lONAL OiiJECTIVES; PILOT 
PROJECTS 

lOENTtFlt-KS - ^CAREER EXPLORATION 

AiSTRACT - AN EV^LJATI^N OF VOCATIONAL 
INTERlSTS of students INI :iRAlJtS 9 ANJ LO IN 
Ifij OILOT CARf^ER EKPLORATIOM PROGRA^^S, ONE AT 
A\H AREA VOCATIONAL SCHOOL A THE OTHER AT A 
GcNERAL HIGH SChJOL, *4AS CONOOCTED TO 
OETdRMINh 'iHhETmER OR NOT THE PROGRAMS WERE: 
(II OEVELOPING A POSITIVE SELF-I.MAGE AS A 
POrtNTlAL WORKER, (2) PROVIDING A PROGRAM 
VALUED 'STUDENTS AND PARENTSt (31 
OtVELUPING APPROPRIATE CAREER INTEREST 
PATTERNS (3ASE0 ON SE LP- AW A RE NES S ANl) 
VOCATIONAL AWARENESS, AND (41 DEVELOPING 
EDUCATIONAL AND VOCATIONAL PLANNING 
AtilLITIES. STUDENTS IN THE TWO FXPERIMENTAL 
SCHOOLS PLUS A CONTROL SCHOOL WITHOUT 
VOCATIONAL PROGRAMS WERE ADMINISTERED THE 
UHlO VOCATIONAL INTEREST SURVEY, THE 
T£.>JNESSEE SELF-CONCEPT SCALE, ANO THE CAREER 
PLAMS SURVEY IN THE FALL Or 1970 AND AGAIN IN 
THE SPRING OF lS7U AS COMPARED TO STUDENTS 
FROM THE CONTROL SCHJ3L AND THE GENERAL HIGH 
SCHOOL, THE STUDENTS FRUM THE AREA VOCATIONAL 
SCHOOL WERE BETTER INFORMED ABOUT CAREER ', 
CHOICE ANO DEMONSTRATED MORE POSITIVE 
ATTITUDES TOWARD THEIR ABILITIES ANO CHANCES 
FOR VOCATIONAL ADVANCEMENT. HOWEVER, CHANGES 
IN VOCATIONAL INTERESTS WERE MORE CLOSELY 
RELATED TO GRADE LEVEL THAN TO SCHOOL 
PROGRAMS. PARENTS Of THE VOCATIONAL STUDENTS 
WERE THE MOST FAVORABLY IMPRESSED WITH THE 
SCHOOL'S CAREER EXPLORATION PJ^OGRAM. lAGI 
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PATRICK, PEGGY W. 

EDUCATION AND COUNSELING STATUS REPORT OF 
YOUNG MEN ANO WOMEN: A SURVEY OF SENIOR 
STUDENTS FROM FOURTEEN PUBLIC SECONDARY 
SCHOOLS IN ARKANSAS. 

governor's commission on the status of women, 

little rock, ark. 

edks price mf-s0.65 hc-$?..2v. 

pub date - dec72 23p. 

descriptors • *state surveys; ^occupational 
aspiration; ♦vocational interests; -^work 
O uoEs; females; guidance counseling; 

IONAL COUriSELlNG; SECONDARY GRADES; 
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MALLS; StNlUFS; STUDENT ATTITUDES; CAREER 
PLANNING; <^Wn?^KlNG WOMEN 
IDENT If IfckS - ♦ARKANSAS 

ABSTRACT - TO OETERMlNt THE CAREEk 
ASPIRAHLNS, COUNStLlNO SOURCES, ANO FUTURE 
PLANS CF YOUNG WOMEN IN ARKANSAS SO AS TO 
CONFIRM LR NEGATE THE BELIEF THAT WOMEN OU 
NOT aSFIkE TD NOR SEEK HIGHER LEVEL 
FMPLOYMENT PGi)ITI(l.NS THAN TR Au I T I ONALL Y 
RELEGATED FCk WOMEN, QUE ST i JNNA I KF S UEVELOPLO 
BY MtMbERS UF THE TASK FORCE ON tOUCATION ANO 
COUNijtLING kEKE MAlLEf) TO SUPERINTENDENTS IN 
16 RANDUMLV SlLECTED SCHUOL DISTRICTS WHU IN 
TURN FlKhARDEL THEM TO LOCAL SCHOOL 
PERSONNEL. A TOTAL OF 14 SCHOOL DISTRICTS 
RETJk*>!EU THE COMPLETED QUESTIONNAIRES. FIFTY 
SFNIOR GlKLS AND FROM 10 TO 20 SENIOR BUYS IN 
FACH DISTRICT, WHERE POSSIBLE, PARTICIPATED 
IN THE SURVEY. WHERE THE TOTAL ENROLLMENT WAS 
HELOH ^C, ALl SENIOR GIRLS P ART I C I PA T lD . 
FINDINGS kfcVEALtD THAT: lU MORE THAN ONE- 
THIKD LF THE FEMALES SURVEYED EXPRESSED THc 
TRAOinONAL ATTITUDES AND BELIEFS AtiOUf WOMEN 
AS WORKERS «HILE APPROXIMATELY ONE-HALF OF 
THt MALES AGREED, AND (21 ALMOST TwO-THIRDS 
OF THt FEMALES EXPRESSED POSITIVE ATTITUDES 
TOWARD wOHKINu WOMEN AS COMPARED TO ONE-HALF 
OF THi MALF RbSPONOENTS. (AUTHOR/SN) 

VT 019 099 ED 073 312 

EBLRLE, FRtt) ^. 

VOCATIONAL ELLCATION PROGRAMS FUR THE 

01 SAOVANTAGtL AND HANDICAPPED. MONOGRAPH 

SERIES NO. I. 

WEST VIRGINIA RESEARCH COORDINATING UNIT FOR 
VOCATIONAL EUOCATIUN, HUNTINGTON. 
EDRS PKICfc MF-$a.o!> HC-$i.2S* 
PUB UATE - 71 15P. ADDRESS TO THE 

NATIONAL ASSOCIATION OF STATE DIRECTORS OF 
VOCATILNAL EL/UCATION, AT THE ANNUAL 
CONVEMION Of AMERICAN VOCATIONAL ASSOCIATlUN 
{64Th, NE*» OKLtANS, LOUISIANA, DECEMBER *>, 
1970). 

DESCRIPTORS - SPEECHES; ^VOCATIONAL 
EDUCATION; •STATE PROGRAMS; *0I SA DVANT AGEO 
GROUPS; *hANDICAPPtD; ♦EDUCATIONAL NEEDS; 
EDUCATIONAL PROBLEMS; EDUCATIONAL 
ACCUUNTAblLI TY 

IDENTIFIERS - ♦WEST VIRGINIA; VOCATIONAL 
MATURITY 

ABSTRACT - VOCATIONAL EDUCATION FOR THE 
DISADVANTAGED ANO THE HANDICAPPED IN WEST 
VIRGINIA AT THE LOCAL LEVEL NEEDS SPECIFIC 
TEACHER TRAINING PROGRAMS AT THfc COLLEGE 
LEVEL, CLEAR DEFINITIONS ANO PROCEDURES FOR 
APPLYING CRITERIA THAT IDENTIFY DISADVANTAGED 
GROUPSf ANL RLOPGANIZATION INTO INTEGRATED 
CURRlCbLUMS TL AVOID SCHEDULING PROBLEMS. THE 
PfiObLEMS UF FUNDlNGf ACCQUNTAaiL ITYt AND 
STAFF GEVELLPMENT ARE BEING SOLVED BY THE 
PRUJfcCT HETHODf WHICH REQUIRES CLEARLY 
MEASURABLE PROGRAM GOALS ANO BEHAVIORAL 
OBJECTIVES. IDENTIFICATION OF A SPECIFIC 
LOCAL TARGET POPULATION, LOCAL ADMINISTRATIVE 
INVOLVEMENT, ANO DEVELOPMENT OF A DESCRIPTIVE 
OPERATIONAL MJDEL ARE INCLUDED IN THIS 
STATEWIDE APPROACH TO VOCATIONAL EDUCATION 
PLANNING. (AGI 

VT 019 100 ED 073 313 

WHAT SHOULD VOCATIONAL EDUCATION BE DOING IN 
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HONTANA. 

MONTANA STATF ADVISORY COUNCIL FOR VOCATIONAL 

EOUCATIONi HELENA. 

EDRS PRICE MF-iO,65 HC-i3.29. 

PU6 DATE - 71 6JP. PROCEEDINGS OF THE 

ANNUAL PUBLIC MEETING DN VOCATIONAL EDUCATION 

CHELENAf MONTANA* SEPTEMBER 30 AND OCTOBER It 

1971). 

DESCRIPTORS - ♦EDUCATIONAL NEEDS; ♦VOCATIONAL 
EDUCATION; *CAREER EDUCATION; DISCUSSION 
PROGRAMS; ADVlSORf COMMITTECS; EDUCATIONAL 
IMPROVEMENT; VOCATIONAL DEVt:L OPME NT ; ♦STATE 
ACTION; EDUCATIONAL FINANCE; *PUttLIC SUPPORT; 
SCHOOL INDUSTRY RELATIONSHIP; GOVERNMENT 
ROLE; GOAL ORIENTATION; BOARD OF EDUCATION 
role; area VOCATIONAL SCHOOLS 
IDENTIFIERS - ♦MONTANA 

ABSTRACT - THIS DOCUMENT PRESENTS TEN VIEWS 
ON VOCATIONAL EDUCATION UF^O'^ IN MONTANA AND 
A PRESENTATION ON THE NATI .WIDE ROLE OF 
VOCATIONAL EDUCATION, FROM REPRESENTATIVES OF 
THE NATIONAL ADVISORY COUNCIL ON VOCATIONAL 
EDUCATION. LOCAL AND STATE EDUCATION 
AGENCIES. THE PUBLIC* SPECIAL NEEDS GROUPS, 
LABOR* BUSINESS AND INDUSTRY. AT THIS 2-DAY 
ANNUAL PUBLIC MEETING* THF KEYNOTE SPEAKER 
DISCUSSED THE FEDERAL GOVERNMENT'S ROLE IN 
DEVELOPING CAREER EDUCATION MODELS AND IN 
OTHLR VOCATIONAL EXPLORATION ACTIVITIES. TWO 
PANELS* EACH wITH FIVE SPEAKERS, STRESSED 
N£cL?S for: (n PUBLIC AWARENESS OF VOCATIONAL 
EDUCATION'S ADVANTAGES AS COMPARED TO COLLEGE 
EDUCATION* (?) JOB PLACEMENT, GUIDANCE* AND 
COUNSELING* in COMPREHENSION OF EDUCATIONAL 
FINANCE HY THE PUBLIC, C4> INSERVICE TRAINING 
OF VOCATIONAL EDUCATORS, <5) A MODEL 
APPRENTICESHIP P^iOGRAM, 16) MAKING EDUCATION 
RESPilNSIVE TO STUl^ENT ASPIRATIONS, FSPECIALLY 
BY MEANS OF VOCATIONAL AND CAREER EDUCATION, 
AND (7) INNOVATIVE BUSINESS AND INDUSTRIAL 
ROLES IN VOCATIONAL DEVELOPMENT. A SERIES OF 
Six GROUP DISCUSSIONS PROVIDED FEtDLiACK OiN 
VOCATIONAL EDUCATION'S IMAGE AND SPECIFIC 
IMPROVEMENT NEEDS IN MONTANA* SUCH AS 
INTE-^AGENCY CUQkD I NAT I ON AND EDUCATIONAL 
FL>JANCE. (AG) 

VT 019 108 

OCCUPATIONAL SURVEY (TITLE VI cSEA 39-10), 

NOriF iLK PJiiLIC SCHOOLS, VA. SPbCIAL EDUCATMN 
OtPT . 

OFFIcr OF EDUCATION (DfHbW), m AS H t <>IGTON , D.C. 
MF AVAILABLE I >l VT-ERIC SET. 
PUB DATE - 71 lOP. 

DESCRIPTORS - ^OCCUPATIONAL SURVEYS; ARcA 
STUDIES; ♦EMPLOYER ATTITUDES; ♦EOUCABLE 
MP.NTALLY HANDICAPPED; EMPLOYMENT POTENTIAL; 
♦bMPLOYME.NT (IPPOKTUN I T 1 1 S ; £.-IPLOY.MEnT 
PRACTICES; rMPLOYMENT PROBLEMS; EMPLOY^ItMT; 
♦TRAINABLE MENTALLY HANDICAPPED 
IDCNTIFltWS - NORFOLK PUBLIC SCHOGLS 

At^ST^ACT - SUMMARIZEr^ ARE THh RESULTS OF A 
SURVlY TAKEN OF nMPLiJYER ATTITUDES IN 379 
NORFOLK, VIRGINIA BUSINESSES IN ORDER TO AID 
IN THE f)EVELOP 1E:wT Or A CURRICULUM -^ORE 
A'"^ •^'•'•^ TO THP NEEDS OF THE MENTALLY RtTAROfO 
SjZTyiri ^-^^ -^TNIMIZE DIFFICULTIES FACED dY 
TLtyVNOI VIDUALS IN THEIR SEi^RCH F .)R 



MEANINGFUL EMPLOYMENT. TO OBTAIN DATA* THE 
CITY HAS DIVIDED INTO SEVERAL GEOGRAPHICAL 
AREAS WITH ONE OF FOUR INTERVIEWRS ASSIGNED 
TO EACH. UUEST lONf^AIRES WERE USED TO RECORD 
RESPONSES. A TOTAL OF 30 HOURS WERE SPENT 
INTERVIEWING. FINDINGS INCLUDED: (I) OF THOSE 
INTERVIEWED* 201 INDICATED A WILLINGNESS TO 
HIRE ELUCABLL MENTALLY RETARDED* WHILE 178 
RESPONDED NEGATIVELYt AND (2) APPROXIMATELY 
58 DIFFERENT JOB TYPES IN SEVEN GENERAL 
CATEGORIES kEf^E FOUND TO BE AVAILABLE TO THE 
EDUCABLE MENTALLY RETARDED. THOSE CATEGORIES 
WERE: (1) FOOD SERVICES* (2) GROCERY STORE* 
(3i LAUNDRY,. (4) PERSONAL SERVICES* (5) 
SERVICE WORKER* (6) THEATRE, AND (7) 
MISCELLANEOUS. ( SN) 

VT 019 112 
RIPKA* ELIZABETH 

AN ANALYSIS UF SHORTHAND ATTRITION IN 
PENNSYLVANIA'S PUBLIC HIGH SCHOOLS AND THE 
PREDICTICN UF SHORTHAND SUCCESS. 

PENNSYLVANIA BUSINESS EDUCATION ASSOCIATION. 
PENNSYLVANIA STATE DEPT. UF EDUCATION* 
HARRISEURG. BUREAU OF VOCATIONAL* TECHNICAL 
AND CQNTINU'N^ EDUCATION. 
MF AVAILABLE IN VT-ERIC SET. 
PUb DATE - 71 lOlP. 

DESCKlPTOkS - ♦STENOGRAPHY; RESEARCH 
PROJECTS; *ABILITY I Dfc NT I F I C A f I ON; *DROPOUT 
ATTITUDES; *APTITUDE TESTS; ^PREDICTIVE 
MEASURtMENT; CRADE PREDICTION; PREDICTOR 
VAklAbLES; HIGH SCHOOL STUDENTS; 
GUEST ICNNAlRbS ; COMPARATIVE STATISTICS; 
MULTIPLt RtGhRSSIUN ANALYSIS 

IDENTIFIERS - ♦SHORTHAND ATTRITION RESEARCH 
PRIJJECT: PENNSYLVANIA 

ABSTRACT - THE YEARLY SHUP.THAND ATTRITION 
RATE IN PENNSYLVANIA'S PUBLIC HIGH SCHOOLS IS 
MORE THAN 50 PERCENT, IN SOME SCHOOLS MORE 
THAN 70 PERCENT. EACH FAILURE REPRESENTS 
WASTED TIME AND EFFORT ANO FROM THE ECONOMIC 
STANDPOINT IS EXTREMELY EXPENSIVE. THF 
SHCRTHANL ATTRITION RESEARCH PKOJlCT WAS 
OEVELUPEL TO IDENTIFY ABILITIES, APTITUDES, 
INTERESTS, AM; MOTIVATIONS IN HIGH SCHUDL 
STUDENTS SUCCESSFULLY COMPLETING SHORTHAND 
COURSES AND TL: ISOLATE PREDICTORS UF THIS 
SUCCESS. LATA FROM A TEST BATTERY, A STUDENT 
QUEST ICNNAlKt, MD SCHOOL GRADE RECORDS AND 
ENf^OLLMENT ST<^TUS IN SHORTHAND COURSES WERF 
ANALV/EL TCi tVOLVE PREDICTION TOOLS OF 
SUCCESS LR FAILURE IN THE SH(JRTHAND PKfJGPAM. 
AS A KFSOLT OF THIS STU:)Y IT WAS CONCLUDED 
THAT tXPfcKlMENTAL PROGRAMS COULu BE JEVISEO 
TO CLiMPENSATL FOR WEAKNESSES IN THUSE 
STUDENTS UNLIKELY TO SUCCEED IN THE PRESENT 
SHCKThAND ^RLiORAM. THE PROJECT METHOUOLOGY 
PEk^ITS its OeNERALiZATION TO UThER SECTIONS 
TF Iht COUNTRY. (MF) 

VT 019 114 EO(SEE JUL »73 RIE) 
KOrtLANt, JCjHN 

RESEARCH Pf»ujECT: PRACTICAL NURSlNt* LICENSING 
EXAM ACHltVEMtNT RELATIONSHIP T'J WORK 
PtRFUHN'.ANCE AM) RETENTION. FINAL REPORT. 

PENNSYLVANIA l-.EALTH CCJUNCIL, INC., CAMP HILL. 
PFNNSYLVAMA STATE DEPT. iJF FOUCATION, 
HAKRlStUf*G.. buRcAU UF VOCATIONAL, TtCHNlCAL 
AND CUNTlNUlNb LOUCATION. 
EDRS rkiCh MF-$0.65 hC-$3.2^. 
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PUd OATE 43P. 

OtSCr^lPTORS - *PKACTICAL NUHSING; 
*PERPU»MANCE FACTORS; i*URK ATTITUDES; 

*re?5ntion; rflationshir; ♦joa satisfact iun; 

FACULTY EVALUATION; *SOCl OECONOMl C 
INFLUENCES; 0 I S ADVANTAGEO GRQJPS; ACADEMIC 
ACHIEVEMENT; PtRSONAL VALJES; HEALTH 
OCCUPATIONS fcDJCATIUN; STATE LICENSING 30AP0S 
IDENTIFIERS - ^LICENSING EXAMINATIONS 

A'^ST^ACT - THIS PROJECT MAS l;gTc>43ED TO 
PkUVIOE INFORMATION ^rfHlCH WOJLO ASSIST IN: 
ii) ASSESSING THE CORRELATION OF STATE BOARO 
ACHIEVEMENT WITH JOB SATISFACTION, ON-THE-JOB 
PERFORMANCEt AND LENGTH OF RETENTION IN THE 
FIfcLO OF PRACTICAL NURSING, (2) DETERMINING 
THOSE FACULVr QUALIFICATIONS WHICH ARt 
NECESSARY TO PROOUCE AaOVE-A VERAGE 
ACHIEVEMENT ON TriE STATE ttOARO EXAMINATION, 
(3* DETERMINING THE PERCENTAGE OF SOCIO- 
ECON J.^ICALLY DISADVANTAGED PRACTICAL NURSING 
STUOcNTS WHCi COMPLETE THE MINiMUH 
REWUIREMENTS FOR ELIGIBILITY TO SIT FOR THE 
STATE BOARD EXAMINATION, AND Ul COMPARING 
SELECTEO PERSONAL AND ACADEMIC 

CHARACTERISTICS OF GRADUATE PRACTICAL NURSES. 
OATA WERE GATHERED F»OM PRACTICAL NURSES WHO 
oKADUATEO IN THE FALL OF 1967, lOl 
INSTRUCTORS FROM l*^ SEPARATE PRACTICAL 
NURSING SCHOOLS, AND FROM 405 STUDENTS 
cNRHLLED IN 13 DIFFERENT SCHOOLS. JOB 
SATISFACTION SCORES WERE FAIRLY EQUALLY 
DISTRIBUTED AMONG THE FIVE CLASSES OF SOCIAL 
GRJUPS AND THE GREATEST PROrtLEM OF LPN'S 
SEEMED TO BE THAT THEY FELT THERE WAS A LACK 
OF RECOGNITION OF THEIR CONTRIBUTION. RESULTS 
INDICATE THAT STUDENTS TAUGHT BY INSTRUCTORS 
WHO APPEAR TOO FULL OF THEIR SUBJECT AND ARE 
OVERLY DEFINITE AND FORCEFUL, ACHIEVE LOWER 
STATE BOARD SCORES THAN WOULO OTHERWISE BE 
THE CASE. IGEBI 

VT 019 116 

ORTHOPAEDIC MANPOWER STUDY, I97I. PHASE I. 

AMERICAN ACADEMY OF ORTHOPAEDIC SURGEONS, 
CHICAGO? ILL.; AMERICAN MEDICAL ASSOCIATION, 
CHiCAGOi ILL. COUNCIL ON HEALTH MANPOWER.; 
WASHINGTUN UNIV.t SEATTLE. 

OcPARTMENT Of HEALTH, EDUCATION, AND WELFARE, 
WASHINGTON, D.C. DIV. OF PHYSICIAN MANPOWER. 
MF AVAILABLE IN VT-ERIC SET. 
A.A.O.S.-0OCU-53<^-7l 
PUB DATE - 71 6aP. 

DESCRIPTORS - *OCCUPAT lONAL SURVEYS; 
EXPLORATORY STUDIES; ^HEALTH OCCUPATIONS; 
MEDICAL SERVICES; ^HEALTH PERSONNEL; SURGICAL 
TECHNICIANS; *PARAHEDICAL OCCUPATIONS; 
MANPOWER NEEDS; ^MANPOWER UTILISATION 
IDENTIFIERS - ♦ORTHOPAEDIC SURGEONS 

ABSTRACT - THIS REPORT IS A SUMMARIZATION OF 
THE FIRST PHASE OF A 3-PART STUDY TO 
DETERMINE THE MANNER IN WHICH ORTHOPAEDISTS 
PRACTICE UNDER VARIOUS CONDITIONS IN 
DIFFERENT REGIONS OF THE WORLD IN ORDER TO 
GET A CLEAR PICTURE OF THE ATTITUDES AND 
PRACTICES REGARDING THE USE OF ALLIED HEALTH 
PROFESSIONALS. OATA WERE OBTAINED FROM 
QUESTIONNAIRES DISTRIBUTED TO A POPULATION OF 
2,400 ORTHOPAEDISTS SELECTEO AT RANDOM. A 

OF If 557 QUESTIONNAIRES WERE RETURNED. 
niWNGS INCLUDE: (II ACCORDING TO RECORDS 



THERE WbRfc AS MANY AS df426 PRACTICING 
ORTHOPAEDISTS IN 1967, OF hHICH 4t 792 WERE 
CERTIFIED BY THE AMERICAN BOARD OF 
QkThDPtktLlL SURGEONS, (2) THERE SEEM 10 EXIST 
VAST DEMUGRAPhIC VARIABLES AMONG 
ORTHOPAEDISTS, 131 A TOTAL OF 28 TASKS IN 
ORTHOPAEDIC PRACTICE WEKc IDENTIFIED IN THIS 
INVESTIGATION, U) THE PERCEPTION OF A NEED 
FUK AOCITICNAL ORTHOPAEDISTS DOES NOT SEEM TO 
VARY PARTICULARLY, BY AGE tJK rtY POPULATION IN 
WHICH THE ORTHOPAEDIST PRACTICES, AND i5\ 
THERF SEEMS Tj BE STRONG CORRELATION BETWEEN 
THE NUhBLR LF ORTHOPAEDISTS, WHEN SINGLE 
COUNTIES ARE EXAMINED. lAUTHUR/SN) 

VT 019 117 

GADDIS, G. WARREN. 

SluOY CF UTILIZATION OF AND PREFERENCE FOR 
FEUEKAL EXCESS PROPERTY PROGRAM AND STATE 
SURPLUS PfCFEKTY PROGf^AM, 1972. 

UTAH STATE bOARD OF EDUCATION, SALT LAKE 

CITY. RESbAKCh DIV. 

MF AVAlLAbLfc IN VT-ERIC SET. 

PUB DATE - NDV72 12P. 

OESCRiPTOKS - *LAND USE; ^FEASIBILITY 
STUDIES; *LANU ACQUISITION; *STATE PROGRAMS; 
♦FEDERAL PROGRAMS 

IDENTIFIERS - *F£OfcRAL EXCESS PROPERTY 
program; •STATE SURPLUS PROPERTY PROGRAM 

AbSTKACT - REPORTED ARE THE FINDINGS OF A 
STUDY CUNOUCTfcO TO INVESTIGATE THE 
UTILIZATION OF AND DESIRE FOR THE FEDERAL AND 
STATE EXCESS PROPERTY PROGRAMS. A TOTAL OF 
143 UUEST lONKA IRES WERE DISTRIBUTED TO ALL 
KNOWN LOCAL PERSONNEL WHO HAD HAD CONTACT 
WITH AND MADE USE OF EQUIPMENT OBTAINED 
THRUUGH THE FEDERAL EXCESS PROGRAM AND STATE 
SURPLUS PROGRAM IN ORDER TO COLLECT BASE 
DATA. GF THOSE SURVEYED, 56 RESPONDED. AN 
ANALYSIS OF ThE FINDINGS REVEALED THAT: (1| 
THERE WERE DIFFICULTIES INVOLVED IN OBTAINING 
NEEDED ITEMS THROUGH BOTH SOURCES, (21 THE 
LARGER DISTRICTS AND INSTITUTIONS, AND THOSE 
GEC'GRAPHICALLY CLOSER TO THE WAREHOUSE HAD 
SOME ADVANTAGED IN OBTAINING THE BEST ITEMS 
FROM BUTH SOURCES, (31 THE QUALITY OF ITEMS 
OBTAINED THROUGH THE FEDERAL EXCESS PROGRAM 
WAS GENERALLY BETTER, (4l IT WAS EASIER TO 
MAINTAIN RECORDS ON ITEMS AC(JUlRED THROUGH 
THE STATE PROGRAM, (5> ACCESS TO THE FEDERAL 
EXCESS PROGRAM RESULTED IN CONS IDEf^ABL E 
DOLLAR SAVINGS, (6> ACCESS TO FEDERAL 
PROGRAMS ALLDhEO THE ESTABLISHMENT AND 
CONDUCT OF NEEDED PROGRAMS WHICH WOULD 
OTHERWISE BE IMPOSSIBLE DUE TO CAPITAL 
REQUIREMENTS, AND (7| IT WAS DESIRABLE TO 
MAINTAIN ACCESS TO THE FEDERAL EXCESS 
PROGRAM. (SNI 

VT 019 126 

PROBLEMS OF TRAINING AT DIFFERENT LEVELS IN 
THE METAL TRADES WITH PARTICULAR REFERENCE TO 
OEVELUPtNG COUNTRIES. 

INTERNATIONAL LABOUR OFFICE, GENEVA 
(SWITZERLAND). 

MF AVAILABLE IN VT^ERIC SET. 
R-3 

PU8 OATE - 70 56P. REPORT PREPARED AS 
AGENDA ITEM FDR SESSION OF THE METAL TRADES 
COMMITTEE. INTERNATIONAL LABOUR ORGANISATION 
(VTH, GENEVA, SWITZERLAND, 1970). 
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descriptors - ^conference reports; 
international organizations; la80r unions; 
*hetal working occupations; *0evel0ping 
nations; labor problems; ^job training 
identifiers - *metal trades training 

abstract • this 5-chapter report submitted to 
the ninth session of the metal trades 
committee of the international labour 
organization is composed in part of responses 
and recommendations obtained from other metal 
morks qrganuatit^ns and authorities in 
addition to the techniques and findings 
resulting from technical cooperative projects 
mhose efforts here focused primarily on the 
development of training for metal trades, 
chapters included are: (ii metal trades 
training in a changing world (a discussion of 
trei^ds in metal trades training as hell as 
factors affecting training in developing 
counlriesif (21 training at various levels 
(training necessary for the different job 
titles and/or pdsitidnst (3) training 
technology and training programs (trends and 
methods involved in the organization of 
training prograhsif and (^1 training in 
developing countries. a table containing an 
analysis of metal trades occupations 
supplements the text. csni 

VT 019 127 
SPLlNTERi W.e. 

AGRICULTURAL ENGINEERS— A PROFILE. 

AMERICAN SOCIETY OF AGRICULTURAL ENGINEERSi 
ST. JOSEPH, MICH. 

DOCUJ^ENT NOT AVAILABLE FROM EORS. 
ASAe-f>APER-72-52-V 

AMERICAN SOCIETY OF AGRICULTURAL ENGINEERSt 
293^ NILES ROADf ST. J3SEPHt MI ^9035 I $1,501 
PUB OATE - NO i2P. 

DESCRIPTORS - *OCCUPAT lONAL SURVEYS; 
♦ AGRICULTURAL E^viG I NEER t NG ; * AGR IC UL TUKAL 
OCCUPATIONS; AGRICULTURAL PERSONNEL; JOB 
market; *EMPLOYMENr OPPORTUNITIES; 
♦EMPLuYMFNT potential; curriculum PLANNING 

ABSTRACT - IiN AN EFFORT TO KEEP ABREAST OF 
OCCUt»ATIONAL ANl) TtCHi^OLOGICAL ADVANCES BEING 
MAjfc IN AGRICULTURAL ENGINEERING IN ORDER TO 
DEVfcLuP CUR«ICJLJMS ATTUNED TO FUTU;<F 
MAmPJ^^ER NEcDSt A SURVEY OF ALL AGRICULTURAL 
ENGINEERING 6. SC. GRADUATES OF THE 
UNlVirRSITY IJF NErtRASKA FROM 1912 TO 1971 AS 
UtLL AS THE 233 MEMBERS OF THE AMERICAN 
SOCItTY OF AGRICULTURAL ENGINEERS MAS 
CONDUCTED. FINOINGS INCLUDE: (II THE CORE OF 
THE PRGFESSIfXN IS STILL THE DESIGN, PRODUCT, 
Uk fr*LANNING ENGIN^^PR (25.8 PERCENTI, (2) 
THERE ARE LARGE CONTINGENTS OF MANAGEiiENT 
PFHSJNNEL 123.6 PEr^Ct^4T)f AN;1 EDUCATORS ( K**.9 
HERCFNT), ANIl C3) DOMINATING THE PROFESSION, 
NUH3tR-WISf IS THE POWER AND MACHINERY 
OIVISIQN WHILE THE FOOD ENGINEERING OIVlSIQM 
AP»>EARS TO dE THE SMALLEST. (SN) 

VT 019 129 

MCFATEt KENNETH L.; I-^ISBY, JAMES C. 
THE RULE OF AGRICULTURAL ENGINEERING IN 
COUNTRYSIDE DEVELOP.HENT . 

AMrjiTAM SOCIETY OF AGRICJLTURAL ENGINEERS, 
Srni/^E*'^» MICH. 



DOCUMEliT NOT AVAILABLE FROM EDRS. 
ASAE-PAPER- 72-132 

AMERICAN SOCIETY OF AGRICULTURAL ENGINEERSt 
2950 NILES ROAD, ST. JOSEPHt MI 49085 ($1.50) 
PUB DATE - JUN72 BP. PRESENTATION AT THE 
ANNUAL MEETING OF ASAE (HOT SPRINGSt ARK., 
JUNE 27-30f 19721. 

DESCRIPTORS - EMPLOYMENT POTENTIAL; 
♦EMPLOYMENT OPPORTUNITIES; ♦RURAL AREAS; 
♦RURAL DEVELOPMENT; ♦AGRICULTURAL 
engineering; ♦AGRICULTURAL OCCUPATIONS; 
EMPLOYMENT TRENDS; ROLE PERCEPTION; SPEECHES 

ABSTRACT - PRESENTED IN THIS RESOURCE PAPER 
IS A RATIONALE FOR THE INVOLVEMENT OF 
AGRICULTURAL AND MECHANICAL ENGINEERS IN 
RURAL DEVELOPMENTAL EFFORTS. CITED ARE THE 
RESULTS OF CURRENT STUDIES DONE IN THIS 
REGARD, POSSIBLE EMPLOYMENT OPPURTUNI T I ES 
OPEN, AND A DESCRIPTION OF THE QUALIFICATIONS 
MHICH SUCH AN INDIVIDUAL SHOULD POSSESS. ( SN} 

VT 019 130 

DUNCAN, JAMES A. 

A STUDY OF CURRICULUM CONTENT AS RELATED TO 
DRAFTING AND DESIGN ENGINEERING TECHNOLOGY 
COURSES. 

MF AVAILABLE IN VT-ERIC SET. 

PUB DATE - AUG70 26P. M.S. THESISf MEMPHIS 
STATE UNIV., TENN. 

DESCf IPTOkS - ♦CURRICULUM RESEARCH; 
CURRICULUM DEVELOPMENT; ♦COURSE CONTENT; 
♦POST SECONDARY EDUCATION; UNIVERSITIES; 
♦ENGINEERING TECHNOLOGY; ♦ENGINEERING 
GRAPHICS; COMMUNITY COLLEGES; COURSE 
EVALUATION; TECHNOLOGY 

ABSTRACT - TO DETERMINE THE CONTENT OF 
DRAFTING AND DESIGN COURSES AT THE TECHNICAL 
INSTITUTE* COMMUNITY-JUNIOR COLLEGE* AND 
UNIVERSITY LEVELS AS INOICATcO BY COURSE 
TITLE, AS WELL AS TO DETERMINE THE NEEDS FOR 
INSTRUCTORS IN THE FIELD, QUESTIONNAIRES 
DEVELUfr^ED PARTIALLY FROM TWO COMMONLY US^D 
TEXT BOOKS WERE DISTHlBUTtO TO INSTRUCTIONAL 
PERSONNEL IN ONE MAJOR UNIVERSITY FROM EACH 
STATE kHQSt ENROLLMENT WAS TwO THOUSAND OR 
MORE, ANL llU JUNIOR COLLEGES AND POST- 
SECONDARY INSTITUTIONS. FINDINGS AND 
CONCLUSIONS REACHED INCLUDE: (1) MOST 
DRAFTING AND OtSIGN INSTRUCTORS INCLUDE 
ENiilNEERlNG GRAPHICS IN THEIR TECHNOLOGY 
PRUGkAl*, (2J THE CURRICULUM CUNTEfNT IS 
CONSISTENT kllH THAT INDICATED IN THE 
CURRICULUM CONTENT PORTION OF THE TEXTBOOKS 
USED FOR THE STUDY, (3) VERY FEW INSTITUTIONS 
INCLUDE MACHINE OESIGNt TOOL DESIGN, AND 
DESCRIPTIVE GtUMETRY AS SfcPAKATii COURSES IN 
THEIR PROGRAMS, (41 PROCESS PIPING* 

aekunautllal drafting, and topography are 
rarely taught separately, but rather are 
incokpcfated into engineering graphics, and 
(51 There is a definite need for instructors 

OF drafting and design COURSES. TABLES 
PROVIDING SUPPLEMENTARY DATA ARf^ INCLUDED. 
( AUTHuR/SNl 

VT 019 143 

BLUME, GEORGE T. 

KNOWLEDGE OF YOUTH ABOUT CAREERS IN THE 
INDUSTRY OF AGRICULTURE. 
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UEPiVj<T'^bNT OF ICULTU?^8i H ASH I ?>IGT ON t O.C,; 
VMGINIA PDLrTfCHNlC IMST. ANu STATc UNIV.i 
BLACKSdUF.G. 

MF AVAILABLE I VT-EKIC S£T. 
PUrt lATE - JUN7*i 19P. 

DESCRIPTORS - YOUTH PRUG^iAMS; *GJI3ANC£ 
PKJGfiAVS; OCCUPATIONAL ^UlOANCE; ^CAREER 
UPPriRTUNITIrS; GOAL OhiIEMATION; *CARcErt 
PLANNING; ViJCATlONAL JEVHLOPMENT; 
♦AG-^IOULTUKAL tJCCUP AT I O^^JS ; *rlIGH SCrtUOL 
STJJENTS 

AriST'<ACT - HIGHLIGHTED IN THIS OOCU-^ENT A«c 
THt .)aTA fJtUAlNitJ fRQ'A \ PILOT PROGi^AM 
CjM^)UCTcI) in 12 SlUTHwEST VIRGINIA HIGH 
SCHJ3LS TO PROVIDE STU^3ENTS WITH EXPOSURE TO 
CAREER OPPORTUNITIES IN AGRICULTURE. A TOTAL 
OF :>,t>00 YOUTH AS HELL AS TEACHERS* 
COUNSELORSf AUUNISTRATORSf ANU EXTbNSION 

PEr^so:jMF.L allie:^ hith the schools ^ERE 

ALLi.^EL) TO PARTIC[PATt. FOR EVALUATION 
PU-^PJSES A TEN PERCENT RANOOM SAr^PLE Of 
EVENLY 'JlSir^l tiJTED bUY ANO GIRL SUBJECTS WERE 
SURVEYED. The f-VALUATION CENTERED AROUND FOUR 
QUESTIONS: (I) THH CAREER PLANNING STAGE 
WHcRE YOUTH W£Rt WHEN THE STUDY WAS 
CONOUtTtO, (^) THfclR KNOWLEDGE UF THE MANY 
OIVCRSF CAREERS ASSOCIATEO wlTH THE INDUSTRY 
UF AGRICULTURE', (31 TriEiR KNOv^LEOGE OF THE 
EOUC^TIuNAL RE JUIREIFNTS NEEDEO TO OtiTAlN AN 
AGKICULTURALLY-R FLATEl) CAREER, AND (4» A 
MEASURE OF THE IMPACT OF THE TOTAL PROGRAM ON 
TmEIR future CAkEER OESIRES. FINDINGS 
included: (1) THE MAJORITY OH STUDENTS HAVE 
LITTLE OR NO IDEA OF AGRICULTURAL CAREER 
OPPiiRTUNl TIES 3EP0RE JEING EXPOSED TO THE 
PROGRAM, (2» LtSS THAN 30 PERCENT OF STUDENTS 
IN AGRICULTURALLY ORIENTED CLUBS WERE 
FAMILIAR WITH CAREER UFFERnGS, AND (3) FARM 
dOYS AND GIRLS HAD A GREATER AWARENESS THAN 
OIL) THE OTH^P STU[)ENTS. IAUTHOR/SNJ 

VT 019 207 ED 073 31$ 

TURI, ROBERT T., AND OTHERS 

DkSCRlPTIVE STUDY OF AIRCRAFT HIJACKING. 

CRI.ilNAL JUSTICE ."PONOGRAPH. VOLUME III, NO. 

5. 

SAM HOUSTON STATE UNIV., HUNTSVILLE, TEX. 

INST. OF CONTEMPORARY CORRECTIONS AND THE 

BEHAVIORAL SCIENCES. 

EDRS PRICE MF->0.65 HC-$6.58. 

PUa DA1E - 72 I 

descriptors - statistical data; 
♦international law; *inte«nat lonal crimes; 
legal problef^s; government role; program 
descriptions; correctional rehabilitation; 
security; case studies; ♦criminals; 
psychological patterns; » psychological 

characteristics; ♦PREVENTION; ♦AEROSPACE 
INDUSTRY 

IDENTIFIERS - ♦SKYJACKING; CRIMINAL JUSTICE 

ABSTRACT - THE PURPOSE OF THIS STUDY WAS TO 
COMPREHENSIVELY DESCRIBE ALL ASPECTS OF THE 
PHENOMENON KNOWN AS "SKYJACKING." THE LATEST 
STATISTICS ON AIRLINE HIJACKING AHE INCLUDED, 
WHICH WERE OBTAINED THROUGH WRITTEN 
CORRESPONDENCE AND PERSONAL INTERVIEWS WITH 
FEDERAL AVIATION AUTHORITY OFFICIALS IN 
WASHINGTON, D.C. AND HOUSTON, TEXAS. LEGAL 
^_,VV>^^^'^'^AL JOURNALS AS WELL AS GOVERNMENT 



DGCJMcNTS htkE REVIEWED, AND UN THE BASIS OF 
THIS KcVIEk^: (11 BUTH THE NATIONAL ANU 
INTEkNATlUNAL LEGAL ASPECTS OF HIJACKING 
ACTIVITIES ARh PROVIDED, (2) THE PtRS(^NALITY 
ANU LHUTlUNAL STATE OF THE SKYJACKER ARE 
EXAMINED, ANL (3) PREVENTIVE MEASURES TAKEN 
BY MOTH TMt GOVERNMENT AND THE AIRLINE 
IMCUSTKY Af-E LiSCUSSED, INCLUDING THE SkY 
MAkSHaL PKDGP/.M, THE PRE-BOARDING SCM^ENlNb 
PfsUCESS, AND CURRENT tJtVELUPMENTS IN 
ELtCTKDMC DETECTION DEVICES. THE HUMAN 
DIMENSIONS ANL DIVERSE DANGERS INVOLVED IN 
AlkCRAET PIRACY ARE DlLINEATEO. SPECIFCC 
HIJACKING Al TEMPTS ARE ENUMERATED, 
ILLUSTkATtU BY MEANS UF CASE HISTORIES. 
SIACiES IN THE EVOLUTION OF AIRCRAFT HIJACKING 
AND SPILIFIC SUGGESTIGnS FOR SECURITY 
MeASURtS ARE DISCUSSED, DETAILING rtACKGRUUND 
FftCTDRS AM) CDNCUMITANT PROBLEMS. 

VT 019 276 ED 073 316 

SPLuNuK, KtNLKiCK L. 

ESTAbL IShMENI UF PROCESS VARIABLES FOR 
FORMATIVE C Of^ K I CULUM rtORKSHUP EVALUATION. 

DOCUMENT NOT AVAILABLE FROM EOKS. 
UNIVLKSar MiCkUFIL^S, XERUX COMPANY, 300 N. 
lELB RC, ANN ARBOR, MICHIGAN ^8103 (MF 
t^.OOf XERLGFsAPHY $10.0JI 

PUB DATE - 73 135P. PH.D. D I S SCRTA T I ON, 
HHIU STATE UMV.f COLUMBUS. 

DESCRIPTLkS - ♦SU/MATIVd EVALUATION; 
*FOKMATI Vfc evaluation; ♦CURRICULUM 
DfcVELUPMENT; "DRIVER EDUCATION; ♦l^ORKSHOPS; 
MATEhilAL LEVtLQPMENT; cDUCATIONAL RcSEARCH; 
lNSThUCTll.>NAL viATfcKlALS; DOCTORAL THESES; 
MEASUKENEM INSTRUMENTS; TRAFFIC ACCIDENTS; 
ACCIClNT PREVENTION 

AdSTPA^. T - This STUDY FOCUSES UPON THE 
PKubLEM OF IDENTIFYING AND TESTING IMPORTANT 
A^iO Pf^tDICTlVE PROCESS VARIABLES FOR 
FfJKMATIVE CURRICULUM nORKSHOP EVALUATION. 
FIVE ACCIDENT INVESTIGATION CURRICULUM 
DEVELOPMENT WORKSHOPS SPONSORED BY THE CENTER 
FDR VUCATICJNAL AND TECHNICAL EDUCATION AT THE 
OHIO STATE UNIVERSITY WERE EVALUATED IN BOTH 
THE FORMATIVE AND SUMMAT IVfc SETTING TO 
DETERMINE THE VALIDITY OF THE ASSUMPTION THAT 
PARTICIPANT RATINGS OF WORKSHOP SUCCESS 
(I.E., PARTICIPANT PERCEPTION OF THE QUALITY 
OF INSTFUCTIC^N, CONFIDENCE IN ACHIEVING 
WQRKSHLP OBJECTIVES, AND UUALITY OF WORKSHOP 
PRODUCT) ARE i^REOICTlVE OF SUCCESS IN 
ACHIEVING THE CONFERENCE OBJECTIVES. THE 
BETWEEN- AND hi THIN-WORKSHOP ANALYSIS OF THE 
RELATIONSHIP CF THE PROCESS (INDEPENDENT! 
VARIABLES TO THE CRITERION (DEPENDENT) 
VARIABLES INDICATED THAT SOME NEGATIVE 
RELATIONSHIPS 00 EXIST BETWEEN PARTICIPANT 
RESPONSE TG THE CONFIDENCE SCALE AND THE 
QUALITY OF LESSON PLAN PRODUCT TO THE 
ADOPT ICN Uf CURRICULUM MATERIALS. IT WAS 
FOUND THAT PARTICIPANTS WHO RATED , HIGH 
CONFIDENCE IN ACHIEVING WORKSHOP OBJECTIVES 
ARE MUHE LIKELY TO REJECT THE DEVELOPED 
CURRICULUM MATERIALS, AND PARTICIPANTS WHO 
PRODUCE hiOH QUALITY LESSON PLANS FOR THE 
CURRICULUM PACKAGE ARE MORE LIKELY TO REJECT 
THE DEVELOPED CURRICULUM MATERIALS. 
(AUTHCiF(/SB) 

VT 019 277 ED 073 317 

CAREFR fcDUCATION RESOURCE BIBLIOGRAPHY: 
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D£LAWARE*S OCCUPAT I ONAL-VOCAT lONAL EOUCATION 
MODEL. 

MILFORD SPECIAL SCHOOL OISTRICTt DEL. 
EDRS PRICE HF-$0^65 HC-$3.29. 
PUB DATE - 72 34P. 

DESCRIPTORS - ♦e IBL lOGRAPHlE S ; *CAREER 

education; ♦instructional materials; 
♦educational resources; vocational 
development; curriculjm; industrial arts; 
elementary grades; vocational education; 
vocational counseling; educational theories; 
testing; indexes ilocaters) 

abstract - this bibliography lists 
professional btloks and instructional 
materials! concerning aspects of career 
education, at delaware's occupational- 
vocational education modelf milfordt 
delaware. entries are arranged alphabetically 
by title under these categories: (1) 
educational theory, including theories 
relating to career development, child 
development, curriculum a.nd learning, (21 
curriculum, c3) curriculum materials, 
including matfrials for students wlth special 
needs, u) research studies, (31 testing, \6) 
vocational education, (71 vocational 
guidance, (81 construct f on, (9* electricity, 
(loj elementary indusfrul arts, (111 graphic 
arts, (121 industry, (13> metalmorking, ( ul 
plastics, (isi power mechanics, ( 16j repair, 
and 1171 woodworking. entrsfs also include 
the author(si axo publication information, 

ANO A PUaLISHERS INOEX IS PROVIOEO. ISdl 

VT 019 281 ED 073 320 

CHIPLEY, DONALD R.; WOOTTON, LUTIAN R. 
CAREER DEVELOPMENT IN THE ELEMENTARY SCHOOL: 
A PRACTICAL SCHEMA. 

EJRS PPICE MF-S0.65 HC-i3.29. 
PUtt DATE - NO 13P. 

DESCRIPTORS * *CAREER EDUCATION; *VnCATIONAL 
OtVGLOPMENT; ^ELEMENTARY GRADES; STUDENT 
NEEJS; RELEVANCE ( b'OUC AT I ON I ; SYSTEMS 
APPt^DACH; CONCFPTUAL SCHEMES; *EDUCATIONAL 
N£EJS; EDUCATIONAL DEVELOPMENT; INSTITUTES 
(TRAINING PROGkAMSI; GOAL OKlENTATlUN; 
^SCHEMATIC STUDIES; GUIDELINES 

ABSTRACT - THE PURPOSE OF THIS PAPER IS TO 
CALL ATTlNTIQN TO THE NEED FOR OFFERING A 
VITAL PkQGRAM np CAREER DEVELOPMENT EDUCATION 
DURlNo THE FOR^IATIVE YEARS Of SCHOOLING AND 
TO JcSCRIBfc A PRACTICAL SCHEMA FOR BOILOiNG 
SUCH A PROGRAM IN ELEMENTARY SCHOOLS. MANY 
ELt^b'NTARY EDUCATORS LACK THE KNOWLEDGE, 
ATTITUDES, AiNiD SKILLS NEEDED TO MAKE CAREER 
bOUCATlDN A CONCRETE REALITY IN LOCAL 
SCHO'US. TU PROVIDE G'JIOELlMES FOR EDUCATORS 
IN DEVELOPING CAREER EOUCATION CURRICULUMS, A 
SCHEMA v<AS DEVISED AND ARTICULATED M 
ADMINISTRATORS ANJ TEACHERS nHO TOOK PART IN 
Twii CAREER OFVELiJPMENT INSTITUTES SPONSORED 
[jY Tr<£ UNIVERSITY OF GEORGIA DURING THE 
SUMMER OF lilO. THIS SCHEMA ARRANGED KEY 
QUESTIONS, CONCEPTS, ANO PROCEDURES IN A 
SYSTEMATIC FRAMLWORK FOR DISSEMINATION TO 
ELEMENTARY SCHOOL FACULTIES, THESE SfcVEN 
MAJJR CATEGORIES WERE PROPOSED: (1) GOALS, 

^NI^ATIONAL ELEMENTS, (3) STUDENT 
Ncn 1/^141 INSTRUCTIONAL UNiTS, !^>* 



CORRELATION PATTERNS, (6) RESOURCE MATERIALS, 
ANO (71 EVALUATIVE CRITERIA. AS AN INSTRUMENT 
FOR INVULVING LOCAL EDUCATORS IN AN ONGOING 
PROCESS OF DEVELOPING PROGRAMS AND UNITS IN 
CAREER EOUCATION, THIS PROPOSED SCHEMA SHOULD 
GUIDE THEH IN CONSTRUCTING MORE RELEVANT 
PATTERNS OF ELEMENTARY SCHOOLING. I AUTHOR/AG) 

VT 019 282 ED 073 321 
MCKAY, SHIRLEY E. 

THE SLOW LEARNER IN HDMEMAKING CLASSES IN 
JUNIOR ANO SENIOR HIGH SCHOOLS. 

DREXEL INST. 3F TECH., PHILADELPHIA, PA. 

COLL. OF HOME ECONOMICS.; RUTGERS, TH^ STATE 

UNIV., NEW BRUNSWICK, N.J. CURRICULUM LAB^; 

NEW JERSEY STATE DEPT. OF EDUCATION, TRENTON. 

OIV. OF VOCATIONAL EOUCATION. 

EDRS PRICE MF-$0.65 HC NOT AVAILABLE FROM 

EDRS. 

N.J. VOCATIONAL TECHNICAL CURRICULUM 
LABORATORY, RUTGERS UNIVERSITY, BUILDING 
4103, KILMER CAMPUS, NEW BRUNSWICK, NJ 08903 

PUb DATE - ND 48P. 

DESCRIPTORS - *TEXT600K RESEARCH; CURRICULUM 

research; cuRfdCuLUM; ^homemaking education; 

♦HOME ECONOMICS SKILLS; *OCCUP AT lUNAL HOME 
ECONOMICS; ♦SLOW LEARNERS; HIGH SCHOOL 
STUDENTS; CURRICULUM DEVELOPMENT 

ABSTRACT - THIS THESIS IS THE RESULT OF 
EFFORTS MADE TO GAIN AN UNDERSTANDING OF THE 
SLOW LEARNER IN ORDER TO OBTAIN BACKGROUND 
MATERIAL FOR THE FUTURE WRITING UF A 
HOHEHAKING TEXTBOOK, WHICH MILL BE GEARED TO 
THE NEEDS AND OBJECTIVES OF bElOW AVERAGE 
INl'IVICUALS. INCLUDED ARE DISCUSSIONS OF SUCH 
TOPICS as: (II WHAT IS THE SLOW LEARNER LIKE, 
(21 IDENTIFYING THE SLOW LEARNER, 131 THE 
TEACHER OF JHl SLOW LEARNER, 14) WORKING WITH 
THE SLCW LEARNER, (5) THE SLOW LEARNERS IN 
THE HOKEMAKING CLASS, ANO (6J TEACHING 
HOMEMAKING TO THE SLOW LEARNER. CONCLUDING 
STATEMENTS ANO SUGGESTED EMPHASIS APEAS ANO 
ACTIVITIES SUPPLEMENT THE TtKT. (SN* 

VT 019 283 £0 073 322 

STRONG, MERLE E.; JAROSIK, DANIEL 
THE ANNOAl tV/.LUATION REPORT OF cOUISIAMA»S 
VOCATIONAL ANl* TECHNICAL EDUCAT UN PROGRAM — 
FISCAL YEAR 1972. 

LOUISIANA STATE AOVISORY COUNCIL ON 
VOCATIONAL AND TECHNICAL EDUCATION, OATON 
ROUGE . 

OFFICE OF EDUIATIUN (DHEW), WASHINGTON, D.C. 
EDRS Pf'ICfc ^F-iD.63 HC-43.^9. 
PUB DATL - 72 b7P. 

DESCRIPTLKS - ANNUAL PEPURTS; *EVALUATION; 
Al}VlS(j{'Y COMMITTEES; *VOCATlUNAL cDUCATlON; 
*PKl1&RAK fcVAtUATION; PROGRAM E FFE-C T I VENE SS ; 
♦ AREA V0CAT10r4AL SCHOOLS; HIGH SCHOOLS; POST 
SECONDARY EDUCATION; STATE SURVEYS 
IDENTIFIERS - *LUUISIANA 

AhSTkACT - This STUDY WAS UNDERTAKEN TJ: (1) 
PROVILL INFORKATIJN ON LOUISIANA'S VUCATIfJNAL 
AND TECHNICAL EDUCATION PkOGRAM, iZ) SERVE AS 
A liASIS FUk RLP3RTIN0 TO THE CITIZi:NS OF 
LCmiSI/.NAt ANL (3) FULFIL THc RtgUIREMHWTS OF 
THE STATt ADVISORY COUNCIL ON VOCATIONAL 
EOUCATION FOR AN ANNUAL EVALUATION. FINDINk,S 
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GrtTAl.SlED DURING THE INVESTIGATION PROCESS 
WfcRe: (1) PRESENT STATE 91M PROJECTIONS SEEM 

inal)EQuate, both from the stanopoint of 
people to he served a^d priljecteo resources 

MEEJEOt 12) THtke DOES NUT EXIST IN THE 
ORGANIZATIONAL STRUCTURE CLEAR LINES OF 
AUTH'JRITV, ADMINISTRATION! AND SUPERV IS ION 
REGARDING THE INSTITUTIONS UNDER ITS 
JURISOICTIUN, 13) THE CURRICULUiNI DOES NOT 
SEEM TO BE BRHAO ENOUGH TO ACCO^MOOATE THE 
POPULATIONS FOR ^HICh IT WAS DESIGNED TO 
SEkVE. i^*) .NUT ENJUGH funds HAVE BEEN 
APPROPRIATED FOR VOCATIONAL PROGRAMS, (5i 
GUIDANCE A^^D COUNSELING DEPARTMENTS ARE 
UNDERSTAFFED AT ALL LEVELS* AND THEREFORE ARE 
NUT ABLE TO FULFIL THEU OBJECTIVES. ANO (6» 
VOCATIONAL PROGRAMS OJ NOT APPEAR TO RE 
CUGNIZANT OF MARKETING TRENDS. COUNCIL 
RECOMMENDATIONS ARE INCLUDED. I SN ) 

VT 019 284 EDI SEE JUL • 73 RIE) 

RUSSFLL, EARL Fi. 

MbASjfiEMENT OF THE CHANGE ORIENTATION OF 
VOCATIONAL TEACHERS. FI^AL REPORT. 

(iHiO STATE UNlV.t COLUMiUS. CENTER FOR 

VOCATIONAL ANO TECHNICAL EDUCATION. 

OFFICE Of EDUCATION CDHEW>. WASHINGTON, D.C. 

EDKS price MF-iO.65 HC-J6.3B. 

UEG-3- 7-000 1 53-203 7 

R&a-SER-77 8R-7-Jl5a 

PU'i L^ATt - DEC72 157P. 

DESCRIPTORS - ^VOCATIONAL EDUCATION TEACHERS; 
♦TEACHER ATTITUDES; *CHANGING ATTITUDES; 
♦MEASUREMENT INSTRUMENTS; DIFFUSION; 
fcOUCATIUNAL INNOVATION; VALIDITY; 
RELIABILITY; TEACHER tJEHAVIJR,' ♦ADOPTION 
(IDEAS); DISADVANTAGED YOUTH; COOPERATIVE 
EDUCATION; ADULT EDUCATION; TEAM TEACHINGS 
DIFFERENTIATED STAFF ING; CORE CURRICULUM; 
BEHAVIORAL OBJECTIVES 

AdSTRACT - TO DETERMINE WHETHER CHANGE 
ORIE.^JTATION WAS A MEASURABLE CHARACTERISTIC 
GF VOCATIONAL TEACHERS, AN INSTRUMENT WAS 
DEVELOPED CONSISTING OF EIGHT ATTITUDE 
SUBSCALES DESIGNED TO MEASURE CHANGE 
ORIENTATIONS RELATING TO: (1) REDUCING THE 
NUMBER OF UNDER-PREP AR ED PEOPLE ENTERING THE 
LAttOR MARKET, i2) MEETING THE NEEDS OF 
DISADVANTAGED STUDENTS, 13) PREPARING FOR 
EMPL3YMENT AT AN EARLIER AGE, (4) COOPERATIVE 
EDUCATION* 15) INDIVIDUALIZED INSTRUCTION AND 
BEHAVIORAL OBJECTIVES! (6) ADULT r^DUCATION, 
t7) TEAM TEACHING AND DIFFERENTIATED 
STAFFING, AND (8) CORE VOCATIONAL CURRICULUM. 
THE INSTRUMENT PLUS A BIOGRAPHICAL DATA SHEET 
ANO VERSIONS OF SCALES MEASURING INTERNAL- 
EXTERNAL CONTROL ANO DOGMATIC, CONSERVATIVE, 
AND COSMOPOLITAN POIiNTS OF VIEW WsRE SENT TO 
TMU GROUPS OF 12 3 TEACHERS EACHt i*N 3B 
STATES, REPRESENTING "EARLY ADOPTERS* AND 
••LAGGARDS". ANALYSIS OF DATA FROM 78 PERCENT 
OF THE "EARLY ADOPTERS" ANO 69 PERCENT OF THE 
"LAGGARDS" REVEALED THAT CHANGE ORIENTATION 
IS A MEASURABLE CHARACTERISTIC OF VOCATIONAL 
TEACHERS. THE INSTRUMENT HOLDS PROMISE FOR 
FURTHER RESEARCH EFFORTS TO DETERMINE THE 
UTILITY OF THE CHANGE ORIENTATION CONCEPT. 
(AUTHOR/SBI 

VT 019 285 

TUP PCONONICS OF WORKING ANO LIVING IN NEW 
.^Y^CITY. 



BUREAU OF LABUR STATISTICS IDODt WASHINGTON, 
D.C. 

MF AVAILABLE IN VT-ERIC SET. 
REGiONAL-k-29 

PUb DATE • JUL 72 TOP. PRESENTATION BEFORE 
THE NEW YORK CITY COUNCIL ON ECUNIIMIC 
EDUCATION'S ANNUAL INSTITUTE ON THE NcW YORK 
CITY LCuNUMY I3TH, NEW YORK, N.Y., APRIL 19, 
19721. 

OESCRIPTGPS - STATISTICAL DATA; *LIVING 
STANDARDS; ^EMPLOYMENT STATISTICS; EMPLOYMENT 
TRENDS; ♦JOB MARKET; LABOR FORCE, 
♦SUCluECONCMIC STATUS; ECONOMIC FACTORS; 
♦ECONOMICS; FAMILY INCOME 
mNTIFICRS - *NEW YORK CITY 

ABSTRACT - A COMPILATION OF THE FINDINGS OF 
ONGOING AND SPECIAL STUDIES CONDUCTED BY THE 
BUREAU OF LABCK STATISTICS, THIS REPORT 
HIGHLIGHTS THL OCCUPATIONAL AND SUC I UECONOMl C 
STATE OF RESIDENTS IN THE NEW YORK CITY AREA. 
DISCUSSEL are: (U CONSUMER PRICES ANO 
EARNINGS, <2J FAMILY BUDGET LEVELS AND 
INThPAREA COMPARISONS, (3) WELFARE TRENDS, 
(4) EMPLOYMENT, (5) POPULATION AND LABOR 
FORCE, AND (6) OCCUP/^T lONAL PROJECTIONS. (SN> 

VT 019 294 

MCKNIGHT, A. JAMES 

IMAGL GENtKATlON FOR DRIVING SIMULATORS: 
ANALYSIS UF THE DRIVING TASK. 

HUMAN FESGURCES RESEARCH ORG AN I ZAT I UN, 

ALEXANDRIA, VA. 

MF AVAILABLE IN VT-ERIC SET. 

PUb DATE - 70 5P. PAPER PRESENTED AT THE 

ANNUAL HUMAN FACTORS WORKSHOP IN HIGHWAY 

TRANSPORTATIUN 1 3RD, WASHINGTON, D.C, 

JANUARY, 1970). 

DESCRIPTORS - SPEECHES; ♦CONCEPTUAL SCHEMES; 
♦SIMULATORS; SIMULATION; OPERATIONS RESEARCH; 
VEHICULAR TRAFFIC; ^BEHAVIORAL OBJECTIVES; 
♦DRIVLP EDUCATION 

ABSTRACT - DELIVERED AT A HUMAN FACTORS 
WORKSHOP, THIS SPEECH CONTAINS AN OVERVIEW OF 
CONCEPTUALIZATION PLANS FOR THE DEVELOPMENT 
OF DRIVING SIMULATORS CAPABLE OF INITIATING 
DIRECT OR INDIRECT RESPONSES OF VEHICLE 
OPERATORS. THOUGH INCOMPLETE AT THIS TIME, 
THE EFFORT WHEN FINISHED WILL HOPEFULLY 
RESULT IN THE DEVELOPMENT OF A SET OF 
INSTRUCTIONAL OBJECTIVES FUR DRIVER 
EDUCATION. TO ACCOMPLISH THE GOAL, A RATIONAL 
ANALYTIC APPROACH OF THE DRIVING SYSTEM IS 
BEING CONDUCTED AS WELL AS SOME EMPIRICAL 
INVESTIGATION. SOME OF THE PHASES THROUGH 
WHICH THE INNOVATION MUST GO BEFORE BEING 
REALIZED include: (1) IDENTIFICATION OF TASKS 
THAT CONFRONT ORIVERSr iZ) CLASSIFICATION OF 
IDENTIFIED BEHAVIORS INTO A LOGICAL 
HIERARCHY, I3I DEVELOPMENT OF AN EVALUATION 
INSTRUMENT ABLE TO ASSESS THE DEGREES TO 
WHICH INSTRUCTIONAL OBJECTIVES HAVE BEEN MET, 
(4) REVIEW OF TASKS TO: (A) DETERMINE 
ADEQUACY OF PRESCRIBED BEHAVIGRSt (Bl 
EVALUATE THE USEFULNESS OF BEHAVIORS TO 
SPECIFIED SYSTEM CRITERIA, AND (CI PRESCRIBE 
SUITABLE PERFORMANCE STANDARDS. CSNI 

VT 019 304 

VOSEv GEORGE 0. 
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A SURVEY OF VOCATIONAL EDUCATIONAL NEEDS OF 
SOUTHERN PENOBSCOT COUNTY. FINAL REPORT. 

BANGOR SCHOOL DEPT., MAINE. 

BUREAU OF ADULTf VOCATIONALt AND TECHNICAL 
EDUCATION (DHEW/OE)t WASHlNGTONt D.C. 

HF available: in vt-eric set. 
pub date - 5apr72 37p. 

descriptors - *c0mmunity surveys; *area 
studies; ^educational needs; ^vocational 
education; program improvement; employment 
patterns; ^program planning; parent 
attitudes; student attitudes; employer 
attitudes 

identifiers - *southern penobscot county 

MAINE 

ABSTRACT - THIS STUDY WAS CONDUCTED TO? CI) 
DETERMINE THE TRAINING AND JOB SKILLS NEEDED 
BY EMPLOYERS IN THE SOUTHERN PENOBSCOT AREAt 
(2) DETERMINE THE NEEDS AND INTERESTS OF 
STUDENTS RELATIVE TO VOCATIONAL EDUCATION AT 
THE SECONDARY LEVEL, (3) DETERMINE PARENT 
OPINIONS RELATIVE TO WHAT IS NEEDED IN THE 
AREA OF VOCATIONAL EDUCATION, AND (4) ROUGHLY 
ESTIMATE PERSONNEL TURNOVER ANO WILLINGNESS 
OF EMPLOYERS TO COOPERATE WITH VOCATIONAL 
EDUCATION FACILITIES BY ACCEPTING STUDENTS 
FOR TRAINING. OATA WERE OBTAINED THROUGH 
QUESTIONNAIRES. FINDINGS INDICATE THAT: (1) 
THERE IS A NEED FOR A REGIONAL TECHNICAL- 
VOCATIONAL CENTER FOR THE SOUTHERN PENOBSCOT 
COUNTY AREA, (21 FOUR PROGRAMS WERE OF 
GREATEST INTEREST: TRADE AND INDUSTRIAL ARTSt 
BUSINESS AND OFFICE OCCUPATIONS, AGRICULTURAL 
EDUCATION* ANO HEALTH OCCUPATIONS, AND (3) IT 
IS ASSUMED THAT THE JOB TURNOVER RATE WILL 
REMAIN STABLE. I M AN EFFORT TO MAKE PLANS FOR 
THE CENTER, INDIVIDUAL SCHOOLS WERE GIVEN THE 
RESPONSIBILITY OF CONDUCTING A MORE THOROUGH 
SURVEY OF THE INTERESTS AND NEEDS OF THE 
CQM-iUNITY. (SNI 

VT 019 306 EDISEE JUL >73 RIEl 
CARR, RALPH T. 

PROJECT WOMEN — IN A MAN'S WORLD OF WOKK. 
FINAL REPORT. 

HtRMON SCHOOL DEPT., MAINE. 

BUREAU OF ADULT, VOCATIONAL, AND TECHNICAL 
EDUCATION (0HEw/OE)t WASMiNOTUN, D.C. 
EORS PRICE MF-$0.6t> HC-$3.29. 
PUrt DATE - NO 50P. 

UESCKIPTORS - EQUAL OPPORTUNITIES (JOBS); 
♦CAREER EOUCATIUN; PILOT PROJECTS; 
OCCUPATIONAL GUIDANCE; DEMONSTRATION 
PROJECTS; PEER TEACHING; VOCATIONAL 
EOUCATION; PkOGRAM DEVELOPMENT; *PRuGRAM 
evaluation; ^females; ^vocational INTERESTS; 
HUMAN PESOURCeS; RESOURCE MATERIALS; 
^DEVELOPMENTAL PROGRAMS; GUIDANCE PROGRAMS; 
VOCATIONAL DEVELOPMENT 
IDENTIFIERS • *MAINE 

ABSTRACT - THIS FEDERALLY fUNDEO PILOT 
PRJJECT, DEVELDPHO ANO IMPLEMENTED IN FIVE 
MAINE HIGH SCHOOLS OUTING THE 1971 ACADEMIC 
YfcARf WAS INTFNDEO TO PROVIDE 100 GIRLS IN 
GRADES 10 AND 11 WITH AN ORIENTATION TO 
VOCATIONAL FIELDS THAT ARE PREDOMINANTLY 
OCCUPIED BY MFN AN!) TO UTILIZE 
P O SESSIONAL STUDENT HELP, PREPARED BY 
IpRirCE TRAINING, TO PROVIOE OCCUPATIONAL 



GUIDANCE IN AREAS USUALLY RESTRICTED TO MEN. 
AS A STATE MODEL FOR A CAREER EDUCATION 
PROGRAM, THIS PROJECT INVOLVED PRELIMINARY 
PLANNING BY SCHOOL COUNSELORS AND 
ADMINISTRATORS, THE DEVELOPMENT AND 
ADMINISTRATION OF A VOCATIONAL INTEREST 
SURVEY TO 900 GIRLS IN GRADES 10 AND II, 
SELECTION OF 20 GIRLS FROM EACH HIGH SCHOOL 
FOR TRAINING AS GUIDANCE AIDES, A I-DAY 
SEMINAR WITH WOMEN AS RESOURCE SPEAKERS* Pi^E- 
AND POST-TESTING OF CAREER KNOWLEDGE* AND AN 
INDEPENDENT FINAL EVALUATION. THE TEN 
OCCUPATIONAL AREAS SELECTED FROM THE RESULTS 
OF THE VOCATIONAL INTEREST SURVEY WERE: (I) 
VETERINARIAN, (2) COMMUNICATIONS* 13) 
COUNSELING* (^) MILITARY, (5) RECREATION 
DIRECTOR* (6) BOOKKEEPING AND ACCOUNTING, (7) 
COMPUTER PKDGRAMER* 18) POLICE, (9) LAWYERir 
AND CIO) FOREST SERVICE. RECOMMENDATIONS ^GR 
DEMONSTRATION PROJECTS ALONG SIMILAR LINES 
ARE PRESENTED. PROGRAM MATERIALS ARE 
INCLUDED, SUCH AS ARTICLES AND LETTERS 
RELATING TO PROJECT DISSEMINATION. THIS 
DOCUMENT IS RELATED TO VT 019 339* AVAILABLfc 
IN THIS ISSUE. :aG) 

VT 019 308 EDfSEE JUL • 73 RIE) 
JORGENSUN* ELAINE* AND OTHERS 
AN EVALUATION OF OKLAHOMA'S EXEMPLARY 
VOCATIONAL EDUCATION AND OCCUPATIONAL 
ORIENTATION PROGRAM, TULSA PUBLIC SCHOOLS — 
1971-1S72. INTERIM EVALUATION REPORT. 

OKLAHOMA STATE DEPT. OF VOCATIONAL AND 
TECHNICAL EDUCATION, STILLWATER. OIV. ON 
RESEARCH* PLANNING* AND EVALUATION. 
BUREAU Of ADULT, VOCATIONAL, ANO TECHNICAL 
EOUCATIUN (DHEW/OEI* WASHINGTON, D.C. 
EURS PklCE MF-$0.65 HC-i6%5B. 
OEC-0-7l-0530(36l) 
PUB LjATE - 72 115P. 

descriftdrs - *program evaluation; state 
surveys; *exptr imental programs; goal 
orientation; *occupat ions ; *occup a t i onal 
information; occupational guidance; 
occupatjlnal clusters; vocational interests; 
educational programs; *devt:lopment al programs 
identifiers - tulsa 

ABSTRACT - This STUDY ir^AS CONDUCTED TU ASSESS 
THE EFFECTIVENESS OF THE SlCOND YEAR OF. THE 

exlmplaky comprehensive occupational 
orientatiln and vocational program in the 
tulsa, oklahoma public schools. data were 
obtained thkgugh a variety uf student tests, 
teachlf ouarterly reports, interviews with 
aomimstkatuks* ano questionnaire responses, 
findings ubtained were: (1) at the elementary 
level, the special interest clubs progkam 
appears tu have been successful, «2) 
sionincant gains were made from pre-tu posl- 
tfst in rbgat^c tu occupational awareness* 13) 
the hands-cn experience program in the junior 
high curf4culum proved to bb effective, (4) 
students tnrolleo in cluster courses at the 
tenth gkade level progressed significantly, 
(5) THE Audition of counselurs and a 

COURDINATUK AT EACH LEVEL SEEMED TO HAVE 
STI^ENGThENED THE OPERATION OF THE PROGRAM* 
AND (6) INDICATIONS ARE THAT THE PROGRAM HAS 
PRUMPTEl. TEACHERS TO tiECOME MORE INNOVATIVE 
IN PRUGRAK PLANNING AND I MPL E Mt NTA T I UN 
STRATEGIES. RECOMMENDATIONS ARE INCLUObO. 
( AUTHUP/SN) 
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fAOS, FREEMAN 0. 

VUCMIONAL-TECHNICAL CO-^PONfcNT OF THE 
PRESERVICE CURKICULUM F QR COMMUNITY CLlLLfcGE 
ADMINISTRATORS. 

DOCUMENT NOT AVAILABLE FROM tORS. 
UNlVrRSlTV MICROFILMS, A XEkJX COMPANY, 300 
N. lEcd RD.f ANN ARdOR, MICHIGAN ^8103 (MF 
S^.OOff XtfROORAPIIY $10.00) 

PUH OATE - 73 158P. PH.D. DISSERTATION, 
Ohio state UNIV.* COLUMi^US. 

OeSCRIPTORS - OaCTGRAL THESES; *CURRiCULUM 
research; CURRICULUM DEVELOPMENT; CURRICULUM 
PLANNING; *A0HINISTRAT0R EDUCATION; 
*AOMINiSTRATIVE PERSONNEL; *COMMUNITY 
COLLEGES; *PRESERVICE El^UCATION; EDUCATIONAL 
AuMINISTRATlON.; VOCATIONAL EOUCATICJN; 
EUUCATIONAL PROGRAMS 

ABSTRACT - TO ASSESS THE OPINIONS OF CHAIRMEN 
OF EDUCATIONAL ADMINISTRATION DEPARTMENTS 
PRllH SELECTED 4--YfAR PUBLIC AND PRIVATE 
INSTITUTIONS OF HIGHER EDUCATION AS TO THE 
STATUS OF THE VOCATIONAL-TECHNICAL RELATED 
COMPONENT OF THEIR PRESERVICE CURRICULUM FOR 
CUM'-IUMITY COLLEGE ADMINISTRATORS IN AN EFFORT 
TO OEVELOP AN EMPIRICAL BASE FOR THE FUTURE 
OEVtLOPMENT OF A COMPONENT OF THE PRESERVICE 
CURRICULUM, THIS SURVEY INVOLVING SOME ^5 
DEPARTMENT CHAIRMEN AND UTILIZING 
QUESTIONNAIRES *^AS CONDUCTED. OF THOSE 
SAMPLED, A TOTAL OF 37 USABLE QUESTIONNAIRES 
WERE RETURNED. AN ANALYSIS OF THE FINDINGS 
REVEALED THAT: CD DEPARTMENTS OF EDUCATIONAL 
ADMINISTRATIONS HAVING SUCH PROGRAMS VARY IN 
SIZEt PROGRAM STRUCTURE, AND THE NUMBER OF 
STUDENTS SERVED, (2) ALL OF THE DEPARTMENTS 
INCLUDE SOME VOCATIONAL-TECHNICAL RELATED 
TASK COMPETENCIES IN THEIR PRESERVICE 
CURRICULUM, HOWEVER, (3) ALTHOUGH MANY 
DEPARTMENTS OFFER SPECIAL COURSESt GENERAL 
EDUCATIONAL ADMINISTRATION COURSES STILL FORM 
THE BASIC FRAMErtiJRK, AND U) IN REGARD TO THE 
25 TASKS IDENTIFIED, THERE SEEMS TO BE A 
DlSAGREEMENl BETWEEN THE FINDINGS OF THIS 
STUDY AND LITERATURE WRITTEN ON THE SUBJECT. 
PERSONS SURVEYED WERE SPLIT ON THE ISSUE UF 
ITS IMPORTANCE WHILE THE LITERATURE CITES IT 
AS A PRIORITY. (AUTHOR/SNI 

VT 019 310 EOISEE JUL •73 RIE> 
BARNESf EVELYN M. 

THE EFFECTS OF USING A SELF-INSTRUCTIONAL 
MODULE ON TEACHER PERCEPTIONS OF ATTITUDES 
AND VALUES OF DISADVANTAGED iNNER-ClTY BLACK 
YOUTH. 

DOCUMENT NOT AVAILABLE fROM EORS. 
UNIVERSITY MICROFILMS* XEROX COMPANYt 300 N. 
ZEEd RD.t ANN ARBORi MICHIGAN 48103 ( MF 
S4.00, XEROGRAPHY $10,001 

PUB DATE - 73 133P. PH.D. Ql SSERT AT ION , 
OHIO STATE UNIV. I COLUMBUS. 

DESCRIPTORS - *DI ADVA NT AGEO YOUTH; INNER 
CITY; ♦NEGRO ATTI UDES; PREDICTOR VARIABLES; 
DEMOGRAPHY; ♦TEACHER ATTITUDES; PRESERVICE 
EDUCATION; RESOURCE MATERIALS; 
AUTOINSTRUCTIONAL AIDS; EDUCATIONAL NEEDS; 
♦TEACHER EDUCATION; VOCATIONAL DEVELOPMENT; 
'•"-"^""AL THESES; ♦VOCATIONAL EDUCATION 

ERIC''' 



ABSTRACT - THIS STUDY wAS DESIGNED TO 
investigate: (i) THE RELATIONSHIP BETWEEN 
TEAChtK PFRCe?TIONS OF DISADVANTAGED INNER- 
CITY bLACK YOUTH, AND VARIOUS DEMOGRAPHIC 
VAKIAnLt:^, ANt/ (2» THE EFFECTS OF USING A 
SELe-INSTRUCT lUNAL MODULE ON TEACHER 
r£RCE<^TIONS OF THE ATTITUDES AND VALUES OF 
fHESir SAME DISADVANTAGED YOUTH. RESULTS OF AN 
/^r.^ ANALYSIS OF VARIANCE SHOWED THAT 

PRtPHOFESSIONAL TEACHER PERCEPTIONS WERE NOT 
RELATtD TO THE FOLLOWING DEMOGRAPHIC 
VARlAbLES: U) SEX, (2) RACE, (3) 
SOCIOLCONOMIC BACKGROUND, (^) FATHER'S 
EOUCUIONAL LEVEL, (51 SIZE OF CHILDHOOD 
CQMMUNITYf AND (6) PREVIOUS CONTACT hITm 
BLACK VUUTH. hOWEVERf USE OF THE SELF- 
INSThUCTICiNAL MuOULE CAUSED A STATISTICALLY 
SIGNIFICANT DIFFERENCE IN PREPROFESS ION AL 
TEACHER PtfCtPTIUNS OF THE ATTITUDES AND 
VALJES of INNtR-CITY BLACK YOUTH. BECAUSE 
TEAChEfs PERCEPTIONS BECAME MORE ACCURATE WITH 
USE OF THE SELF-INSTRUCTIONAL MODULE, WHICH 
PRtSENTED POSITIVE ATTITUDES AND VALUES OF 
INNER-CITY YOUTH, THE MODULE IS VALUABLE FOR 
TFACHEK DEVELOPMENT IN PRESERVICE OR 
INSERVICt TRAINING. DEVELOPED BY THE 
INVESTIGATOR, THE MODULE INCLUDED ATTITUDES 
ANt: VALUES SELECTED BY MEANS OF A LITERATURE 
SEARCH. PRETESTS AND POST-TESTS OF 203 
PRtPROFESSJONAL TEACHERS ENROLLED IN A 
REgUIRtU ECUCATION COURSE FOR VOCATIONAL 
EOUC^TOkS WERt UTILIZED IN THE SAMPLE. 
(iVUThOK/AG) 

VT 019 311 EOlSEE JUL '73 RIEI 

muncrief, martha crawford 

work adjustment of vocational education 

teachers. 

document not available from edrs. 
university microfllmsf a xerox company, 300 
n. zeeia rd.ff ann arbor, michigan 48103 (mf 
$4^.00, xerography $10,001 
pub date * 73 117p* ph.d. dissertation, 
ohio state univ., columbus. 

descriptors - doctoral theses; statistical 
datai surveys; ♦vocational adjustment; 
♦voc:atignal education teachers; ♦job 
satisfaction; ♦task performance; need 

gratification; SEL? ACTUALIZATION; ♦SUCCESS 
FACTORS; WORK ENVIRONMENT 

ABSTRACT - TO INVESTIGATE WORK ADJUSTMENT OF 
VOCATIONAL EDUCATION TEACHERS, A NATION-WIDE 
STUDY WAS CUNDUCTED FOCUSING ON VOCATIONAL 
NEEDS, JOB SATlSFACTlONf AND JOB SUCCESS. THE 
STUDY INVOLVED 180 SECONDARY TEACHERS FROM 
THREE VOCATIONAL AREAS, BUSINESSt HOME 
ECONOMICS, AND INDUSTRIAL EDUCATION. A 
MULTISTAGE SAMPLING PROCESS WAS UTILIZED TO 
SELECT PARTICIPANTS. fINDINGS AND CONCLUSIONS 
INCLUOfcO: (II WOMEN TEACHERS WITH MORE YEARS 
IN PRESENT TEACHING POSITIONSt AND 'MORE YEARS 
OF EXPERIENCE WERE BASICALLY IN THE HIGH WORK 
ADJUSTMENT GRDUPf (21 SCALE VALUES FOR 
VOCATIONAL NEEDS OF TEACHERS COVERED A 
GREATER RANGE THAN DID SCALE VALUES IN 
OCCUPATION REINFORCER PATTERNS, 131 JOB 
SATISFACTION AND JOB SUCCESS CANNOT BE 
CONCEIVED OF AS DIMENSIONS OF WORK 
ADJUSTMENT, BUT R\TmcR INDEPENDENT OUTCOMES 
OF THE VCCATlCiNAL ADJUSTMENT PROCESSt AND (41 
SCORES OF THIS SAMPLE OF TEACHERS WERE 
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NEGATIVELY SKEWED IN RELATION TO JOB 
SATISFACTION, INDICATING THAT PERHAPS FEW 
PEUPLif WERE REALLY DISSATISFIED WITH THEIR 
JOBS. TAbLES, SAMPLE SU>^VEY INSTRUMENTS, AND 
A bIrtLIOGRAPHY AKE APPENDED. (SN) 

VT 019 321 

THE MONTANA ADVISORY COUNCIL FOR VOCATIONAL 
EDUCATION. SECOND ANNUAL REPORT. 

MONTANA STATE ADVISORY COUNCIL FOR VOCATIONAL 
EDUCATION, HELENA. 

OFFICE OF EDUCATION (DHEW), WASHINGTON, D.C. 
MF AVAILABLE IN VT-ERIC SET. 
PUB DATE - 13SEP71 26P. 

DESCRIPTORS - *ANNUAL REPORTS; *ADVISORY 
C0.'i''1lTTFES J *VOCATIONAL EDUCATION; 
DOCUMENTATION; *STATE PROGRAMS 
IOE:>JTIFIERS - *MQNTANA 

ABSTRACT " SUMMARIZED IN THIS DOCUMENT ARE 
THE RESULTS OF AN EVALUATIVE ASSESSMENT OF 
VtlCATIQNAL EDUCATION IN THE STATE OF MONTANA. 
REVIEWED WERR: (I) THE APPROPRIATENESS OF THE 
STATE'S GOALS AND PRIORITIES, (21 THE 
EFFtCTI VEiMESS OF VOCATIONAL EDUCATION IN 
SERVING THE PEOPLE AND THEIR NEEDS, AND (31 
THE EXTENT TO WHICH PREVIOUS COUNCIL 
KECJSMENDATIONS RECEIVED DUE CONSIDERATION. 
FINDINGS AND RECOMMENDATIONS INCLUDE: (1) THE 
GOALS FORMULATED SEEMED TO HAVE BEEN 
APPROPRIATE, (HOWEVER, IT WAS IMPOSSIBLE TO 
DETERMINE WHETHER THEY WERE MET BECAUSE OF 
THE FORM IN WHICH THEY WERE WRITTENI, (2) 
MONTANA, AT PRESENT, HAS NO ORGANIZED SYSTEM 
CAPAi3LE OF DETERMINING NEED NOR 
EFFECTIVENESS, THUS IMPLYING THAT ONE NEEDS 
To DEVELOPED, (3) THE SCOPE OF PLANNING 
FOR VOCATIONAL EDUCATION IS LIMITED, 
THEREFORE, COORDINATION IS IMPERATIVE AT ALL 
LEVELS, AN9 (4) LAST YEAR'S COUNCIL 
RECOMMENDATIONS WERE NiOT GIVEN THE 
CO.MSIDERATIONS which THEY WARRANTED. TABLES 
SUPPLYING DETAILED INFORMATION ARE APPENDED. 
(SN) 

VT 019 322 

MONTANA ADVISORY COUNCIL FOR VOCATIONAL 
EDUCATION. THHD ANNUAL EVALUATION REPORT. 

MONTANA STATE ADVISORY COUNCIL FOR VOCATIONAL 
EDUCATION, HELENA. 

OFFICE OF EDUCATION (DHEW), WASHINGTON, D.C. 
MF AVAILABLE IN VT-ERIC SET. 

PUB DATE - DEC72 47P. • 

DESCRIPTORS - ^ANNUAL REPORTS; ^ADVISORY 
COMMITTEES; ^VOCATIONAL EDUCATION; 
DOCUiGNTAT ION ; *STATE PROGRAMS 
IDENTIFIERS - ^MONTANA 

ABSTRACT - DIVIDED INTO THREE MAJOR PARTS, 
THIS REPORT BY THE MONTANA ADVISORY COUNCIL 
FOR VOCATIONAL EDUCATION SUMMARIZES THE 
PROCEEDINGS AND ACHIEVEMENTS OF THE GROUP 
DURING TmE 1972 PERIOD. PRESENTED ARE; (1) A 
SUMMARY OF THE ACTIVITIES IN WHICH THE 
COMMITTEE ENGAGED, (2) RESULTING 
KEG JMMENDAT IONS FORMULATED, AND (31 
EVALUATIVE ASSESSMENTS OF PROGRAMS AS TO 
THtIR GOALS, EFFECTIVENESS, AND 
APPROPRIATENESS TO THE POPULATION FOR WHICH 
T 0"^E DESIGNED. TABLES AND MORE DETAILED 
iPRirTION m STATE COUNCIL MEMBERSHIP, 



STATE BOARD OF EDUCATION MEMBERSHIP, 
RESOLUTIONS SUBMITTED TO THE BOARD IN 1972, 
AND SECONDARY, POST-SECONDARY, AND ADULT 
PUBLIC VOCATIONAL EDUCATION ENROLLMENTS ARE 
APPENDED. (SNi 

VT 019 323 
JACKSON, WILLIAM W. 

QUALIFICATIONS OF ENGINEERING TECHNOLOGY 
TEACHERS IN THE STATE TECHNICAL INSTITUTES OF 
TENNESSEE. 

MF AVAILABLE IN VT-ERIC SET. 

PUB DATE - MAYZl 82P. M.S. THESIS, 

MEMPHIS STATE UNIVERSITY, TENNESSEE 

DESCRIPTORS - MASTERS THESES; ♦TEACHERS; 
♦ENGINEERING TECHNOLOGY; *TEACHER 
QUALIFICATIONS; TEACHER EXPERIENCE; 
♦VOCATIONAL EDUCATION TEACHERS; ENGINEERING 
EDUCATION; ♦TECHNICAL INSTITUTES 
IDENTIFIERS - ♦TENNESSEE TECHNICAL INSTITUTES 

ABSTRACT - SUMMARIZED IN THIS DOCUMENT ARE 
THE RESULTS T'^ A STUDY CONDUCTED TO DETERMINE 
THE QUALIFICATIONS OF ENGINEERING TECHNOLOGY 
TEACHERS IN TENNESSEE TECHNICAL INSTITUTES. 
VARIABLES BEING INVESTIGATED WERE: ( IJ PRIOR 
WORK AND EDUCATIONAL EXPERIENCE, (2) AMOUNT 
OF TIME SPENT ON VARIOUS TASKS, (31 INSERVICE 
EXPERIENCE, AND ('»• LEVtLS OF AGREEMENT OR 
DISAGREEMENT WITH STATEMENTS CONCERNING THE 
TRAINING UF TECHNICAL TEACHERS. SURVEYED WERE 
THt 46 TEACHERS IN STATE TECHNICAL INSTITUTES 
RESPONSIBLE FOR TEACHING ENGINEERING CLASSES. 
A TOTAL OF 41 QUESTIONNAIRES WERF RETURNED. 
FINDINGS AND CONCLUSIONS INCLUDE: (1) THE 
^DEGREE FOUND TO BE MORE POPULAR AMONG 
INSTRUCTORS PRIOR TO TEACHING WERE THE 8.S. 
AND MS. IN ENGINEERING? (21 THE DEGREES MOST 
INSTRUCTORS WUULD HAVE LiKtD TO HAVE HAD WERE 
THE B.S. AND M.S. IN ENGINEERING, (31 A GREAT 
VALUE IS PLACED ON INDUSTRIAL EXPERIENCE, (4) 
IT MAS AGREED THAT MOST TEACHERS* 
COMPETENCIES SHOULD BE IN THE AREAS OF 
ALGEBRA, Tf( IGONGMETRY, CALCULUS, AND 
DIFFERENTIAL EQUATIONS AS WELL AS BASIC 
SCIENCE, (51 IT WAS FELT THAT EXPERIENCE 
SHOULD BE A FACTOR iH ACCEPTING AND PROMOTING 
TECHNICAL TEACHERS, (61 A RETURN TO INDUSTRY 
FOR PROFESSIONAL DEVELOPMENT WAS FAVORED OVER 
THt PUBLISHING OF PAPERS, AND (71 SUMMER 
INSTITUTES AND ACADEMIC EXCHANGES BETWEEN THE 
SCHOOL AND INDUSTRY WAS SEEN AS AN IMPORTANT 
DEVELOPMENT TO CONSIDER. (AUTHOR/SNJ 

VT 019 324 

BRYANT, ANXIOUS E. 

CONTENT FOR A TOOL DESIGN COURSE AS 
RECOMMENDED BY MEMPHIS AREA INDUSTRIES. 

MF AVAILABLE IN VT-ERIC SET. 

PUB DATE - AUG70 29P. M.S. THESIS, 

MEMPHIS STATE UNIVERSITY, TENNESSEE 

DESCRIPTORS - MASTERS THESES; ♦CURRICULUM 
research; curriculum development; CURRICULUM 
PLANNING; *TECHNICAL EDUCATION; ♦COURSE 
CONTENT; RELEVANCE (EDUCATIONI; ♦DESIGN; 
♦HAND TOOLS 

IDENTIFIERS - MEMPHIS AREA INDUSTRIES 

ABSTRACT - IN ORDER TO FORMULATE 
RECOMMENDATIONS FOR A REVISED CURRICULUM IN 
TOOL DtSIGN AS TAUGHT AT MEMPHIS STATE 



492 



ARM/VOL 6 NO 3 



UNlVEKSITYf A SURVEY WAS MAtJE JF 15 SELECTED 
INOUSTKiES IN THE STATE, fl>Jd JF WHICH WERE 
CH'JScN ^OR THE IK R EPRE SfcNTA T i VcNE SS IN TYPES 
UF TO.JL DESIGN PnSITIONS TYPICAL OF THE 
OCCUPATION. UUQSTlONNAlrtf S WERE USED TO 
OBTAIN DATA AND A GRAPHICAL ANALYSIS vJAS MADt 
OF FINDINGS. A STUDY OF THE FINDINGS RESULTED 
IN THE FOLLOWING R fcCOH^ENDAT I ONS : (i) 
E>1PHASIS SHOULD liE PLACED ON ASSE>1tiLY 
DRAWINGS, DETAIL DRAWINGS, ^-lANUFACTUR IWG 
PROCESSES, PROPERTIES OF MATERIALS, 
TOLERANCE, PUNCH AND DIE DESIGN, AN;) RELATED 
MATEKlALSo AND (21 CONSIDERATION SHOULD 6E 
GIVtN TO THE INCLUSION OF SHOP PROCEDURE, 
HEAT TREATMENT OF STEELS, FLJIil MECHANICS, 
MECHANICS OF MACHINERY, AND ELECTRICAL 
DISCHARGE MALHINERY. IAUTHDR/SN> 

VT 019 325 

LOVELESSt AUSTIN G,; rtlSER, GORDON 

HUME CONSTRUCTION PROJECT IN THE WEr^ER COUNTY 

HIOH SCHOOL DISTRICT. FINAL RE*»ORT. 

UTAH RESEARCH COORDINATING UNIT FOR 
VOCATIONAL AND TECHNICAL EOUCATiONt SALT LAKE 
CITY. 

OFFICE OF EDJCATiON IDHtWJ, WASHINGTON, O.C. 
MF AVAILA6LF IN VT-ERIC SET. 
nE^/-4- 7-063046-1 612 
PUB DATE - JUL72 24P. 

DESCRIPTORS - CURRICULUM RESEARCH; VOCATIONAL 
EDUCATION; *TRAUE AND INDUSTRIAL EDUCATION; 
SECONDARY GRADES; ♦COURSE EVALUATION; PROJECT 
TRAINING METHODS; PROJECTS; ♦RELEVANCE 
lEDUCATIONI; ♦aUlLDING TRADES; BUILDINGS; 
CONSTRUCTION INDUSTRY; *C ONS TRUCf I ON 
IPROCESS) ; CARPENTERS 

IDENTIFIERS - *WEBER COUNTY HIGH SCHOOL 
DISTRICT 

ABSTRACT - IN AN EFFORT TO GATHER DATA 3N THE 
HOME CONSTRUCTION CLASS NEWLY ADDED TO THE 
VOCATIONAL PROGRAM IN THE WEBER COUNTY HIGH 
SCHOOL DISTRICT SO AS TO ASSESS ITS QUALITY, 
SCHOOL HANDOUTS WERE UTILIZED AS WELL AS 
RE:>PONSES FROM THE QUESTIONNAIRES WHICH WERE 
DISTRIBUTED TO CURRENTLY ENROLLED STUDENTSt 
1970-1971 GRADUATES FORMERLY ENROLLED IN THE 
CLASSES, AND COUNSELORS INVOLVED IN THE 
SELECTION OF STUDENTS FOR THE CLASSES. 
CONCLUSIONS REACHED INCLUDE: (i| APPROPRIATE 
STUDENTS ARE BEING ENROLLED IN THESE CLASSES, 
121 STUDENTS WHO COMPLETE THIS TYPE QF 
TRAINING BY AND LARGE FIND EMPLOYHCWT IN THE 
TRADE, (3) THE USE OF A NON-CERTI F I ED 
JOURNEYMAN CARPENTER AS AN INSTRUCTOR HAS 
PROVEN TO BE HIGHLY SUCCESSFULt AND (4) BASED 
ON THE RELATIVELY Hf^.H NUMBER OF STUDENTS WHO 
OBTAIN JOBS IN THE CONSTRUCTION INDUSTRY 
COMPARED WITH OTHER TRADE AND li.'OUSTRlAL 
PROGRAMS, THE HOME CONSTRUCTION CLAS5«=S IN 
WEBER DISTRICT CAN BE CONSIDERED SUCCESSFUL. 
(SNI 

VT 019 326 

LOVELESSt AUSTIN G.; STQDDARDt DEVERL 

THE STATUS OF THE INTEGRATED AUTOHOTIVE GUIDE 

PROGRAM WITHIN THE STATE OF UTAH. FINAL 

REPORT. 

UTAH RESEARCH COORDINATING UNIT FOR 
VOCATIONAL AND TECHNICAL EOUCAT ION« SALT LAK^ 
CITY. 

-nii-: EDUCATION (DHEWIf WASHINGTON, O.C. 



MP AVAlLAblt IN VT-ERIC SET. 
0EG-4-7-C6304C- 1612 
PUB DATE - JUL72 24P. 

DESChIPTCJRS - CURRICULUM RtScARCH; CURRICULUM 
DEVELOPMENT; ^VOCATIONAL EDUCATION; 
EDUCATIONAL PKUGRAMS; RESEARCH PROJECTS; 
♦ CURRRULUM GUIDES; *AUTO MECHANICS 
(OCCUPATION); SECONDARY GRADES; POST 
SECONIARY education; "ARTICULATION IPROGRAMI; 
♦PROGRAM tVALtATlUN 
IDENTIhlfckS - UTAH 

AbSTKACT - TL GATHER DATA FOR THE EVALUATION 
OF THE INTEGRATED SECONDARY, POST-SECONDARY 
CUhKiCULUM GUIDE DEVELOPED FOR VOCATIONAL 
AUTOMOTIVE CLASSES, «UE S T I ONNAI P ES WERE 
DISTklbUTtD TD 46 UTAH SECONDARY AUTOMOTIVE 
INSTRUCTORS, AND INTERVIEWS HELD WITH POST- 
SECONDARY INSTRUCTORS IN FOUR INSTITUTIONS. A 
REVIEk of THE FINDINGS REVEALED THAT: (iJ THE 
CURRICULUM GUIDE HAS GENERALLY NOT flEEN 
ACCEPTED bY HIGH SCHOOL INSTRUCTORS DUE TO 
THE LACK L^F EWUIPMENT, (2) INSTRUCTORS IN THE 
HIoH SCHOOL PkOtiRAMS DO NOT GO INTO ENOUGH 
DEPTH I\N ANY AREA OF THE PROGRAM TO ALLQW 
ARTICULATION AT POST-SECONDARY LEVELS, (31 
HIGH SCHOOL INSTRUCTORS GENERALLY 00 NOT 
UNDEKSTANL THE TERM ARTICULATION AND HOW IT 
APPLItS TO iHt GUIDE, (4) STUDENT ATTAINMENT 
COULD NOT BE lETERMlNED BECAUSE OF THE 
NONEXISTENCE UF AN EVALUATION INSTRUMENT. 
RECOMMENUATIUNS INCLUDE: (II CHANGES 
SUGGESTED BY INSTRUCTORS SHOULD BE 
CONSIDERED, {^^ MINIMUM EQUIPMENT NEEDS FOR 
INSTf^uCTGRS SrtOULO BE DEVELOPED, (3) HIGH 
SCHOOL VOCATIONAL PROGRAMS NEED TO BE GEARED 
TO VOCATIONAL TRAINING, (41 EFFORTS SHOULD BE 
MADE TO CLARIFY TERMS USEO9 (5) EFFORTS 
SHOULD Bt MADE TO SEE THAT ALL INSTRUCTORS 
RECEIVE A COPY OF THE GUIDE, AND (61 EFFORTS 
SHUULD BE MADE TO DEVELOP AN EVALUATION 
INSTRUMENT CAPABLE OF MEASURING STUDENT 
ATTAINMENT. (SNI 

VT 019 339 ECtSEE JUL m RIEI 
CARR, f-ALPHt AND OTHERS 

PROJECT WUHEN IN A MAN'S WORLD OF WORK: GUIDE 
FOH SCHOOL COUNSELORS. 

HERMON SCHOOL DEPT., MAINE. 
EDKS PRICE MF-$0.65 HC-S3.29. 
PUb DATE - 72 25P. 

DESCRIPTORS - ♦DEVELOPMENTAL PROGRAMS; 
♦CAREER EDUCATION; ♦FEMALES; VOCATIONAL 
INTERESTS; ♦HIGH SCHOOL STUDENTS; VOCATIONAL 
DEVELOPMENT; GOAL ORIENTATION; PILOT 
PROJECTS; PROGRAM DEVELOPMENT; CAREER 
PLANNING; HUMAN RESOURCES; OCCUPATIONAL 

GUIDANCE; ♦coun':elor role; guidelines 

IDENTIFIERS - ♦MAINE 

ABSTRACT - THIS EXEMPLARY CAREER EOUCATIQN 
PROGRAM FOR LOO GIRLS IN GRADES 10 AND 11 AT 
FIVE MAINE HIGH SCHOOLS AIMS AT EQUALIZING 
CAREER OPPORTUNITIES FOR WOMEN AND 
ENCOURAGING STUDENT INVOLVEMENT IN GUIDANCE 
PROGRAMS. THE TEN STEPS TAKEN TO DEVELOP AND 
IMPLEMENT ••PROJECT WOMEN — IN A MAN« S WORLD OF 
WORK" INCLUDED: (II PRELIMINARY PROGRAM 
PLANNING AMONG SCHOOL COUNSELORSt (21 A 
COMMITMENT FROM SCHOOL COUNSELORS AND 
ADMINISTRATORS, (31 THE IDENTIFICATION OF 
PROGRAM OBJECT IVESt C^l DEVELOPING AN 
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OPERATIONAL SCHEDULE FOR THE PROJECT* (5) 
DEVELOPING AND ADMINISTERING A VOCATIONAL 
INTEREST SURVEY* (61 INSERVICE TRAINING AS 
GUIDANCE AIDES FOR SELECTED STUDENTS* 171 
DEVELOPING RESOURCE LISTSi (81 A SE.IINAR MITH 
RESOURCE SPECIALISTS* 19) AN OUTSIDE 
EVALUATION, AND (101 DISSEMINATION 
ACTIVITIES. TEN TRADITIONALLY MAL E-OREINTED 
CAREER CATEGORIES WERE SELECTED AS THE FOCUS 
FOR THE project: (I) VETERINARIAN* (2) 
COMMUNICATIONS* (3» COUNSELING* (4) MILITARY* 
(51 RECREATION DIRECTOR* (6) BOOKKEEPING AND 
ACCOUNTING* (71 COMPUTER PROGRAMER* iSl 
POLICE* (91 LAWYER* AND (10) FOREST SERVICE. 
THIS DOCUMENT IS RELATED TO VT 019 306* 
AVAILABLE IN THIS ISSUE. (AGI 

VT 019 380 

IDAHO STATE BOARD JF NURSING ANNUAL REPORT: 
JULY I* 1971 TO JUNE 30* 1972. 

IDAHO STATE BOARD If NURSING* BOISE. 
MF AVAILABLE IN VT-ERIC SET. 
PUd DATE - 72 40P. 

descriptoks - ♦a.vjnual reports; ^statistical 
data; *nursing; practical nurses; 
♦educational programs; health occupations; 
♦health occupations education; nurses 

lUENTlFIERS - *Il)AH0 

AbST.<ACT - PRESENTED IN THIS PUBLICATION ARE 
SOME MAJOR HIGHLIGHTS OF NU;^SING PROGRAMS IN 
THE STATE JF IDAHO FOR THE 1971-1972 YEAR. 
INCLUDED ARE: (II A SUMMARY OF THE ACTIVITIES 
UNDERTAKEN OR ENGAGED IN BY THE BOARD OF 
NURSING AND ADVISORY COUNCIL OF LICENSED 
PRACTICAL NURSES* (2) A REVIEW 0? THE NURSING 
EUUCATION PROGRAMS IN REGARD TO ENROLLMENT* 
GRADUATlONf AND EXAMI NJAT I ON DATA* (3) AN 
ACCOUNTING OF FUNDS USED DURING THE YEARi AND 
(^1 LICENSURE AND EMPLOYMENT STATISTICS OF 
REGISTERED AND LICENSED PRACTICAL NURSES 
RtSIDING IN IDAHO. (SN) 

VT 019 390 

A REPORT ON TRAFFIC SAFETY EDUCATION IN THE 
PUBLICt PRIVATE* AND/3R PARJCHIAL SCHOOLS IN 
THE STATE OF MINNESOTA. 

MINNESOTA UNIV.* MINNEAPOLIS. GENERAL 

EXTENSION OIV.; MINNESOTA STATE DEPT. OF 

EDUCATION* ST. PAUL. JiV. OF ELEMENTARY iiND 

SECONDARY EOUCATIO>J. 

MF AVAILABLE IN VT-ERIC SET, 

CODE-XlV-B-50i> 

PUB DATE - 70 44P. 

OESCKIPTQRS - *STATE SURVEYS; AREA STUDIES; 
STATISTICAL ANALYSIS; *ORIVER EDUCATION; 
SECONDARY ^WAOtS; ACCIDENT PREVENTION; 
TRAFFIC safety; ♦'RELEVANCE (fcOUCATION); 
♦CURRICULUM RESEARCH; ♦EDUCATIONAL PROGRAMS 
IDENTIFIERS - ♦MI>4NES3TA 

AttST^ACT - THIS SUKVEY IS THE RESULT OF A 
SHDRT TERM RESEARCH EFFORT ENTERED IN TO BY 
THc STATE DEPARTMENT OF EDUCATION IN 
CONJUNCTION WITH A LARGER PROJECT BEING 
PURSUED HY THE MINNESOTA SAFETY EDUCATION 
FOUNJATlUNf THAT OF IMPROVING THE TOTAL REALM 
OF DRIVER EDUCATION I THE STATE. TJ OBTAIN 
•BASE DATA ON DRIVER EDUCATION PROGRAMS* 
Q O NNAIRES WERE DISTRIrtJTEO TO 540 
SFRir"KV PUBLIC AND N IN-PUBLIC SCHOOL 



SUPERINTENDENTS AND PRIN<:iPALS AND THE 1*438 
DRIVER EDUCATION INSTRUCTORS EMPLOYED IN THE 
SCHOOL SYSTEM. A TOTAL OF 370 ADMINISTRATIVE 
AND 1*200 INSTRUCTOR QUESTIONNAIRES WERE 
RETURNED. SOME OF THE FINDINGS WERE: (U THE 
STUDENT POPULATION ELIGIBLE TO RECEIVE DRIVER 
EDUCATION IN MOST DISTRICTS IS FAIRLY SMALL* 
(2) THREE PHASES OF INSTRUCTION* CLASSROOM 
PHASE* LABORATORY PHASE* AND A COMBINATION OF 
THE TWO* ARE GIVEN STUDENT ENROLLEES* (31 THE 
MAJORITY OF SCHOOLS DO NOT MAKE DRIVER 
EDUCATION AVAILABLE TO SPECIAL EDUCATION 
STUDENTS* (4) IN MOST DISTRICTS NO FEES ARE 
CHARGED FDR THE COURSE* WHILE IN OTHERS* THE 
FEE VARIES* AND (5) OF THE DISTRICTS 
SURVEYED* 273 PRESENTLY DO NOT HAVE WRITTEN 
CURRICULUM GUIDES. (SN) 

VT 019 408 EOlSEE JUL '73 RIEI 
MCCLURE* LARRY* ED.; BUAN* CAROLYN* EU. 
ESSAYS UN CAREER EDUCATION. 

NORTHWEST REGIONAL EDUCATIONAL LAH.* 
PORTLAND* DREG.. 

NATIONAL INST. OF EDUCATION* WASHINGTON* O.C. 
EDRS PRICE MF-$0.65 HC-$9.87. 
OEC-4-7-0626 71-30b9 

SUPERINTENDENT OF DOCUMENTS* U.S. GOVERNMENT 
PRINTING OFFICE* WASHINGTON* DC 20402 (S/N 
1760-01147* »2.10l 
PUB DATE - APR73 265P. 

DRSCKIPTORS - ♦CAREER EDUCATION; EDUCATIONAL 
PHILUSOPHY; tnuCATIONAL FOUNDATION; PROGRAM 
development; curriculum DEVELOPMENT; STUDENT 
NEEDS; ♦ESSAYS; ♦MANPOWER DEVELOPMENT; 
♦EbUCATICNAL Rb SPUN S I B I L I T Y ; EDUCATIONAL 
OPPORTUNITIES; EDUCATIONAL NEEDS; VOCATIONAL 
education; ETUCATIONAL accountability; SCHOOL 
role; ♦RESEARCH NEEDS 

abstract - this volume contains reactions to 
the career education concept as proposed by 
the u.s. office of education from a panel of 
23 eoucatoks* practitioners* businessmen! and 
students reprtsenting such disciplines as 
anthropology* law* political science* 
sociclooy* mathematics* vocational education* 
psychology* philosophy* and counseling, 
section i* laving a foundation* contains 
essay:> cealing with cultural aspects of 
career education* philosophy* improvement of 
guidance services* and provision of career 
education cpportunities for wumen. section 2* 
building a framework* contains essays 
concerned h i th who shall teach career 
education* career developmgnti dropout 

PRfcVtNTIUNf CURRICULUM DEVELOPMENT* MANPOWER 
PROGRA^S* AND THE ROLE OF COMMUNITY AND FOUR- 
YEAR COLLtCES. SECTION 3* SATISFYING THc 
CONSUMERS^ NEEDS* CONTAINS ESSAYS DEALING 
WITH PROBLEMS FACED BY HIGH SCHOOL GRAJUATtS* 
THE COMMITMENT OF EDUCATION TO SOCIETY^ 
CAREER LCiUCATION NEEDS OF BLACK STUDENTS* 
UTILISING COMMUNITY RESOURCES* AND DESIGNING 
CAREER EDUCATION PROGRAMS TO MEET THE NEEDS 
OF CONSUMtRS. SECTION 4* REJISIGNING THE 
SYSTEM* INCLUDES ESSAYS CONCERNED WITH 
PAIHtLC.GIfcS Of- WORK, NEcO <^01< CUMPETENCY- 
BASED CREUENTI ALISM* ACCOUNTABILITY AND 
HUMANISM* ELIMINATING BARRIERS SEPARATINL 
VOCATIONAL EDUCATION FROM ACADEMIC SUBJECTS* 
AND RESEARCH NEEDS. (SBl 
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PAUTL£R, ALi^EhT J., . 

INFJSING CAJ(E^^^< '-JJCATin \^ THE CURRICULUM. 

EJrtS c>ftiCE MF-iO.63 HC-S3,2V. 
PUS iJATC - ND •>P. 

DbSC^IPTOKS - «CAREE^ E )lJC T I UN ; *CONCEPT 
hjr^aT{::N; t-UStlO CJkRICJLUM; *P ;)J CAT I GN AL 
OLVlLOP^cM; *'<^alCJNAL PLA^lMl^ib; OEFINITIUNS; 
cUUCATlUNAL NcrJS; P/^lGRAi PLANNING; 
*|rjTEGPATE:") CU-^-' I CULU -1 ; CONiCEPTUAL SCHEMES; 
SCHJJL lISTRICTS; LEADG-^SHiP TRAINING; 
CU^^jr^lTY INVdLVEMENT; SPEECHES 
l!)E.-4T IF lERS - CAREER A»JARENESS 

Ai^ST^ACT - THE i^JHPDSF nf TrUS PAPE^ IS TO 
i)EVtL JP A RATin-MALE AMO POSITION ON HUW 
CAHLEt< eOUCATIJ.NJ ^-lAY BE INFJSE'J IN THE 
EXISTING CUKRICULU-1, AS A OISTRICT STRATEGY 
FUk curriculum PLANNINGf THE CONCEPT OF 
CAtrEr^ EDUCATION REQUIRES A COMNIITMENT OF 
DISTRICT LEADthiS, AN INFUSIJN STRATcGY FQR 
CAk:.ER ^DUCATIuvl C^'iL J HE f^ASEO UPON THE 
FMLLUWING PRlNCI^LeS: (I) FOJCATIONAL LEADERS 
MUST -Jl CONVlNCtL) 1^ CAREER EDUCATION'S VALUE 
AS A C'J.JCEPTUAL FRA.iEW)KK, C2) CAREER 
EOUCAT liJiNi ShUUL:^ iE lUE-^RATEO INTO TiiE 
PKtStNT CURRICULUM, VJT TREATED AS A ScPAKATfc 
AO>ITIONAL PROGr^^AM, (3) CAREER 'ZDUCATIUN 
SiOUL J NtiT HE LiPFERED AS A COURSE, aUT RATHER 
IN A UNIT APPR(JACH, (4) EVERY TCACHER SHOULD 
bfc A CAREER EOUCATION T^AChER, wHICM wOULO 
RfcgUIRE CxTENSIVc INSERVICE TRAINING, (51 
Cl!MMU;>JlTY INVOLVEMENT IS AN ESSENTIAL PART OF 
CAi^EER EDUCATION. AND (6) TEACHER INVOLVEMENT 
IS IMPORTMENT IN THE EARLY PLANNING AND 
CURRICULUM OEVEl.nPMENT EFFORTS. (AUTHOR/ AG) 
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INFORMATION NEEOS OF LOCAL ADMINISTRATORS UF 
VOCATIONAL EDUCATION. FINAL REPORT. 

JHlu STATE UNIv., COL.iMrtUS. CENTER FOR 
VICATIONAL AND TECHNICAL EDUCATION. 
NATIONAL CENTER FOR EDUCATIONAL RESEARCH AND 
DEVELOPMENT (OHtW/OEIi WASHINGTON, D.C. 
EDRS PRICE MF-t0.o5 HC-$3.29. 
OEG-3-/-00O158-2O37 

tJR-7-Ol5)8 
PUt* DATE - MAR73 75P. 

descriptors - administrator attitudes; 
administrative policy; *infjrmatinn needs; 
♦vocational education; *oecision making; 
♦administrative problems; information 
utilization; vocational directors; 
♦administrative personnel; use studies 

abstract - research findings often fail to 
r^iach key decision-makers either in the 
proper form or in time to assist in decision- 
making, also, little is known about major 
problems for which lucal directors need 
informa-: ion, methods of seeking information 
used by these dec i s i on-ma ke rs t information 
normally used, or the criteria employed in 
selecting information. the purpose of this 
study was to identify the critical problems 
of local administrators of vocational 
education and the information sources they 
utilize. data were collected from certain 
local administrators, selected by a 
o rifieo random sampling techniquef through 
rir"jse of telephone interviews and a mail 



QUtST ILNNAlRt. MAJOR CONCLUS I UNS MCLUJE; (11 
LOCAL Ab^iIN ISTR ATORS Gt">IERALLY PEKr;ElVEJ 
LITTLL NLLD FlR INFOR'MATiaN FOR USE IN 
PRC:t<LLN HLSL'LUT lOiN, (2) MOST DE CI S I UN-.'IAKI NG 
WAS IN Tht ABSENCE !)F AN INFUKMATION SFARCrtt 
(3) P fcSPLM^tNT S OlSIRED EXPtRIENCEO PEUPLE AS 
ThLIR NAJUf< INFORMATION SOURCE, AND (^) THE 
MAJUK CRITEHA FOR UTILIZATION OF PRf^iT 
MATERIALS WtRF THE FAMILIARITY UR DEGREc UF 
EXPERIENCE UF THE ADMINISTRATOR WiTh 1 
MATER Li^LS, AND THE CONTENT DUALITY. (Gtt>) 

VT 019 459 ED 073 329 
MARLANL, S.P., JR. 

MEETING OUR ENEMIES; CAP.EER EDUCATIlN AND THE 
HUMAMT its. 

EORS PRICE MP-tO.65 HC-$3.2^. 

PUd O^TC - ^4\UV/2 17P. PRESENTATION bfcFOKE 

THE CONFtRFNCt ON ENGLISH EDUCATION 

{ MINNlAPCL I S, MINN., NlJVfMt3ER 2-^, IS>72), 

DESCklPTLKS - *CARE£K EDUCATION; OEFINiriUNS; 
*HUMAMTItS; CLUSTER GROUPING; ^VOCATIONAL 
DEVcLLiRMLNT ; ^RELEVANCE (EDUCATION); CONCEPT 
FORMATIUN; L'CCuPATIONAL CLUSTERS; SPEECHES; 
ACAUENIC aspiration; ACADEMIC EDUCATION; 
aACKGKLUNO; STUDENT MOTIVATION 
iDENTIflEKS - CAREER AwARENESS; *CAKeER 
EXPLCRAT ION 

ABSTRACT - CAREER EOUC A T I UN , AS ViEWtJ BY THE 
DIVISION Uf blUCATION IN WASHINGTON, IS 
ESSENTIALLY AN I NST RUC T I UNAf. STRATEGY AIMED 

AT Improving educational outcomes by relating 

ALL TtACHING AND LEARNING ACTIVITIES TO THE 
CONCEPT Lf CAREER UF VL LOPMEN T . ALTHOUGH 
TEACHERS uF THE HUMANv'TIES MAY FEAR THAT 
CARttR EDUCATION IS FUi>iDAMENT ALLY ANTI- 
INT EL L E C T bAL AND KEJECrS THE HUMANIST 
TRADIIIUN, ACADEMIC SKaiS WILL NOT BE 
SUPPLANTED bV VJCATIOMAL PREPARATIUN, BUT 
INSTEAL ENRICHED BY RL^.ATING THEM TO RELEVANT 
VOCATIONAL INTERESTS. ;>TUDENT MOTIVATION WILL 
BE INCREASED bY PREPARING STUDENTS EITHER FOR 
IMMfcCIATb POST-SECUNOAKY EMPLOYMENT OR 
FURTHfcf' CAREER PREPARATION. OF THE lt> 
OCCUPATIONAL CLUSTERS IDENTIFIED FOR CAREER 
EDUCATION CURRICULUMS, FIVE ARE PRESENTLY 
BEING DEVtLOPED AT THE HIGH SCHOOL LEVEL BY 
LEADING CUKKICULUM SPECIALISTS. WE HUMANISTS 
CAN ELABORATE AND REFINE CAREER EDUCATION. AS 
WELL AS BENEFIT FROM THE UTILITARIAN ASPECTS 
OF THAT CONCEPT. AT ITS BEST, WORK IS A 
HUMANITY AND HAS A C E N TKAL »P0 S ? T ION IN THE 
FASHIONING Or A SATISFACTORY HUMAN LIFE. 
( AUTH(jR/AGI 
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EDUCATION IN FLORIDA. VOLUME H: AN EVALUATION. 
OF THE FLORIDA STATE ?LAN FOR THE 
ADMINISTRATION OF VOCATIONAL EDUCATION. 

FLORIDA STATE UNIV., TALLAHASSEE. DEPT. OF 
EDUCATIONAL ADMINISTRATION.; STODY GROUP FOR 
FLORIDA STATEWID'3 EVALUATION OF VOCATIONAL- 
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FLORIDA STATE ADVISORY COUNCIL ON VOCATIONAL 
AND TECHNICAL EDUCATIONt TALLAHASSEE. 
EDRS PRICE MF-$0.65 HC-S3.29. 
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educational improvement; ^formative 
evaluation; ♦vocational education; 
educational development; ♦educational 

ADMINISTRATION; ♦STATE ACTION; EDUCATIONAL 
STATUS comparison; ♦STATEWIDE PLANNING; 
FEDERAL STATE RELATIONSHIP; GOAL ORIENTATION! 
EDUCATIONAL NEEDS; INFORMATION NEEDS 
IDENTIFIERS - ♦FLORIDA STATE PLAN 

ABSTRACT - THE PRIMARY OBJECTIVE OF THIS 
STATEWIDE EVALUATION IS TO DISCERN WEAKNESSES 
IN FLORIDA" S STATE PLAN FOR THE 
ADMINISTRATION OF VOCATIONAL EDUCATION. IF 
THE FLORIDA STATE PLAN IS TO BECOME MORE THAN 
A SELDOM-READ DOCUMENT PREPARED SOLELY IN 
COMPLIANCE WITH FEDERAL FUNDING REGULATIONS, 
OVERALL PRiORITitS, PROCEDURES* AND GOALS FOR 
STATEWIDE VOCATIONAL PROGRAM IMPLEMENTATION 
MUST BE IDENTIFIED. TECHNICAL LEGAL 
DEFICIENCIES AND AREAS OF AMBIGUITY IN THE 
ADMINISTRATIVE PROVISIONS SHOULD BE 
CORRECTED. THE WHOLE PLAN SHOULD BE REVIEWED 
AND REVISED IN ORDER TO iNCREASf ITS VALUE IN 
STATEWIDE PLANNING FOR VOCATIONAL EDUCATION. 
SPECIFICALLY* TARGET POPULATIONS NEEDING 
VOCATIONAL EDUCATION SHOULD BE ACCURATELY 
IDENTIFIED* THE LABOR SUPPLY AND DEMAND DATA 
SHOULD BE EXPANDED, ^W ALL PROGRAM GOALS AND 
OBJECTIVES CLEARLY SET FORTH. LONG AND SHORT- 
TERM PRIORITIES FOR EACH GOAL AND OBJECTIVE 
MUST BE SPECIFIED* DATA RELIABILITY AND 
VALIJITY SHOULD BE ASSESSED* AND PROGRAM 
PLANS CONSISTENT WITH THE DATA SHOULD BE 
DRAWN UP. APP-^QPRIATE EMPHASES IN PROGRAM 
DEVELOPMENT* lOcNTIFYING SPECIFIC MANPOWER 
NEFOS AND LOCATIONS* MUST BE NOTEf^ IN THE 
STATE GUIDELINES. THIS DOCUMENT IS RELATED TO 
F0U9 OTHERS* AVAILABLE AS VT 019 461-VT 019 
464 IN THIS ISSUE. (AG> 

VT 019 461 EDCSEE JUL '73 RIEI 
HARRIS* MARSHALL A. 

STATEWIDE EVALUATION -IF VOCATIONAL-TECHNICAL 
EDUCATION IN FL0f5lDA. VOLUME 2: BENEFIT-COST 
COMPARISON Of- VOCATIONAL EDUCATION PROGRAMS. 

FtOKlOA STATC UMV.* TALLAHASSEE. DEPT. OF 
EDUCATIONAL A D-^ I N I STR AT I ON. ; STUDY GROUP FOR 
FLORIDA STATEWIDE EVALUATION OF VOCATIONAL- 
TECHNICAL EDUCATION. 

FLORIDA STATE ADVISORY COUNCIL ON VOCATIONAL 
ANU TECHNICAL EDUCATION* TALLAHASSEE. 
EORS PRICE MF-^0,65 HC-$6.bd. 
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OtSC-<IPTUR5 - MATHEMATICAL MJOELS! 
♦VllCATIONAL EDUCATION; ♦COST EFFECTIVENESS; 
♦PROGRAM COSTS; RESOURCE ALLOCATIONS; 
♦STATEWIDE PLANNING; *FORMATiV£ EVALUATION; 
EDUCATIONAL ACCOUNTABILITY; STUDENT COSTS; 
PROGRAM EFFECTIVENESS; PROGRAM PLANNING; 
VOCATiCNAL HIGH SCHO(JLS; EDUCATIONAL FINANCE; 
EDUCATIONAL DEVELOPMENT 
IDENTIFIERS - ^FLORIDA STATE PLAN 

ABSTRACT - THIS STATEWIDE STt'JY ACHIEVED THE 
FOLLOWING OHJbCTIVES: (1) IT DEVELOPED A 
METHODOLOGY FOR CONDUCTING A BENEFIT-CJST 
ANALYSIS OF VOCATIONAL EDUCATION PROGRAMS IN 
FLORIDA, <2I IT EXAMINED* COMPARED* AND 
ANALYSED PUBLIC AND PRIVATE COSTS AND 
oENEFITS OF FOUR FLORIDA VOCATIONAL PROGRAMS, 
III rr COMPARED PUBLIC AND PRIVATE rtENEFITS 

jzrnn^^^ ^'^^ students «^m;^jlled in day high 

tl\lL WITH STUDENTS NOT ENROLLED IN DAY HIGH 



SCHOOL* AND (4) IT YIELDED MATHEMATICAL 
FORMULAS THAT RESULTED IN THE DEVELOPMENT OF 
A MODEL FOR PREDICTING PUBLIC AND PRIVATE 
ECONOMIC RETURNS OF VOCATIONAL PROGRAMS. 
CURRENT PROGRAM COST DATA WERE INCORPORATED 
WITH DATA COLLECTED BY MEANS OF STUDENT 
FOLLOmUP QUESTIONNAIRES. POSITIVE AND 
SIGNIFICANT RATES OF RETURN WERE REALIZED 
FROM PUBLIC AND STUDENT INVESTMENT IN EACH OF 
THE FOUR SELECTED VOCATIONAL PROGRAMS* WITH 
INVESTMENTS BEING RECOUPED IN LESS THAN TWO 
YEARS. OF THE FOUR PROGRAMS* ONLY THE AIR 
CONDITIONING PROGRAM SHOWED STATISTICALLY 
SIGNIFICANT LIFFEKENCES IN RATES OF RETURN UN 
INVESTMENTS. VOCATIONAL STUDENTS HAD HIGHER 
RATES OF RETURN THAN REGULAR SECONDARY 
STUDENTS. ALTHOUGH VOCATIONAL STUDENT GUSTS 
WERE GREATER. THE METHODOLOGY AND THE 
BENEF IT--COST PLANNING MODEL PROVED EFFECTIVE 
AND CUULO PROVE USEFUL IN ALLOCATING 
RESUURCES TO MAXIMIZE PUBLIC AND STUDENT 
BENEFITS. DEVELOPMENT OF VOCATIONAL PROGRAMS 
IN FLORIDA, ESPECIALLY IN AIR CONDITIONING* 
IS RECCMMCNDtt. RELATED DOCUMENTS IN THIS 
ISSUE ARE VT 019 460 AND VT 019 462-VT019 
464. (AGI 

VT 019 462 EOCSEE JUL * 73 RIE) 
RAbPPLtf KAThtRINE 

STATEWIDE EVALUATION OF VOCATIONAL-TECHNICAL 
EDUCATION IN FLORIDA. VOLUME 3: THE RULE OF 
FLORIDA VOCATIONAL-TECHNICAL EDUCATION IN 
PROVlUiNO SERVICES FOR THE HANDICAPPED. 

FLORIDA STATE UNIV.* TALLAHASSEE. DEPT. OF 
EDUCATIONAL ADMINISTRATION.; STUDY GROUP FOR 
FLORIDA STATEWIDE tVALUATIUN OF VQCATIDNAL- 
TECHNICAL tOUCATlON. 

FLORIDA STAT^ ADVISORY COUNCIL ON VOCATIONAL 
ANu TtLHMCAL EDUCATION, TALLAHASSEE. 
EDRS PKICL MF-$Cl.63 hC-$3.29. 
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DESCRIPTORS - ♦VOCATIONAL EDUCATION! 
♦fcOUCATIOKAL NEEDS; *HUMAN SERVICES; PROGRAM 
DESCRIPTIONS! ♦STATEWIDE PLANNING; 
♦HANDICAPPED STUDENTS; AGtNCY RULE; 
EDUCATIONAL PROBLEMS; EDUCATIONAL 
IMPRGVLMENT; tOUCATIONAL DEVELOPMENT; STATE 
FEDEFAL AlC; EDUCATIONAL ADMINISTRATION; 
COMMUNITY roll; FORMATION EVALUATION 
IDENTIFUr^S - ♦FLORIDA STATE PLAN; SPECIAL 
NEEDS 

ABSTRACT - THt PURPOSE UF THIS RtPORT IS TO 
EXAMINE ThF RULE OF VOCATIONAL EDUCATION lU 
FLORIDA IN PROVIDING SERVICES FOP THE 
HANUlC^PPtO. INCLUDED ARE DESCRlRTlUNS OF 
VOCATItiNAL EDUCATION POLICIES FUR THLSE 
SERVICES* THt TARGET POPULATIONS* THEIR 
SPECIAL TRAINING NEEDS* SUCCESSFUL VOCATIONAL 
EDUCATION PROGRAMS FOR THE HANDICAPPkO, AND 
THE ROLE IN K t H AB I L 1 T A T I UiM THAT IS PLAYED BY 
COMMUNITY AGENCIES. THE THRtt PRilBLtMb MUST 
OFTEN MENTlLlNtD BY VOCATIONAL EDUCATORS WERE: 
(II FEA^;S UF VOCATIJNAL EDUCATION TEACHERS 
ABOUT INTEGRATING THE HANDICAPPED INTO 
RtfGUlAf VOCATIONAL CLASSES* ( 2^ THE LACK OF 
JOINT PLAi\.r INO AMONG AGENCIES* ANO I J) THt 
HESiTANCY CF SCHOOL PERSONNEL TO ACCtPT NEw 
PRUGPAKS. SI^CE THE PRESENT SERVICES ARE NOT 
AOLuUATLLY ^.EETING THE NEEDS OF THE 
HANDICAPPED It FLORIDA* iNCREASbii EFFORTS hY 
LOCAL AGENCIES ARE REWUIREO. STATE 
CONSULTANTS IN VOCATIONAL EDUCAUUN SHOULD BE 
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UTILIZED. THE FOLLOWING NEEDS SHJULO BE MET: 
(U HORK EVALUATION CEMTEKS ANJ PERSONNEL 
OFVfcLJPMENT FOk VOCATIJNAL EDUCATION, (2) 
LOCAL SURVEYS OF JJd OPPORTUNITIES FUR THE 
HANJiCAPPcDf 13) INSERVICE TRAINING RELATING 
TO THE HANOICA>>PEDf (^1 BETTER COORDINATION 
OF SERVICESf (5) CONTINUED RESEARCH AND 
EVALUATION, (6) ADDITIONAL CONSIDERATION OF 
THE LMOTIONALLY OlSTURdEO AND THE SOCIALLY 
MALAJJUSTcDf AND <7) Th£ EFFECTING OF 
COMMUNITY ACCEPTANCE OF THE HANDICAPPED. THIS 
DOCUMENT IS RELATED TO FOUR 0ThERS» AVAlLAbLE 
AS VT 019 460» VT 019 46l t VT 01=^ 463 1 AND VT 
Oi^ 464 IN THIS ISSUE. (AG) 

VT 019 463 EDCSEE JUL '73 RIE) 
PUKRiNGTONf GORDON S. 

STATEWIDE EVALUATION OF VOCATIONAL-TECHNICAL 
EDUCATION IN FLORIDA. VOLUME 4: EXPECTATIONS 
AND SATISFACTIONS OF PARENTS AND STUDENTS 
WITH VOCATlflNAL AND TFCHNICAL EDUCATION. 

FLORIDA STATF UNIV*» TALLAHASSEE. DEPT. OF 
EDUCATIONAL AfHI .>J ISTRAT I ON. ; STUDY GROUP FOR 
FLORIOA STATcNiOE EVALUATION OF VOCATIONAL- 
TECHNICAL EOUCATION. 

FLORIDA STATE ADVISORY COUNCIL ON VOCATIONAL 
AND TECHNICAL EDUCATIONt TALLAHASSEE. 
bURS PRICE MF-iO.65 HC-$3.29. 
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DESCRIPTORS - HXPECTATION; VOCATIONAL 
DEVcLOPMENT; ^^EDUCAT IONAL NEEDS; *FORMATIVE 
EVALUATION; *V0CATIONAL EDUCATION; *STATEWIDE 
PLANNING; EDUCATIONAL IMPROVEMENT; 
PARTICIPANT satisfaction; PARENT ATTITUDES; 
STUDENT attitudes; TABLES (DATA); POST 
SECONDARY EDUCATION; EDUCATIONAL DEVELOPMENT; 
StCONOARY SCHOOLS; TECHNICAL EDUCATION 
IDENTIFIERS - ^FLORIDA STATE PLAN 

ABSTRACT - THE PURPOSE OF THIS REPORT IS TO 
EXAMINE THE EXPECTATIONS AND SATISFACTIONS OF 
STUDENTS AT THE SECONDARY AND POST-SECONDARY 
LEVELS IN TRADITIONAL PUBLIC SCHOOLSt 
VOCATIONAL CENTERSt AND IN A COMMUNITY 
COLLEGE. DIFFERENCES IN EXPECTATIONS AND 
SATISFACTIONS ARE NOTED AMONG AND WIThIN 
THESE GROUPS: {l| STUDENTS ENROLLED AT 
DIFFERENT SCHOOlSt (2) PARENTS OF THESE 
GROUPS Of STUDENTS t AND (3) PARENTS AND 
STUDENTS. QUESTIONNAIRES FOR PARENTS AND 
STUDENTS WERE USED TO GATHER DATA* WHICH WERE 
ANALYZED BY PERCENTAGES AND PRESENTED BY 
MEANS OF TABLES. THE MOST LIMITING FACTOR IN 
THE STUDY WAS RESTRICTION OF THE NUMBER OF 
PARTICIPATING SCHOOLS TO TEN. A CONSENSUS WAS 
REVEALED AMONG PARENTS AND STUDENTS 
CONCERNING 16 BROAD EDUCATIONAL GOALS AND THE 
IMPORTANCE OF VOCATIONAL PROGRAMS. VOCATIONAL 
GOALS MATTERED MORE TO VOCATIONAL STUDENTS 
AND THEIR PARENTS. SATISFACTION WITH THE 
SCHOOLS* PERFORMANCES VARIED WlDELYt WITH THE 
VOCATIONAL AND JUNIOR HIGH SCHOOL STUDENTS 
AND THEIR PARENTS BEING GENERALLY MORE 
SATISFIED THAN THEIR COUNTERPARTS IN THE 
TRADITIONAL HIGH SCHOOL. IMPROVED VOCATIONAL 
GUIDANCE* PHYSICAL FACILITIESt AND CLASSROOM 
ACTIVITIES ARE NEEDED AT THE HIGH SCHOOL 
LEVEL TO PROVIDE ADEQUATE PROGRAMS. THIS 
DOCUMENT IS RELATED TO FOUR OTHERS* AVAILABLE 
AS VT 019 460-VT 019 462 AND VT 019 464. (AGI 
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STATfc*iIDE EVALUATION OF VOCATIONAL- TtCHNICAL 
EDUCATION IN FLORIDA. VOLUME 5: CONTINUED 
EVALUATION UF A MANAGEMENT INFURMATIUN SYSTEM 
FOR VOCATIONAL-TECHNICAL EDUCATION. 

FLORIDA STATE UNIV.* TALLAHASSEE. DEPT. OF 
EDUCATIONAL AL M I N I S TR AT I ON. ; STUDY GROUP FOR 
FLORIbA STATCWIOE EVAIUATIGN OF VOCATrONAL- 
YFCHNILAL EDUCATION. 

FLURIUA STATE ADVISORY COUNCIL ON VOCATIONAL 
AND TECHNICAL EDUCATION* TALLAHASSEE. 
EDRS PRICE KF-$J.6b hC-$3.29. 
PUB DATE - 72 44P. 

OESCKIPTORS - FULL STATE FUNDING; SYSTEMS 
DEVcl DPMtNT; ^MANAGEMENT INFORMATION SYSTEMS; 
♦STAThKlDt- PLANNING; ♦FORMATIVE EVALUATION; 
EDUCATIONAL NLcOS; EDUCATIONAL I.MPROVEMENT; 

*vuCi*iiuNAL elucatijn; educational 

DEVELOPMENT; STATE DEPARTMENTS OF EDUCATION; 

*muutls; area vocational schools; decision 
making; student enrollment; occupational 
guidance 

loentifllrs - ♦florida state plan 

abstract - a general model for a management 
infoi-matiun system for vocational and 
technical ecutation is presented for 
stattr^ide platning purposes. this enrollment 
systfck was designed by the vocational 
division of the florida state department of 
education tu implement the recommendations of 
the state advisory council for vocational 
education. included are these six components: 

II) STUDENT DATA* 12) INSTRUCTOR DATA* 13) 
PRUGRA^ COURSE DATA* (4) SPACE FACILITY 
UTILISATION* 15) STUDENT PLACEMENT AND 
FOLLOWUP* ANt lo) FISCAL DATA. DURING THE 
I97I FISCAL YEAR* A LARGE NUMBER OF AREA 
VOCATIONAL CENTERS BEGAN IMPLEMENTING THESE 
SUBSYSTEMS. IN ORDER TO IMPROVE THE SYSTEM* 
VOCATIONAL EDUCATORS AT ALi LEVELS AND 
LEADERS IN INDUSTRY MUST BE INVOLVED. FULL 
STATE FUNDING IS NEEDED FOR A LONG-RANGE 
COMMITMENT* ANO DETAILED PLANS AT ALL LEVELS 
MUST LL DEVELOPED. IN ORDER TO PROVIDE 
RELEVANT INFORMATION FOR DECISION-MAKING IN 
VOCATIONAL AND ADULT EDUCATION* A REVISED 
ENROLLMENT SYSTEM SHOULD BE ALIGNED WITH 
PUBLIC AND PRIVATE EMPLOYMENT SERVICES* 
TOGETHER WITH SUBSYSTEMS IN INDUSTRY. THIS 
DOCUMENT IS RELATED TO FOUR OTHERS* AVAILABLE 
IN THIS ISSUE AS VT 019 460-VT 019 463. lAG) 
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COOPERATIVE EDUCATION: ANSWERS TO QUESTIONS 
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OHIO STATE UNIV.t COLUMBUS. CENTER FOR 
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EDRS PRICE MF-$0.65 HC-$3.29. 
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DESCRIPTORS - PAMPHLETS; ♦COOPERATIVE 
EDUCATION; ♦VOCATIONAL EDUCATION; ♦WORK 
EXPERIENCE PROGRAMS; PROGRAM PLANNING; *JOB 
TRAINING 

ABSTRACT - THIS PAMPHLET WAS DESIGNED TO 
PROVIDE VOCATIONAL EDUCATORS* ADMINISTRATORS* 
ANO OTHER INDIVIDUALS INTERESTED IN 
DEVELOPING AND/OR IMPLEMENTING COOPERATIVE 
VOCATIONAL PROGRAMS WITH INFORMATION ON THE 
SUBJECT. ANSWERED ARE THESE QUESTIONS: 111 
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MHAT EVIOENCE IS THERE THAT COOPERATIVE 
VOCATIONAL EDUCATION IS NECESSARY OR THAT IT 
IS BETTER THAN OTHER HETHOOS OF INSTRUCTION! 
(21 HOW DOES COOPERATIVE VOCATIONAL EDUCATION 
DIFFER FROM OTHER WORK- EX PER IE NCE PROGRAMSt 
(3) WHAT ARE THE CHARACTERISI ICS OF A GOOD 
COOPERATIVE VOCATIONAL EDUCATION PROGRAM, (41 
WHAT IS RELATED INSTRUCTION IN A COOPERATIVE 
VOCATIONAL EDUCATION PROGRAM* (5) WHERE CAN 
INSTKUrTlUNAL MATERIALS FOR COOPERATIVE 
VUCAT :NAL education be obtained* (61 WHAT 
OUALn .CATIONS MUST A SUCCESSFUL TEACHER- 
C03K0INAT0R POSSESS* (7! WHAT ARE THE 
CHARACTERISTICS OF A SUITABLE JOB TRAINING 
STATION* AND (8) WHAT ARE SOME PROBLEMS THAT 
CAN dE ANTICIPATED IIN DEVELOPING AND 
OPERATING A COOPERATIVE VOCATIONAL EDUCATION 
PROG*<AM. ^>UBL ICai IONS CONTAINING MORE 
EXTENSIVE INFORMATION ON THE SUBJECT ARE 
CITtO. (SN) 

VT 019 480 EOlSEE JUL * 73 RIEI 
MILLER* DAVID H. ; BERRYf SUZANNE 
DISA3VANTAGED YOUTH: ANSWE'^S TO QUESTIONS ON 
VOCATIONAL AND TECHNICAL EDUCATION, 

OHllJ STATE UNlV.t COL^-^MBUS. CENTER FOR 
VUCATIUNAL AND TECHNICAL EDUCATION. 
EURS PRICE MF-$0*t>5 HC-'$3.29. 
PUB DATE - 12 6P. 

DESCJ^IPTORS - PAMPHLETS; ♦DISADVANTAGED 
youth; ♦educational PROGRAMS; ♦VOCATIONAL 

education; *program development; *program 
administration!; program coord !nat io.^i 

abstract - this pamphlet addresses itself to 
the subject of the -<ole of vocational 
eoucation for dl sa')vantageo youth. answers 
are olscusstf) for the following questions and 
issues: (u why exemplary vocational 
education programs should be developed for 
disadvantaged youth, (21 the role of the 
rtsioentlal school in the education of 
disadvantaged youth* (3) types of vocational 
education proghams available for 
disadvantaged yjuth* {^) administrative 
procedures required in implementing exemplary 
vocational programs for disadvantaged youth* 

ib) TbACHlMG METHODS WHICH HAVE BEEN FOUND TO 
BE EFFECTIVE ^HEN WORKING WITH DISADVANTAGED 
YOUTH. ib\ CHARACTERISTICS <^HICH TEACHERS OF 
THE DISADVANTAGED SHOULD POSSESS* AND <7) 
IJt.ylTlFYING CHARACTERISTICS PECULIAR TO 
DISADVANTAGED YOUTH. CITATION IS MADE OF 
OTHER DOCUMENTS FROM WHICH THE ANSWERS HAVE 
BEEN JBTAINFD. (SN> 

VT 019 487 

A STUDY TO DETFKMINE THE ^EED FOR 
OCCUPATIONAL ANt> TECrlNICAL EDUCATION IN FIVE 
SOUTH PLAINS COUNTIES OF TEXAS. 

PLAlNVCEw PUJLIC SCHOOLS* TEX. 
TEXAS EOUCATMN AGENCY* AUSTIN. 
MF AVAILABLE IN VT-ERIC SET. 
PUB DATE - OCT l4dP. 

DESCRIPTORS - JCCUPAT I UNAL SURVfcYS; 

♦ EMPL.)Y.-»ENT PR EJECTIONS; EMPLOYMENT TRENDS; 

fcMPL JYMENT PROBLEMS; *EMPL'1YMENT 

OPPORTUNITIES; »AREA STUDIES; ♦EMPLOYMENT 

POTENTIAL; *VJCATI3NAL EDUCATION; PROGRAM 

tiFVhi nPMENT 

lr-ni^IP*^S - *T£XAS 



ABSTRACT - TO DETERMINE THE NEED FOR 
OCCUPATIONAL AND TECHNICAL EDUCATION AT THE 
POST-SECONDARY LEVEL IN A FlVE-COUNTY AREA OF 
THE PLAINS OF NORTHWEST TEXAS* QUESTIONNAIRES 
WERE DISTRIBUTED TO 2*400 EMPLOYERS* THE 
15*000 STUDENTS IN GRADES 9 THROUGH 12* 
MEMBERS OF THE CLASS OF 1969, AND PARENTS OF 
SEVENTH GRAOEFS CURRENTLY ENROLLED IN SCHOOL 
IN BRlSCOEt FLOYD* HALE* MOTLEY* AND SWISH 
COUNTIES. FINDINGS INCLUDED: (II A SHORTAGE 
OF mELL TRAINED AVAILABLE REPLACEMENT WORKERS 
EXISTS IN TWO-THIRDS OF THE CURRENT 
OCCUPATIONAL POSITIONS IN THE AREAt (21 THE 
NUMBER OF EMPLOYEES IN PRESENT LEVELS WILL 
INCREASE BY 12.2 PERCENT OVER THE NEXT FIVE 
YEARS ^ITH THE GREATEST EXPANSION BEING AMONG 
SEMI-PROFESSIONAL AND TECHNICAL WORKERS* (31 
THE NUMBER OF EMPLOYERS WILL LIKEWISE 
INCREASE bY ib PERCENT OVER THE NEXT FIVE 
YEARS kITH THE GREATEST INCREASE OCCURRING IN 
HEALTH* TECHNICAL AND INDUSTRIAL OCCUPATIONS* 
24) BASED ON THE TOTAL LABOR FORCE AND 
CONSIDEFIhG INCREASE PROJECTIONS, THERE ARE 
ANNUALLY 400 OCCUPATIONAL OPPORTUNITIES 
REQUIRING POST-SECONDARY TRAINING WITHIN THE 
AREA* AND (5) SPECIFIC TRAINING REQUIRING 
MORE TIME ANC A DIFFERENT ENVIRONMENTAL 
SETTING ARE NEEDED FOR SOME JOBS. (SN) 

VT 019 495 E0(SEE JUL * 73 RIEI 
OAVIS-MDNThAN AIR FORCE BASE SUMMER YOUTH 
PROGRAM* 1972. 

DAVIS-MUNThAN AF6* ARIZ. 

NEIGhBCRHOtD YOUTH CORPS* TUCSON* ARIZ.; 
ARUCNA STATE DEPT. OF EDUCATION* PHOENIX. 
DIV. OF VUCATiONAL EDUCATION.; ARIZONA UNIV.* 
TUCSON. COLL. OF EDUCATION.; TUCSON SCHOOL 
DISTRICT i* Af^IZ.; BUREAU OF INDIAN AFFAIRS* 
(DEPT. OF INTLRIOR)r TUCSON* ARIZ.; ARIZONA 
STATE EMPLOYMENT SERVICE* PHOENIX. 
EDRS PklCt MF-$0.6;> HC-S3.^9. 
PUB DATE - 72 56P. 

DESCRIPTCRS - ♦SUMMER PROGRAMS; *YOUTH 
EMPLOYMNT; YOUTH PROGRAMS; ARMED FORCES; 
FEDfcKAL PKOGRAMSi WORK EXPERIENCE PROGRAMS; 
♦CAREER ELLiCATION; VOCATIONAL EDUCATION; 
TEACHING TECHNIQUES; ♦PROGRAM DESCRIPTIONS; 
VOCATIONAL OEVELOPMENT; RESOURCE MATERIALS; 
♦DISACVANTAGCC YOUTH; PROGRAM EVALUATION; 
COORDINATORS; OCCUPATIONAL GUIDANCE 
IDENTIFIERS - ♦DAVl S-MONTHAN AIR FORCE BASE; 
NFIGhbLRhOGD YOUTH CORPS 

ABSTRACT - THE 1972 SUMMER YOUTH EMPLOYMENT 
PROGRAM* SPONSORED BY DAVl S-MONTHAN AIR FORCE 
BASE IN ARIZONA* INCLUDED 596 YOUNGSTERS* OF 
WHOM 377 HL-LCNGED TO THE NEIGHBORHOOD YOUTH 
CORPS* 130 MCKt WERE ECONOMICALLY 
DISALVANTaGED* and 48 WERE AMERICAN INDIAN 
STUDENTS EMPLUYED BY THE BASE. A W IDt RANGE 
OF uLVfRNMENT* INDUSTRIAL* AND EDUCATIONAL 
INSTITUTIONS SUPPORTED THIS VOCATIONAL 
DEVfcLLPMLNT FkOGRAM BY PROVIDING FUivlDS * 
PKACTICUr COUNSELORS AND VOCATIONAL 
COUNSLLOf^S* SCHOOL BUSES* AND OTHER SERVICES. 
THL ^»UKK lXPlkIENCE PROVED HIGHLY SUCCESSFUL, 
DUE Tb Tht ENCOURAGEMENT OF THE WORK- 

cjukdinators and cuunselors and the use of 

SUCh TtChMQUtS AS RESOURCE SPEAKERS* PEER 
TUTURING* a REFRESHER COURSE IN TYPING* AND 
DRUG Ll>UCATIU^ INSTRUCTION. S PEC I AL- EDUCAT ION 
STUDENTS WERE INCLUDED IN THIS '^"RnGRAM* WHICH 
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HAS EVALUATrO JY ^lEANS JF Q JE ST I JNN A I RE S FOR 
SUPERVISORS. VARIOUS PROGHA^I FUR^S ARE 
APPfcMUei). (AG! 

VT 019 497 ED(SEE JUL '73 RIEI 
SHlPPENt S.J.; REILLEY, R.R. 
AN I-MVFSTIGAT |0\ ,)F V0CATIt3NAL CJUNSFLOR 
EI-FLCTIVtNESS AND tTS RELATIONSHIP TU 
SfcLfcCTbD iJACKGROUNiO AND PERSONAL 
CHAK4CTFRISTICS. FINAL REPORT. 

TEXAS A ANO ^ UNlV.t COLLEGE STATIO!^. COLL. 
OF eaUCATION. 

TfcXAS LOUCATIDvl AGENCY. AJSTIM. 
COkS PKICt MF-S0.65 HC-S3.29. 
PUd OATt - 31JAN73 tJ^P. 

OcSCRIPTlJRS - ^VOCATIONAL COUNSELING; 
♦COJ^SELOR bVALlMTlON; COUNSELOR PERFORMANCE; 
♦ VOCATIONAL TEACHERS; *SECOMi)ARY SCHOOL 
COUNSELORS; ♦CnU'>lSELn:< CHARACTERISTICS; 
INDIVIDUAL CHARACTERISTICS; EDUCATIONAL 
liACKGROUNO; WJRK LXPERIENCE; TEACHING 
EXP^RIFNCE; FA.MLr aACKGRDUNO; COUNSELOR 
ATTITUDES 

ABSTRACT - THIS STUDY CONUUCTfcO TO 

OFTcR^INF: (U IF THEKE .^ERt A SIGNIFICANT 
DIFFERENCE IN THE EFFECTIVENESS OF VOCATIONAL 
CUUMSELORS AS C»)MPAKED ^ITH REGULAR 
CaUNSPLORS ANO VOCATIONAL TEACHERS IN AN ON- 
THE-JOB GUIDANCE TASK, ANO <2) THE 
RELATIONSHIP OP COUNSELOR BACKGROUNJ 
CHARACTERISTICS TO EFFECTIVENESS RATINGS OF 
THE CUUNSELORS. IN EACH OF THE 25 COOPERATING 
SCHOOL DISTRICTS, 10 SOPHOMORE STUDENTS WERE 
SELECTED AT RANDOM, ADMINISTERED THE OHIO 
VOCATIONAL INTEREST SURVEY, Ar40 ASSIGNED TO A 
VOCATIONAL COUNSELOR, REGULAR COUNSELOR, OR 
VOCATIONAL TEACHER WHO CONDUCTED A ONE-HOUR 
SESSION WITH EACrl STUDENT. DISCUSSING 
INniVlDUAL TEST RESULTS AND CAREER PLANNING. 
FOLLOWING THE INTERVIEW, STUDENTS COMPLETED 
THE COUNSELING EVALUATION INVENTORY (CEIJ, 
WHICH SERVED AS THE COUNSEL I NG-EFFECT IVENESS 
CRITERION INSTRUMENT. PERSONAL BACKGROUND AND 
CHAKACTERISTICS DATA WERE COLLECTED FROM EACH 
COUNSELOR PRIOR TO THE COUNSELING INTERVIEWS. 
NO SIGNIFICANT DIFFERENCES WERE FOUND AMONG 
THE THREE GROUPS OF COUNSELORS WHEN 
CUUNSELOR^EFFECTIVENESS OAT/ WERE ANALYSED BY 
A UNE-WAY ANALYSIS OF VARI ANCE-8L OCKEO TEST. 
CORRELATIONAL ANALYSIS OF CE I SCORES ANO 
BACKGROUND DATA REVEALED 11 dACKGROUNO AND 
PERSONAL CHARACTERISTIC VARIABLES THAT WERE 
SIGNIFICANTLY CORRELATED WITH COUNSELOR 
EFFECTIVENESS RATINGS. SIGNIFICANT 
CORRELATIONS WERE OBTAINED IN THE AREAS OF 
PERSONAL INFORMATION. WORK EXPERIENCE. 
TEACHING BACKGRQUNDi AND PERSONAL ATTITUDES. 
( SB) 

VT 019 499 EOlSEE JUL "73 RIEI 
THE CURRICULUM DEVELOPMENT PROJECT FOR THE 
MEDICAL LABORATORY TECHNOLOGY PROGRAM AT 
MIAMI-OADE JUNIOR COLLEGE MIAMI. FLOR^OA. 
FINAL REPORT. 

MIAMI-OADE JUNIOR COLL.. FLA. DIV. OF ALLIED 
HEALTH STUDIES. 

EORS PRICE MF-$0^65 HC-$3.29. 
CPN-7-69 

PUB DATE - 13APR71 77P. 
pD|r"lPTORS - «CURRICULtJM DEVELOPMENT; 



•HtAlTh tCCUPATIONS EDUCATION; *HEDICAL 
LAbUKAlURY ASSISTANTS; ♦POST SECONDARY 
EOUCATIuN; ^ASSOCIATE DEGREES; PARAMEDICAL 
OCCUPATIUNS; JUNIOR COLLEGES; COMMUNITY 
COLLtOtS; SChtOULE HOOULES; TECHNICAL 
EDUCATION; PR:)bRAM DEVELOPMENT; PROGRAM 
PROPOSALS 

AiiiTRALl - OUFING PHASE I OF AN ALLIEO HEALTH 
PROFESSIONS BASIC IMPROVEMENT GRANT, A F IVE- 
MtMBEK COMKITIEE DEVELOPED A CUR:<ICULU>1 FC« A 
MEDICAL LAt^DKATJRY TECHNOLOGY PRJGRA.H AT 
MlAKl-LACt JUNIOR COLLEGE BY: U) DEFINING 
COhPETENCItS WHICH DIFFERENTIATE A CERTIFIED 
LAoURATuKY ASSISTANT FROM A MEDICAL 
LABORATORY TECHNICIAN, (2) TRANSLATING 
EXPECTED LAKl^ATORY PERFORMANCES FOR 
ASSIST^iNTS INTO A SUGGcSTEO FORMAT FOR 
PRtSfcNTATiLN IN A COLLEGE SETTING. i3» 
OUTLlNlNb ThE TECHNICAL PORTION OF AN 
ASSOCIATE DEGREE PROGRAM. SUGGESTING 
ALTERNATIVES fc^ITHlN THE GENERAL EDUCATION AND 
NAlUkAL SCIENCE rfLOCK REQUIRED bY THE 
CflLLEGE, ANU ( J EVALUATING AND MAKING 
RECOhMtNUAl ILNS FOR FACILITIES, EQUIPMENT. 
ANU AUDIO-VISUAL HOLDINGS. THt PROPOS£0 
PRUGFA^^ UTILUtS THE MODULt UK BLOCK CONCEPT 
AND PRLVICES rtN INTEGRATION OF PRACTICUM WITH 
DIDACTIC ACTIVITY AT THE BEGINNING OF THE 
STUDENT'S CGGRSE OF STUDY. WHICH CONTINUES 
THROUbhOUT THE ENTIRE PROGRAM, INCLUDED IN 
THIS KfcPOJ^T A»<E: U) SUGGESTEU COURSES FUR A 
5-TEPM PFOGRAN (70 WEEKS), 12) PROPOSALS FUR 
EIUhT NEW BLOCK COURSES COVERING SUCH TOPICS 
AS CLINICAL HEMATOLOGY, INSTRUMENTATION. 
CLINICAL CHEf^ISTRYt CLINICAL MICROBIOLOGY, 
ANO CLINICAL PRACTICUM, AND 131 A SUGGESTLU 
FORMAT FUR EVALUATING THE PROGRAM. WMCH 
PROVIDES FLK INPUT FROM FACULTY, CLINICAL 
SUPEkVISuRSf STUDENTS. EMPLOYERS. ANO THE 
COMMUNITY. (Se> 

VT 019 500 EDCSEE JUL '73 RIEI 
AGRICULTURAL LDUCATION ANO TRAINING. ANNUAL 
REVIt*^ UF SELECTED DEVELOPMENTS. 

UNITED NATKJNS FOOD AND AGRICULTURE 

ORGANIZATION, ROME IITALYI. 

EDRS PRICE MF-*0.65 HC-$3.29. 

ESR:mISC/71/19 

PUB DATE - 71 77P. 

DESCRIPTORS - * AGR I CUL TUR AL EDUCATION; 
TEACHLF education; INSERVICE TEACHER 
EDUCATION; ♦RURAL DEVELOPMENT; *0EVEL0PlNG 
NATIONS; FOREIGN COUNTRIES; SUPPROFE SS lONAL S ; 
♦MANPOWER DEVELOPMENT; VOCATIONAL 
AGRICULTURE; ♦ANNUAL REPORTS 

ABSTRACT - THIS ANNUAL REVIEW IS INTENDED AS 
A MEANS FOR DISSEMINATING INFORMATION ANO 
VIEWS ON AGRICULTURAL EDUCATION AND TRAINING. 
AND RELATED SUBJECTS TO THE UNITED NATlONSf 
FOOD AND AGRICULTURE ORGANIZATION (FAC) 
MEMBER GOVERNMENTS. FAO NATIONAL COMMITTEES, 
NATIONAL ANO INTERNATIONAL EXPERTS AND 
INSTITUTIONS. TOPICS INCLUDE: (I) "TRAINING 
TEACHERS OF AGRICULTURE" BY J.S. SUTHERLAND, 
12} ••REFRESHER TRAINING OF TEACHERS" BY J. P. 
CHAVAN, (3) "VOCATIONAL AGRICULTURAL TRAINING 
AT NAVUSO AGRICULTURAL SCHOOL, FIJI" BY G.N. 
BAMFORDi (4) "PRACTICAL WORK IN SUB- 
PRUFESSIONAL COURSES IN AGRICULTURE" BY G. 
DICK, C5* "THE RELATION OF A SCHOOL OF 
AGRICULTURE TO THE UNIVERSITY" BY E. ENSENAT, 
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Ul "TEACHING AGRICULTURE IN SCHOOLS: AN 
EXAMPLE FROH MALAWI" BY I.S. MACOONALD* ill 
"TRAINING ON CEREALS BREEDING ANO IMPROVEMENT 
IN THE NEAR EAST REGION— A COOPERATIVE 
EFFORT" BY A. HAFIZ, (8) "PROBLEMS IN FISHERY 
EDUCATION ANO TRAINING" BY Y. MIYAKE. 19) 
•TRAINING FOR DAIRY TEACHERS" BY A.W. 
MARSOENi (101 *<AGRICULTURAL EDUCATION AND 
TRAINING IN THE USSR" BY B.J. SESTANf (Ul 
"TAN£AN!A FACES THE CHALLENGE OF SOCIAL 
CHANGE AS IT TRAINS WOMEN FOR RURAL 
DEVELOPMENT" BY L.A. MARIN AND J.S. RITCHIE* 
112) "TRAINING FOR CONTROL OF THE DESERT 
LOCUST" BY G. SINGH. AND 113) "THE HYDROLOGY 
TRAINING INSTITUTE lEPWAPDA) BHAGYAKUL* EAST 
PAKISTAN" BY L.H. YOUNG. ISBI 

VT 019 501 EDISEE JUL * 73 RIEI 
CROWLEY* JOAN E.t AND OTHERS 

FACTS ANO FICTION ABOJT THE AMERICAN WORKING 
WOMAN. 

MICHIGAN UNIV. I ANN AR60R. I'^ST. FOR SOCIAL 
RESEARCH. 

DEPARTMENT OF LABOR. WASHINGTON, O.C. 
EMPLOYMENT STANOARO'i AOMI NI ST RAT I ON . 
EDRS PRICE MF-$0.65 HC-S3.29. 
PUB OATE - JAN73 29P. 

DESCRIPTORS - *STE RE OTYPE S ; CULTURAL IMAGES; 
♦WORKING women; TABLES (DATA); ^NATIONAL 
SURVEYS; *WURK ATTITUDES; SOCIALIZATION; ♦SEX 
DIFFeRENCES; SEX DISCRIMINATION; INDIVIDUAL 
DEVELOPMENT; E^PLOY^ENT STATISTICS 
IDENTIFIERS - *AMER ICANS 

ABSTRACT - A NATIONAL SURVEY OF PERSONAL 
INTERVIEWS WITH 539 WORKING WOMEN AND 993 
WORKING MENf WAS INTENDED T') TEST THE 
RELIAaiLIIY OF THE FOLLOWING STEREOTYPES 
ABOUT AMERICAN WOMEN WHO WORK: (I) AMERICAN 
itOMEi^ WORK JUST FOR PIN MONEY, (2) WOMEN WQRK 
ONLY FOR ECONOMIC REASONiSt 13) WOMEN ARE MORE 
CONCERNtD WITH THE SOCIAL ASPECTS OF THEIR 
JOBS, (<») WOMEN PREFER NOT TO TAKE INITIATIVE 
ON THEm JOBSi (5) WOMEN ARE MJRE CONCERNED 
WITH "EXTRINSIC" JOB CHARACTERISTICS! 16) 
(^GMEN ARE LESS CONCERNED WITH CHALLENGING 
WORK, AND 17) WOMEN ARE LESS CONCERNED WITH 
ADVANCEMENT ON THEIf< JObS. A KEVIE*^ OF 
PREVIOUS OCCUPATIONAL RESEARCH REVEALED THAT 
SEX DIFFERENCES AFFECTING JOBS ARE SMALL IN 
MAGNITUDE, wITh THE ONLY CONSISTENT 
DIFFERENCE 6EING THAT WOMEN ARE MORE 
CONCERNED WITH THE SOCIAL ASPECTS rjF THEIR 
JUrtS. THE SUKVFY RESULTS INDICATED THAT ABOUT 
^0 PERCENT i)F /^LlRKlNG WOMEN liERB NUT 
ECON^J-^ICALLY DtPtNDENT ON A MALE WAGE EARNERi 
THAT DIFFERENCES li EARLY SOCIALIZATION Of 
iiDYS AND GIRLS EXPLAIN MANY OF THE SEEMING 
SEX DIFFERENCES IN WORK ATTITUDES, ANO THAT 
WOMEN SHOW LESS .)ESIRE FOR INITIATIVE JN THE 
JOb. VAKIOUS TABLES PRESENT THE DATA, WHICH 
RANK THE IMPO>^TAf^CE Or JOB CHARAC TE I ST I C S TO 
WORKING MEN ANO WOMEN. A RELATED FINDING WAS 
THAT THE AVEKACb UNOERPAYMENT TO WOMEN WAS 
i3,^t33 ANNUALLY ^S CO^PAREO ^IJH EQUALLY 
•JUALIFIrD MALE WORKERS. lAG) 

VT 019 503 EOlSee JUL "73 RIE) 
MtIR, ELCHANAN ISRAEL 
STRUCTURAL 2L AiiO^^ AT I ON OF ROE'S 
CLASSIFICATION 'JF OCCUPATIONS. 

]^j^^.PROGRAM FOR SCIENTIFIC TRANSLATION, 



JERUSALEM. 

eORS PRICE MF-$0.65 HC-$6.58, 
IPST-I04^e 

PUB DATE - 6ti i20P. 

descriptors - ^vocational counseling; 
♦occupational guidance; ^vocational 
interests; *cccup at ions; *classifi cati on; 
vocational development; occupational 
clustetis; adolescents; males; foreign 
countries; correlation; cluster grouping 
identifiers - ♦israel 

abstract - to find a method for making better 
use of vocational interests in occupational 
guidance, roe's occupational classification 
system was tested. a search was made to 
determine whether this system would yield a 
contiguity .structure of occupations, by 

INTERLSTS, SHOwING THE RELATIONSHIPS BETWEEN 
INTERESTS IN DIFFERENT TYPES OF OCCUPATIONS. 
THREE SAMPLES, CONSISTING OF I,JL4 ISRAELI 
BOYS AGED 13-1^, WERE GIVEN ONE OF THREE 
INTEREST QUESTIONNAIRES, EACH CONTAINING 
ABOUT 100 NAMES OF OCCUPATIONS. IN EACH 
SAMPLE OF TFST SUBJECTS, PEARSON CORRELATIONS 
BETWEEN. GROUPS OF OCCUPATIONS BELONGING TO 
THE SAME LEVEL ANO FIELD WERE OBTAINED AND 
THEN TESTED TD DETERMINE WHETHER THEY WERE' 
CONSISTENT hITH ROE'S THEORY (I.E. EXISTENCE 
OF A GKADED ORDER OF LEVELS IN EACH FIELD AND 
A Clt^CULAk, SINGLE-DEVIATIONAL STRUCTURE OF 
FIELDS IN EACH LEVEL) OR SOME OTHER PATTERN 
USEFUL FOR OCCUPATIONAL GUIDANCE. SOME 
RESULTS Ki-RE: (It A GRADED ORDER OF LEVELS OF 
OCCUPATIONS WAS FOUND IN SERVICE, BUSINESS, 
OKGAMZATiUN, TECHNOLOOYi OUTDOOR, SCIENCE, 
GENERAL CULTURAL, AND ARTS ANO ENTERTAINMENT 
FIELDS, (2) SERVICE, ORGANIZATION, BUSINESS, 
TECHNOLLGY, AND OUTDOOR FIELDS WERE ARRANGED 
IN A SIMPLEX STRUCTURE, (3) BUSINESS, 
SERVICE, GENEKAL CULTURAL, AND SCIENCE FIELDS 
COMPRISED ANOTHER SIMPLEX STRUCTURE, AND (4) 
THE ARTS AND ENTERTAINMENT FIELD COULD NOT BE 
INCOPPLRATED IN EITHER STRUCTURE, WHILE 
BUSINESS AND SERVICE FIELDS APPEARED IN BOTH. 
ISti) 

VT 019 307 EOlSEE JUL *73 RIE) 

WOLFbEiN, SEVr^OUR L . ; GOLDS TE I N, HAROLD 

OUR WOf^LL OF WORK. GUIDANCE SERIES BOOKLETS. 

SCIENCE RESEAf<CH ASSOCIATES, INC., CHICAGO, 
ILL. 

DOCUMENT N(;T AVAILABLE FROM EDRS. 
SCIENCE RESEARCH ASSOCIATES, If4C., it>9 E. 
ERIE STREET, LHICAGO, IL 60611 
PUB CATt - 70 46P. 

DESCRIPTORS - *VGCATIONAL COUNSELING; 
♦ TEENAGERS; *(XCUP AT I UNAL INFORMATION; 
*CAKEEfi FLANMNG; DECISION MAKING; 
OCCUPATIONAL GUIDANCE; POPULATION TRENDS; 
OCCUPATIONS; CHANGE AGENTS; oUIOANCE 
COUNSELING 

ABSTKACT - ThIS IS ONE OF A SERIES OF 
GUIDANCE oOLiKLETS CONTAINING INFORMATION 
DESIGNED TL HELP TEENAGERS UNDERSTAND AND 
SOLVE PtRSCNAL PROBLEMS, GET ALONG 
SUCCESSFULLY HTH OTHERS, AND MAKE REALISTIC 
EDUCATIONAL AND VOCATIONAL PLANS. THIS 
BOOKLET FCCUStS ON THE EFFECT OF CHANGES IN 
AMERICAN SCCILTY uN THE WORLD UF WJKK. TOPICS 
DISCUSSED INCLUDED (I) CHANGES IH POPULATION 
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SUEt KINDS OF f>Ei1PLe MAKING UP THE 
POPljLATILlNt AND POPULATION SHIFTS, (2) 
ChA-^GcS in production of GJUOS and bEkVICESt 
(3) TYPES OF UDUSTRIES AND ACTIVITIES MAKING 
UP THE rtURLO LlF WORK AT THE PRESENT TIME A\0 
S3ME OF THEIR TRENOS, AND (41 MAJOR KINUS OF 
OCCUPATIONS SUCpI AS PROFESSIJNAL AND 
TECHNICAL, CRAFTS'IEN, AND SEs^VlCt* SOME 
CONCLUSIONS REACHED FROM THIS EXAMINATION OF 
THE HOnlO OP WORK ARF: (II THE rtO«LD OF WORK 
IS CONSTANTLY ChANGINGt (21 CERTAIN KINDS OF 
JurtS GROW FASTER THAN UTHERSi (31 EDUCATUN 
IS BECOMING INCREASINGLY IMPORTANT FOR MOKE 
AND ^4r)RE OCCUPATIONS, AND 14) JOBS ARE 
BECOMING MORE SPECIALISED, SOURCES OF 
ADDITIONAL INFORMATION ARE INCLIUED, (Sfl) 

VT 019 510 EOCSEE JUL m RIEI 
MIETUSt WALTER S.; STILLINGi CHr< I S 
THE MARYLAND CAREER OEVELOPiFNT PROJECT- 
PHASE I. FINAL REPORT. 

MARYLAND STATE OFPT. 3F EOUCATION, liALTIMURE, 
OFFICE l;F EDUCATION 4DHEWI, WASHINGTON, 0,.C. 
EDKS PRICE MF->0.6t> HC-16.36. 
UEC-a-7U-:>l86( 361) 
PUd DATE - JUN72 liT°^ 

descriptors - ^formative evaluation; 
♦developmental programs; action programs 
(cqmmunityi; *vocational development; *career 
education; vocational eoucation; program 
descriptions; *state programs; goal 
orientation; eoucational objectives; program 
planning; program development; educational 
innovation; educational strategies; 
elementary grades 
idtntifiers - *marylano 

ABSTRACT - THIS FIRST PHASE OF AN EXEMPLARY 
CAREER DEVELOPMENT PROJECT IN MARYLAND 
INCLUDED THF FOLLOWING SEVEN ACTION PROGRAMS, 
EACH WITH GENERAL AND SPECIFIC GOALS AND 
OBJECTIVES: (II A TEAM APPROACH AT SELECTED 
JUNIOR HIGH SCHOOLS INVOLVING COUNSELORSt 
HOME ECONOMICS, AND INDUSTRIAL ARTS TEACHERSt 
(21 USE OF A FULL-TIME RESOURCE CONSULTANT IN 
FIVE ELEMENTARY SCHOOLSi ( 3J DEVELOPMENT OF A 
COMPUTERIZED JOS PLACEMENT INFORMATION 
SYSTEMt INTENDED ESPECIALLY FOR SENIOR HIGH 
STUDENTSf <4> A COOPERATIVE iiORK EXPERIENCE 
PROGRAM FOR 21 POTENTIAL DROPOUTS BETWEEN THE 
AGES OF 14 AND 16, (51 PLANNING AND 
IMPLEMENTING A STATE^^IDE INSTRUCTIONAL 
TELEVISION SERIESt 16) DEVELOPING A NOTEBOOK 
WITH CAREER EDUCATION IDEAS FOR EDUCATORS, 
AND (71 INFORMATION DISSEMINATION. THIS FIRST 
ANNUAL REPORT WAS WRITTEN BY A THIRD-PARTY 
EVALUATION TEAM. THIS FORMATIVE EVALUATION 
INCLUDED EXTENSIVE PROGRAM DESCRIPTIONS, 
PROGRAM FORMS f AND RECOMMENDATIONS. THE 
OVERALL PROJECT GOALS, WHICH INCLUDED THE 
DEVELOPMENT OF SELF-AW ARENESSf CAREER 
AWARENESS, DECISION-MAKING SKILLSt AND CAREER 
TRANSITION ABlLlT^ESt ARE SUCCESSFULLY BEING 
ACCOMPLISHED. (AG) 
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EORS PRICE MF-$0.65 HC-$3.29. 
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PRINTING OFFICE, WASHINGTON, D.C. 20402 
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OE^iCRlPTURS - ^OCCUPATIONAL SURVEYS; 
♦ EMPLUYMtNT; 't'MINORITY GROUPS; ♦FEDERAL 
Gnvfcf^NNtNT; *STATISTICAL DATA; EMPLOYMENT 
PRACTICES; fc^:PLOYKENT STATISTICS; EMPLaYMENT 

TRENLS 

ABSTRACT HIGHLIGHTED IN THIS DOCUMENT ARE 
THE STATISCAL FINDINGS OF A SURVEY OF 
MIi^Uf^ITItS EfrPLOYED IN FEDERAL AGENCIES AS OF 
I9t>9, AM) A SUMMARY OF PROGRAM CHANGES WHICH 
HAVE RESULTED SINCE 1967. FINUINGS FKOM THE 
SUkVEY INCLUDt: (L) MINORITY GROUPS AS A 
WHuLfc COMPRISE 19.2 PERCtNT OF THE FULL TIME 
FEDERAL CIVILIAN WORK FORCE IN THE UNITED 
STATES, (2) Af-PROXIMATELY 34> PtKCfcNT OF ALL 
MINORITY ^POUP EMPLOYEES ARE UNDER THE 
GENEKAL SChELULE OR A SIMILAR PAY SYSTEMt (3) 
THE MINUFITY GROUP EMPLOYEES ARE CONCENTRATED 
IN THE LOwtK INC(JME BRACKETS UF EACH PAY 
SYSTEM, (4) OF THE i>Ol,000 MINORITY tMPLOYcES 
ON THE RCLLS UN NOVEMBER 30, 1969, ALMOST 
495,000 (9B.B PERCENT) wERE LOCATED IN THE 
UNITED STATES, (5) NEARLY A fOURTH OF ALL 
FEDERAL EMPLOYEES IN THE UNITED STATES AND 
ABOUT 30 PERCENT OF THOSE BELONGING TC A 
MINORITY GRUOH ARE LQCATCU EITHER IN THE 
CENTRAL OrFICfc AREA OR THE PHILADELPHIA 
REGION, (O) MINORITY GROUP EMPLOYEES HOLD 
ABOUT if^ PfcRCFNT OF THE FEDERAL CIVILIAN JOBS 
IN STANDARD METROPOLITAN STATISTICAL AREAS, 
AND (7) THE FIVE LARGEST FEDERAL DEPARTMENTS 
AND TWO LARGEST INDEPENDENT AGENCIES EMPLOY 
THE MAJORITY UF THE MINORITY CIVILIAN WORK 
FORCE, TABLES CONTAINING MORE EXPLICIT 
INFORKATION AkE APPENDED. (AUTHOR/SNl 

VT 019 618 

LAMBERT, ROGER 

AGRICULTURAL AND HOME ECONOMICS OCCUPATIONAL 
STUDY. FINAL REPORT. 

BLACKHAWK TECH. INST., JANES'/ILLEt WIS. 
WISCONSIN STATE BOARD OF VOCATIONAL, 
TECHNICAL, AND ADULT EOUCATION, MADISON.; 
OFFICE OF EOUCATION (OHEW), WASHINGTON, D.C. 
MF AVAILABLE IN VT-ERIC SET. 
PUB DATE - 29SEP72 IbP. 

DESCRIPTORS - *OCCUPAT lONAL SURVEYS; 
^OCCUPATIONAL INFORMATION; *QCCUPAT I ONAL HOME 
ECONOMICS; *EHPLOYMENT TRENDS; EMPLOYMENT 
OPPORTUNITIES; ^EMPLOYMENT POTENTIAL; PROGRAM 
DEVELOPMENT; VOCATIONAL AGRICULTURE 
IDENTIFIERS - ♦WISCONSIN 

ABSTRACT - HIGHLIGHTED IN THIS REPORT ARE THE 
RESULTS OF A SURVEY CONDUCTED IN TWO COUNTIES 
IN WISCONSIN 10 GATHER SPECIFIC JOB DATA ON 
.MGE EARNING HOME ECONOMICS OCCUPATIONS. 
INVESTIGATED WERE SUCH OCCUPATIONS AS 
EXECUTIVE HOUSEKEEPING, HOME FURNISHINGS, AND 
CHILD CARE. THROUGH QUESTIONNAIRES AND 
INTERVIEWS WITH EMPLOYEES IDENTIFIED FROM 
TELEPHONE DIRECTORIES, THE INTERVIEWER'S 
PERSONAL KNOWLEDGE, AND ADVISORY COMMITTEESt 
DATA PRODUCED THESE FINDINGS: (i) OUT OF THE 
EIGHT JOBS STUDIED IN THE AREA OF 
HOUSEKEEPINGt THREE WERE IDENTIFIED: MAID« 
SUMMER HELP, AND HOUSEKEEPER, AND ONLY A 
SHORT PRE-EMPLOYMENT COURSE DEEMED NECESSARYt 
(2) OUT OF THE 14 JOBS STUDIED IN THE HOME 
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FURNISHING CATEGORYf NONE PROOUCEO OVER FOUR 
JOB OPENINGS PER YEAR. AND THEREFORE DID NOT 
WARRANT THE DEVELOPMENT OF A FULL-TIME 
PROGRAM IN THAT AKEAf AND (31 THE CHILD CARE 
J08 CATEGORY CONTAINED 23 JOBS* ALL OF WHICH 
WERE SIMILAR IN NATURE. IN THIS AREAf CHILD 
CARE ASSISTANTS WERE FDUNO TO BE IN GREAT 
DEHAND9 AS MERE FOSTER PARENTS* (SN) 

VT 019 624 

<^NNUAL EVALUATION REPORT OF THE KANSAS 
ADVISORY COUNCIL FOR VOCATIONAL EDUCATION 
CSECONDI. 

KANSAS STATE ADVISORY COUNCIL FOR VOCATIONAL 
EDUCATION, TOPEKA. 

OFFICE OF EDUCATION (DHEWlt WASHINGTON* D.C. 
MF AVAILABLE IN VT-EP.IC SET. 
PUB DATE - iOCT7l 38P. 

descriptors - ♦educational needs; ♦advisory 
committees; *vocational education; annual 
reports; *prggram evaluation; ♦statf. surveys 
identifiers - ^kansas 

abstract - this document discusses the 
evaluative findings of vocational education 
prug^^amsf services* and activities in the 
state of kansas as assessed by the advisory 
council. data were obtained by surveying 90 
of the existing 684 programs* wi th, select ion 
of schools basfd on geographic distribution* 
size* and e'ouitahle representation of each 
type of vocational program conducted, 
problems investigated were: 111 the dilemma 
of providing aid fgr post-high school 
students who attend tax-supported 
institutions other than colleges* 
universities or area vocational-technical 
schools* i2> providing for the largt group uf 
students *^hu do not seek further education* 
u> determining the correct path to take in 
regard to career education* (41 providing the 
opportunity fur those areas and populations 
desirous of having occupational education* 
(5) finding so^g systematic way of filling 
the void in health occupations* (61 devising 
some ^eans of lutivating and instructing 
disao^r antageo students* and (71 devising somt 
means by i^hich a.??i i n i str ators can become 
involved in all lf.vels of planning of career 
education progf^a^s. recommendations are 
included as api^ ujjtes from authorities* and 

NAM£S OF COUNCIL f-IEMBEkS. iSH) 

VT 019 637 ED(SEE JUL * 73 RIEI 
Hii^STAND* DALE L. 

DISw^IMINATION IN EMPLOYMENT: AN APPRAISAL OF 
THl RESEARCH. POLICY PAPERS IN HUMA.M 
RESOURCES AND INDUSTRIAL RELATIONS 16. 

MICHIGAN UNIV., ANN ARBOR. INST. OF LABOR AND 
INDUSTRIAL KEL ATI ONS . ; NAT lONAL MANPOWER 
POLICY TASK FHRCE, WASHINGTON* D.C. 
MANPOhB»^ ADMINISTRATION ( DDL I * WASHINGTON* 
D.C. OFFICE UF MANPOWER RESEA.'lCH. 
OllCUiENT NUT AVAILABLE FROM EDRS. 
PUBLICATIJNS OFFICE* INSTITUTE OF LABOR AND 
INDUSTRIAL RELATIONS* P.O. 30X B-l* ANN 
A^30R* MICHIGA4 481D6 
PUB DATE - FEd70 68P. 

C" 0 - ^RACIAL DISCRIMINATION; ♦SEX 

llCn 1/^ INATIUN; *DISCRr«lINATORY ATTITUDES 
'id^^ * T '^EMPLr.UMENT PRACTICES; ♦EJUAL 



OPPORTUNITIES IJQBSI; EMPLOYMENT PATTERNS; 
UNOER&K.PLOYED; SUBEHPLOYMENT; LABOR MARKET; 
RESEARCH NEEDS; EVALUATION; HUMAN RESOURCES; 
MANPOWER UTILIZATION 

ABSTRACT - THIS PAPER APPRAISES SOME 
COMPLETED AND CURRENT RESEARCH INTO 
DISCRIMINATION IN EMPLOYMENT AND INDICATES 
DIRECTIONS ANC QUESTIONS FGR FUTURE RESEARCH. 
MOST RESEARCH VIFWS DISCRIMINATION AS AN 
ECONOMIC WASTE AND A SOCIAL AND MORAL EVIL* 
AND SO SHOULD BE APPRAISED IN THE LIGHT OF 
THE IMPACT THAT IT MAY HAVE ON ELIMINATING OR 
REDUCING DISCRIMINATION. INCLUDED IN THE 
PAPER ARE DISCUSSIONS OF THE NATURE AND TYPES 
OF DISCRIMINATION* DIFFERENTIAL PATTERNS IN 
EMPLOYMENT* EQUAL OPPORTUNITY THROUGH LAW. 
AND PRIORITIES IN RESEARCH^ HIGHEST RESEARCH 
PRIORITY SHOULD BE GIVEN TO ANALYZING THE 
IMPLICATIONS FOR MiNORlTJES OF THE LABOR 
MARKET STRUCTURE AND OPERATIONS. EQUALLY 
IMPORTANT SHOULD BE AN ANALYSIS OF EFFORTS TO 
TRANSCEND MARKET AND ECONOMIC PROCESSES BY 
DIRECT PRESSURE* DEMONSTRATIONS* BOYCOTTS* 
AND THE LIKE. A THIRD AREA OF HIGHEST 
PRIORITY IN RfcSEARCH INTO EMPLOYMENT 
DISCRIMINATION IS THE EFFECT OF THE EMERGING 
MINORITY KIDDIE CLASS. (MF) 

VT 019 638 EOCSEE JUL •73 RIEI 

MORGAN* MARGAPET K.* ED.. CANFIELD* ALBERT 

A.* ED. 

ADMINISTRATIVE COMPETENCIES IN EDUCATION AND 
ALLIED HEALTH PROFESSIONS. 

FLORIDA UNIV.* GAINESVILLE. 

KELLOOG FOUNDATION* BATTLE CREEK* MICH. 

EDRS PRICE MF-S0.65 HC-$3.29. 

PUB DATE - DEC72 54P. PAPERS PRESENTED AT 

CONFERtNQt SPONSORED BY THE CENTER FOR ALLIED 

HEALTH INSTRUCTIONAL PERSONNEL (GAINESVILLE* 

FLA.* JUNE 1-^* 1972). 

DESChlPTOKS - CONFERENCE REPORTS; ♦HEALTH 

OCCUPATIONS Education; administrator 
responsibility; ♦administrator 

qualifications; administrative PERSONNEL; 
♦PARAMfcDICAL occupations; ♦EDUCATIONAL 
ADMINISTRATION; HEALTH FACILITIES; SCHOOLS OF 
EDUCATION; ♦PERFORMANCE CRITERIA 

ABSTRACT - A 2-OAY CONFERENCE WAS OfSiGNED BY 
THE STAFF CF THE UNIVERSITY OF FLCRIOA CENTER 
FOR ALLIED HEALTH INSTRUCTIONAL PERSONNEL TU 
IDENTIFY COMPETENCIES OF DEPARTMENT CHAIRMEN* 
CLINICAL SUPERVISORS* DEANS OF SCHOOLS UF 
ALLIED HEALTH PROFESSIONS* ADMINISTRATORS OR 
COURDIKATDRS OF HEALTH AGENCIES* AND 
EDUCATIONAL LLADERS IN PROFES S I fJNAL OR 
GUVERNMtNTAL hfcALTH AGENCIES. PRESENTAT I UNS 
DURING THE COKFERtNCE DEALT WITH tXPtCTATIONS 
OF Dt PAkTMENT CHAIRMEN AND ADMINISTRATORS UF 
EDUCATIONAL AND HEALTH CAKE INS T ITUT lUNS, 
CURRENT DCVtLLPMENTS IN EDUCATIONAL 
ADMINISTRATION, AND THE RULE OF FIELD 
STATIONS IN Thb PREPARATION OF EDUCATn)NAL 
ADMINISTRATORS. FROM THESE PRESENTATIONS* 
APPROXIMATELY 15J CHARACTERISTICS *<ERE 
IDENTIFILL AS BEING DtSIRABLE FUR MIDDLE 
MANAGEMENT IN THE HEALTH RELATED PROFESSIONS 
AND IN ELUCATIUNAL ADMINISTRATION. THESE 150 
CHARACTERISTICS WERE LATER SCREENED FOR 
DUPLICATION, AND THE LIST WAS SUBMITTED FUR 
CGKROai KAT ILN TO PANELS OF JUDGES. INCLUDED 
IN THIS PtPOKT ARE TEXTS UF THE PRESENTATIONS 
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AND LISTS UP CUMPETENCISS FQR SUCH 
AOrtlNISTRATDR FUi>lCTlOSS AS GROUP LEADER, 
RfSOU?<CE OFVhl lPe«^t EnuCATOR, COMMJNI CATUK, 
HEALTH CARE SUPE'<V I SO-^ , FISCAL OFFICER, ANO 
EVALJATOR. A KFLATEO PJHLICATION DEL I .\»E A T I NG 
TEACHER COMPETtNCIES FOk THb FIELD OF ALLIED 
MtALTH IS AVAILABLE AS VT Ol^^ 639 l>4 THIS 
ISSUE. (Sd) 

VT 019 639 EOCSEE JUL • 73 RIEI 
CANFIELD, ALbEiRT A., ED. 

CUMPt rE.MCItS FOR ALLIED HEALTH iNSTRUCTiJRS. 

FLORIDA JMV., GAINESVILLE. 

KELLOGG FUlJ^JDATIC)N, BATTLE CREfK, MICH. 

EDRS PRICE MF-t0.b5 HC~T»5.2^. 

PUB DATE - Dt:C72 29P. 

OtSCRlPTORS - ^PERFiJKMANCL^ BASED TEACHER 
EDUCATION; 'f^PAKAMEUiCAL OCCUPATIONS; *HEALTH 
OCCU£>ATiONS education; CURRICULUM 
DbVFLOPMENT; *TEACHIN« SKILLS; EDUCATIONAL 
research; ADMlNiSTRATDR QUALIFICATIONS; 
tOUCATIONAL P^^JG^A^S; TiiACHER EDUCATION; 
*P£RFURMANCC CRITERIA 

ABSTRACT - TO ASSIST THE COLLEGES OF HEALTH 
RELATED PROFESSIONS AND EDUCATION OF THE 
JNIVEKSITV UF FLORIDA IN DEVELOPING AND 
I'^PLEMENT INO A CD^PE TENC Y-UASbD TEACHER 
EIjUCATIUN PROGRAM FOR PREPARING ALLIED HEALTH 
TEACHERS, THE CENTER FOR ALLIED HEALTH 
r>JSTRUCTIONAL PERSONNEL CONDUCTED A STUDY 
WHICH RESULTED IN THE DEVELOPMENT OF A 
STRUCTURE OF C!|v\pE TE NC I E S RELATED TO 
EFFECTIVE PERFORMANCE AS A FuCULTY MEMBER IN 
THE FIELD OF ALLIED HEALTH. PROJECT 
ACTIVITIES CONSISTED OF: (l| DEPARTMENTAL 
REVIEWS, (2) COMMITTEE MEETINGS, IN WHICH 
KINDS OF ABILITIES ESSENTIAL TO TEACHING 
ALLIcD HEALTH wERE EXAMINED AND COMPETENCY 
STATEMENTS WE»E DEVELOPED, AND (31 A 2-DAY 
CONFCRENCE k^HERE THP ADMINISTRATIVE 
COMPETENCY STATEMENTS HERE EVALUATED AND 
REFfNFO. THIS REPORT CONTAINS THE FIRST 
EFFORTS AT DELINEATING OBJECTIVES TO GUIDE 
PROGRAM DEVELOPMENT, INCLUDING: U) 
STATEMENTS OF GENERAL PROGRAM GOALS, (21 
COMPETENCY AREA DEFINITIONS, AND (31 
COMPETENCY STATEMENTS FOR THE AREAS OF 
INSTRUCTION, CURRICULUM DEVELOPMENT AND 
PLANNlNGf EDUCATION, ADMINISTRATION AND 
SUPERVISION, RESEARCH, COMMUNITY HEALTH 
CONCEPTS, AND SPECIALTY THEORY AND SKILLS. 
PROJECT STAFF AND STUDENTS HAVE BEGUN THE 
PROCESS UF DEVELOPING MORE DETAILED 
INSTRUCTIONAL OBJECTIVES, ANO THERE ARE PLANS 
TO PREPARE APPROXIMATELY 50 SAMPLE 
INSTRUCTIONAL MODULES. THE CONFERENCE 
PROCEEDINGS ARE AVAILABLE AS VT 019 638 IN 
THIS ISSUE. (:B> 

VT 019 640 EDCSEE JUL * 73 RIEI 
ANNUAL REPORT ON THE OCCUPATIONS, JOB STATUS 
AND ETHNIC CHARACTERISTICS OF EMPLOYEES IN 
NEW YORK STATE AGENCIESt 1971 (FIFTH). 

NEW YORK STATE DEPT. Of CIVIL SERVICE, 
ALBANY, N.Y. 

EDRS PRICE MF-iO.65 HC-$3*29* 
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DESCRIPTORS - ANNUAL REPORTS; ♦OCCUPATIONAL 
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EMPLUY^£^T level; comparative ANALYSIS 
IDENTIFIERS - ♦NEW YORK 

ABSTRACT - THIS REPORT PRESENTS THE RESULTS 
OF THc FIFTH ANNUAL ETHNIC SURVEY OF N£W YORK 
STATE CIVIL SERVICE EMPLOYEES BY ETHNIC 
GROUP, UCCUPAIIONAL GROUP, CIVIL SERVICE 
JURISDICTIONAL CLASS, SEXi AND SALARY GRADE. 
AS THIS SURVEY MARKS THE MIDPOINT OF A 10- 
YfAk AUTHORIZATION BY THE GOVERNOR, A 
COMPaRISCjN is made of the 1971 FIGURES WITH 
THE SIIUATJUN IN 1967, THE YEAR UF THE FIRST 
SURVEY. MiNbKITY EMPLOYMENT INCt<EASED DURING 
THE S'-YEAR PI R I OD BOTH ABSOLUTELY AND AS A 
Pf^UPURTICN OF THE TOTAL wQRK FORCE. MINORITY 
REPREStNTAT IU\ IN STATE EMPLOYMENT CLOSELY 
APPRUXIMAIES MINORITY GROUP REPRESENTATION UF 
16.7 PEKCtN? IN THE STATE POPULATION AS OF 
THE 1970 CENSl/S. THE REPORT IS PUBLISHED TO 
PRUVICb DIRECTION IN THE CONTINUING EFFORT TO 
ASSUKE LCUAL EMPLOYMENT OPPORTUNITY FOR ALL 
GRLUPS, (HF ) 
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HOLT? CHARLES C, AND OTHERS 
THF JNFMPLDY^'bNT-lNFLATION DILEMMA: A 
MANPCWtK SLiLUT ION» 

URBAN INST., IrsA SH I NGTON, O.C. 

MANPC..LR ALMir.lSTRATlUN I DOL > , WASHINGTON, 

D.C . 

DOCUMENT NUT AVAILABLE FROM EDRS. 
PUtiLItATIONS IFPICff THE URBAN INSTITUTE, 
2100 M STREET, NW, WASHINGTON, D.C. 20037 

PUb DATE - 71 

Ot:SCP. If Tfifv'S - *UNFMPLUYMENT; EMPLOYMENT 
PRiiGRA^-S; ♦MANPOWER UTFLIZAirON; ♦ECONOMIC 
RESEARLH; ♦LAbOR ECONOMICS; LABOR MARKET; 
PUBLIC policy; *FINANCrAL POLICY; STATISTICAL 
ANALYSIS; MATHEMATICAL MODELS 
IDENT IT IbRS - *INFLAT10N 

ABSTRACT • UNEMPLOYMENT AND INFLATION POSE A 
TRADE-OFF PROBLEM WITH ONE BEING EMPLOYED AT 
THE EXPENSE OF THE OTHER, SERIOUSLY HAMPERING 
EFFORTS TO Dt^L EFFECTIVELY WITH POVERTY, 
CRIME., PbLLUTIONf ANO OTHER DOMESTIC 
PROBLEMS. WHEN UNEMPLOYMENT IS HIGH, REAL 
INCOME IS RELATIVELY LOW SO THE NATION FEELS 
THAT IT CANNOT AFFORD MEASURES TO SOLVE THESE 
QUESTIONS. bUl WHEN INFLATION IS HIGH, 
SPbNLING IS KtSISTED FOR FEAR OF CONTRIBUTING 
TO HIGHER INFLATION. AS NATIONAL POLiCY 
CONCERN SHIFTS FROM UNEMPLOYMENT TO INFLATION 
AND BACK AGAIN, AGGREGATE DEMAND MEAURES ARE 
SHlFTEl ALTERNATELY TO SUPPLY ECONOMIC 
RESTRAINT OR STIMULUS WITH MANY UNDESIRABLE 
SIDE EFFECTS AND NO REAL SOLUTION TO THE 
PRO&LEK. IN THEIR SEARCH FOR MORE PROMISING 
POLICY APPROACHES, THE AUTHORS CONCLUDE THAT 
MONETARY ANU FISCAL POLICIES HAVE REACHED THE 
LIMITS OF THEIR CAPABILITY TO ATTAIN LASTING 
FULL EMPLOYMENT AND PRICE STABILITY. FOR 
FURTHEP IMPROVEMENT WE MUST SEEK STRUCTURAL 
CHANGE IN THE ECONOMY* MANPOWER PROGRAMS HAVE 
THE POTENTIAL FOR REDUCING UNEMPLOYMENT 
WITHOUT CAUSING INFLATION. (MF) 

VT 019 643 EOCSEE JUL •73 RIEI 

TENNESSEE DISTRIBUTIVE EDUCATION TEACHER- 
COORDINATORS* HANDBOOK. 

TENNESSEE UNlV.t KNOXVILLE. DEPT« OF 
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EDRS PRICE MF-S0.65 HC-$6,5d# 

PUa DATE - ND 

DESCRIPTORS - *D I STR I BJT IVE EDUCATION; 
ADMINISTRATOR QUALIFICATIONS; ^ADMINISTRATOR 
guides; ♦VOCATIONAL EDUCATION; ESTATE 
PROGRAMS; *INSTRUCTOR COORDINATORS; PROGRAM 
COORDINATION; PROGRAM PLANNING; RESOURCE 
MATERIALS; FACILITY REQUIREMENTS; YOUTH 
CLU3S; TEACHER ROLE; EVALUATION TECHNIQUES; 
COMMUNITY INVOLVEMENT; ADULT EDUCATION 
IDENTIFIERS - *TENNESSEE 

ABSTRACT - THE PURPOSE OF THIS HANDBOOK IS TD 
DELIMIT THE SCOPE OF DISTRIBUTIVE EDUCATION 
IN TENNESSEE AND TO PROVIDE GUIDELINES FOR 
VOCATIONAL PROGRAM DEVELOPMENT IN 
DISTRIBUTIVE EDUCATION. INTENDED AS A GUIDE 
FOR THE LOCAL DISTRIBUTIVE EDUCATION TEACHER- 
COORDINATOR, THIS HANOBUOK WILL ALSO PROVE 
USEFUL FOR ADMINISTRATORS, GUIDANCE 
COUNSELORS, AND BUSINESSMEN. RESPONSIBILITIES 
AND QUALIFICATIONS FOR THE TEACHER-- 
COORDINATOR ARE SPECIFIED. THE ROLES OF THE 
STEERING AND AUVISORY COMMITTEES IN PROGRAM 
PLANNING ARE DELINEATED. THE USES OF 
COMMUNITY SURVEYS, STUDENT INTEREST SURVEYS, 
AND fOLLOrtUP SURVEYS IN OISTRIBUIIVE 
EDUCATION PROGRAMS ARE DISCUSSED. FACILITY 
REQUIREMENTS FOR INDIVIDUALIZED AND GROUP 
INSTRUCTION IN A DISTRIBUTIVE EnUCATlOM 
LAdORATORY are given. GENERAL ANU SPECIFIC 
PROGRAM PLANNING AND COORDINATION ACTIVITIES 
ARE OETAlLEDi TAKING INTO ACCOUNT ADULT 
EOUCATIONt CONTINUING EDUCATION, COOPERATIVE 
EOUCATIONf AND PROJECT TRAINING ^lETHOOS. 
SAMPLE PROGRAM FORMS, FJLLOWUP A.^D cVALUATION 
TECHNIQUES, AND A GLOSSARY ARE IMCLUDED. A 
DESCRIPTION OF THE DISTRIBUTIVE EDUCATION 
CLUBS OF AMFRICA IS PROVIDED. lAG) 

VT 019 656 EDCSEE JUL '73 RIEI 
KORIZEK, WILLIAM A. 

THE NEXT STEP—A COMPREHENSIVE PROGRAM IN 
OCCUPATIONAL PREPARATION AND PLACEMENT, 
SECOND YEAR INTERIM REPORT. 

HnLENA SCHOOL DISTRICT i, MONT. 
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EDUCATION <DHEW/iJtl, WASHINGTON, D.C. 
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DESCRIPTORS - DE VE LOPM£>NiTAL PRO&RA.^S; ♦CAREER 
EDUCATION; PRQGRA^I DESCRIPTIONS, ACTIVITY 
UNITS; *CAREE:-^ PLA.MNING; *OCCUP AT ION AL 
INFORMATION; *VOCAriONAL COUNSELING; GOAL 
ORIENTATION; OCCUPATIONAL GUIDANCE; DROPOUT 
PREVENTION; J0i3 PLACEMENT; WORK tXPFRlENCE 
PaJv^RA, is; MEASUREMENT INSTRUMENTS; *PROGRAM 
EVALUATION 

IDENTIFIERS - ^EXEMPLARY PROGRAMS 

ABSTRACT - THE SECOND YEAR REPORT OF THIS 
EXEMPLARY PROJECT DESCRIBES THE PR0?3LH^S, 
OBJECTIVFS, AND ^>R')GRAMS FOR THF DEVELOPMENT 
OF A COMPREHENSIVE AND SfcOUENTIALLY PLANNED 
EFFORT FOR CAREER EDUCATION. MOST QJ^ THE 
DOCUMENT CONSISTS (IF THE PROJECT EVALUATION 
AND THE APPENDIXES OF MATERIALS RELATING TO 
THE PROJECT. EVALUATION OUTLINED THE UttD FOP 

O "XUPATIONAL ORIENTATION AND WORK 
jjER^C-^CES IN THE SENIOR HIGH GRADES, WITH 



INTENSIVE OCCUPATIONAL GUIDANCE ANO 
COUNSELING. CONTINUED FUNDING FOR THE PROJECT 
WAS RECOMMENDED SUBJECT TO IMPLEMENTATION IN 
THE AREAS NOTED. A RELATED DOCUMENT IS 
AVAILABLE AS ED 060 IB7 (VT 01^ 637t ARM 
VOL.5, NO. 3). CMFI 
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CLASSIFICATION SERIES. 
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DOCUMENT NOT AVAILABLE FROM EDRS. 
NATIONAL TECHNICAL INFORMATION SERVICE, 
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PUb DATE - FbB73 66P. 

DESCRIPTORS - *CAREER LADDERS; *HUMAN 
SEkVlC£S; *CAPEER OPPORTUNITIES; *MANPOWER 
OEVELUPMENT; UN THE JOB TRAINING; 
OCCUPATIONS; ^MANPOWER UTILUATION; 
EMPLOYMENT OPPORTUNITIES; JOB DEVELOPMENT 
lOtNTlF IER:. - HUMAN SERVICES MANPOWER CAREER 
CENTEK 

ABSTRACT - TMl S MONOGRAPH IS THE SIXTH IN A 
SERIES SUMMARIZING THE WORK PROGRESS OF THE 
HUMAN SERVICES MANPOWER CAREER CENTEK, A 
SPECIAL t^tSEARCH AND DEVELOPMENT PROJECT 
FUNDED BY THE U.S. DEPARTMENT OF LABOR. THIS 
REPORT OESCRIdES THE HUMAN SERVICES 
GENERALIST SERIES OF TWELVE STEPS OF WHICH 
FOUR REPRESENT VARYING LEVELS OF ENTRY 
POSITION. THE MODEL ESTABLISHES A VARIETY OF 
CAREER LADDERS IN THE HUMAN SERVICES FIELD, 
DEFINING THE ROLES Af^O OCCUPATIONAL 
REQUIREMENTS Of THE PROPOSED POSITIONS AND 
DETAILING TASKS TO BE PERFORMED BY THE 
WORKER, EACH POSITION CLASSIFICATION WITHIN 
THE SEMES CONTAINS A PROVISION FOR THE 
WORKER TO PARTICIPATE IN BOTH A MULTI- 
DISCIPLINARY INSTITUTIONAL TYPE TRAINING 
PROGRAM ANL AN ON-THE-JOB TRAINING 
EXPERIENCE. THE DOCUMENT INCLUDES THE 
PROPOSED MODtl HUMAN SERVICES WORKER 
CLASSIFICATION SERIES TRAINING SETS. AN 
APPENDIX PROVIDES A PROPOSED SALARY SCHEDULE 

HUMAN SER\JlCeS WORKERS AS WELL AS A LIST 
OP CONTklBUlGRS AND SEVERAL LETTERS UF 
INVOLVED AGENCIES. THE FIRST FIVE MONOGRAPHS 
IN THE SEkHS are AVAILABLE AS EO 066 5e»B (VT 
0l6 3d^I AND ED 066 570-ED Oo6 573 (VT 016 
356-VT 016 3i)^, ALL IN ARM VOL.6, NO. II. 
( SB/MU) 

VT 019 659 

NEW HA^^PShIRE ADVISORY COUi>iCIL FOR 

VuCATH NAL-TtCHNICAL EDUCATION THIRD ANNUAL 

REPOJ^T, 1972. 

NEW HAKPShIKE STATE ADVISORY COUNCIL FOR 
VOCATIfJNAL-TtCHNICAL LDUCATION, CONCORD. 
OFFICE OF EDUCATION (DHEW), WASHINGTON, O.C. 
MF AVAILABLE IN VT-ERIC SET. 
PU6 LATE - IFhB7i 21P. 

DESCRIPTORS - ♦ANNUAL REPORTS; *EVALUATION; 
*ADVISChY COMMITTEES; *VOCATIUNAL EDUCATION; 
♦PRDOPAN FVALUATIUN; PROuRAM EFFECTIVENESS 
IDENTIFIERS - *NFW HAMPSHIRE 
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AdSTRACT - SUM-IAklZEO IN THIS OUCUMFNT ARE 
THE FINOINGSf CGNCLUSIGNSt AND 
KeCOMMf:NDATlUNS UiJTAlNED FROM THE ADVISORY 
CaJ^iCIL•S ASStSSMfcNT 3F VQCATIONAL AND 

technical education programs in the state of 
new hampshire during the 1972 interim period, 
having as their goals that the evaluation 
should focus on the state's goals and 
priarities as set forth in the state plant 
the effectiveness with which people and their 
needs are servedt the extent tj which 1970 
and 1971 council recommendations have 
keccivet) due consideration, the evaluation 
team launched mass' 'e investigations into 
problems areas. findings include: (1) the 
state has made accomplishments, new staff has 
been addl d in various administrative 
capacitie:, (2) adult education programs 
appear to tie meeting the needs uf the state 
population, (3) at the elementary and middle 
school levels, veky few career education 

PROGRAMS ARE PkOVlDEO, AND C4) THERE 
CONTINUES TO -iE STATE SUPPORT TO PREVIOUSLY 
CONCEIVED COUNCIL RF COMM ENOAT I ONS . (SN) 

VT 019 660 

WARO, DALE £. 

FOCUS ON CAREER EDUCATION GUIDANCE AND 
COUNSELING (K-U). SECOND ANNUAL REPORT. 

OREGON STATE GOVERNOR'S ADVISORY COUNCIL FOR 
VOCATIONAL EDUCATION, SALEM. 

OFFICE OF EDUCATION (DHEW», WASHINGTON, D.C. 
MF AVAILABLE IN VT-ERIC SET. 
PUb DATE - 220CT71 20P. 

DESCRIPTORS - ANNUAL REPORTS; ADVISORY 
COMMITTEES; ^PROGRAM EVALUATION; VOCATIONAL 
COUNSPLING; ^GUIDANCE PROGRAMS; GUIDANCE 
SERVICES; GUIDANCE COUNSELING; ^COUNSELOR 
TRAINING; ^COUNSELOR QUALIFICATIONS; 
♦COUNSELOR ROLE; COUNSELOR CERTIFICATION 
IDENTIFIERS - *OREGON 

ABSTRACT - THIS REPORT SUMMARIZES THE 
RECOMMENDATIONS AND CONCLUSIONS OF THE OREGON 
VOCATIONAL ADVISORY COUNCIL IN REGARD TO THE 
LEVEL OF CAREER GUIDANCE AND COUNSELING BEING 
PROVIDED THROUGHOUT THE STATE. DATA USED IN 
ASSESSING THE STATUS OF THE PROGRAM WERE 
OBTAINED FROM INVESTIGATIONS CONDUCTED BY 
SEVERAL OREGON AGENCIES. FINDINGS INCLUDE: 
(1) GUIDANCE AND COUNSELING PERSONNEL ARE 
EXPENDING A SIGNIFICANT AMOUNT OF TIME IN THE 
PERFORMANCE UF NON-GUIDANCE FUNCTIONS, (2) 
SCHOOLS ARE PROVIDING LESS THAN FULL GUIDANCE 
SERVICESf 13) COUNSELOR CERTIFICATION IS A 
PROCESS WITHOUT MEANING OR APPLICATION TO 
TODAY'S CAREER EDUCATION NEEDSt AND (4) 
FORMAL TRAINING OF GUIDANCE AND COUNSELING 
PERSONNEL THAT IS NOW BEING OFFERED IS NOT 
SUITED FOR TODAY'S CAREER EDUCATION NEEDS. 
RECOMMENDATIONS INCLUDE SUGGESTIONS FOR 
REDESIGNING THE COUNSELOR CERTIFICATION AND 
TRAINING INSTITUTES AND A CONTINUOUS SELF- 
EVALUATION OF GUIDANCE PERSONNEL. (SN) 

VT 019 663 

JONES, FRANK C. 

A FOLLOW-UP STUDY OF GRADUATES OF DP 102 
IKEVPUNCH AND UNIT RECORD MACHINES) t A COURSE 
DESIGNED TQ QUALIFY ITS GRADUATES FOR JOBS IN 

o ;ry. 

COUNTY COMMUNITY COLL. t OETROITt MICH. 



mf available in vt-eric set. 
pub date - dec 71 34p. 

descriptors - occupational surveys; *followup 
studies; *gracuates; ^community colleges; 
♦ttchnglogy; college programs; *oata 
processing' 

iDENTiriCkS - **^AYNE COUNTY COMMUNITY 
COLLEGE; KEYPUNCH 

ABSTKAIT - Thfc MAJOR PURPOSE OF THIS STUDY 

WAS oltermne if graduates in the keypunch 

AND UMT RECCKD MACHINE COURSE AT THE WAYNE 
COUNTY COMMUNITY COLLEGE ARE ACTUALLY 
PREPARED Ft;R SUCCESS IN GETTING AND HOLDING 
JOBS IN TIlEIR AREAS. TO OBTAIN DATAt 102 
SUCCESSFUL GRADUATES OF THE PROGRAM WERE 
SURVEYED. CF THIS NUMBERt 81 RETURNED USABLE 
QUbSTiONNAIReS. FINDINGS INCLUDE: (1) ALL BUT 
21 PERCENT OF THE RESPONDENTS RESIDE IN AND 
AROUND THE DETROIT AREAt (2) A TOTAL OF 17 
SUBJECTS V^ERE EMPLOYED IN KEYPUNCH OR UNIT 
RECORD MACHINES WHILE 6^ WERE UNEMPLOYEOt (3| 
OF THE 64 UNEMPLOYED SUBJECTS, 19 INDICATED A 
WILLINGNESS TO GO TO OTHER PLACES TO OBTAIN 
EMPLOYMENT, OF THE SUBJECTS frMPLOYEDt 11 

INDICATED THAT THEY COULD NOT HAVE SECURED 
THEIR JOB WITHOUT HAVING TAKEN ThE COURSE OR 
A SIMILAR COURSE, (5) A TOTAL UF FOUR 
EMPLOYED SUBJLCTS RATED THE COURSE AS 
EXCELLENT WHILE 22 UNEMPLOYED SUBJECTS GAVE 
IT THAT RATING, (6» AS FOR THE EFFECTIVENESS 
OF THE COURSE FOR JOB PREPARATION^ THREE 
EMPLOYED SUBJECTS RATED IT EXCELLENT, WHILE 
17 UNEMPLOYED PERSONS RATED IT IN THAT 
MANNER, AND (7) IN REGARD TO JOB 
SATISFACTION, FIVE EMPLOYED RESPONDENTS 
REPORTED A HIGH DEGREE OF JOB SATISFACTION 
WHILE 13 UNEMPLOYED RESPONDENTS INDICATED 
SATISFACTION^ APPENDIXES CONTAIN INSTRUMENTS 
USED IN THE STUDY. (AUTHOR/SN) 

VT 019 699 

ARKANSAS ADVISORY COUNCIL FOR VOCATIONAL- 
TECHNICAL EDUCATIUN, SECOND ANNUAL KEPORTt 
1971* 

ARKANSAS STATi ADVISORY COUNCIL FOR 
VOCATIONAL-TECHNICAL EDUCATION, LITTLE ROCK. 
OFFICE OF EDUCATION IDHEW), WASHINGTON, D.C. 
MF AVAILABLE IN VT-ERiC SET. 
PUB DATE - 5APR71 9P. 

DESCRIPTORS - ANNUAL REPORTS; *ADVISaRY 
COMMITTEES; *VOCATIONAL EDUCATION; *ADULT 
VOCATIONAL EDUCATION; ELEMENTARY EDUCATION; 
SECONDARY EDUCATION; MOBILE CLASSROOMS; 
♦STATE PROGRAMS 
IDENTIFIERS - ♦ARKANSAS 

ABSTRACT - IN ITS SECOND ANNUAL REPORT, THE 
ARKANSAS ADVISORY COUNCIL FOR VOCATIONAL- 
TECHNICAL EDUCATION EMPHASIZED THAT THE MAJOR 
THRUST OF VOCATIONAL EDUCATION SHOULD BE 
SHIFTED FROM POST-SECONOARY SCHOOLS TO THE 
SECONDARY SCHOOL SYSTEM. RECOMMENDATIONS 
INCLUDED SUBSTANTIALLY INCREASED FUNDING FOR 
VOCATIONAL EDUCATION AT ALL LEVELS, 
CURRICULUM REVIEW, FUNDING STUDIES, INDUSTRY 
TRAINING PROGRAMS, AND MOBILE TRAINING UNITS 
FOR USE IN BOTH THE PUBLIC SCHOOL SYSTEM AND 
FOR ADULT TRAINING. (MFI 

VT 019 700 

FOLLOW-UP STUDY OF OCCUPATIONAL-TECHNICAL 
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STUDENTS AT VIRGINIA COMMUNITY COLLEGES: A 
PROGRESS REPORT. 

VIRGINIA STATE DEPT. OF COMMUNITY COLLEGES* 
kICHHONO. DIV. OF RESEARCH AND PLANNING. 
VIRGINIA STATE DEPT. OF EDUCATION, RICHMOND. 
DIV. Of VOCATIONAL EDUCATION,. 
Hf AVAILABLE IN VT-ERIC SET. 
PUB DATE - IFEB73 38P. 

DESCRIPTORS - *rOLLOWUP STUDIES; STUDENTS; 
♦COMMUNITY COLLEGES; *V0CAT10NAL EDUCATION; 
TECHNICAL EDUCATION; ^PROGRAM EFFECTIVENESS; 
♦GRADUATE SURVEYS; POST SECONDARY EDUCATION; 
PROGRAM ATTITUDES 

lOENTiFIERS - *VIRGINIA COMMUNITY COLLEGES 

ABSTRACT - TO GATHER INFORMATION REGARDING 
THE EMPLOYMENT STATUS AND RELATED ACTIVITIES 
OF FORMER GRADUATES AND NONGRADUATES SINCE 
LEAVING COLLEGES IM THE VIRGINIA COMMUNITY 
COLLEGE SYSTfcM AS HtLL AS TO GET SOME IDEA AS 
TD HOW FOHMFR STUDENTS FELT ABOUT CERTAIN 
ASPECTS OF THEIR COLLEGE EXPERIENCES AND THE 
EXTENT SUCH EXPERIENCES WERE BENEFICIAL TO 
THEIR CAREER DEVELOPMENT, 3,422 OCCUPATIONAL- 
TECHNICAL GRADUATES AND d,201 NONGRADUATES 
WERE SURVEYED. PRELIMINARY FINDINGS INCLUDE: 
11) GRADUATES, MORE TrIAN NONGRADUATES, 
REPORTED FULL-TIME EMPLOYMENT, (2) ABOUT 
NINE-TENTHS OF THE FORMER STUDENTS WERE 
EMPLOYED IN fcITHE}< VUb^NIA OR WASHINGTON, 
O.C., C3) AS MANY AS EIGHT-TENTHS OF THE 
GRADUATES RF.PDRTED SO'iE CONGRUENCE riETWEEN 
THEIR CURRENT EMPLOYMENT POSITION AND THE 
PRUviRAMS THBY CDMPLETED, (4) GRADUATES WITH 
ASSOCIATE DEGREES OR JIPLOMAS REPORTED MUCH 
HIGHER SALARIES THAN Oil) CERTIFIED GRADUATES, 
(5) ONE PERCENT OF COMMUNITY COLLEGE 
NONGRADUATES EARNED A BACHELORS DEGRtjE, 1 6) 
GfcNERALLY, t=ORMER STUDENTS' CONTINUAL 
EDUCATION PROGRAMS WERE RELATED TO THEIR 
COMMUNITY COLLEGE PROGRAMS, (71 TECHNICAL 
KNOWLEDGE, GENERAL EDUCATION AND JOB SKILLS 
WERE RATED HIGHEST AS PREPARATORY EXPERIENCES 
BY GRADUATES, AND (B) BJTH GRADUATES AND 
NONGRADUATES RATED GENflAL EDUCATION AND 
HUMAN RELATIONS AS MOST VALUABLE. (AUTHOR/SNI 

VT 019 703 EDI SEE JUL * 73 RIEI 
MEYER, JUDY 

A REVIEW nf PILOT VOCATIONAL PROGRA'^S FOR THE 
HANDICAPPED Iim TEXAS. 

HOUSTON UNIV., TEX. CENTER FOR HUMAN 
RESOURCES. 

TEXAS EDUCATION AGENCY, AUSTIN. OIV. OF 
OCCUPATIONAL RESEARCH AND i)EVELOPMENT . 
EDRS PRICE .HF-$0.65 HC-t6,5d. 
PUB DATE - SEPJd UOP. 

DESCRIPTORS - "VfiCATUNAL EDUCATION; SPECIAL 
EDUCATION; ^HANDICAPPED; *PlLaT PROJECTS; 
♦PRUGRAM PLANNING; *PROGRAM ADMINISTRATION; 
PROGRAM PROPOSALS; PR.JGRAM EVALUATI:N; 
GUIOcLINES; VOCATIONAL REHABILITATION; 
EDUCATIONAL PROGRAMS; EVALUATION CRITERIA 
IDENTIFIERS - *TEXAS 

AtibTRACT - THIS REVIt.V OF OPERATIONAL 
VOCATIONAL PROGRAMS FOR HANDICAPPED STUDENTS 
IN TEXAS WAS CONDUCTEO TO: (11 ASCERTAIN 
AR^AS OF STRENGTH AND AREAS WHICH NEED 
^■"Q - iM ORiJHR TO MAKt: RECOMMENDATIONS FOR 
(CD IP" PROGRAMMING, AND (2) OEVELQP PROPOSAL 



AND SELF-EVALUATION GUIDELINES. TO GAIN 
NECESSARY INFORMATION, SITE VISITATIONS HERE 
MADE TO 27 LOCAL SCHOOL DISTRICTS IN TEXAS 
AND TO PROGRAMS IN 13 OTHER STATES, WHERE 
INTERVIEWS WERE HELD WITH REPRESENTATIVES 
FROM THE DISCIPLINES OF VOCATIONAL EDUCATION, 
SPECIAL EDUCATION, AND VOCATIONAL 
REHABILITATION. INTERVIEWS WERE BALANCED 
BETWEEN ADMINISTRATORS, TEACHERS, COUNSELORS, 
EMPLOYERS, INTERESTED CITIZENS, EDUCATION 
SERVICE CENTER ADMINISTRATORS AND 
PROFESSIONAL STAFFt AND DEPARTMENT OF 
EDUCATION COLLEGE PROFESSORS. ON THE BASIS OF 
INTERVIEW DATA AND A REVIEW OF RELEVANT 
RESEARCH, RECOMMENDATIONS WERE MADE FOR EACH 
LEVEL CF PROGRAM ADMINISTRATION. THESE 
RECOMMENDATIONS ALONG WITH INFORMATION 
SECUREO FROM DTHER STATES AND DESCRIPTIONS OF 
UNUSUAL PROGRAMS AND APPROACHES ARE INCLUDED 
IN THIS REPORT. A SUMMARY OF THE PROJECT 
ACTIVITIES IS AVAILABLE AS VT 019 712 AND THE 
GUIDELINES FUk PROPOSAL EVALUATION AND 
PROGRAM SELF-EVALUATION ARE AVAILABLE AS VT 
019 713 AND VT 019 714, RESPECTIVELY, IN THIS 
ISSUE. (SB) 

VT 019 706 EDCSEE JIUL • 73 RIEI 
LUNGSTRUM, RUTH M. 

SELECTED FACTORS RELATED TO OCCUPATIONAL 
PREFERENCE OF HIGH SCHOOL STUDENTS ENROLLED 
iN VGCATIUNAL EDUCATION PROGRAMS IN THE 
WICHITA PUbLIC SCHOOLS. 

ILLINOIS UMV., URBANA. DEPT. OF VOCATIONAL 

AND TECHNICAL EDUCATION. 

EDRS PRICE MF-$0.63 HC-$9.B7. 

PUB PATE - JAN73 213P. 

DESCRIPTCKS - ♦HIGH SCHOOL STUDENTS; 
♦VOCATIONAL EDUCATION; ♦OCCUPATIONAL CHOICE; 
♦CAREER PLANNING; ♦OCCUPATIONAL ASPIRATION; 
PARENT influence; TEACHER INFLUENCE; SOCIAL 
INFLUENCES; fci^UCATIONAL RESEARCH; SEX 
DIFFERENCES 

IDENTIFIERS - ROSE OCCUPATIONAL 
CLASSIFICATION; WICHITA PUBLIC SCHOOLS 

ABSTRACT - TO DETERMINE SOME OF THE FACTORS 
INVOLVED IN A HIGH SCHOOL STUDENT'S CHOICE OF 
OCCUPATION, DATA WERE COLLECTED BY 
QUESTIONNAIRE FROM 366 SENIOR HIGH SCHOOL 
STUDENTS ENROLLED IN DISTRIBUTIVE, 
OCCUPATIONAL HOME ECONOMICS, OFFICE 
OCCUPATIONS, AND INDUSTRIAL EDUCATION 
PROGRAMS. RDF«S OCCUPATIONAL CLASSIFICATION 
SYSTEM WAS USLD TJ CODE THE STUDENTS* 
OCCUPATIONAL CHOICES INTO ONE OF EIGHT 
OCCUPATIONAL CROUPS BASED ON THE PRIMARY 
FOCUS T'F ACTIVITY IN THE OCCUPATIO»N AND INTO 
ONE OF SIX OCtUPATTONAL LEVELS BASED UN THE 
DFGRtt OF PERSONAL AUTONOMY AND LEVEL OF 
SKILL ANL TRAINING REUUIRED. ANALYSES OF 
SIMILARITIES AND DIFFERENCES BETWEEN 
STUDENTS* OCCUPATIONAL CHOICES RtVEALbOS (II 
DECISIVENESS CF OCCUPATIONAL CHOICE StcMFD TO 
COfRESPONU WITH SATISFACTION WITH SCHOOL IN 
GENE HAL AND V^ITH THE VALUE OF SCHOOL WORK TO 
EVtNTUAL LMPLLYMENT, (2* MALE STUDENTS WERE 
MORE . INDEPENL'ENT OF FRIENDS* INFLUENCE 
REGARDING ThcIR OCCUPATIONAL PREFERENCES AND 
CHOICES THAN ►ERE FEMALES, (31 TEACHERS WERE 
CONSISTENTLY bEEN AS MOST INFLUENTIAL 
REGARDING OCCUPATIONAL PREFERENCES AND 
CHOICES, ANL (4) FATHERS* OCCUPATIONS WERE 
RELATLU TO Thf SONS* CiCCUP A T I ONAL CHOICE, BUT 
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MOTrttRS* OCCUPATIO-^S DIO NOT SEE'A TiJ BE 
RELATED TO OAUGHTeKS* OC CUP AT i(J^A L CHOICES. 
(Sd) 

VT 019 707 EDCSEE JUL •73 RIEI 

A STUDY OF THE PROBLEMS FACING VIET>JAM ERA 
VFTERANS ON TH=I>^ READJUSTMENT TO CIVILIAN 
LIFE. 

HARRIS (LOUISI AND ASSOCIATilS, INC., NEW 
YORK, N.Y. 

VETERANS ADMINISTRATION, WASHlNGTOiN, U.C. 
EDKS PRICE MH-$0.65 HC-l9.a7. 
SUPERINTENOFNT OF DOCUMENTS, U.S. GOVERNMENT 
PRINTING OFFICf:* WASHINGTON, D.C. 20402 
(CATALOG *0Y4.V64/3; V67/^?, ^^.00} 
PUB DATE - 3lJANr2 274P. 

OESC-^IPTfJRS - -^VETERA^JS; *AOJJSTMCNT (TO 
ENVIRONMENT); ^MANPO^JER UT I L U AT ION ; *DRUG 
AdUSE; *EMPLOYMENT PROBLEMS; TRANSFER GF 
TRAINING; eOOCATIONAL BACKGROUNU; PUBLIC 
OPl.NilON; TABLES (DATA); NATIONAL SURVEYS; 
t.MPLOYMflNT ScKVlCES 

abstract - this study was cunoucted to: (i) 
Examine the extent of the problems Vietnam 
eka veterans face in readjusting to civilian 
life after tht ir separation from thhl armed 
forces, (2) determine whether they ijlffer 
from those experienceo by returning 
servicemen of past wars, and (3j suggest ways 
that the process might bf made easier for 
veterans not yet separatej. to secure 
infurmation, personal interviews were 

CONDUCTED IN 1,490 HOUSEHOLDSt AMONG 2ta03 
RFC:NTLY SEPARATED VETERANS, AND WITH 7B6 
BUSINESS EXeCUTIVESt5 REPRESENTING PROSPECTIVE 
tMPLJYERSc SOME FINDINGS WE-^E: ii) THE 
AMERICAN PUBLIC AND EMPLOYERS ARE AWARE OF 
HOW RETURNING VETERANS SHOULD BE TREATED AND 
YET ARE GUILTY ABOUT THE WAY RXSERVICEMEN ARE 
BEING TREATEDf (21 THE STATE UF THE ECONOMY 
AND GREATER COMPETITION IN THE JOB MARKET 
CONTRIBUTE TO THE DIFFICULTY VETERANS FACE IN 
FINDING JOBS, AND (31 ASSIMILATION INTO THE 
LABOR FORCE AFTER SERVICE DOES NOT APPEAR TO 
BE RELATED TO EDUCATIONAL ATTAINMENT BUT TO 
RACE AND AMOUNT OF TIME SINCE SEPARATION. 
THESE AND OTHER RESULTS ARE PROVIDED IN 
CHAPTERS COVERING: (1) THE RECEPTION RECEIVED 
BY VETERANS FOLLOWING SEPARATION, (2) 
PROBLEMS FINDING EMPLOYMENT, (31 DRUG USAGE, 
AND (4) THE ROLE OF THE VETERANS 
ADMINISTRATION IN FACILITATING READJUSTMENT. 

(sai 

Vr 019 708 EDCSEE JUL •73 RIE) 

PHASE I, PRELIMINARY EVALUATION REPORT OF THE 

OPERATION BRIDGE PROJECT CAIMS COLLEGE). 

NATIONAL SPANISH SPEAKING MANAGEMENT 

ASSOCIATION, WASHINGTON, D.C. 

OFFICE OF EDUCATION (DHEW», WASHINGTON, D.C. 

EDRS PRICE HF-S0.65 HC-$3.29. 

PUB DATE - 21SEP72 38P. 

DESCRIPTORS - *PROGRAM EVALUATION; 
♦DEVELOPMENTAL PROGRAMS; DISADVANTAGED YOUTH; 
•MEXICAN AMERICANS; ^JUNIOR COLLEGES; 
♦VOCATIONAL EDUCATION; VOCATIONAL 
DEVELOPMENT; ADVISORY COMMITTEES 
IDENTIFIERS - OPERATION BRIDGE; AIMS COLLEGE 

FRIO^^T - RECOGNIZING THE ADVERSE EFFECTS OF 



POVfcf<Ty DN MEXICAN AMERICANS, AND DETERMINED 
TO HELP N/,Kt<L»^ THE BARKlERS CAUSED BY A LOW 
SOCiOtCONOMIC STATUS, AIMS COLLEGE, A LOCALLY 
FUNJED INSTITUTION IN WELD CUUhlTY, COLORADO, 
CONCEPTUALIZEl and IMPLEMENTED A SPECIAL 
NEEDS PRLLjRAM DESIGNED TO PROVIDE VOCATIONAL 
AND OCCUPATIONAL TRAINING FOR DISADVANTAGED 
STUDFNIS. RtPLRTED IN THIS DOCUMENT IS AN 
EVALUAIIVt ASSESSMENT OF THE PROGRAM 
(OPERATIUN ORIDGEI. DATA FOR THE STUDY WERE 
OBTAINED ThKOUGH WRITTEN INTERVIEWS, FIELD 
VISITS, PFRSUhAL OBSERVATIONS, AND 
QUtST lUNNAlKES. FINDINGS INCLUDE: |l| THE 
PkUGRAf"S ENRLLLMENT IS APPROXIMATELY I50f 
(2J APPKUMI^AIELY SIX TUTORS ARE PROVIDED, 
(3i PARTICIPANTS ARE OF CHICANO ORIGIN AND 
ARE BETWECN ThE AGES OF 14 AND 20 YEARSf (41 
STUDENTS UN THE WHOLE APPREC lATt THE PROGRAM 
AND EFFORTS OF THE STAFF; HOWEVER, SOME FEtL 
THAT II IS TUU OVER-PROTECTIVE AND PROBLEM- 
SOLVING Ff^CM THE TOP, AND (51 A SKILLS CENTER 
AS WELL AS A TRADES AND INDUSTRY INSTITUTE 
CONSTITUTE THE PROGRAM. RECOMMENDATIONS 
OIkECIED TOWARO THE ADMINISTRATION, THE 
AOViSUFY bCAKU, AND THE STUDENTS ARE 
INCLUDED. ( AUTHOR/SNI 

VT 019 709 EOlSEE JUL •73 RIE) 
DOBSON, L. DOUGLAS; EDWARDS, J. TERRY 
PERCEPTION ANU INFURMATION: VOCATIONAL 
EDUCATION IN FLORIDA. 

DOUGLAS RESEARCH ASSOCIATES, INC.f 
TALLAHASSEE, FLA. 

FLORIDA STATE DEPT. OF EDUCATION, 

TALLAHASSEE. DIV. OF VOCATIONAL, TECHNICAL 

AND ADULT EDUCATION. 

CORS P8ICE MF-$0.65 HC-i6.5B. 

PUB DATE - JUL71 117P. 

DESCRIPTORS - ♦INFORMATION SOURCES; 
♦VOCATIONAL EDUCATION; *PUBLIC OPINION; 
*S1ATE SURVEYS; *INF0RMATI0N NEEDS; LOW 

lNca^^E groups; information services; 

HOUSEWIVES; OLDER ADULTS; DROPOUTS; UNSKILLED 
WORKERS; SERVICE WORKERS; MINORITY GROUPS; 
EDUCATIONAL (JPPOR TUNI T I ES 
IDENTIFIERS - ♦FLORIDA 

ABSTRACT - THIS REPORT IS THE FIRST OF A 2- 
PART STUDY AI^'.ED AT ASSESSING LEVELS OF 
INFORMATION A60UT AND PERCEPTIONS OF 
VOCATIONALf TECHNICAL, AND ADULT EDUCATION 
(VTAE) IN FLLRIOA. ANALYSIS OF DATA COLLECTED 
DURING A STATEWIDE SURVEY OF 630 FLORIDA 
RESIDENTS IN LATE MARCH AND EARLY APRIL 1971 
REVEALED THAT PERCEPTIONS OF VTAE SEEK TO BE 
GENERALLY POSITIVE, BUT INFORMATION ABOUT 
VOCATIONAL EDUCATION SEEMS TO BE LOW AS WELL 
AS UNRELATEDt IN ANY SYSTEMATIC WAY, TO 
IMAGES OF VTAE. IT WAS ALSO FOUND THAT SOME 
GROUPS, NAMELY OLDER CITIZENS AND HOUSEWlVESt 
ARE RETICENT IN REGARD TO PARTICIPATION IN 
VTAE PROGRAMS. WHEN ASKED TO DEFINE .THE TERM 
VOCATIONAL EDUCATION, PERSONS OF HIGHER 
SOCIAL STATUS TENDED TO RESPOND IN CONCRETE 
TERMS, VIEWING VOCATIONAL EDUCATION AS EITHER 
SPECIFIC SKILLS, TRAINING, OR EDUCATION, 
WHILE LOWER STATUS PERSONS TENDED TO SAY THAT 
VOCATIONAL EDUCATION WAS "SOMETHING GOOD«" 
GROUPS IDENTIFIED AS POTENTIAL USERS OF 
PUBLIC INFORMATION PROGRAMS INCLUDED: (L) LOW 
INCOME GROUPS, 12) HIGH SCHOOL DROPOUTSt 13) 
SERVICE AND MANUAL WORKERSt (4) NON-WHlTESt 
(51 HOUSEWIVES, AND (6) SENIOR CITIZENS. THE 
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type of information needed and method for 
Channeling it to each of the target groups 
should be determined under controlled 
testing. the sample design and questionnaire 

ARE APPENDED. CSdl 

VT 019 710 EDfSEE JUL «73 RIEI 
SCHRODIf TOM9 AND OTHERS 

CAREER EDUCATION PILOT PROJECT K- U. ORANGE 
COUNTY CONSORTIUM. NEEDS ASSESSMENT. 

ORANGE UNIFIED SCHOOL DISTRICT, SANTA ANNAv 

CALIF.; SANTA ANA UNIFIED SCHOOL DISTRICT, 

CALIF.; RANCHO SANTIAGO COMMUNITY COLL.t 

SANTA ANA» CALIF. 

EDRS PRICE MF-$0.65 HC->6.53. 

PUB DATE - ND 123P. 

DESCRIPTORS - *EVALUATION; *PIL0T PROJECTS; 
♦CAREER EDUCATION; AREA STUDIES; *PRnGRAM 
evaluation; curriculum EVALUATION; 
♦EDUCATIONAL NEEDS 

IDENTIFIERS - ORANGE COUNTY CONSORTIUM 

ABSTRACT - SUM^^ARIZED ARE THE OUTCOMES OF A 
NEEDS ASSESSMENT OF THE CAREER EDUCATION 
PILOT PROJECT FOR GRADES K-14 CONDUCTED IN 
THE ORANGE COUNTY (CALIFORNIA! CONSORTIUM. 
INTERVIEWS AND QUESTIONNAIRES WERE USED TO 
OBTAIN DATA FROM TEACHERSt STUDENTSt AND 
PARENTS ON THE TARGET AREA AS WELL AS FROM 
130 SERVICE AGENCIES IN THE COMMUNITIES. 
FINDINGS INCLUDE: (II ELEMENTARY TEACHERS 
APPEAR TO BE DOING A MORE COMPLETE JOB OF 
TEACHING WORK ATTITUDES THAN ARE SECONDARY 
TEACHERSt (2) TEACHING ATTITUDES TOWARD 
LEISURE TIME APPEAR TO BE WEAKER AT THE 
SECONDARY LEVEL, (31 ELEMENTARY TEACHERS 
APPEAR TO BE DOING LESS THAN OTHER TEACHERS 
IN ENCOURAGING QUESTIONS ON CAREER 
INFORMATION IN CLASS, (41 A LARIE PERCENTAGE 
OF TEACHERS AT ALL GRADE LEVELS AND IN ALL 
SUBJECT AREAS HAVE NOT GIVEN STUDENTS 
OPPORTUNITIES "1 0 SOLVE PROBLEMS AND MAKE 
DECISIONS AliOUT CAREE'^ CHOICES, (5) LESS 
CAREER AWARENESS HAS BEEN TAUGHT AT THE 
SECONDARY LEVEL, (61 ECONOMIC AWARENESS IS 
TAUGHT MORE CONSISTENTLY AT THE ELEMENTARY 
LEVEL, (7) THE TEACHnO OF THE EDUCATIONAL 
AjNO TRAINING K.-gU I R E ME NTS FOR OCCUPATIONS HAS 
NOT BEEN ADEQUATELY TAUGHT, (Bl OTHER THAN 
THE TRADITIONALLY VOCATIONAL SUBJECTS, THERE 
IS LITTLE EVIDENCE OF A WRITTEN CURRICULUM, 
AND (9) LESS THAN 6> PERCENT OF THE EL' ENTARY 
TEACHERS AND 21 PERCENT OF THE SECONDARY 
TEACHERS HAVE BEEN INVOLVED IN CURRICULUM 
REVIE**. ( AUTHOR/SNI 
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EURS PRICE MF-S0.65 HC-$3.29. 
PUB DATE - 72 35P. 
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*f^' ^^"^PPEO; *PIL0T PROJECTS; SPECIAL 
ECnipON; PROGRAM PLANNING; *GUIDELINES; 

^'iLinpil^ evaluation; program proposals; 



vocational rehabilitation; ♦evaluation 
criteria; program administration 
identifiers - *texas 

abstract - this report summarizes the yearns 
activities of a project designed to: (ii 
review pilot programs in vocational education 
for the handicapped in texas, (21 develop 
guidelines for the texas education agency to 
use in evaluating pilot proposals for 
training the handicapped under provisions of 
the vocational education amendments of 1968, 
and (31 developed guidelines for school 
districts to follow in designing and 
evaluating programs for the handicapped. the 
review of pilot programs is available as vt 
019 703, while the guidelines for proposal 
evaluation and self-evaluation of programs 
are available as vt 019 713 and vt 019 714, 
respectively, in this issue. (sbi 

VT 019 713 EO(SEE JUL •73 RIE» 

meyer, judy 

guide to proposal evaluation for vocational 
education of the handicapped. 

houston univ., tex. center for human 
resources. 

texas education agency, austin. div. of 
occupational research ano development, 
edrs price mf-$0.65 hc-s3.29. 
pub date - 72 17p. 

descriptors - »vocational education; *pilot 
projects; *program proposals; *handicapped; 

SPECIAL education; ♦EVALUATION CRITERIA; 
STATEWIDE PLANNING; RESEARCH PROPOSALS; 
EVALUATION; GUIDELINES; EDUCATIONAL PLANNING; 
EDUCATIONAL PROGRAMS 
IDENTIFIERS - ♦TEXAS 

ABSTRACT * IN ORDER TO EVALUATE PROPOSALS 
SEEKING STATE FUNDS FROM THE DIVISION OF 
OCCUPATIONAL RESEARCH AND DEVELOPMENT OF THE 
TEXAS EDUCATION AGENCY FOR PILOT VOCATIONAL 
EDUCATION PROGRAMS FUR THE HANDICAPPED, THERE 
MUST HKST BE A SPECIFIC STATE PLAN. THIS 
STATE PLAN ShOULD CLEARLY SPECIFY FIRST AND 
FIFTH YEAR bOALS AND RESOLVE WHETHER THE 
PRIMARY Ef^PHASIS IS TO BE INTEGRATION OF 
SPECIAL tUUCATlON STUDENTS INTO REGULAR 
VOCATHjNAL CLASSES OR MAINTENANCE OF SEPARATE 
VOCATIONAL CLASSES FOR THESE STUDENTS. ONCE 
THE PLAN HAS BEEN DEVELOPED, PROGRAM 
PRIURMIES CAN BE OtTtRMlNcO AND DISSEMINATED 
TO SCHCUL OISIRICTS, ANO LOCAL EDUCATION 
AGENCIES CAN BE cNCnURAGED TO SUBMIT 
PROPOSALS. SHOULD A PROPUSAL F^T wITHiN THE 
FRAMFhCRK OF THE STATE PLAN, li SHOULD BE 
EVALUATEI: to CETERMINE WHETHER LT INCLUDES 
THE NECESSARY ELEMENTS AND CLEAP^.Y ANSWERS 
SUCH QUESTIONS AS: (I) WHAT IS 10 BE DONE, 
(2) WHEN IS IT TO BE DUNE, (3) WHO IS 
RESPONSIBLE, (4) HOw WILL IT BE UONE, (31 WHO 
ARE THE RECIPIENTS, (6) WHAT IS IHE OESIREO 
OUTCDMe, ANC (7) HOW WILL THE OUTCOME Bb 
MEASUkEO. SECTIONS OF THIS MANUAL DISCUSSES 
THE NtCESSAKV PROPOSAL ELEMENTS AND PROVIDE 
AN EXPANDED LIST OF QUESTIONS TO USE ^HtN 
EVALUATING A PROPOSAL. SAMPLE PROPOSAL 
FORMATS AKE AfPENDED. RELATED DOCUMENTS ARE 
AVAlLAELt AS VT 019 703, VT 019 712, AND VT 
019 7U IN THI S I SSUE. ( SBI 

VT 019 714 EO(SEE JUL •73 RIEI 
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MEYtKf JUDY 

SELF-EVALUATinN GUinE OF LOCAL DISTRICTS fOR 
VOCATIONAL EDUCATMN (IP HANUICAPPED STUDENTS. 

HfJOSTJN UNlV.f TEX. CEiNtTER FUR rtUMAt>4 
RESOUi^CCS. 

TEXAS EOUCATIvlN AGENCY, AUSTIN. .)IV. OF 
OCCUPATIUNAL =^tSEARCH AND OF VELi.iP N T . 
EUkS P«ICE MF-t0.o3 HC-$3.2>. 
PUtJ OATE - ?2 iSfP. 

DESCRIPTORS - ^PROGRAM tVALUATIJM; PRUCiRAr^ 
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♦ HANOI CAPPED; SPECIAL EOUCATION; 
^^ADMINISTRATOR GUIDES; GUIDELINES; 
♦EVALUATION CRITtKIA; PJRMAriVE EVALUATION; 
PROGRAM coordination; EDUCATIONAL OBJECTIVES; 
PROGRAM AUMINISTb^ATION; SELF EVALUATIlXi^ 
IDE'niFlERS - ♦TEXAS 

ABSTRACT - INTf^NDEO FOR USE by TEXAS SCHOOL 
AD'IINISTRATORS IN DEVELOPING AND OPERATING 
PHUuHAMS TO BETTER MEET THE VOCATIONAL 
EDUCATION Nr^EnS OF THEIR HAN 0 1 CAP PE 0 
STUDENTSf THIS GUl;>E FIRST EXA,^INES THE NEED 
FOR A CLEARLY OLVFLUPEO PROGRAM DESIGN WITH 
SPECIFIC OdJECnvES AS THE FOUNDATION UN 
WHICH PROGRAM EVALUATION IS BASED. FOLLOWING 
THIS EXAMINATION IS A DISCUSSION OF THESE 
EVALUATION STAGES: (1) EVALUATION OF THE 
PROGRAM'S PROGRESS TOWARD MEETING THE STATED 
OBJECTIVES, (2) EVALUATION 0*^ INTERLOCKING 
SERVICES WHICH CONTRIBUTE TO THE DESIRED 
OUTCOME, AND I3> EVALUATION OF THE f>RDDUCT. 
THIS DISCUSSION ALSO INCLUDES EVALUATIVE 
QUESTIONS PERTAINING TO: (U ASPECTS OF THE 
VOCATIONAL PROGRAM SUCH AS STUDENT SELECTION 
AND REFERRAL, CLASS CONTENT ANO METHUOOLOGYt 
AND TEACHER CO-IPETENCE, (2) COORDINATION 
BETWEEN THE VOCATIONAL AND SPECIAL EDUCATION 
DEPARTMENTS AND AMOUNT OF PARENTAL 
INVOLVEMENT IN THE PROGRAMi- (3) 
ADMINISTRATIVE COORDINATION OF PROGRAM 
FACILITIES ANO TYPE OF ORGANISATIONAL 
STRUCTURE* ANO (41 PRODUCT EVALUATION. A 
PROGRAM EVALUATION CHECKLIST IS APPENDED. 
RELATED DOCUMENTS ARE AVAILABLE AS VT 019 
703t VT 019 712, AND VT 019 ?li IN THIS 
ISSUE* (S6» 
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OFFICE Of EDUCATION (DHEWlt WASHlNGTONt 0*C. 
EDRS PRICE MF-$0.65 HC-$3.29. 
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DESCRIPTORS - *USE STUDIES; *EDUCATIONAL 
PROGRAMS; *VOCATIONAL EDUCATION; ♦STATE 
DEPARTMENTS OF EDUCATION; ♦ORGANIZATION; 
SYSTEMS ANALYSIS; CHARTS 
IDENTIFIERS - *PU6RT0 RICO 

ABSTRACT - THIS DOCUMENT SUMMARIZES THE 
RECOMMENDATIONS MADE AS A RESULT OF A STUDY 
ON ADMINISTRATIVE UTILITY ANALYSIS ANO 
VOCATIONAL EDUCATION PROGRAMS FOR PUERTO 
RICO. THE MAJOR RECOMMENDATION WAS THAT THE 

y IF VOCATIONAL AND TECHNICAL EDUCATION 
□ RIC IN THE PUERTO RICO DEPARTMENT OF 



EDUCATION BE KESTRUCTUntO AT THE CENTRAL 
URGANUATICNAL LEVEL, ^OR wHlCH VAKICUS LEVEL 
POSITICNS, UHf-ICES FUNCTIONS, ANO 
RESPCNSieiLITIES ARE DETAILED. INCLUOFO ARF 
GEMKAL GUIDELINES WITH REGARD TJ THE 
INTERNAL MANAGEMENT STRUCTURE AND OPERATING 
METhUUS FUfv ThE INDIVIDUAL VUCATiU'tAL 
PRC'GHAKS. CKGANIZATION STRUCTURbS ARE 
PRESEWTLD PGR SPECIFIC AREA PRUGRA.-'rS IN 
INOUSThlAL ARTS, HEALTH OUCUP AT I Oi>jS", 
INDUSTRIAL AM TECHNICAL EDUCATION,: 
VOtATICNAL AGRICULTURE EDJCAT10N> HOME 
ECONOMICS EDULATIUNf SUSl^NESS EDuCATIOM, 
JISTRIBUTUiN AND MARKETING EDUCATION, 
VOCATION GUIDANCE, AND SPECIAL Pi^QGRAMS. 
OTHER ECOHWENDAT IONS WERE MADE FOR 
RESTKUCTUP ING THE AVTE REGIONAL OR GA! J IZ AT I ON , 
PLANNING AND bUUGETING Oi^tRATiaNSt ANU ALL 
INTERNAL SYSTEMS ANO PROCEDURtS. i'RIrSf^NT AND 
REC&M^ENUEL CKGANIZATION CHARTS FOR.' THE AVTE 
ADMINISTRATIVE ORGANIZATlljN ANO FUR ThE 
VARIOUS VCCATIUNAL AND TECHNICAL EDUCATION 
PROGRAMS APE APPENDED. RELATED OOCUMrNTS ARE 
AVAILAdLP in this issue as VT Oly fI6 AND VT 
OlS 717. IMF) 
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ADMINISTRATIVE UTILITY ANALYSIS: APPENDICES. 

PUERTO HiCt; SI ATE DEPT. OF EDUCATION, HATO 
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EDUCATION.; PtAT, MARV^ICK, MITCHELL, AND CO.t 
SAN JUANf PUERTO RICO. 
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DESCRIPTORS • ♦tDUCATIONAL PROGRAMS; 
♦VOCATIONAL EDUCATION; SYSTEMS CONCEPTS; 
PROGRAM PLANNING; ♦STATE DEPARTMENTS OF 
EDUCATION; ♦ALMINISTRATIVE PERSONNEL; 
♦VOCATIONAL DIRECTORS; OCCUPATIONAL 
INFORMATION 

IDENTIFIERS - ♦PUERTO RICO; APPENDIXES 

ABSTRACT * APPENDIXES TO A STUDY ON 
ADMINISTRATIVE UTILITY ANALYSIS AND 
VOCATIONAL EDUCATION PROGRAMS FOR THE AREA OF 
VOCATIONAL ANL TECHNICAL bOUCATION 4 AVTE) IN 
THE PUERTO RICO DEPARTMENT OF EDUCATION 
CONTAIN THE PLANNING AND BUDGETING SYSTEM 
ELEMENTSf POSITION OESCR IPTIONS • ANO 
INFORMATION UN THE GROWTH OF VOCATIONAL 
EDUCATION IN PUERTO RICO. THE ELEMENTS FOR AN 
INTEGRATED PLANNING AND BUDGETING SYSTEM FOR 
AVTE SHOULD BE STATED AS GOALSt OBJECTIVES* 
EVALUATIVE CRITERIA, PROGRAM STRUCTURE* 
MULTI*YEAR FINANCIAL PLAN* AND ESTABLISHMENT 
OF PRIORITIES. TYPICAL GOAL AND OBJECTIVE 
STRUCTURES FOR THE COMMERCIAL EDUCATION 
PROGRAM ARE SHOWN. POSITION DESCRIPTIONS FOR 
'THE RECOMMENDED AVTE ADMINISTRATIVE PERSONNEL 
INCLUDE BASIC FUNCTIONS AND PRINCIPAL DUTIES. 
THE GROWTH OF VOCATIONAL EOUCATION IN PUERTO 
RICQ IS ILLUSTRATED BY A GRAPH AND TABLES OF 
THE ENROLLMENTS AND ESTIMATED FUNDS NEEDED IN 
THE AREAS OF SECONDARYt PQST*SECONDARYt 
ADULTt AND SPECIAL NEEDS EDUCATION AND FOR 
FACILITIES AND SERVICES. RELATED DOCUMENTS 
ARE AVAILABLE IN THIS ISSUE AS VT 019 715 AND 
VT 019 717. CMF» 

VT 019 717 BOiSEB m "73 RIEI 
ADMINISTRATIVE UTILITY ANALYSIS. 
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PUERTO RICO STATE DEPT. OF EDUCATlONt NATO 
R^Y. AREA FOR VOCATIONAL AND TECHNICAL 
EDUCATION.; PEATf MARMlCKt MlTCHELLi AND CO.t 
SAN JUANi PUERTO RICO. 

OFFICE OF EDUCATION (DHEMIt WASHlNGTONf D.C. 
EDRS PRICE MF-$0.65 HC-$6.5d. 

pub date - 71 150p. 

descriptors - ♦use studies; ♦educational 
programs; ♦vocational education; ♦state 
departments of education; ♦organization; 
planning; budgeting; administrative 
organization; personnel policy; systems 
analysis; charts 

IDENTIFIERS - ♦PUERTO RICO 

ABSTRACT - PUERTO RICO'S ECONOMIC GROWTH HAS 
ACCENTUATED THE NEED FOR A LARGER VOCATIONAL 
EDUCATION PROGRAM CAPABLE OF HANDLING THE 
DEMAND FOR OC CUP AT I ONALLY-TR A INE D PERSONNEL, 
THE AREA OF VOCATIONAL AND TECHNICAL 
EDUCATION lAVTE) OPERATES i^ITHlN THE GENERAL 
STRUCTURE OF THE PUERTO RICO DEPARTMENT UF 
EDUCATlUNf AND AVTE PROGRAMS MUST BE ADAPTED 
TD THE GROWTH riF AND CHANGES IN OCCUPATIONAL 
REiiJIREMENTS. THE DEPARTMENT UF EDUCATION 
SHOULD ADJUST ITS ACCOUNTINGt PERSQNNELt 
PURCHASING! AND COMMUNICATION PROCEDURES TO 
BETTER RESPOND TO THE NEEDS OF AVTE. THIS 
REPORT DOCUMENTS A STUDY ON ADMINISTRATIVE 
UTILITY ANALYSIS AND VOCATIONAL EDUCATION 
PROGRAMS FOR AVTE. RECOMMENDATIONS ARE MADE 
FOR CHANGES IN ORGANIZATIONAL STRUCTUREt 
PLAN>>AIN& AND BUDGET INGt SYSTEMS AND 
PROCEDURESf PERSONNEL POLICIES AND SALARIES? 
AND iJTHER AREAS AFFECTING THE MANAGEMENT AND 
ORGANIZATION OF i^UERTO RICO'S VOCATIONAL ' 
EDUCATION PROGRAMS. RcCOMMENOED ORGANIZATION 
CHARTS AR£ INCLUDED. RELATED DOCUMENTS ARE 
AVAILABLE IN THIS ISSUE AS VT 019 7If> AND VT 
019 716. IMFI 
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UNIVERSITY. JULY 10-21f 1972) 

DESCRIPTORS - *SUMMER WORKSHOPS; ♦TEACHER 
EDUCATOR education; ♦TRAINING TECHNIQUES; 

feedback; teacher educators; microteaching; 

Tf^ACHlNG skills; ♦SUPERVISORY TRAINING; 
♦VOCATIONAL EDUCATION TEACHERS; SKILL 
DEVELOPMFNT; V13CATI0NAL DEVELOPMENT; 
PARTICIPANT SATISFACTION; CLOSED CIRCUIT 
television; tOJCATIONAL OBJECTIVES; GROUP 
DISCUSSION 

IDENTIFIERS - *NtW JERSEY 

ABSTRACT - THIS lO-DAY WORKSHOP, OPJ^ERED 
DURING THE 1972 SUMMER SESSION AT A STATE 
U^^lVFiRSITY, WAS INTENDED TO PROVIDE PRACTICE 
I Q HING AND SUPERVISORY TECHNIUUtS FOR 
PFRir" PREPARING TO BE TEACHER EDUCATORS IN 



VOCATIONAL EDUCATION. SPECIFIC EDUCATIONAL 
OBJECTIVES FOR WORKSHOP PARTICIPANTS WERE TO: 
(U WRITE STUDENT AND TEACHER PERFORMANCE 
OBJECTIVES* (21 ANALYZE A TEACHING SKILL TO 
DEFINE NECESSARY BEHAVIORAL OBJECTIVES FDR 
THE TEACHERS, (31 DEMONSTRATE PROFICIENCY IN 
TEACHING SKILLS SELECTED BY THE STUDENT, (41 
PROVIDE SUPERVISION IN A FACE-TO-FACE 
CONFERENCE, VIA REMOTE CLOSED CIRCUIT 
TELEVISION, AND IN A GROUP SUPERVISORY 
CONFERENCE, (5) WRITE A SCRIPT FOR A 
TELEVISION PRESENTATION, AND (6) PROVIDE A 
TELEVISION PROGRAM ILLUSTRATING A TEACHING OR 
SUPERVISORY SKILL. MICROTEACHING, VIDEO 
FEEDBACK, INSTRUCTOR FEEDBACK, MICRO- 
SUPERVISION, VIDEO RECORDED TEACHING, AND 
SUPERVISORY MODELS WERE USED AS TRAINING 
TECHNIQUES. INSTRUMENTS THAT PROVIDED 
BEHAVIORAL OBJECTIVES FOR TEACHING AND 
SUPERVISORY TECHNIQUES WERE GiVEN.i 
PARTICIPANT EVALUATION OF THE WORKSHOP WAS 
POSITIVE, ALTHOUGH MORE TIME IS NEEDED TO 
PRACTICE THESL TECHNIQUES. ALSO, THE 
PARTICIPANTS WERE TOO BvJSY TO ANALYZE A 
TEACHING OR SUPERVISORY TECHNIQUE IN A GROUP 
SESSION. (AGI 
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CAREER Thresholds: a longitudinal study uf 

THE EDUCATIONAL AND LABOR MARKET EXPERIENCE 
OF MALE YOUTH, VOLUME 4. 

OHIO STATE UNIV., COLUMBUS. CENTcR FOR HUMAN 
RESOURCE RESEARCH. 
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DESCRIPTORS - ♦MALES; ♦LONGITUDINAL STUDIES; 
♦OCCUPATIONAL MOBILITY; ♦EDUCATIONAL CHANGE; 

♦YOUTH employ^ient; out of school youth; labor 
force; occupational aspiration; employment; 
unemployment; career Change; wAGtS; career 
choice; educational status comparison; 
socioeconomic status; economic factors 

abstract - this study is based on data 
collected in the first through fourth stages 
of a b-yeak longitudinal study uf 5,225 young 
men in the national civilian non ins t it ut i onal 
population rthl were 14 to 24 years of age at 

THE TIME Of Tht INITIAL (AUTUMN 1966) 
INTERVIbk. THE PURPOSE OF THIS PROGRESS 
REPORT IS TC DESCRIBE THE MAGNITUDES AND 
PATTERNS GF CHANGE IN PERSONAL 
CHARACTERISTICS AND IN EDUCATIONAL AND LABOR 
MARKET STATUS THAT HAVE OCCURRED DURING THE 
THREE YEARS BETWEEN THE INITIAL AND FCJUKTh 
SURVEYS AND fcETwEEN THE SECOND AND FOURTH 
SURVEYS. ANALYSIS JF 1969 INTERVIEW DATA FROM 
APPROXIMATELY 75 PERCENT DF THE ORIGINAL 
SAMPLE SUGGEST THAT: (1) HIGH SCHOOL 
GRAuUATES AND DROPOUTS CAN BE 0 1 S T I NoU I SHED 
BY bEHAVK^RAL, EXPERIENTIAL, AND ATTITUOINAL 
DlFFERtNCES, (2) INTERFIRM MOVEMENT (CHANGE 
IN EMPLOYER) BY OUT-OF-SCHOOL YOUTH DECLINED 
SHAkPLY with increasing job TENURE, (i) A 
SUBSTANTIAL AKOUNT OF OCCUPATIONAL MOVEMENT 
OCCURRED AMCKG OUT-OF-SCHOUL YOUTH, (4) A 
SUBSTANTIAL RESIDUE OF UNREALITY IS EXHIBITED 
IN THE YOUNG J^EN'S OCCUPATIO.ML ASPIRATIONS, 
(5) PATTERNS OF CHANGE REFLECT THE 
OCCUPATIONAL PROGRESS EXPECTED AS CAREFRS 
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UNfJLDf (6J TNSTAttlLlTY !JF EDUCATIONAL AND 
OCCUPATIONAL UOALS i^ERE EXHlrtlTEO, AND (7> 
THE SQCl3ECQNUMiC GAP aETWtcN BLACK A^0 WHITE 
YGJTH WAS ^lOER I'm 1969 THAr^ WHE>i THESE Mtf^ 
J-IHST LEFT SCHOOL. VOLU '^ES 2 ANO i AK E 
AVAILABLE AS E.) J^7 10^ (VT 012 358f ARM 
SUMMER 1971) A^^D E!) Oti^ 3 36 ( VT 013 209, ARM 
VOL.:>f NU.2f 1972), RESPECTIVELY. (Sb) 
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AOULT STUOENTS; VOCATIONAL Th^AINING CENTE»<S; 
♦COMMUNITY SURVEYS 

IDENTIFIERS - NEW JERSEY; PERTH AMBOY 

ABSTRACT - A 4-PHASE PROJECT, THIS STUDY WAS 
CONOUCTLO Tf) DETERMINE THE FEASIBILITY OF A 
BILINGUAL VOCATIONAL SKILL TRAINING PROGRAM 
FOR DUT-OF-SCH'IOL YOUTH AND ADULTS OF THE 
PERTH AMBOY HISPANIC COMMUNITY. SAMPLEO WERE 

JUT-OF-SCHOi)L YOUTH AND ADULTS IN THE 
AREA. FINDINGS INCLUDE: (l) THERE IS A 
SIGNIFICANT NEED FOR AN ADULT VOCATIONAL 
SKILLS TRAINING PROGR/iM, iZ\ THE INTEREST 
SHO/JN IS WIDESPREAD AND CDNSISTANT, (3) THE 
TRAINING NEEDS ARE IN THE AREAS OF AUTO 
MECHANICS! SECRtTARIALf GENERAL OFFICE 
PRACTICE, NURSING, BUSINESS MANAGEMENT, 
PRACTICAL NURSING/NURSI MG AIDES, SOCIAL WORK, 
COSMETOLOGY, CARPENTRY, ELECTRICAL 
TECHNOLOGY, TEACHING, MACHINE OPERATION, AND 
CLERKING. (SNl 
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LEARNING TO NURSE: THE FIRST FIVE YEARS OF 
THE RYERSON NURSING PROGRAM. 
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♦PERFORMANCE FACTORS; *UNDERGRADUATE STUDY; 
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DEVELOPMENT; TABLES IDATA); TEACHER RDLE; 
♦STUDENT CHARACTERISTICS; STUDENT COLLEGE 
RELATIONSHIP 
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ABSTRACT - THIS 5-YEAR STUDY EVALUATES THE 
FIRST DIPLOMA NURSING PROGRAM IN CANADA 
WITHIN AN EDUCATIONAL INSTITUTION, THAI OF 
RYERSON POLYTECHNICAL INSTITUTE IN TORONTO. 
VARIOUS FACTORS AFFECTING STUDENT AND RYERSON 
GRADUATES PERFORMANCE ARE STUDIED TO ANSWER 
TWO QUESTIONS: II) WHAT TYPE OF NURSE IS 
BEING PREPARED THROUGH THE RYERSON NURSING 
""^'^"AM, AND 121 IS THIS A PRACTICAL WAY TO 
Dir^RC NURSES? SPECIFICALLYf DATA WERE 



COLLECTED RELATING TOi U) CHARACTERISTICS OF 
STUDENTS LNRLLLING IN THE RY-^kSUN PROGRAM ANO 
OF THE GKADUATbS, (21 JOB PERFORMANCE AS 
VIEWEU FKC^^ EMPLOYER FEEDBACK, AND (3) 
VARiAblES INFLUENCING THE STUDENTS, 
COMPARISONS KfcRE MADE WITH THREE PROGRESSIVE 
SCHQCLS IN UNTARIO—TWO LARGE HOSPITAL 
SCHOOLS AND DKC AUTONOMOUS SCHOOL. NUMEROUS 
TABLES Pf*ESEM THE DATA, WHICH FOCUS ON SEVEN 
MAfN VECTORS r^ITHiN THE SYSTEM: <IJ THE 
STUDLMS* PERSONALITY DEVELOPMENT, (21 THEIR 
INCfitASiNG CAREER ORIENTATION, (3) THE 
BENEFIIS OF KYERSON'S ACADEMIC FREEDOM, (4) 
PROGRAM ACTIVlTIESt (5) FACULTY ROLE, Ic) 
INTERNALIZING THE "PROFESSIONAL" NURSING 
NORMS, AND (7) INTEGRATION INTO THE 
PRUFfcSSIUNAL SYSTEM. THE RYERSON GRADUATE 
GIVES GULL NURSING CARE, DEVELOPING cJOTH AS 
AN INDIVIL-UAL AND A PROFESSIONAL, WHICH SHUWS 
THE FOTENTIAL VALUE OF A 6-SEMESTER COLLEGE 
NURSING PROGRAM. INSTRUMENTS UStO IN THE 
STUDY APE AVAILABLE AS VT 019 389 IN THIS 
ISSut. (AUThCiK/AG) 
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THE /JIMS AND NEEDS OF COLLEGE VOCATIONAL 
EDUCATION OkUPGUTS. A RESEARCH REPORT. 
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identifiers - louisiana tt chnolog i cal 
university 

abstract - this study was designed to 
determine the present status of former 
louisiana thchnolqglcal university students 
who failed to complete the kegulrements for 
graduation in vocational agriculture, 
busi^esst and hohe economics education 
curriculums. to determine why these students 
left school and to secure their opinions as 
to what actions could have prevented their 
failure, lata were collected through personal 
or telephone interviews with l79 dropouts and 
a random sample of 79 graduates ano through 
examination df the subjects* hlgh school and 
college transcripts. of the l79 considered 
dropouts at the beginning of the stuov« 57 

WERE RECLASSIFIED AS "PEkS I STERSt" IN THAT 
THEY CLNTINUED THEIR EDUCATION AT ANOTHER 
INSTITUTION Ok IN ANOTHER CURRICULUM AT 
LOUISIANA TECHNOLOGICAL UNIVERSITY. REASONS 
GIVEN 8Y THE 122 WHO RESIGNED AND DID NOT 
CONTINUE IN SCHOOL ELSEMHERE INCLUDED 
NAKRlAGEt PREGNANCY. FINANCIAL ANO MILITARY 
OBLIGATIONS! LACK OF MOTIVATION, ANO 
DISINTEREST. THE DROPOUTS REPORTED LOW 
SALARIES. LIMITED OPPORTUNITIES FOR 
ADVANCEMENT, INSTABILITY OF EMPLOYMENT. AND 
GENERAL DISSATISFACTION WITH THEIR WORK. THE 
COMPARISON OF HIGH SCHOOL AND COLLEGE RECORDS 
REVEALED GREATER DIFFERENCES BETWEEN 
GRADUATES AND OROPOUTS THAN BETWEEN GRADUATES 
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Vr 019 723 ED(SE£ JUL *73 RIE) 
NAFZIGER, OEAN H. 

A MAi^KOV CHAIN ANALYSIS OF THE MOVEMENT OF 
YOUNo MEN USJNG THE HOLLAND OCCUPATIONAL 
CLASSIFICATION. 

JUHNS HOPKINS UNlV.f BALTIMORE, MO. CENTER 
FOR THE STUDY OF SOCIAL ORGANIZATION OF 
SCHOOLS. 

NATIONAL INST. OF EDUCATION, ^AShINGTUN, D.C. 
EDRS PRICE MF-i0.e5 HC-$6.L^d. 
OEG-2-7-06161 0-0207 

PUB DATE - JAN7i lU2P. 

DESCRIPTORS - ^PREDICTIVE VALIDITY; 
CLASSIFICATION; *CARE6R CHANGE; CAREER 
education; vocational OEVELOPiENT; 
OCCUPATIONAL MOBILITY; WORK EXPERIENCE; 
♦ MATHEMATICAL ^MDELS; *6MPL0YMENT PATTERNS: 
COMPARATIVE ANALYSIS; MALES; *YOUNG ADULTS 
IDENTIFIERS - *HOLLANO OCCUPATIONAL 
CLASSIFICATION; MARKOV CHAIN MODEL 

ABSTRACT - IN ORDER TO DESCRIBE AND PREDICT 
CAREER PATTE^RNS OF YOUNG MEN, THIS REPORT 
PRUVIOtS: ID MARKOV CHAINS OF THE CAREER 
PATTf^RNS FOR PQUR GROUPS OF 5,225 YOUNG MEN 
DIVIDED ACCORDING TO RACE AN:) AGE, (2) TESTS 
OF THE PREDICTIVE VALIDITY DF THE CHAINS, AND 
<3> COMPARISONS OF THE FOUR RACE-GROUPS USING 
THE MARKOV MODELS. USING THE HOLLAND 
OCCUPATIONAL CLASSIFICATIONS, INITIAL 
INTERVI£*»S REVEALED STATISTICALLY SIGNIFICANT 
DIFFERENCES AMONG THE FOUR GROUPS. FOR 
INSTANCE, YOUNGER MEN GENERALLY SHOWED A 
NARROWER RANGE OF OCCUPATIONAL EXPERIENCE. 
FOR BLACK MEN, THE NARRO>< RANGE OF EXPERIENCE 
PERSISTED FOR THF OLDER GROUP. OLDER WHITE 
MEN HELD JII3S IN A BROADER RANGE 
OCCUPATIONAL CATEGORIES, AND WERE MORE STABLE 
IN THEIR INITIAL OCCUPATIONAL CATEGORIES. AN 
ATTEMPT TO ESTABLISH THE PREDICTIVE VALIDITY 
OF TW1> OF THE FOUR MODELS WAS LARGELY 
UNSUCCESSFUL, INDICATING THAT THE OEftlVEO 
MODELS COULD NOT BE GENERALIZED. SINCE THE 
MARKOV MODELS DID NOT IMPROVE THE PREDICTIVE 
EFFICIENCY OF THE HOLLAND OCCUPATIONAL 
CLASSIFICATION, IT IS PREDICTED THAT THE 
SUBJECTS WOULD MAINTAIN THE HOLLAND CATEGORY 
OF THEIR INITIAL OCCUPATION. CAUTHOR/AGJ 
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MliMURlTY U^NEKSHlP OF SMALL BUS I fJ ESSES : 
INSTRUCTIONAL HANDBOOK. 

BUREAU UF ADULT, VOCATIONAL, AND TECHNICAL 
EDUCATION (DHEW/OE), WASHINGTON, O.C.; 
DEPARTMENT OF COMMERCE, WASHINGTON, D.C. 
OFFICE uF MINORITY BUSINESS ENTERPRISE. 
EDRS PRICE MF-S0.65 HC-S3.2S. 
DHrW-PUB-(aE>-72-27 

SUPERINTENDENT OF DOCUMENTS, U.S. GOVERNMENT 
PRINTING OFFICE, WASHINGTON, D.C. ZQ^tOZ 
CHE5. 287:87060, S.50I 
PUB DATE - 72 ^^7P. 

DESCRIP.TOKS - *BUSINESS EDUCATION; *ADULT 
VOCATIONAL EDUCATION; SUPPLEMENTARY READING 
MATERIALS; *CASE STUDIES; DISCRIMINATORY 
ATTITUDES (SOCIAL); ^MINORITY GROUPS; 
\ O K*OAL DEVELOPMENT; ^BUSINESS 
^£[^(];.TRATI0N; negro BUSINESSES; RACIAL 



discrikinatign; socioeconomic background; 
government publications; business skills 

abstract - this handbook is intended to 
prcvldt supplementary instructiun on basic 
business techmoucs for adult minority 
students in business education. relevant 
information (jn how to start a business is 
pruvideo by klans of actual business 
situations and problems encountered in 30 
recent minority business ventures. focusing 
on business procedures and practices, each 
problem area is illustrated with specific 
expfcritnces lrawn from these case studies of 
30 businesses, of which half failed. a broad 
spectrum of sma(,l businesses were selected, 
including retail sales, services, 
construction, and manufacturing. although 
discriminatory social attitudes a*<e 
highlighted, problems which may not bl 
derived solely from this identity issue are 
also discussed. this government publication 
covers topics such as financing, 
recordkeeping, insurance, and customer 
dealings. abvice from the 30 minority 
businessmen is given to assist aspiring 
minority entrepreneurs. (agi 

vt 019 754 ed(see aug ^3 rie) 

kay, evelyn r., and others 

guidelines f cr identifying, classifying, and 

serving the disadvantaged and handicapped 

under the vocational education amendments of 

L96ti. 

BUREAU Of ADULT, VOCATIONAL, AND TECHNICAL 
EDUCATION (DHEW/OEI, WASHINGTON, D.C.; 
NATIONAL CtNTtR FOR EDUCATIONAL STATISTICS 
(DHEW/CE), WASHINGTON! D.C. 
EDRS PRICE MF«$0.65 HC-S3.29. 
DHEn-PUB-CCE)- 73-11700 

SUPLKINTENDENT OF DOCUMENTS, U.S. GOVERNMENT 
PRINTING OFFICE, WASHINGTON, D.C. 20402 
(HE5.c: 063, &«f5). 
PUB DATE - 73 4IP. 

DESCRIPTORS - ^GUIDELINES; DEFINITIONS; 
♦IDENT IFICATIJN; *CLASSI F ICATION; 
*HANLICAPPtD; *OISADVANTAGED GROUPS; GROUPING 
PRUCEOURES; VOCATIONAL EDUCATION; FEDERAL 
LAWS; STATt PROGRAMS 

lOtNTlFIERS - *VOCATIONAL EDUCATION 
AMENDMENTS CF 1968 

ABSTRACT - THE VOCATIONAL EDUCATION 
AMENDMENTS GF I^6B REQUIRE THE EXPENDITURE OF 
25 PERCENT OF THE BASIC GRANT TO STATES TO 
PROVIDE THE DISADVANTAGED AND THE HANDICAPPED 
WITH VOCATIONAL EDUCATION PROGRAMS. THIS 
PUBLICATIIjN DISCUSSES THE SPECIFIC 
REQUIREMENTS JF THE FEDERAL LAW ANO DESCRIBES 
CLASSIFICATION SYSTEMS FOR IDENTIFYING THE 
OlSAUVANTAGED ANO HANOICAhPEO. THE PRIME 
PURPOSE OF THESE GUIDELINES IS TO SERVE AS A 
BASIS FOR ESTABLISHING COMPATIBILITY AMONG 
THE STATES IN PLANNING, I HPLEME/^lT I NG, AND 
EVALUATING PROGRAMS AND SERVICES FOR PERSONS 
WITH SPECIAL NEEDS. UUTHOR/MF) 

VT 019 755 EDfSEE AUG * 73 RIE) 

MANPOWER R^POf'.T OF THE PRESIDENT: A REPORT ON 
MANPOWER REUUIREMENTS, RESOURCES, 
UTILUATION, AND TRAINING. 

DEPARTMENT OF LABOR, WASHINGTON, D.C. 
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SUPEiilNTENnENT OH aJCJMENTS, U,S, G0VEKN*^FNT 
PRINTING OFFICE, •WASHINGTON, OC ZO^OZ 
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DESC^IPTHRS - niN5iPL,lY^ENT; *E -IPLOYMEnjT ; 
♦ iAi^iPJwBK utilization; *MA.NPOrtER DEVELOPMENT; 
*^ANPDWLR NEEDS; TAriLES «DATAI; HU^iAN 
RFS'JU'^CES; LABO'i FORCE; ECONOMIC CHANGE; 
EMPLOYMENT PROJLEMS; POPULATION TRENDS; STATE 
GOVERNMENT; SPANISH AMERICANS; FEDERAL 
GOVERNMENT; SPANISH SPEAKING; LHCAL 
GOVERNMENT; EiMPLOYMENT OPPORTUNITIES; 
*RfcVENUE SHARING 

ABSTRACT - THIS REPORT OESCRIBES CHANGES IN 
THE RATE UF ECONOMIC RECOVERY IN 1972 AND 
ANALYZES RATES OF UNEMPLOYMENT THAT OCCURRED 
FULLO»wING PHASE II OF PRESlOtNT NIXON'S NEW 
ECU<N0MIC POLICY, CHAPTER I, "THE EMPLOYMENT 
AND UNEMPLOYMfcNT RECORD," DISCUSSES THE MAJOR 
GAINS IN EMPLOYMENT 4CHIEVE0 IN 1972, i<HlL»^ 
CHAPTER 2, "MANPOWER PROGRAMS: A NEW ROLE FOR 
STATES AND LOCALITIES," HlGHLiGHTS THE LATEST 
OEVELOPMFNTS IN MANPOWER REVENUE SHARING — AN 
CFFJRT TO DECENTRALIZE PLANNING AND 
MANAGEMENTi? WHICH SHOJLD PROVIDE STATES AND 
LOCALITIES WITH A GREATER ROLE IN REGROUPING 
AND CONSOLIDATING PROGRAM ACTIVITIES. 
MANPOWER NEEDS OF THE FUTURE ARE DISCUSSED IN 
CHAPTER 3, ♦•POPULATION CHANGES: A CHALLENGE 
TO MANPOWER POLICY," AND A MANPOWER PROFILE 
AND DISCUSSION OF' PROGRAMS FOR THE SPANISH 
SPEAKING ARE OFFERED IN CHAPTER 4, "SPANISH- 
SPEAKING AMERICANS: THEIR MANPOWER PROBLEMS 
AND OPPORTUNITIES." IMPROVEMENTS IN 
EMPLOYMENT SERVICE MANAGEMENT SYSTEMS AND 
TAdLES ILLUSTRATING U.S. DEPARTMENT OF LABOR 
STATISTICS ON THE LABOR FORCE ARE APPENDED. 

(Sd) 
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FEi>ERAL HEALTH MANPOWER PROGRAMS, 1970 — PART 

I. FINAL REPORT. 

NATIONAL INSTITUTES OF HEALTH (DHEWI, 
6ETHESDA, MD. 

DOCUMENT NOT AVAILABLE FROM EDRS. 
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NATIONAL TECHNICAL INFORMATION SfcRVICEt 
SPRINGFIELD, VA 22151 C PB 213 256, MF S.95, 
HC $3.00> 
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DESCRIPTORS - *FEDERAL PROGRAMS; *MANPOWER 
DEVELOPMENT; *PUBLIC HEALTH; HEALTH 
PERSONNELS *MANPawER UTILIZATION; HEALTH 
PROGRAMS; FINANCIAL SUPPORT; NURSING; ♦HEALTH 
OCCUPATIONS; LIBRARY FACILITIES 

ABSTRACT - THIS STUDY WAS CONDUCTED TQ MEET 
THE SENATE SUBCOMMITTEE ON APPROPRI AT i ON* S 
REQUEST FOR A COMPREHENSIVE AND DOCUMENTED 
REPORT THAT COVERS THE CURRENT STATUS AND 
RELATIONSHIPS OF ALL MAJOR FEDERAL PROGRAMS 
CONCERNED WITH HEALTH MANPOWER. PART ONE 
GIVES AN OVERVIEW OF FEDERAL HEALTH MANPOWER 
PROGRAMS AND OUTLINES MAJOR RECOMMENDATIONS, 
INCLUDING THE FOLLOWING: 111 THE EXISTiK<G 
LEGISLATIVE AUTHORITY SHOULD BE MODIFIED TO 
INCREASE FLEXIBILITY THROUGH ELIMINATION Of 
STRICT CATEGORIAL LIMITATIONS GOVERNING 

JTIONAL PARTICIPATION IN HEALTH 
gR^^ilONAL EOUCATIONt C2> THE LEGISLATURE 



SHCULU u£ MOLLIFIED SO AS TO AUTHORIZE FEDLRAL 
SUPPLjKT for PROJECTS OF CONSIDfcREU RcLEVANCfc 
IN AHtAS UF EDUCATIONALLY RELATED 
DE*-IClENCiES SUCH AS HEALTH MANPOWER 
DISTRIBUTION AND UTILIZATION, ANO (3) THE 
SECkETAPY CF health EDUCATION AND WELFARE 
SHOULD bE AUThOkl ZtD TO CARRY OUT EXPANDED 
FUNDING MtCHAMSMS THROUGH AN AMALGAMATION, 
EXTENSlUN, AND EXPANSION OF THE EXISTING 
HEALTH PROFESSIONS EDUCATIONAL NURSE 
TRAINING, AND LIBRARY FACILITIES CONSTRUCTION 
ASSISTANCE LEGISLATION. (AUTHOR/SNl 

VT 019 766 EDI SEE JUL '73 RIEI 

ALLEN, MOYRA 

THE DtVELOPMENT OF CLINICAL NURSING 
SITUATIUNS ON VIDEOTAPE FUR USE VIA CLOSED- 
CIKCUIT TELEVISION IN THE TEACHING OF 
NUt^SiNG. FINAL REPORT. 

MCGILL UMV., MONTREAL (CANADA). SCHOOL OF 
NURSING. 

EDkS PRICt MF-$J.65 HC-S3.29. 
PUb LaTl - 72 59P. 

OESCKIPTOkS - -^HEALTH OCCUPATIONS EDUCATION; 

♦nursinu; ♦teaching techniques; *teachlng 
methods; *=video tape recordings; health 
SERVicti; medical services; educational 
research 

identifiers - *C/.NADA 

abstract - TL ASSESS THE EFFECTIVENESS UF 
VIDETTAPtS DEPICTING CLINICAL SITUATIUNS IN 
THE TtACHING GF NURSING, VIDEOTAPES WERE MADE 
OF THE EVERYDAY, REAL-LIFE SITUATIONS THAT 
PERSONS AND THEIR FAMILIES EXPERIENCE 
THROUGHOUT ThtiR ILLNESS IN VARIOUS PARTS OF 
CANADA'S HEALTH DELIVERY SYSTEM. THREE 
VALIDATION SESSIONS, ATTENDED BY 
REPRESENTATIVES OF NURSING SERVICES AND 
SCHOLLS CF NURSING, WERE HELD TU GAIN SOME 
CONCENSUS ON THE NURSING CONTENT OF THE 
TAPES. HOWEVER, VALIDITY COULD BE ESTABLISHED 
ONLV AT A GENERAL LEVEL OF CONTENT QUE TO 
VARIATIONS BETWEEN PARTICIPANTS REGA,RD1N0 THE 
NATURE OF OBSERVATIONS, NEEDS OF PATIENTS, 
AND CHARACTERISTICS OF EFFECTIVE NURSING AND 
SUCCESSFUL DELIVERY OF SERVICES. IN ADDITION 
TO THE VALIDATION SESSIONS, AN EXPERIMENT 
WHICH FOCUSED ON THE NURSING OF AGED PERSONS 
WAS CONDUCTED TO EVALUATE THE EFFECTIVENESS 
OF THE TAPES IN THE TEACHING OF NURSING. 
SENIOR STUDENTS IN TWO HOSPITAL NURSING 
SCHOOLS IN MONTREAL WERE USED AS SUBJECTS, 
AND A NONEOUIVALENT CO^iTROL GROUP DESIGN WAS 
USED FOR THE SUBJECTS ^N ONE SCHOOL, WHILE 
THE SOLOMON FOUR-GROUP DESIGN WAS USED FOR 
THE OTHER SCHOOL. ANALYSIS OF PRE- AND 
POSTTEST RESULTS DIC NOT SUPPORT THE 
HYPOTHESES, AND CHANGES WERE SUGGESTED FOR A 
FUTURE EVALUATIVE STUDV^ FUTURE PROJECT PLANS 
; 4CLUDE: (U PREPARIW THREE SHORT FiLMSt 12) 
ORGANIZING FILMS AND TAPES IHJO A SERIES, (3> 
DEVELOPING A TEACHING PROGRAM, Ul 
DISTRIBUTING THE FILMS, AND C5I TESTING THE 
FILMS. (SB! 

VT 019 767 EDCSEE JUL 'TS RIEI 
ROSSITER, LEO P. 

LEARNING RESOURCES FOR THE 01 SADVANTAGEO 
STUDENT. PROG^tESS REPORT. 

VIRGINIA COMMUNITY COLL. SYSTEM, RICHMOND. 
VIRGINIA STAfE DEPT. OF EOUCATICN, RICHMOND. 
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DIV. OF VOCATIONAL EDUCATION, 
EDRS PRICE MF-$0,65 HC-$3.29, 
PUa DATE - JUL72 7%P, 

DESCRIPTORS - *DI SADVANTAGED YOUTH; 

♦ VOCATf.ONAL EDUCATION; ♦WORKSHOPS; ♦COMMUNITY 
COLLEGES; JUNIOR COLLEGES; POST SECONDARY 
EDUCATION; ^EDUCATIONAL RESOURCES; STUDENT 
PLACEMENT; STUDENT NEEDS; EDUCATIONAL 
PHILOSOPHY; EDUCATIONAL RESEARCH; ACTION 
RESEARCH 

ABSTRACT - IN THIS ACTION RESEARCH PROJECT, A 
SERIES OF WORKSHOPS WAS PLANNED AND HELD IN 
ORDER to: CU DEVELOP IMPROVED METHODS FOR 
PLACEMENT OF DISADVANTAGED STUDENTS !N 
OCCUPATIONAL-TECHNICAL PROGRAMS IN THE 
VIRGINIA COMMUNITY COLLEGE SYSTEM, C2I 
IDENTIFY LEARNING RESOURCES TO MEET 
INDIVIDUAL NEEDS, AND (3) STRUCTURE THE 
LEARNING RESOURCES SO THAT THE DISADVANTAGED 
STUDENT WILL HAVE AN OPPORTUNITY FOR ACADEMIC 
AND OCCUPATIONAL SUCCESS, OVERALL, THERE 
MEERGED FROM THE WORKSHOP SESSIONS AN 
ACKNOWLEDGEMENT OF THE MAGNITUDE AND 
COMPLEXITY OF THE PROBLEM AND THE NEED TO 
WORK TOWARD A SOLUTION. THERE WAS EVIDENCE 
SUGGESTING THAT THE STATED MISSION OF 
PROVIDING DEVELOPMENTAL STUJIES WITHIN THE 
COMMUNITY COLLEGE SYSTEM WAS NOT RECEIVING 
THE NECESSARY DEGREE OF EMPHASIS IN LEARNING 
RESOURCES. MANY FELT THAT UNTIL A STRONGER 
PHILOSOPHICAL EDUCATIONAL COMMITMENT IS MADE 
TO THE NEEDS OF THE DISADVANTAGED, BOTH 
SYSTEMWIDE AND I NS T I TUT I ONW I DE , MINIMAL 
SUCCESS CAN BE ACHIEVED. OTHER AREAS OF 
CONCERN WERE: (U USE OF EXISTING TESTING AND 
PLACEMENT DEVICES, iZl REGULAR LEARNING TIME 
BLOCKS AS OPPOSED TO UNRESTRAINED LEARNING 
TIME, (3) GRADING PRACTICES, AND (41 
EFFECTIVE TEACHING/COUNSELING METHODS AND 
TECHNIQUES. IT WAS SUGGESTED BY THE 
PARTICIPANTS THAT FUTURE EFFORTS BE DEVOTED 
TO THE DEVELOPMENT OF THREE OR FOUR MODEL 
PROGRAMS. THE RESEARCH PROPOSAL AND SOME 
WlJKKSHOP MATERIALS ARE APPENDED. (Sfil 

VT 019 770 EDI SEE JUL '73 RIEI 
NEALv WILLIAM L. 

GUIOE FOR ESTAriLI SHING A CAREER EDUCATION 
program: K-12. CONTEMPORARY CURRICULUM FUR 
CAREER OEVELOP'^ENT SERIES. 

KNOX COUNTY DCPT, OF PJrtLIC INSTRUCTION, 
KNQXVILLE, TENN. 

OFFICE OF EDUCATION lOHEWIt WASHINGTON, D.C. 
EDr<S PRICE MF-fcJ.b5 HC-$3.29. 
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DESCRIPTORS - ^CAREER EDUCATIGN; ELEMENTARY 
GRADES; SECONDARY GRADES; HUMANITIES; 
♦VOCATIONAL DEVELOPMENT; PROGRAM PLANNING; 

♦ QEVELUPMENTAL PROGRAMS; EOUCATMNAL NEEDS; 
RESOURCE MATERIALS; INTEGRATED CURRICULUM; 
♦PROGRAM PROPOSALS; EDUCATIONAL 
ADMINISTRATION; -^EDUCATIONAL STRATEGIES; 
INSERVICE TEACHER EDUCATION 

IDENTIFIERS - CAREER AWARENESS 

ABSTRACT - AN INTEGRATED CJKRICULUM FOR 
CAREER DEVELOPMENT MUST BE DESIGNED AND 
IMPLEMENTED IN ORDER TO MEET THE GREATEST 
NEEDS OF SOCIETY. POSSESSION JF FACTS AS A 
^^^^^ME SKILL IS INAOEUUATE. TRADITIONAL 
chRlLLUM AND TEACHER ROLES NEED TO BE 



CHANGED. ALL STUDENTS* INCLUDING THE 
ACADEMICALLY* SOC lOECONOMlCALLY t AND 
PHYSICALLY HANDICAPPEDt NEED TO UNDERSTAND 
THAT CAREER DEVELOPMENT IS A PROCESS WHICH 
THEY CAN CONTROL. A WIDE RANGE OF ACTIVITIES 
IS NEEDED WHICH OFFER WAYS TO EXPLORE AND 
TEST SELF-IDENTITY. CAREER DEVELOPMENT 
ACTIVITIES ARE NEEDED AT AN EARLY AGE, WHILE 
THE STUDENT IS IN THE MAINSTREAM OF 
EDUCATION. BY CHANGING THE ROLE OF THE 
TEACHER AS A DISPENSER OF FACT TO THAT OF 
CHANGE AGENT FOR THE LEARNING ENVIRONMENT* BY 
BUILDING THE CURRICULUM AROUND CAREER 
DEVELOPMENT* AND BY OFFERING A COOPERATIVE 
PROGRAM TO VOCATIONAL EDUCATION PUPILS 
TOGETHER WITH JOB TRAINING AND PLACEMENT 
SERVICES FOR THE HANDICAPPED, MORE PUPILS 
WILL BE ABLE TO FIND POST-SECONDARY 
EMPLOYMENT. A DEVELOPMENTAL APPROACH AT THE 
ELEMENTARY ANLi SECONDARY LEVELS TO CAREER- 
ORIENTED OBJECTIVES SHOULD SERVE TO IMPROVE 
THE CURRICULUM OF VOCATIONAL AND TECHNICAL 
EDUCATION AND REDUCE THE FLOW OF UNPREPARED 
YOUTH INTO THE POOL OF THE UNEMPLOYED. 
I AUTHOR/AGI 
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WORK ACTIVITIES AND ATTITUDES OF SCIENTISTS 
AND RESEARCH MANAGERS: DATA FROM A NATIONAL 
SURVEY. R & U STUDIES SERIES. 

STANFORD RESEARCH INST.t MENLO PARK, CALIF. 
AIR FORCE OFFICE OF SCIENTIFIC RESEARCH* 
WASHINGTON, O.C. BEHAVIORAL SCIENCES DIV. 
DOCUMENT NOT AVAILABLE FROM EDRS. 
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descriptors - ♦work attitudes; ♦job 
satisfaction; ♦scientists; ♦research 
directors; ♦employer employee relationship; 
national survlys; professional personnel; 
participant characteristics; tables loata) 

abstract - this report constitutes a basic 
data source ln the organizational relations, 
activifiesf and attitudes of scientists and 
reseakch managers in a variety of contexts 
throughout thh united states. the data were 
obtained from a national survey of scientists 
and klsearch managers in four disciplines — 
biolugy, chemistry, mathematics, and physics- 
busing randuk samples of members of 
professional associations:, and are broken 
donn by five major variables, professional 
affiliation, type of employer, geographic 
region, elucational level, and age. this is a 
descriptive kepor^ and largely consists of a 
tabular presentation of data accompanied by 
brief textual summaries of outstanding 
findings. attitudinal data show that "freedom 
to sellct research projects to work on** is 
one jf the characteristics scientists most 
frewUlNTly mention as desirable in a work 

cNVlRUNMfcNT — ESPECIALLY AMONG SCIENTISTS IN 
CONTEXTS ORIENTED TOWARD BASIC RESEARCH. AS 
PRESt.\ThC, THt DATA ARE SUSCEPTIABLE TO 
FURTHER ANALYSIS AND INTERPRETATION ACCORDING 
TO SPECIFIC INTERESTS OF THc READER. CAUTHQR) 
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AN ANALYSIS OF DEPARTMENT OF DEFENSE MEDICAL 

COKPSMEN TRAINING PROGRAMS AND POSSIBLE 
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ASSISTANT PROGRAMS. 
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DESCRlPTOr^S - *PHYSICIANS ASSISTANTS; 
♦PARAMEDICAL OCCUPATIONS; ^MILITARY TRAINING; 
♦TRAlvSFtk OF TRAINING; COMPARATIVE ANALYSIS; 
STUDENT EVALUATION; COLLEGE CREDITS 

ABSTRACT - THE GENERAL MEDICAL CORPSMEN 
TRAINING PROGRAMS OF THE ARMY, NAVY, AND AIR 
FORCE ARE PRESENTED AND ANALYZED. THESE 
PROGRAMS ARE COMPARED WITH THE CIVIi-IAN 
PHYSICIAN'S ASSISTANT Pt<{JGRAMS AT DUKE 
UNIVERSITY AND THE UNIVERSITY OF WASHINGTON 
MEOEX PROGRAM. THE PURPOSE WAS TO DETERMINE 
WHETHER ADDITIONAL ACADEMIC CREDIT COULD BE 
GRANTED FOR MILITARY MEDICAL TRAINING 
PROGRAMS. THE- GENERAL CONCLUSION WAS THAT ANY 
ADVANCED STANDING GRANTED TO FORMER MILITARY 
CORPSMEN SHOULD BE BASED ON PRE-ADMISSION 
TESTS. (AUTHORl 
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KANPOWER DEVELOPMENT AND TRAINING ACT 
OUTCOMES STUDY. FINAL REPORT. 

DECISION-MAKING INFORMATION! INC.t SANTA ANA, 
CALIF. 

MANPOWER ADMINISTRATION IDOL), WASHlNGTONt 
D.C. OFFICE OF POLICYt EVALUATION AND 
RESEARCH. 
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IMPORTANT IN LETERMlNING ECONOMIC OUTCOMES. 
NON-lNTcRVIEW DATA WERE GATHtRtO TO ASSESS 
THE GENERAL ECONOMIC ENVIRONMENT OF EACH 
TRAINING SITE AND TO MEASURE INDEPENDENTLY 
THE CHANGE IN EMPLOYMENT AND INCLIME UF EACH 
ENROLLED TO ASSESS INTERVIEWEE RESPONSE BIAS. 
(AUTHORl 
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PETERSGN» GENE B. ; DRURY, THOMAS F. 

BASIC EDUCATION SERVICES IN MANPOWER TRAINING 

PROGRAMS. A REPORT FROM THE NATIONAL 

INVENTORY CF MANPOWER PROGRAMS. FINAL REPORT. 

BUREAU OF SOCIAL SCIENCE RESEARCH, INC.* 
WASHINGTON* C.C. 

MANPOWER ADMINISTRATION ( DOL I * WASHINGTON* 
D.C. OFFICE OF RESEARCH AND DEVELOPMENT. 
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DESCRIPTORS - ♦MANPOWER DEVELOPMENT; *ADULT 
BASIC EDUCATION; ♦LITERACY EDUCATION; 
♦REMEDIAL PROGRAMS; ♦REMEDIAL TEACHERS 

ABSTRACT - THE REPORT EXPLORES EXTENT* 
AVAILABILITY, AND COST OF BASIC AND REMEDIAL 
EDUCATION SERVICES IN DC^PARTMENT OF LABOR 
MANPOMbR TRAINING PROGRAMS. IT DISCUSSES 
FACTORS IN THE DECISION TO PROVIDE BASIC 
EDUCATION* TYPES OF ORGANIZATIONS PROVIDING 
BASIC EDUCATION* SCHEDULES AND LINKAGES WITH 
SKILL TRAINING PROVIDING BASIC EDUCATION 
TAILORED TO SPECIFIC OCCUPATIONS* TEXTS AND 
TESTS USED, AMOUNT OF INSTRUCTION REQUIRED TO 
ADVANCE ONE GRADE LEVEL* THE GENERAL 
EDUCATIONAL DEVELOPMENT TESTS AS A CURRICULUM 
OBJECTIVE* USE AND EVALUATION OF TECHNICAL 
ASSISTANCE* CHARACTERISTICS OF STAFF OF BASIC 
EDUCATION UNITS, BASIC EDUCATION INSTRUCTORS* 
AND PROBLEMS IN STAFFING BASIC EDUCATION 
PROGRAMS. CAUTHORI 

VT 019 7Bi EDCSEE JUL •73 RIEl 

A COOPERATIVE VOCATIONML REHABILITATION 

PROGRAM BETWEEN A PUBLIC AGENCY* A STATE 

UNIVERSITY* AND ORGANIZED LABOR. FINAL 

REPORT. 



DESCRIPTORS - ♦MANPOWER DEVELOPMENT; ♦JOB 
TRAINING; ♦EMPLOYMENT PROGRAMS; ♦SOCIOMETRIC 
TECHNIQUES; ♦DISADVANTAGED GROUPS; 
INTERVIEWS; PARTICIPANT CHARACTERISTICS; 
ECONOMIC FACTORS; MANPOWER UTILIZATION; 
NATIONAL SURVEYS; STATISTICAL ANALYSIS 
IDENTIFIERS - MANPOWER DEVELOPMENT AND 
TRAINING ACT 

ABSTRACT - THE REPORT DESCRIBES AND ANALYZES 
DATA COLLECTED THROUGH PERSONAL INTERVIEWS OF 
A NATIONAL RANDOM SAMPLE OF 5*167 INDIVIDUALS 
TRAINED IN 1969 UNDER THE MANPOWER 
DEVELOPMENT AND TRAINING ACT. A DESCRIPTION 
IS GIVEN OF THE TRAINEES* PERSONAL 
CHARACTERISTICS* THEIR HOUSEHOLD ENVIRONMENT* 
THEIR View OF THE TRAINING EXPERIENCE* AND 
CHANGES THEY EXPERIENCED IN HOURLY WAGES* 
EMPLOYMENT AND ANNUAL INCOMES. ANALYTICALLY* 
O ^I-VAr^IATE ANALYSIS HELPED TO IDENTIFY 
ENROLL EE CHARACTERISTICS WERE MOST 
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DESCRIPTORS - ♦VOCATIONAL REHABILITATION; 
PHYSICALLY HANDICAPPED; ♦LABOR EDUCATION; 
♦COOPERATIVE PROGRAMS; COOPERATIVE PLANNING; 
LABOR UNIONS; ♦SCHOOL INDUSTRY RELATIONSHIP; 
♦SHARED SERVICES; INDUSTRIAL RELATIONS; 
EMPLOYMENT PROGRAMS; PROGRAM PLANNING; 
QUESTIONNAIRES 
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ABSTRACT - THE PROJECT SOUGHT TO DETERMINE 
METHODS OF DELIVcRTNG VCCATIOMAL 
REHABILITATION SET HOES TO PEOPLE FROM 
INDUSTRY AND LABOR WHO MERE DISABLED AND IN 
NEED OF THAT SERVICE. DISABILITY 
QUESTIONNAIRES WERE DISTRIBUTEO THROUGH LOCAL 
UNIDNSf LARGELY BY MAILINGS* IN ORDER TO 
DETERMINE POTENTIAL RECIPIENTS OF VOCATIONAL 
REHABILITATION SERVICES. ONE HUNDRED FORTY- 
FOUR OF THE APPLICATIONS WERE RETURNED AND 
BECAME THE EXPERIMENTAL CASELOAOt BEING 
COMPARED TO 39 ASSIGNED TO A CONTROL 
CASELOAD. THE REPORT SHOULD ASSIST 
REHABILITATION PROGRAMS AND LABOR UNIONS TO 
WORK OUT MORE EFFECTIVE RELATIONSHIPS, 
t AUTHOR) 

VT 019 782 EOCSEIE AUG '73 RIEI 
AN INFORMATION SERVICE FOR STATE 
ADMINISTRATORS OF VOCATIONAL REHABILITATION. 
flNAL REPORT. 

NATIONAL Kr^^AMLITATION ASSOCIATION* INC.f 
WASHlNGTOro D.C. COUNCIL OF STATE 
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DESCRIPTORS - DEMONSTRATION PROJECTS; 
•INFORMATION SERVICES; INFORMATION NEEDS; 
♦INFORMATION CENTERS; ♦STATE AGENCIES; STATE 
OFFICIALS; ADMINISTRATIVE PERSONNEL; 
•VOCATIONAL REHABILITATION; INTERAGENCY 
COOPERATION; •INFORMATION DISSEMINATION 
IDENTIFIERS - NATIONAL REHAdI L I T AT I ON 
ASSOCIATION; NRA 

ABSTRACT - THIS PROJECT WAS DESIGNED TO 
DEMONSTRATE THAT A VOLUNTARY AGENCY* SUCH AS 
THE NATIONAL REHABILITATION ASSOCIATION CAN 
PROVIDE AN INFORMATION AND HELPING SERVICE IN 
THE AREA OF INTERAGENCY RELATIONSHIPS TO 
STATE VOCATIONAL REHABILITATION AGENCIES. 
DURING THE FIRST YEAR OF THE PROJECTt A 
SYSTEM OF REPORTS KNOWN AS REHABILITATION 
INTERAGENCY FOCUS WAS DEVELOPED AND BY THE 
THIRO YEAR* UJ50 COPIES OF EACH REPORT WtRE 
«EING DISTRIBUTED TO 558 ORGAN UA T I ON S . MORE 
THAN 100 BULLETINS* MEMORANDA AND OTHER 
REPOKTS WERE USED BY STATE AGENCIES IN 
STATEWIDE PLANNlNGf PROGRAM DEVELOPMENT* AND 
STAFF DEVbLUPMENT. THE PROJECT SUGGESTS A 
NUHBER OF APPRliACHES TO DISSEMINATING VARIOUS 
TYPES OF INFORMATION AND WOULD BE HELPFUL TO 
PERSONS CONCERNED WITH DEVELOPING AN 
INFORMATION SEKVICE IN REHABILITATION. 
(AOTHGRI 

VT 019 783 EDISEE AUG *73 RIE) 
NATIONAL ASSESSMENT OF THE NEW CAREERS 
PRiJG»«.AMt JULY l96/-0CTaBER 1969. FINAL 
REPORT, 

MANPOWER ADMINISTRATION ( DDL I . WASHINGTON, 
D.C. PMkJLIC CAREER PROGRAMS DIV. 
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PB 209 663 

DESCRIPTORS - •CAREER OPPORTUNITIES; 
•MANPOWER UTILIZATION; •VOCATIONAL 
DEVELOPMENT; •DISADVANTAGED GROUPS; 
DEMOGRAPHY; RECRUITMENT; EDUCATIONAL 
FACILITIES; JOB TRAINING; NONPROFESSIONAL 
PERSONNEL; HUMAN SERVICES; NATIONAL SURVEYS; 
PARTICIPANT SATISFACTION; FEDERAL PRXRAMS; 
COST EFFECTIVENESS; •PROGRAM EVALUATION 
IDENTIFIERS - •NEW CAREERS 

ABSTRACT - AN IN-HOUSE ASSESSMENT OF THE NEW 
CAREERS PROGRAM* NATIONWIDE* COVERED 112 
PROJECTS. INFORMATION WAS OBTAINED ON PROGRAM 
COMPONENTS* ENROLLEE DATA* EFFECT OF 
AFFILIATION* AND BENEFITS AND COSTS OF 
TRAINING. THE REPORT DESCRIBES TYPES OF 
AGENCIES TRAINING NEW CAREERISTS* RECRUITMENT 
AND SELECTION PROCEDURES* SUPPORTIVE SERVICES 
BEING USED* EDUCATION AND TRAINING* AND 
CAREER DLVELOPHENT PRACTICES. ATTITUDINAL 
QUESTIONNAIRES MEASURED IMPACT OF PROGRAM ON 
ENROLLEES. (AUTHOR) 

VT 019 78^ EOiSEE AUG <73 RIEI 
HARGROVE* MICHAEL B. 

TRAINING IMPACT UF NATIONAL INSTITUTES OF 
HEALTH RESEARCH GRANTS. PART I: HYPOTHESES OF 
INTEREST CONCERNING INDIVIDUALS. FINAL 
Rr^DRT. 

NATIONAL INSTITUTES OF HEALTH (OhEWI, 
BETHESDA* MO. STATISTICS AND ANALYSIS BRANCH. 
DOCUMENT NOT AVAILABLE FROM EDRS. 
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DESCRIPTORS - «MANPOWER DEVELOPMENT; •PUBLIC 
HEALTH; •INDIVIDUAL CHARACTERISTICS; 
♦EDUCATIONAL BACKGROUND; ♦FINANCIAL SUPPORT; 
WORKING HOURS; POST DOCTORAL EDUCATION; 
PHYSICIANS; CUCTORAL PROGRAMS; RESEARCH 
PROJECTS; GRANTS; PROFESSIONAL PERSONNEL; 
PERSONALITY 

ABSTRACT - THIS REPORT IS THE FIRST PART OF A 
2-PART STUDY DESIGNED TO MEASURE THE TRAINING 
IMPACT OF EMPLOYMENT IN NATIONAL INSTITUTES 
OF HEALTH (NIh) RESEARCH GRANTS ON GRADUATE 
STUDENTS AND POSTDOCTORALS IN TRAINING 
STATUS. USING THE NiH RESEARCH GRANT MANPOWER 
SURVEY AS A DATA BASE* HYPOTHESES WERE 
INVESTIGATED WHICH DEALT WITH THE 
RELATIONSHIP LF THE CHARACTERISTICS Of 
INDIVILUALS AND THE RESEARCH GRANTS TO THE 
AMOUNT OF SUPFORT RECEIVED FROM THE GRANT AND 
TIME SPENT WORKING ON THE NiH RESEARCH 
PRDJECTr SOME CONCLUSIONS WERE: (1) TIME 
SPENT (bCTH TLTAL AND PA 10 HOURS) IN WORK ON 
A RESEARCH PROJECT FUNDED BY AN NiH GRANT IS 
AFFECTED BY EDUCATIONAL BACKbKOUNO AND 
PERSONAL CHARACTERISTICS* (2) THE AMOUNf OF 
FINANCIAL SUPPORT RECEIVED FROM THE PROJECT 
IS RELATEU TC EDUCATIONAL BACKGROUND AND 
PERSONAL CI- ARACTERISTICS, PARTICULARLY 
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ACAOEMIC DOCTORAL CANDIDATES, (3) EDUCATIONAL 
dACKGROUND AND PERSONAL CHARACTERISTICS HAVE 
LITTLE OR NO EFFECT ON THE AMOUNT OF UNf'A'lO 
WORK PERFORMED BY POSTDOC TORATES BUT IS OFTEN 
SIGNir-ICANT FOR ACADEMIC PHEDOCTORATESt AND 
(^J THERE IS A STRONG RELATIONSHIP HETMEEN 
THE INDIVIDUAL'S FIELD UF STUDY AND THE 
PRIMARY SCIENTIFIC DISCIPLINE OF RESEARCH 
PROJECT, WITH ACADEMIC P 0STDOCTORAT£S MORfc 
LIKELY TO WORK ON GRANTS WITHIN THEIR FIELD. 
RESULTS SUPPORTING THESE CONCLUSIONS ARE 
PRESENTED AND DISCUSSED, (Stil 

VT 019 785 EOfSEE JUL *73 R1E> 
INITIAL EVALUATION OF THE TRAINING PROGRAM 
FOR SUPERVISORS ON ALCOHOL!S*^r PRELIMINARY 
REPJRT. 

HEALTH SERVICES AND MENTAL HEALTH 

ADMINISTRATION (OHEW>, HETHESOA, MO. FEDERAL 

HEALTH PROGRAM SERVICE. 

DOCUMENT NOT AVAILABLE FROM EDRSc 
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NATIONAL TECHNICAL INFORMATION SERVICE, 
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PUB DATE - JUN72 56P. IN-HOUSE STUDY; 
MICROFICHE FILE BY PB 213 338 

DESCRIPTORS - PROGRAM EVALUATION; 
^SUPERVISORY training; *SUPERV I SORS ; 
♦ALCOHOLISM; ^INDUSTRIAL RELATIONS; 
MOTIVATION; CHANGING ATTITUDES; ADJUSTMENT 
ITU ENVIRONMENT!; TRAINING TECHNIQUES; 
•PERSONNEL MANAGEMENT 

IDENTIFIERS - HEALTH SERVICES AND MENTAL 
HEALTH administration; HSMHA 

ABSTRACT - SUMMARIZED IN THIS REPORT ARE THE 
OUTCOMES OF AN EVALUATION STUDY CONDUCTED TO 
ASSESS THE EFFECTIVENESS OF THE SUPERVISORS* 
TRAINING PROGRAM FOR PREPARING HSMHA 
SUPERVISORS TO IMPI.EMENT THE EMPLOYEE HEALTH 
PROGRAM ON ALCOHOLISM. RESULTS OF 
QUESTIONNAIRES COMPLETED BY SUPERVISORS MITH 
ANO WITHOUT TRAINING INDICATE THAT THE 
PROGRAM WAS BENEFICIAL. OTHER EVIDENCES OF 
THIS ARE SHOWN IN THE FOLLOWING WAYS: fl> 
THERE HAS BEEN AN INCREASE IN KNOWLEDGE, ANO 
12) THERE HAVE BEEN CHANGES IN ATTITUDES ANO 
AUGMENTATION OF THE MEANS ANO MOTIVATION OF 
SUPERVISORS TO ENGAGE IN SPECIFIC 
CONSTRUCTIVE ACTION TO HELP EMPLOYEES WITH 
WORK RE^ATEO PROBLEMS INVOLVING THE USE OF 
ALCOHOL* THE REPORT RECOMMENDS: ill 
CONTINUING ANO AODEO EMPHASIS ON OBSERVABLE 
BEHAVIORAL CHARACTERISTICS ANO 
PERSONAL/EMOTIONAL ADJUSTMENT FACTORS 
ASSOCIATED WITH ALCOHOLISH, (21 APPOINTMENT 
OF RESOURCE PEOPLE WHO UQULO 8E AVAILABLE FOR 
GUIDING EMPLOYEES INTO THE PROGRAMt ANO 13) 
INSTRUCTION ABOUT METHODS ANO TECHNIQUES 
WHICH SUPERVISORS COULO UTILIZE TO 
EFFECTIVELY HANOLE AN EMPLOYEE. SAUTHOR/SN) 

VT 019 786 EOlSEE AUG '73 RIE) 
SURVEY OF CHILD CARE AMONG WOMEN WORKING IN 
INDUSTRY IN ARKANSAS ANO A OAY CARE PROGRAM 
FOR THESE WOKEN. FINAL REPORT. 

ARKANSAS SCIENTIFIC ASSOClATESt INC. 9 LITTLE 
ROCK* 
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NATIONAL TECHNICAL INFORMATION SERVICE, 
SPRINGFIELD, VA 22151 ( COM-^72-10526? MF $.95t 
HC 13.00) 

PUB DATE • JUN72 115P. MICROFICHE FILt HY 
COM-72-10526 

DESCRIPTORS - *DAY CARE SERVICES; ♦CHILD 
CARE; <-WCKKlNb MOTHERS; DAY CARE PROGRAMS;. 
♦PROGRAM ObVELGPMENT; ♦PROGRAM COSTS; 
FACILITY expansion; BUILDING DESIGN; SURVEYS; 
INDUSTRIAL RELATIONS 
IDENTIFIERS - *ARKANSAS 

ABSTRACT • TO DETERMINE THE TYPE OF OAY CARE 
USED AND/OR DESIRED, A SURVEY WAS CONDUCTED 
WITH REPRESENTATIVES AND WOMEN EMPLOYEES IN 
INDUSTRIES IN FIVE ECONOMIC PLANNING ANO 
DEVELOPMENT DISTRICTS OF ARKANSAS DURING THE 
SUMMER AND FALL OF 1971. APPROXIMATELY 50 
PERCLNT UF THE INDUSTRIES PARTICIPATED, •^ITH 
A TOTAL OF 21,000 WOMEN RESPONDING TO THE 
SURVEY. RESULTS INDICATED THAT MOST COMPANIES 
HAD PKUBLEMS ^ITH WOMEN EMPLOYEES RELATED TO 
CHILD CARE, BUT THEY ARE NOT INTERESTED IN 
PROVIDING ANY AID TO THE EMPLOYEES IN SOLVING 
THE PROBLEM. WHILE LESS THAN TWO PERCENT WERE 
CURRENTLY USING OAY CARE, APPROXIMATELY 50 TO 
60 PERCENT OF THE WOMEN WITH PRESCHOOl 
CHILDREN DESIPEO TO HAVE DAY CARE OR 
COMMUNITY OAY CARE CENTERS BUT WERE WILLING 
TO PAY ONLY 10 TO 15 DOLLARS PER WEEK. COST 
FIGURES FROM PRIVATE AND PUBLIC OAY CARE 
CENTERS WEFE OBTAINED AND INDICATED THAT THE 
COST PER CHILD PER OAY RANGED FROM THREE TO 
FIGHT DOLLARS. IN ADDITION LOCALt STATE, AND 
FEDERAL REGULATIONS FOR OAY CARE CENTERS WERE 
REVIEkiEDf AND A MASTER PLAN FOR AN 
EDUCATIONAL DAY CARE CENT£iR WHICH WOULO 
ACCOMMODATE 40 CHILDREN WAS Pvv. ?AREO. THE 
COST OF THE EDUCATIONAL PROGRAM, ALONG WITH 
OUTLINES OF STAFFING* PROGRAMING, ANO 
ARCHITECTURAL PLANS FOR EXPANDING THE 
FACILITY TO ACCOMMODATE 80 CHILDREN ARE 
PRESENTED. (AUTHOR/SBl 
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EMPLOYER SERVICES ACTIVITIES ANO MANPOWER 
POLICY. INTERIM REPORT. 
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DESCRIPTORS - ♦EMPLOYMENT SERVICES; ♦JOB 
PLACEMENTS ♦MANPOWER UTILIZATION; 
♦OEMONSTRATION PROJECTS, ♦RESEARCH PROJECTS; 
MANPOWER DEVELOPMENT; MANPOWER NEEOS 

ABSTRACT - THIS MONOGRAPH IS AN OUTGROWTH Of 
A RESEARCH ANO DEMONSTRATION PROJECT DESIGNED 
TO EXPERIMENT WITH TECHNIQUES FOR INCREASING 
THE QUANTITY ANO QUALITY OF JOBS LISTED WITH 
A STATE EMPLOYMENT SERVICE BRANCH OFFICE IN 
ORDER TO CREATE THE POTENTIAL FOR INCREASED 
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PLACEHENTS. THE PROJECT'S BASIC APPROACH HAS 
BEEN TO IMPROVE THE QUALITY ANO EXTENT OF 
RELATIONS WITH EMPLOYERS. SECTIONS Of THE 
monograph: (1) PRESENT A RATIONALE AS TO MHY 
THE NATIONAL AND REGIONAL OFFICES KliST 
DIFFERENTIATE BETWEEN BASIC TYPES OF LOCAL 
OFFICES WHEN ISSUING EMPLOYER SERVICE PROGRAM 
GUlDELINESf (2) IDENTIFY AND SPECIFY THE 
ELEMENTS OF THE BASIC KINDS OF EMPLOYER 
SERVICE PROGRAMS PRESENTLY IN EXISTENCE, (31 
IDENTIFY THE STEPS FOR A LOCAL OFFICE TO MOVE 
FROM ONE STAGE OF ITS EMPLOYER SERVICES TO A 
MORE ADVANCED STATEt AND 1^1 SUGGEST THE 
NECESSARY SUPPORT FOR A LOCAL OFFICE TO 
ACHIEVE A REASONABLE PROGRESSION TOWARD A 
MORE EFFECTIVE EMPLOYER SERVICES PROGRAM. 
I AUTHOR/SB) 

Vr 019 789 EOCSEE JUL 'TB RIE) 
GOLDENBERGff I. IRA 

EMPLOYMENT AND ADDICTION: PERSPECTIVES ON 
EXISTING BUSINESS AND TREATMENT PRACTICES. 
FINAL REPORT. 

HARVARD UNIV., CAMBRIDGE* MASS. GKADMATE 
SCHOOL OF EDUCATION. 

MANPOWER AOmNISTRATION ( DOL ) t WASHINGTON* 
O.C. OFFICE OF RESEARCH AND DEVELOPMENT. 
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HC $0,001 

PUa DATE - AUG/2 192P. MICROFICHE FILE BY 
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descriptors - *employment; *drug addiction; 
rehabilitation; attitudes; *employer 
attitudes; personnel selection; vocational 
guidance; empl'jyment opportunities; 
rehabilitation programs; vocational 
rehabilitation; drug abjse; *heoical 
treatment; *business administration 

abstract - to assess ano analyze existing 
business practices concerning drug use by 
empldyees ano related employer relationships 
with manpower and drug addiction control 
agencies, a survey was taken of the practices 
of both employei<s ano d^^ug treatment programs 
with respect tfj the employment needs of drug 
users ano exusers. to obtain results, 
questionnaires ^eke administered to 
employees, drug program personnel, and dr'ig 
users, findings include: (ii drug programs do 
not see vocational training or job placement 
as playing an important hole in the 
rehabilitative process, ano (21 employers are 
actively excluding people with a history of 
drug problems from the labor forces, 
supplemfnting the survey and qufs t i onnai re 
data is a comprehensive review uf the 
relevant literature ano a.>j accompanying 
b i bl i ogr aphy • ( author/ sn ) 
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OPE.NING THE SKILLED CONSTRUCTION TRADES TO 

BLACKS: A STUDY OF THE WASHINGTON AND 

INDIANAPOLIS PLANS F3R ><INl)RITY EMPLOYMENT. 

FINAL REPORT. 

PENNSYLVANIA UNIV., PHILADELPHIA, INDUSTRIAL 
^cKILR ADMINISTRATION (ODLIt WASHlNGTUNt 
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OESCRIPIORS - ♦EMPLOYMENT OPPORTUNITIES; 
♦MINORITY groups; ♦NEGRO EMPLOYMENT; 
GOVERNMENT ROLE; MANPOWER DEVELOPMENT; 
♦APPRENTICESHIPS; CONSTRUCTION INDUSTRY; 
♦BUILDING TRADES; INDUSTRIAL TRAINING; 
PROGRAM EVALUATION; PROGRAM EFFECTIVENESS 
IDENTIFIERS - DISTRICT OF COLUMBIA; 
INDIANAPOLIS 

ABSTRACT - AN EVALUATION OF THE IMPOSED 
WASHINGTON PLAN AND THE VOLUNTARY 
INDIANAPOLIS PLAN FOR IMPROVING MINORITY 
UTILIZATION IN CONSTRUCTION INDICATES THAT 
BOTH PLANS HAVE LED TO AN IMPROVEMENT OF 
EMPLOYMENT OPPORTUNITIES FOR THE TARGET 
GROUPS IN GENERAL AND FOR BLACKS IN 
PARTICULAR. REVIEW PROCEDURES UNDER BOTH 
PLANS ARE DISCUSSED FOR RESTRUCTURING IN 
ORDER TO PROVIDE MORE EFFECTIVE PERFORMANCE 
BY ADMINISTRATORS OF THE PLANS. (AUTHOR* 

VT 019 7^1 EOCSEE JUL '73 RIEI 
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NE6RU CONSTRUCTION CRAFTSMEN IN A SOUTHERN 
LAaCR MARKET. FINAL REPORT. 

LOUISIANA STATE UNIV.t NEW ORLEANS. 
MANPOWER ADMINISTRATION (DOLit WASHINGTON* 
D.C. OFFICE OF RESEARCH ANO DEVELOPMENT* 
DOCUMENT NOT AVAILABLE FROM EORS. 
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DESCklPTORS - MICROFICHE; ♦SOUTHERN STATES; 
♦CONSTRUCTION INDUSTRY; MANPOWER UTELIZATION; 
♦LAfiDfJ UNIONS; ♦CRAFTSMEN; ♦NEGRO EMPLUYMENT; 
RACIAL OISCRIMI nation; EMPLOYMENT PROBLEMS; 
VOCATIONAL DEVELOPMENT; WAGES; BACKGROUND; 
FEDERAL PROGRAMS 

ABSTRACT - ALTHOUGH THE STUDY INCLUDES 
SECTIONS ON THE HISTORY* AND ORGANIZATION OF 
THE BUILDING TRADE UNIONS IN METROPOLITAN H 
ORLEANS AND ON THE OPERATION CF THE 
APPRENTICFSHIP UUTREACH PROGRAM IN THE AREA, 
ITS MAIN FOCUS IS ON EMPLOYMENT, EARNING, 
SKILL LEVELS, AND ATTITUDES OF WHITE AND 
BLACK CARPENTERS, UNION AND NONUNION, AND 
WITH BLACK RC-LFERS, UNION AND NONUNIUN, 
EMPLOYED IN THE CONTRUCTION INDUSTRY. 
INTEf^VIEWS ►^ITH RANDOM SAMPLES IN EACH GROUP 
INDICATE THAT STEADIER EMPLOYMENT AND MORE 
OVEi^TlMfc ENABLE BOTH BLACK ANO WHITE NONUNSON 
CRAFTSMEN TO COMPENSATE CONSIDERABLY FOR 
THEIR P.UCH LUk^ER HOURLY RATES OF PAY. 
ALTHOUGH THE NONUNIONtSTS EARNED LESS IN W70 
THAN THEIR UNION COUNTERPARTS, THE 
DIFFERENCES IN ANNUAL EARNINGS WhRE MUCH 
SMALLER THAN LIFFERENCfcS IN HOURLY RATES. NOR 
DOES UMON MMBERSHIP NECESSARILY SOLVE THE 
EMPLOYMENT PROBLEMS OF NEGROES. DESPITE 
EQUALITY IN JCB ASSIGNMENTS IN THE UNION 



513 



ARM/VOL 6 MO 3 



HiKlNb HALL, liLACK UNlOM MtMSEftS EXPE=Rl6NCE0 
LtSS EMPLOYtR CJNTINJlTYt MURE UNEMPLOYMENT, 
ANO MURE PART-riME EMPL')YMEMT THAN WHITE 
UNIONISTS. SIMILAR DIFFERENCES ARE POUND IN 
COMPARING HLACK ANJ WHITE NQNUNlUN 
CARPE^^TERS* (AUTHOR) 

VT 019 192 EOISEE AUG < 73 RIEI 

ROGOFft BARBARA >A,f ANO OTHERS 

A SURVEY Uf RHCENT LITE-^ATJRE RELEVANT TO 

OPTIMIZING THE bcN*:F(TS 0«= YOUTH PROJECTS FOR 

RURAL YOUTH IN THE SOJT -IE ASTERN STATES. FINAL 

REPORT. 
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SPRINGFIELD, VA 22151 I Pfl 212 562 , MF i.9tr, 
HC $3.00) 

PUii OATF - AUG72 53P. MICROFICHE FILE 6Y PB 
212 562 

DESCRIPTORS - SURVEYS; AREA STUDIES; *yOUTH; 
♦PROJECTS; ♦RURAL AREAS; ^SOUTHERN STATES; 
•LITERATURE REVEEWS; SOCIOECONOMIC STATUS; 
demography; ethnic groups; population TRENDS; 
E0UC4TIUNAL EXPERIENCE; MA>IPOi^ER UTILUATIGN; 

migration; social mobility; cost 
effectiveness; industrial training; manpower 
development 

identifiers - ♦benefits 

abstract - in this stjoy a review was made of 
mure than 140 publications which deal mith 
the occupational and social adjustment of 
rural youth in the southeastern region. this 
review primarily focuses on publications that 

concern: U) the CHANGING ECONOMIC 
ENVIRONMENT OF RURAL YOUTHS, 12) THEIR 
MIGRATION PATTERNS, 13) THEIR EDUCATIONAL 
SYSTEM, C4I THEIR PARTICIPATION IN FEDERAL 
MANPOWER PROGRAMS, AND (5) THEIR OCCUPATIONAL 
AND SOCIAL ADJUSTMENT. (AUTHOR/SN) 

VT 019 793 EOlSEE AUG "73 RIIE) 
ROBSQN, R. THAYNE, ED.; MANGUM, GARTH L.t ED. 
PROCEEDINGS OF NATIONAL CONFERENCE ON STATE 
ANO LOCAL MANPOWER PLANNING (SALT CAKE CITY, 
UTAH, APRIL 28-30, 1971). 

UTAH UNIV.ff >ALT LAKE CITY. HUMAN RESOURCES 
INST. 

MANPOWER ADMINISTRATION I DOL 1 t WASHINGTON, 
DeC. OFFICE OF RESEARCH AND DEVELOPMENT. 
DOCUMENT NOT AVAILABLE FROM EDRS. 
DLMA-82-49- 71-20-1 

NATIONAL TECHNICAL INFORMATION SERVICEt 
SPRINGFIELD, VA 22151 (PB 212 199, MF S«95, 
HC S3<»00) 

PUB DATE - 71 275P. fllCROFlCHE FILE BY PB 
212 199 

descriptors - manpower needs; ♦manpower 
utilization; ♦conference reports; state 
goverhhents federal government; local 
governnent; ♦policy ^formation; ♦statewide 
planning; regional planning; case studies; 
♦models; POLITICS; city planning; public 

PflLICV 

ERJC lCT - approximately 250 MANPOWER 



PLANNING SPECIALISTS E-MPLOYED BY FEDERAL, 
STATE, AND LCCAL oOVEkNMENTS ANO UNIVERSITIES 
ATTENDED A 2-DAY CONFERENCE, WHICH EXAMINED 
THE PLANNING PROCESS FOR MANPOWER ACTION 
GEAKEU to state and local AREA MEEDS. TOPICS 
COVfcKEL IN PAPERS AT THE CUHFERENCE INCLUDED: 
11) PRINCIPLES ANO PROBLEMS OF MANPOWER 
POLICY PLANNING, 12) APPROPRIATE ROLES IN 
MANPOWkR PLANNING AND ADMINISTRATION, (3) 
CASE STUDIES OF STATE ANO CITY MANPOWER 
ORGAMZATIJN, AND ALTERNATIVE MODELS FOR 

MANPOWER PLANNING. THE REPORT ALSO CONTAINS 
AN APPtNDifX WHICH DESCRIBES AND CLASSIFIES 
THE PLAN^^^G AND ADMINISTRATION OF MANPOWER 
ACTIVITIEib IN STATES BY THE EXTENT OF 
AUTHUKiTY ANC COORDINATION BETWEEN PLANNING 
ANC OPERATING AGENCIES. (AUTHOR/SB) 

VT 019 79^ EOSSEE JUL '73 RIE) 
FLEMING, PATRICIA, ED.; SUNIEWICK, NANCY, ED. 
NEW CAREERS PROGRAM ASSISTANCE BULLETIN, 
FEbKUAPY 1S69-SEPTEMBER 1970. 

NATIONAL INST. FUR NEW CAREERS, WASHINGTON, 
D.C. 

MANPOWER ADMINISTRATION COOL), WASHINGTON, 
D.C. 

DOCUf^ENT NUT AVAILABLE FROM EDRS. 
PSC-NC-72-00^ 

NATIONAL TECHNICAL INFORMATION SERVICE, 
SPRINGFIELD, VA 22131 (Pti 211 016, MF $.95, 
HC $3.00) 

PUB DATE - SEf70 21^P. MICROFICHE FILE BY 
PB 211 016 

DESCRIPTORS - PROGRAM DESCRIPTIONS; JOB 
development; ^technical ASSISTANCE; ADULT 
VOCATIONAL EOC^CATION; MICROFICHE; 
DISADVANTAGED GROUPS; VOCATIONAL DEVELOPMENT; 
FEDERAL PROGRAMS; ♦JOB TRAINING; HUMAN 
SERVICES; ♦SUBPRU NEEDS; MANPOWER 
development; ^COMMUNITY PROGRAMS; ♦BULLETINS 
IDENTIFIERS - ♦NEW CAREERS 

ABSTRACT - INCLUDED IN THESE BULLETINS ARE 
DESCRIPTIVE ANALYSES OF VARIOUS r4EW CAREERS 
TRAINING PROGRAMS, ISSUES RELATED TO CIVIL 
SERVICE REQUIREMENTS, HEALTH, TRAINING 
MODELSt REHABILITATION, VETERANS* PROBLEMS, 
AND COLLEGES AS USER AGENCIES. OUTLINED ARE 
VARIUUS STEPS FOR DEVELOPING NEW CAREERS JOBS 
ANO FOR GIVING TECHNICAL ASSISTANCE. 
SOLUTIONS CARRIED OUT BY LOCAL PROJECTS ARE 
PRESENTED. PROBLEMS IN LARGE URBAN PROGRAMS 
CONSISTED OF UPGRADING, FINAr^CING, AND 
TRAINING. PROGRAMS SET UP IN >REVUC AT I ONAL 
AND VOCATIONAL TRAINING, RECRUITMENT^ 
COUNSELING, ANO EDUCATION ARE DESCRIBED. THE 
UNDER-ENROLLMENT OF MEN IN THE NEW CAREERS 
PROGRAM ;PCAS A CHRONIC PROBLEM. THESE 
BULLETINS WILL PROVE VALUABLE FOR OEVELOPEr.S 
OF TRAINING PROGRAMS AND FOR RESEARCHERS IN 
THE BIBLIOGRAPHIES THEY PROVIDE. lAUTHOR/AGI 

VT 019 795 EDI SEE AUG ^73 RIEI 

EVALUATIGK OF THE EFFECTIVENESS OF PRE - AND 
POST-ENROLLMENT SERVICES TO JOB CORPS 
ENROLLEES. FINAL REPORT. 

UNCO, INC., WASHINGTON, D«C. 

MANPOWER ADMINISTRATION (OOLl, WASHINGTON, 

D.C. OFFICE OF POLICY, EVALUATION ANO 

RESEARCH. 

DOCUMENT NOT AVAILABLE FROM EDRS. 
MEL-73-07 
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NATIONAL TECHNICAL INFORMATION SERVICEt 
SPRINGFIELO» VA 22151 ( PB 212 955» MF S.95» 
HC $3,001 

PUB OATE - AUG72 273P. MICROFICHE FILE BY 
PB 212 955 

DESCRIPTORS - ^EMPLOYMENT SERVICES; 
RECRUITMENT; JOB PLACEMENT; JOB TRAINING; 
♦COUNSELING SERVICES; ^COMMUNITY SERVICES; 
♦SPECIAL SERVICES; PROGRAM EFFECTIVENESS; 
PROGRAM EVALUATION 
IDENTIFIERS - ♦JUS CORPS 

ABSTRACT - THE STUOY CONTAINS THE FINDINGS 
AND CONCLUSIONS UF AN EVALUATION OF THE 
EFFECTIVENESS OF PRE- AND POST-ENROLLMENT 
SER'vUCES TU JOB CORPS Ef'POLLEES. THE STUOY 
ASSESSES THE RELATIVE EFFECTIVENESS OF PRE- 
ANO POST-ENROLLMENT SERVICES PROVIDED TO JOB 
CORPS ENROLLEES 6Y THE VARIOUS ORGANIZATIONS 
SERVING THEM,. THE EFFECTIVENESS OF THE 
ADMINISTRATIVE ARRANGEMENTS MADE BY JOB CORPS 
WITH OTHER ORGANIZATIONS FOR PROVIDING PRE- 
ANO POST-ENROLLMENT SERVICES* AND THE COST OF 
THE VARIOUS SERVICES AS WELL AS THOSE OF THE 
SAME SERVICE FROM DIFFERENT SOURCES. lAUTHDR) 

VT 019 796 EDC3EE AUG >73 RIE) 

LECHTff LEONARD A.; CUBERN» MORRIS 

MANPGi^ER IMPLICATIONS UF N^M LEGISLATION AND 

NEW FEDERAL PROGRAMS: UTILIZING PERSONS MITH 

ENGINEERING BACKGROUNDS IN THE HEALTH-RELATED 

INDUSTRIES. 

NATIONAL PLANNING ASSOCIATION* WASHINGTON* 
O.C. 

MANPOWER ADMINISTRATION ( DDL I » WASHINGTON* 
D.C. OFFICE OF RESEARCH AND DEVELOPMENT. 
00CJi>1ENT NOT AVAILABLE FROM EORS. 
OLMA-81-09-70-16-3 

NATIONAL TECHNICAL INFORMATION SERVICE^ 
SPRINGFIELOt VA 22131 ^PB 211 439» MF S.95« 
HC $3.00) 

PUB OATE - FE37^ i02P. lilCROFICHE FILE BY 

PB 211 439 , 

/ 

DESCRIPTORS - FEA)^IBILITY STUDIES; «LABUR 
FORCe NONPAKTICIPANTS; 4<ENGI NE E RI NG ; 
INDUSTRIAL TRAINING; ^HEALTH OCCUPATIONS; 
♦MANPOWER utilization; JOB TRAINING; 
ENGINEERING TECHNICIANS; MANPOWER NEEDS; 
♦TRANSFER OF TRAINING 

ABSTRACT - THIS STUOY EXPLODED THE 
FEASIBILITY OF USING UNEMPLOYED PERSONS WITH 
EN«^IiMEERlNG BACKGROUNDS IN INDUSTRIES 
CJNTt^IBUTING TO HEALTH CARE. .CCORDK^G TO THE 
RESEARCHERSf NEARLY li>»000 JObS FOR PERSONS 
WITH ENGINEERING BACKGROUNDS COULD BE 
GENERATED IN THE HEALTH FIELD QVER THE NEXT 
THREE YEARS IF AN ACTIVE PROGRAM OF JOB 
DEVELOPMENT WERE INITIATED. IN ORDER TO DO 
THIS HOwEVEKff EDUCATION AND TRAINING WOULD 
HAVE TO BE PROVIDED TO CONVERT PERSONS FROM 
ONE INDUSTRY TJ ANOTHER (AND IN SOME CASES 
FRUM ONE OCCUPATK^NAL SPECIALTY TO ANOTHER) 
AS WELL AS FINANCIAL INCENTIVES TO COVER 
COSTS OF ON-THE-JOO TRAINING AND TO PAY THE 
MINIMUM SALARIES NECESSARY TJ INDUCE 
ENGINEERS TO ACCEPT EMPLOYHtNT IN THE HEALTH 
INDUSTRIES. (AUTHOR) 

VT 019 797 EOlSEE AUG «73 RIEI 
F"" O • J.l^.t ANO OTHERS 
^FRI^tERS POSITIONS DESCRIPTIONS: 



SOURCEBOOK FOR TRAINERS* ENTRY LEVEL. 

NATIONAL INST. FOR NEW CAREERS* WASHINGTON* 
O.C. 

MANPOWER ADMINISTRATION (OOLI* WASHINGTON* 
O.C. OIV. UF PUBLIC CAREERS. 
DOCUMENT NOT AVAILABLE FROM EORS. 
PSC-NC-72-005 

NATIONAL TECHNICAL INFORMATION SERVICE* 
SPRINGFIELD* VA 22151 (PB 210 580* MF $.95* 
HC $3.00) 

PUB DATE - 70 L57P. MICROFICHE FILE BY PB 
210 580 

descriptors - program development; 
•^administrator guides; job development; 
♦manpower development; ^career ladders; 
♦entry workers; health services; social 
services; ^service workers; correctional 
rehabilitation; trainers; occupational 
mobility; law enforcement; housing 
identifiers - «new careers; career lattices 

abstract - intended to assist in the 
development phase of new careers program 
development* this trainer«s sourcebook 
contains: (ii descriptions of 44 entry level 
positions in the major human services fields* 
including explanations of such elemefits as 
position title* introduction ano general 
desckiption* position control* duties* 
responsibilities* ano qualifications* (2) 
numercus outlines for creating new positions* 
ano (3s suggestions for developing the career 
ladder or lattice. in addition to providing 
the beginning process of job development and 
a furm uf reference for salary lt^el* the 
sourcebook should assist in defining a more 
efficient* economical* ano effective training 
program. the occupational areas covered are: 
(i) health* including community institutions 
and mental health* (21 education* including 
public schools* (3) law enforcement* 141 
social services* including individual and 
community services* (51 corrections and 
rehabilitation* (6) housing* and (71 
employment. (author/sb) 

VT 019 798 EOCSEE JUL «73 RIEIl 
GOODWIN* LEONARD 

CONFERENCE UN MANPOWER SERVICES FOR THE POOR: 
SUMMARY OF f-INOINGS ANO DISCUSSION. FINAL 
REPORT. 

BROOKirbS INST»* WASHINGTON* O.C. 
MANPOWER. ADMINISTRATION ( DDL ) « WASHINGTON* 
D.C. OFFICE Ul- RESEARCH AND DEVELOPMENT. 
DOCUMENT NOT AVAILABLE FROM EORS. 
OLMA-51-11-72-01-1 

NATIONAL TECHNICAL INFORMATION SERVCCE* 
SPRINGFIELD* VA 22i!>l (PB 210 334* MF $.9bt 
HC $3.00) 

PUB LATE - 16N0V71 50P. MICROFICHE FILE BY 
PB 210 334 

descriptors - «welfarf recipients; low incomif 
groups; federal government; ♦manpower 
UTILUAT ion; manpower development; work 

EXPERIENCL; MANPOWtR NEEDS; RESOURCE 
MATEi-IALSi *?KOGRAM A DMI N I STR AT liJN ; 
♦ GOVERNMENT HCLt; COtiPERATIVE PLAfJNiNG; 
RESEARCH utilization; *CONFERi:NCE REPORTS; 
REStARCHfcRS; SaCIOf CONUMIC INFLULNCfcS; 
ViJCATlLNAL OEVbLOPMENT 

IDtNTIflEKS - WiJRK INCENTIVE PROi^kam; mIN; 
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♦LAdOR FORCF PAPTICIPATION 

AtiST^^ACT - SUMMAflCZED ARE THE ReSULTS OF A 2- 
DAY CaNFEKEMCE TH^T OROJGHT TOGtTHcR FEDERAL 
AO^IMISTRATORS COUCERNCD WITH .^A^PUWER 
SERVICES FOR WELFARE RtCIPI£.>JTS AND 
RtSEARCHERS WHO HAO RECENTLY COMt>LETEn 
STUDIfcS BEAKlNb ON SUCH EFFORTS. THE 
RCSEARCHERSt WHO WERt SPONSOJ^ED BY THE 
DEPA^TMFNT OF LABOR IN STUDIES RELATING TO 
THE ^'ORK INCENTIVE PROGRAM, FOCUSED ON 
MtTHODS FOR HELPING POOR PEOPLE FUNCTION MORE 
SFFFCTlVeLY IN THE WORK FORCE. TOPICS COVERED 
INCLUJED: (I) WORK ORIENTATION AND 
iNCfilvlTlVESt iZ) WORK EXPERIENCE, (31 FAMILY 
ORIENTATION AS RELATED TO EMPLOYMENT, (4) JQH 
T^^AINING FOR WbLPARE RECIPIENTS, (5) 
MOrilLlTY, AND (Oi DAY CARE FACILITIES. 
CONFERENCE FiNDtNGS OF USE TO ADMINISTRATORS 
ARE OETAILEDf ANO ISSUES AFFECTING 
ADMINISTRATIVE CfiOPERATION WITH RtSEARCHtRS 
ARE CUNSIJtKED. APPENDED ARE ABSTRACTS OF THE 
HF6EAKCH STUDIES PRESENTED AT THE CONFERENCE, 
A LIST OF CONFERENCE PARTICIPANTS, ANO 
EXCERPTS FROM THE CONFERENCE TRA.^SCRIPT. 
(AUTHOR/ AG > 

VT 019 800 EDCSEE AUG m RiEl 

SOMERS, GERALD G. 

INNOVATIONS IN APPRENTICESHIPS THE 
FEASlJilLITY OF ESTABLISHING DE^IONSTRAT ION 
CENTERS FOR APPRENTICESHIP AND OTHER 
INDUSTRIAL TRAINING. FINAL REPORT. 

WISCONSIN UNIV., MADISON. INDUSTRIAL 
RELATIONS RESEARCH INST. 

MANPOWER ADMINISTRATION (DOL), WASHINGTON, 
D.C. OFFICE OF RESEARCH AND DEVELOPMENT. 
DOCUMENT NOT AVAILABLE FROM EDRS. 
0LMA-82-t> 5-/1-31-1 

NATI-JNAL TECHNICAL INFORMATION SERVICE, 
SPRINGFIELD, VA 22151 (PB 213 555, MF $.95, 
HC ti.OO) 

PUB DATE - 31UCT72 9lP. MICROFICHE FILE BY 
PB 213 555. 

DESCRIPTORS - FEASIBILITY STUDIES; 
DEMONSTRATION PROJECTS; *OEMONSTRATIUN 
CENTERS; EDUCATIONAL nNNOVATION; 
^^APPRENTICESHIPS; JOB TRAINING; ♦VOCATIONAL 
DEVELOS>MENT; SITE SELECTION; SKILLED LABOR; 
♦SKILL CENTERS; ♦INDUSTRIAL TRAINING; FEDERAL 
GOVERNMENT 

ABSTRACT - IN ORDER TO DETERMINE THE 
FEASIBILITY OF ESTABLISHING DEMONSTRATION 
CENTERS FOR APPRENTICESHIP ANO SKILL 
TRAINING, EXTENSIVE INTERVIEWS WERE CONDUCTED 
INVOLVING UNION OFFICERS, EMPLOYER 
REPRESENTATIVES, VOCATIONAL EDUCATORS, AND 
OFFICIALS OF FEDERAL ANO STATE APPRENTICESHIP 
DIVISIONS IN THIS COUNTRY AND ABROAD OURING 
THE PERIOD FROM 1971 THROUGH 1972. ON THE 
BASIS OF THE INTERVIEWS AND ON-SITE 
OBSERVATIONS OF CURRENTLY OPERATING 
DEMONSTRATIONS, INNOVATIONSf AND EXPERIMENTS 
IN APPRENTICESHIP TRAINING, FOUR SPECIFIC 
POSSIBILITIES FOR DEMONSTRATION CENTERS WERE 
RECOMMENDED AS WERE THE TYPES OF PROJECTS TO 
BE ATTEMPTED. RECOMMENDED SITE LOCATIONS ARE 
CALIFORNIA, COLORADO, NEW YORK, ANO 
WISCONSIN. THE PROPOSED CENTERS AND 
DEMONSTRATION PROJECTS ARE MERELY SUGGESTIVE 
OF THE POSSIBILITIES. IT IS ANTICIPATED THAT 
r^w^T^^OJECTS CONDUCTED AT THE CENTERS WILL BE 



EXPANUtD OVER TIME, AND THAT THEIR SELECTION 
ANO EVALUATION wILL BE PART OF THE 
EXPER iNifcNTAL FROCESS CHARACTERIZING THE 
CENTERS. CAUTHUR/SN) 

VT 019 801 EOISEE JUL •TB RIEI 

THE ENTREPRENEURIAL DEVELOPMENT TRAINING 

CENTER. FINAL REPORT. 

ENTRtPfiENFURIAL DEVELOPMENT VkAINING CENTER, 
PHILDEIPHIA, PA. 

ECUN0M:C DEVELOPMENT ADMINISTRATION (DOCI, 
WASHINGTON, D.C. 

OOCUMLNT NOT AVAILABLE FROM eORS. 
cDA-72-050 

NATIONAL TECHNICAL INFORMATION SERVICE, 
SPRINGFIELD, VA 22151 (PB 213 555, MF $.96, 
HC V3.U0I 

PUb DATE - 31UCT72 lllP. MICROFICHE FILE BY 
COM-72-Il30^ 

DESCRIPTORS - OkMONSTKAT ION PROGRAMS; 
♦VOCATIONAL TRAINING CENTERS; ♦MANAGEMENT 
EDUCAVION; »MIN0RITY groups; ♦NEGRO 
BUSINESSES; ♦BUSINESS ADMINISTRATION; CUURSF 
CONTENT; VOCATIONAL COUNSELING; MANPOWER 
UTILIZATION 

IDENTIFIERS - ♦ENTREPRENEURIAL DEVELOPMENT 
TRAlNifjG CENTER 

ABSTRALT - THt REPORT DESCRIBES COURSES IN 
ENTREPPtNtURSHlP AND MANAGEMENT FOR MINORITY 
GROUPS, INCLUDING COUNSELING ANO POST 
GRADUATE SEMINARS. DESCRIPTIVE MATERIAL ABOUT 
THE TRAINING CENTER ORGANIZATION, FACILITIES, 
ANL FINANCING IS INCLUDED. THIS DEMONSTRATION 
PROJECT SHOWS THE NEED FOR MANAGEMENT- TRAl NED 
BLACKS IN THF MANPOWER MARKETPLACE. 
POSSIBILITIES FOR FUTURE TRAINING BY OTHER 
GROUPS ARE OlSCUSSED. SYLLABUSES ON EACH 
CLASSt DATA ON THE 300 GRADUATES OF THE 
PROGRAM, ANL A BIBLIOGRAPHY ARE APPENDED. 
(AUTHOR/MF) 

VT 019 809 

RODERIC*^, ROGER D. ; DAVIS, JOSEPH M. 
CORRELAIES OF ATYPICAL OCCUPATIONAL 
ASSIGNMENT. 

OHIO STATE UNIV., COLUMBUS. CENTER FOR HUMAN 
RESOURCE RESEARCH. 

MANPOWER ALhINISTRATIQN IDOLl, WASHINGTON, 
D.C. OFFICE OF RESEARCH AND DEVELOPMENT. 
DOCUMENT NOT AVAILABLE FROM EORS. 
DLMA-8l-37-70-ia-l 

NATIONAL TECHNflCAL INFORMATION SERVlCEt 
SPRINGFIELD, WA 22I5I fPB 213 519, MF S.93t 
HC $3. DDI 

PUB DATE - JUL72 35P. MICROFICHE FILE BY PB 
213 519/3; SLIGHTLY REVISED VERSION OF PAPER 
PRESENTED AT ANNUAL MEETING OF THE POPULATION 
ASSOCIATION OF AMERICA (TORONTO, CANADA* 
APRIL 13-15, I972I 

descriptors - ♦cross cultural studies? 
correlation; ♦employment patterns; manpower 
utilization; ♦working women; ♦occupational 
mobility; hork attitudes; educational status 
comparison; socioeconomic status; marital 
status; females; occupational aspiration; 
♦socioeconomic influences 

abstract - in this study an attempt was made 
to control fdr race and education employment 
while the following variables fdr young women 
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WERE EXAMINED FOR \HEIR ASSOCIATION WITH 
ATYPICAL assignment: Cll MARITAL STATUS, C2) 
CURRENT LABOR FORCE STATUS* 131 HOURS USUALLY 
WORKtD ON CURRENT OR LAST JOB, (4) RESIDENCE 
AT AGE i4« 151 MOTHERS S EDUCATION* (6) 
WHETHER OR NOT THE MOTHER WORKED WHEN THE 
RESPONDENT WAS 14, (T) CULTURAL EXPOSURE, (B) 
ATTITUDE TOWARD MOTHERS WORKING, (9) PLANS 
FOR AGE 35, AND 1 101 MOTIVATION TO WORK. THE 
EFFECTS QF THE VARIABLES ARE NOTED ACROSS 
RACE AND EDUCATION GROUPS. C AUTHOR) 

VT 019 BIO 

CUHEN, HURRAY L. ; SEGHORN, THEOHARIS 
VOCATIONAL REHABILITATION OF THE SEXUAL 
OFFENDER. FINAL REPORT. 

BOSTON UNIV., MASS. 

SOCIAL ANO REHABILITATION SERVICE (DHEW), 
WASHINGTON, D.C. 

OOCUNENl NOT AVAILABLE FROM EDRS. 
SRS-RD-2712 

NATIONAL TECHNICAL INFORMATION SERVICE, 
SPRINGFIELD, VA 22151 (PB 210 OBI, MF $.95, 
HC S3. 001 

PUB DATE * JUL70 60P. MICROFICHE FILE BY PB 
210 Odl 

descriptors - «cr im inolugy ; vocational 
rehabilitation; sex; behavior patterns; 
psychopatholggy; psychotherapy; socially 

DEVIANT behavior; VOCATIONAL COUNSELING; 

♦PRJGRAM EVALUATION; PROGRAM EFFECTIVENESS; 

♦CORRECTIVE INSTITUTIONS; *PRIS0NERS; 

♦r EHArtIL ITATION PROGRAMS 

IDtNTIFIERS - *SEXUAL OFFENDERS; STATE 

PRISONS 

ABSTRACT • THIS STUDY, CONDUCTED AT THE STATE 
PPIiON IN BRIOGEWATER, MASSACHUSETTS, FOCUSES 
ON THE TREATMENT RENDERED PERSONS CONVICTED 
OF ASSAULTIVE RAPE, NONVIOLENT SEXUAL ACTS 
WITH CHILDREN iJR INCEST. A RESULT OF THE LACK 
OF A PSYCHOLOGY OF WO»K FOR THESE OFFENDERS 
AS WELL AS EVIDENCE WHICH SHOWED THAT THE 
RATE (3F RECIDIVISM BJRE AN ADVERSE 
RELATIONSHIP TO EMPLOYMENT, THIS 
INVESTIGATION PROVIDES CLINICAL DESCRIPTIONS 
OF THE PERSONALITIES UF VARIOUS TYPES OF 
SEXUAL OFFENDERS. (AUTHOR/SNI 

VT 019 818 EDI SEE AUG • 73 RIE> 
LYNCH, MARY V. 

PREDICTIVE MODELS FOR SUCCESS. IN OCCUPATIONAL 
EDUCATION. OCCUPATIONAL RESEARCH PROJECT. 
FINAL REPORT. 

WAYNb COMMUNITY COLL., GOLDSBORO, N.C. 
OFFICE OF EDUCATION (DHEWI, WASHINGTON, D.C. ; 
NORTH CAROLINA STATE DEPARTMENT OF PUBLIC 
EDUCATION, RALcIGH. OCCUPATIONAL RESEARCH 
UNIT. 

cOKS price MF-SO.65 HC-S3.29. 
9[}^ UATE * 0tC;2 50P. 

descriptors - ^models; *pre0ictive 
measuktment; predictive ability (testing); 
♦academic performance; guidance programs; 
♦vocational education; pilot projects; post 
secjnoary education; ♦community colleges; 
tests; technical education 
identifiers - wayne community colleges north 
Carolina; school and college aptitude test; 

Sr.AT! nilS LENNON J. ADVANCED LEVEL TEST; 
C|^ PI QUALIFICATION TEST; CQT 



ABSTRACT - A COMPREHENSIVE GUIDANCE PROGRAM 
AIMED AT PREDICTING CHANCES OF SUCCESS IN A 
STUDENT'S CHOICE OF PROGRAMS IN COMMUNITY 
COLLEGE AND OCCUPATIONAL PROGRAMS, THIS 
PROJECT WAS UNDERTAKEN DURING THE FALL OF 
1971 AT WAYNE COMMUNITY COLLEGE. THE SUBJECTS 
USED WERE THOSE SENIORS FROM THE FIVE HIGH 
SCHOOLS WHO WERE INTERESTED IN ONE OF THE 
VOCATIONAL TECHNICAL PROGRAMS OFFERED AT THE 
COLLEGE, RECENT GRADUATES OF THE COLLEGE, AND 
CURRENTLY ENROLLED SOPHOMORES. A NUMBER OF 
INSTRUMENTS SUCH AS THE SCHOOL AND COLLEGE 
APTITUDE TEST ( SCAT) v THE OTIS-LENNON J., 
ADVANCED LEVEL TEST, AND COLLEGE 
QUALIFICATION TEST (CQT) WERE ADMINISTERED TO 
PARTICIPANTS IN ORDER TO OBTAIN GENERAL I ZABLE 
RESULTS. FINDINGS INDICATED THAT JUt CQT WAS 
THE MORE ACCURATE OF THE THREE TESTS IN 
PRbOICTING GRADE POINT AVERAGE, THEREFORE 
PREDICTIVE MODELS BASED ON THE PRINCIPLE 
INHERENT IN THE :QT WERE DEVELOPED FOR BOTH 
THE TECHNICAL AND VOCATIONAL SKILL AREAS. THE 
MODELS INCLUDE A PERCENTILE RANGE UN CHANCES 
IN 100 UF EARNING TH^ QUALITY POINT AVERAGE, 
GIVING RISE JU THE EXPECTATION THAT 
APPLICANTS HHD ARE ADMITTED AS STUDENTS CAN 
BE EXPECTED TO EARN A "B" OR "A" IN MORE 
CASES THAN PREVIOUSLY WERE SEEN. (AUTHOR/SN) 

VT 019 819 EO(SEE AUG W3 RIE) 
VOCAT|(JN^L ANO TECHNICAL TRAINING — 1970*71. 

STATISTICS CANADA, OTTAWA (ONTARIO). 
EDUCATION DIV. 

EDRS PRICE MF-$0.65 HC-S6.58. 
CATALUGUE-Bl-2 09- ANNUAL 
PUB DATE - FEB73 190P. 

DESCRIPTORS - ♦VOCATIONAL EDJCATION; 
♦VOCATIONAL IE VELOPMENT i ♦VOCATIONAL SCHOOLS; 
♦TRAINING; MANPOWER DEVELOPMENT; STATISTICAL 
OAIA; *WtiKK EXPERIENCE PROGRAMS; POST 
SECONDARY EDUCATION; TECHNICAL. eOUCATlON 
lOENTlF lERS - ♦CANADA 

ABSTRACT - DIVIDED INTO SEVEN SECTIONS AND 
WRITTEN IN A 2-CCLUMN FORMAT IN BOTH ENGLISH 
AND FRENCH, ThIS DOCUMENT PRESENTS 
STATISTICAL DATA ON THE FOLLOWING VOCATIONAL 
SCHOOLS ANO TkAlNiNG PROGRAMS IN OPERATION IN 
CANADA DURING THE 1970-71 ACADEMIC YEAR: (1) 
PUBLICLY SPONSORED POST-SECONDARY COURSES, 
(2) PUBLICLY-OPERATED VOCATIONAL SCHOOLS. (3) 
PUBLICLY-SUPPCiRTED VOCATIONAL TRAINING 
PROGRAMS INVOLVING PRIVATE BUSINESS ANO 
INDUSTRY, (4) APPRENTICESHIPS, (3) TRAINING 
OF VOCATIONAL TEACHERS, (6) PRIVATE 
VOCATIONAL SCHOOLS, AND (7) TRAINING FOR THE 
NURSING PROFESSION. SAMPLE UUE S T I ONNA I RE S AND 
REPORTS ON THE VARIOUS PROGRAMS ARE APPENDED. 
( SN) 
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OESC?^IHTURS - 'SAFcTV; ♦HEALTH; FEDERAL LAWS; 
♦STA.>iUAKJS; wrjRK ENVIPHNMENT ; ACCIDENTS; 
INJURIES; OCCUPATiaNAL DISEASES; SAFETY 
EOaCATION; HEALTH OCCUPATIUM!? EDUCATION; 
STATE PROGRAMS; INSPECTION; L4.*( ENFORCEMENT 
IJE>*TIFIERS - *OCCUPATlUNAL SAFETY AND HEALTH 
ACT nf 1970 

ABSTRACT - THIS REPORT OESC^ItJFS WHAT HAS 
BC: i ONF TO IrtPLtMENT THE OCCUPATIONAL 
SA "> AND HEALTH ACT OF 197J UUi^ ING ITS 
flR^i ^AR CF OPERATION. THE R?^PORT EXAMINES 
THt ^NSIhlLITIES OF THE DEPARTMENT OF 

LABQk hUf ^'^ING SAFETY AND HEALTH STANDARDS 
ANfi ALSO EXPtaKES THE ACTIVITIES OF THE 
OEPA»<TKtNT OF HEALTH, EDUCATION, AND WELFARE 
IN RESEARCH AND TRAINING. I '^PLEME NT AT ION OF 
THE ACT INCLUOcO COOPEHATtVfc PROGRAi-IS WITH 
STATE (>OVERNMF^:TS. AMONG THE DATA IN THE 
REPJRT ARE rtuKK-INJURY RATES 3Y INDUSTRY FOR 
THt PERIOD i9^a-73t OCCOPATIONAI SAFETY AND 
HEALTH GRANTS AND CONTRACTS, AND HAZARD 
SUKVE7S. (MF) 

VT 019 822 EDfSEE AUG * 73 RIEI 

OCCUPATIONAL REHABILITATION AND PLACEMENT OF 
ttih DISABLED. 

CENTRE FOR INFORMATION AND DQCUMENT AT lUN OF 

THE EUROPEAN COMMUNITIES CCID)» LUXEMtfOURG. 

EDRS PRICE MF-iO.65 HC-$19.7<». 

PUd DATE - SEP71 5l9P. PROCEEDINGS OF THE 

EURljPEAN SYMPOSIUM ON OCCUPATIONAL 

REHAdll ITATION AND PLACEMENT OF THE DISABLED 

iLUXEMdUURGf ^AY 2<r-26, 1971). 

ueSCKlPTORS - SYMPOSIA; ^VOCATIONAL 
rehabilitation; *REHABILITATIUN PROGRAMS; 
♦PHYSICALLY HANDICAPPED; ♦OCCUPATIONAL 
THERAPY; *VnCATlONAL TRAINING CENTERS; 
SHELTERED WORKSHOPS; MEDICAL SERVICES; JOB 
PLACEMENT; PUBLIC POLICY 
IDENTIFIERS - cUROPE 

ABSTRACT - ThE PROCEEDINGS OF THE EUROPEAN 
SYMPOSIUM ON OCCUPATIONAL REHABILITATION AND 
PLACEMENT UF THE DISABLED* PRESENT A GENERAL 
SURVEY OF TV^E PROBLEM OF cxEiiMfEGKATING 
DISABLED PERSONS INTO WORKING LIFE. MEMBER 
COUNTRIES AGRE:ED THAT MEN AND WOMEN MUST BE 
REHABILITATED AS MUCH AS POSSIBLE RATHER THAN 
PEKlSIOfiED OFF PREMATURELY. TO ACCOMPLISH THIS 
THE LABOR MARKET MUST 66 OPENED TO THE 
DISABLED AND KEPT OPEN. THE DOCUMENT INCLUDES 
ADDRESSES AND DlSCUSSIOto ON THE ROLE OF 
MEDICINE IN REHABILITATION, OCCUPATIONAL 
REHABILITATION AND TRAINING, JOB PLACEMENT 
AND ADJUSTMENT IN NORMAL AND PROTECTED 
WORKING CONDITIONS, AND POINTS OF VIEW OF THE 
DISABLED, EMPLOYERS, AND OTHERS. IT WAS FELT 
ESSENTIAL. TO FIND A LINK BETWEEN THE MEDICAL 
AND VOCATIONAL STAGES OF REHABILITATION AND 
TO COORDINATE TH€ COMPLETE PROCESS SO THAT 
THE DISABLED MAY HAVE A CHANCE OF SUCCESS. 
THE MATERIAL COLLECTED AT THE SYMPOSIUM 
SHQUtC ASSIST THE MEMBERS OF THE COMMISSION 
OF TiiE EUROPEAN COMMUNITIES TO WORK OUT ON 
THE POLITICAL LEVEL A PROGRAM TO REHABILITATE 
AND EMPLOY THE DISABLED. fOMATION OF A 
PffiftVANENT BODY DF SCIENTIFIC AND GOVERNMENT 
EXFcRTSt EMPLOYERSf WORKERS, AND DISABLED 
PERSONS WAS RECOMMENDED TO DEVELOP METHODS 
O 4EANS. (MF) 
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MORTON, J.B.f AND OTHERS 

OCCUPATIONAL TRAINING INFORMATION SYSTEM 
lOriS) CYCLE HVE REPORT. 

OMAHDKA STATt DEPT. OF VOCATIONAL AND 
TECHNICAL EDUCATION, STILLWATER. 01 /• UN 
RESEARCH, i'LANNING, AND EVALUATION. 
EDRS PPICE MF-iO.65 HC-$l9.74. 

pub cate - jan73 504p. 

descriptors - ♦information systems; ♦manpower 
needs; ♦labor supply; labor market; manpower 
development; »dtmanu occupations; 
♦occupational clusters; occupational 
informatics; state programs; vocational 
education; tables (UATAI 
identifiers - ♦occupational training 
information system; otisi oklahoma 

abstract - the occupational training 
information system was developed to match 

MAN^bhtf< SUPPLY ANU DEMAND BY JOB CLUSTER AND 
TU INtlCATE NtT MANPOWER REUUIREMENTS FOR 
OKLAHOMA. THIS REPORT ENUMERATES MANPOWER 
DATA ESTIMATES FOR THE PERIOD FROM JULY i, 
1972 THROUGH JUNE 30, 1973. EXCtPT FOR A FEW 
INTRGDUCTfRY PAGESi THE ENTIRE DOCUMENT IS 
COMPRISED OF COMPUTER-PRODUCED TABLES OF 
MANPOWER SUPPLY AND DEMAND BY OCCUPATIONAL 
CLUSTERS, WiTh APPLICABLE VOCATIONAL 
EOUCATICN PROGRAM CLUSTERS INDICATED FUR THE 
DiMAM) OCCUPATIONS. <MF* 

VT 019 826 EOtSEE AUG RIEI 
BROWN, MICHAIL W. ; CALLAHAN, W. THOMAS 
THE ALL VOLUNTEER NAVY AND THE SCHOOLS: 
RECOMMENDATIONS FOR INTEGRATION OF NAVY 
CAREERS INTO CAREER EDUCATION. FINAL REPORT* 

OPERATIONS RESEARCH, INC., SILVER SPRlNGt MD. 
OFFICE OF NAVAL RESEARCH, WAShINGTONi D.C. 
PERSONNEL AND TRAINING RESEARCH PROGRAMS 
OFFICE. 

EDRS PRICE MF-$0.6£> HC-S6.5B. 
ORl-TR-764 

PUB LATE - 12FEB73 196P. 

DESCRIPTOR'S - ♦INTEGRATED CURRICULUM: 
♦FtASfBlLITY studies; ^CAREER EDUCATION; 
♦OCCUPATIONAL INFORMATION; ♦MILITARY 
TRAINING; CARTER OPPORTUNITIES; CAREER 
PLANNING; ORIENTATION MATERIALS 
IDENTIFIERS - *NAVY CAREERS 

ABSTRACT - THIS STUDY EXAMINED THE POTENTIAL 
FUR INTEGRATING INFORMATION ON NAVY CAREERS 
INTO THE CAREER EDUCATION PROGRAMS WHICH ARE 
CURRENTLY BEING DEVELOPED. THIS INTEGRATION 
WOULD RESULT IN THE PRESENTATION OF NAVY 
EMPLOYMENT INFORMATION IN THE SAME 
EDUCATIONAL CONTEXT IN WHICH EMPLOYMENT 
INFORMATION CN COMPARABLE CAREERS IN THE 
CIVILIAN ENVIRONMENT IS PRESENTED. TO VERIFY 
THE FEASIBILITY OF THE STUDY CONCEPT AND TO 
OBTAIN INFORMATION EITHER DESCRIBING CAREER 
EDUCATION PRINCIPLES AND PROGRAM DEVELOPMENTS 
OR DESCRIBING MANPOWER PROCUREMENT PROCEDURES 
AND NAVY OCCUPATIONAL INFORMATION MATERIALS^ 
INTERVIEWS WERE CONDUCTED WITH KEY PERSONNEL 
IN THE U.S. OFFICE OF EOUCATIONf NATIONAL / 
INSTITUTE OF EOUCATIONf AND SEVERAL AGENCIES 
^INVOLVED IN CAREER EDUCATION DEVELOPMENT t AS 
WELL AS KEY PERSONNEL IN THE NAVY AND THE 
OFFICE OF THE ASSISTANT SECRETARY OF DEFENSE. 
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BASED ON THE RESULTS OF THE INTERVIEWS AND 
THE REVIEW Or MATERIALS ASSEMBLEDt THE 
CONCEPT OF INTEGRATION OF NAVY CAREERS INTO 
CAREER EDUCATION WAS OEEKEO FEASIBLE* AND 
RECOMMENDATIONS WERE FORMULATED PERTAINING 
to: 111 DEVELOPMENT OF CAREER GUIDANCE 
MATERIALS DESCRIBING OCCUPATIONS AND CAREER 
DEVELOPMENT OPrORTUNI TI ES IN THE NAVYt iZ} 
NAVY SUPPORT OF CAREER EDUCATION CURRICULUM, 
AND 13) ESTABLISHMENT OF LINKAGES BETWEEN THE 
NAVY AND AGENCIES INVOLVED IN CAREER 
EDUCATION. (AUTHOR/SB) 

VT 019 827 ED! SEE AUG "73 RIE) 

HUNGERLANDf JACKLYN* AND OTHERS 
DEVELOPMENT AND PILOT TEST OF A CAREER- 
ORIENTEDf P££R-INSTRUCTIONAL MODEL IN THE 
OFFICE CLUSTER OF BUSINESS OCCUPATIONS. FINAL 
REPORT. 

HUM^N RESOURCES RESEARCH ORGANIZATION! 

MONTEREYf CALIF. DIV. 3. 

CALIFORNIA STATE DEPT. OF EDUCATION, 

SACRAMENTO; PACIFIC GROVE UNIFIED SCHOOL 

DISTRICT, CALIF. 

EDRS PMCE MF-$0.65 HC-$3.29. 
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PUB DATE - OCT72 65P. 

DESCRIPTORS - ^MODELS; *OFFICE OCCUPATIONS 
education; *STU0ENT motivation; ENTRY 

workers; task analysis; skill analysis; 
♦cuf^rlculum development; educational 
objectives; ^instructional materials; task 
performance; individualized instruction; job 
skills; program development; program 
evaluation 

identifiers - ♦program implementation 

abstract - this project was conducted to 
design an pistructional model capable of 
producing high levels of student motivation 
and proficiency, using the office cluster of 
business occupations as a vehicle, and to 
formulate a plan for fielo implementation and 

EVALUATION OF ThH MODEL. TO ACHIEVE TKE 
OBJECTIVES, PROJECT /PERSONNEL, SECONDARY 
BUSINESS TEACHtRS, AND AN ADVISORY GROUP: U) 
ESTABLISHED A HIERARCHICALLY ARRANGED 
CLUSTERING OF THE OFMCE OCCUPATIONS* (2) 
IDENTIFIED JOB FUNCTIONS AND TASKS, 13) 
PERFORMED DtTAILEO TASK AND SKILL Ar^ALYSES, 
Ul DEVELOPED INSTRUCTIONAL OBJECTIVES FUR 
ALL THE JOB TASKS, 151 CONSTRUCTED 
SKILL/COMPETENCY MATRICES, AND (6) 
ESTABLISHED ENTRY-LEVEL QERFORMANCE STANDARDS 
FOR THE VARIOUS JOSS. THE RESULTING 
PERFORIMANCE-URIENTED MpDEL WAS DEVISED TQ 
PERMIT ANY STUDENT TO PREPARE FOR E'^TRY LEVEL 
EMPLOYMENT, IT PROVIDES FOR CONTINUOUS 
FEEDBACK, INDIVIDUALIZATION OF INSTRUCTION* 
SKILL MASTERY, AND INCLUSION OF STUDENTS AS 
THE INSTRUCTIQNAL MEDIUM. SEVEN OF THE 15 
JJb- INSTRUCTIONAL PACKETS^ OFVELOPED IN 
CONJUNCTION WITH THE MODEL, WERE PILOT TESTED 
WITH 35 HluH SCHOOL STUDENTS. COMPARISONS OF 
THE PERFORMANCE OF 35 EXPERIMENTAL SUBJECTS 
WITH 35 CONTROL SUBJECTS INDICATED THAT THE 
EXPERIMENTAL SUBJECTS HAD STATISTICALLY 
SIGNIFICANT SUPERIOR JOti KNOWLEOGF AND JOti 
PERFORMANCE. A DETAILED PLAN FOR 
IMPLEMENTATION AUD EVALUATIO.^ SS INCLUDED IN 
THIS KEPORT. I AUTK'ORS/SSJ 

VERJCSW EOISE^ JUL "73 RIEI 



an evaluation of the developmental vocational 
edu:ation program. 

cleveland public schoolst ohio.; human 
services design lab. 

office of education (ohewl, washington, o.c. 

EDRS PRICE MF-$0.65 HC-i3.29. 

OEC-0-7l-0585(361) 

PUB DATE - NO 49P. 

DESCRIPTORS - ♦PROGRAM EVALUATION? 
♦VOCATIONAL EDUCATION; ELEMENTARY GRADES; 
SECONDARY GRADES; ♦OCCUPATIONAL INFORMATION; 
OCCUPATIONS; OCCUPATIONAL GUIDANCE; 
OCCUPATIONAL CHOICE; CHANGING ATTITUDES; 
♦OCCUPATIONAL CLUSTERS; PROGRAM 
EFFECTIVENESS; VOCATIONAL DEVELOPMENT; 
♦DEVELOPMENTAL PROGRAMS; PILOT PROJECTS 
IDENTIFIFRS - ♦DEVELOPMENTAL VOCATIONAL 
EDUCATION PROGRAMS; DVEP; CLEVELAND PUBLIC 
SCHOOLS 

ABSTRACT - THIS STUDY WAS CONDUCTED TO ASSESS 
THE EFFECTIVENESS OF CLEVELAND'S 
DEVELOPMENTAL VOCATIONAL EDUCATION PROGRAMS 
(DVEP) IN MEETING THE PROJECT OBJECTIVES: (1| 
THE PROGRAM WOULD RESULT IN GREATER KNOWLEDGE 
OF OCCUPATIONS WITHIN AN ARRAY OF 
OCCUPATIONAL CLUSTERS, AND (21 THE PROGRAM 
WOULD RESULT IN MORE POSITIVE ATTITUDES 
TOWARD SPECIFIC JOBS ANO T.^E WORLD OF ^JRK. 
INlERVIEWS CONDUCTc*:) WITH DVEP STAFF, 
TtACHEh.S, ANO PRINCIPALS OF SOME TARGET 
SCHUULSf CN-SITE OBSERVATIONS, AND 
QUESTIONNAIRES WERE USED TO OBTAIN THE DATA. 
FINDINGS INDICATE THAT: (1) THE PROJECT 
YIELOS MURE OCCUPATIONAL KNOWLEDGE AND 
AFFECTS ATTITUDES POSITIVELY, ALTHOUGH THE 
IMPACT DF THE DVEP PRESENTATIONS IS NUT 
UNIFORM FOh ALL PARTICIPATING SCHOOLS, (2) NO 
SIGNIFICANT OIFFERENCfS WERE OBTAINED IN THE 
ATTITUDES OF STUDENTS IN THE PROGRAM TOWARD 
GLOBAL WORLD OF WORK CONCEPTS WHEN COMPARED 
TO THE ATTITUDES OF CUNTROL STUOfcNTS, 13) A 
GREAT DtGHEt CF VAGUENESS EXISTS AS :;0 THE 
ROLE UF CLASSROOM AIDES? (4) AIDES LACK THE 
PROPER EDUCATIONAL TRAINING, AND (5) IN 
GENERAL f THE lELIVERY OF DVEP MATERIAL WAS 
EFFECTIVE IN THE OPINION OF BOTH THE AIDES 
AND THE TEACHLRS. SAMPLE COPICS OF THE 
INSTRUMENTS UTILIZED ARE APPENDED. (SN) 

VT 019 643 EOISEE AUG "73 RIE) 

physicians-in-residence: a demonstration 
project in continuinc^ education. 

california univ., san francisco. medical 
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BETHESCA, MD. DIV. OF PHYSICIAN MANPOWER. 
EDRS PRICE MF-SO. 65 HC-S3.29. 
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DPSCRlf'TCRS - ♦DEMONSTRATION PROJtCTS; 

♦ pkoflsskjnal continuing education; 
♦physicians; health personnel; ♦inservice 
education; m^lical education; educational 
coordination; ♦community cooperation; school 
cgmkunity relationship; regional couplratiun; 

MANPOmIR UTILIZATION 

ABSTRACT - THIS IS THE PR€LIMINA?^Y REPORT OF 
A DEMONSTRATION PROJECT IN CONTINUING 
EDUCATION CF IHE PHYSICIAN IN HIS OWN 
CGMMOnITV. MtMBERS liF THE UNIVERSITY OF 
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CALIFORMA SAN FRANCISCO MEDICAL C6NTER V<ENT 
MTG R^siOFi^CE IN 14 COMMUNITIES IN NORTHERN 
CALIFORNIA AND NEVADA FOR PERIUOS OF THREE 
DAYS. CHOICE: OF SPECIALITIES AND TH£ 
PROGRAMING WERE DEVbLOt>EO rtY THE LOCAL 
CtlMMUNlTY IN CLOSF LIMSUN WITH THE 
UNIVERSITY AND RELATED TO SPECIFIC AREAS OF 
CURRENT INTEREST AND NEEDS. ALTHOUGH FINAL 
EVALUATION HAS NUT YET TAKEN PLACEt MANY 
ACHIEVEMENTS CAN U£ IDENTIFIED IN THE FIELD 
OF PATIENT CARF ANO DEVELOPMENT OF 
FACILITIES, AND THERE HAS BEEN A REAL 
EXPANSION OF CONTINUING EDUCATION FOR THE 
PRACTICING PHYSICIAN. NEW COMMUNITY 
DEVELOPMENT AND COMMUNi I T Y-UN I VERS IT Y 
RFLATIONSHIPS OF GREAT POTENTIAL VALUE HAVE 
RESULTED FROM THri PROGRAM. AN UNEXPECTED 
RESULT OF THE PRJOt^AM WAS THAT IT PROVIDED 
MEDICAL SCHOOL FACULTY WITH THE OPPORTUNITY 
TO OrtSERVE PRACTICE AND PROBLEMS IN WAYS NOT 
OTHERWISE AVAlLAi)LEt POINTING UP THE 
IMPORTANCE OF CONTINUING EDUCATION AND THE 
LEAD£RSHIP RULc TO Bfc ASSUMED. THE 
PHYSlCIANS-IN-t^iESlDENCE PROGRAM SUGGESTS THAT 
MANPOWER PROJECTIONS MUST BE C OMMUN I T Y-BAS ED t 
TIED TO WORK FUNCTION AND SERVING DELIVERY 
SYSTEMS. COOPERATIVE REGIONAL ARRANGEMENTS 
WOULD MAAl-IIZE RESOURCES AND IMPROVE 
SERVICES. (MFI 

VT 019 843 EOISEE AUG '73 RiEt 
HELLlNGERf i3ARRY L. 

A SUMMARY REPORT OF THE STUJY "AREAS OF 
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ATLANTAf GA. COMMISSION ON COLLEGES. 
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COMMISSION ON COLLEGESt SOUTHERN ASSOCIATION 

OF COLLEGES AND SCHOOLSt 19^ PEACHTREE ST*, 
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PUb DATE - 72 15P. 

DESCRIPTORS - ♦ACCREDITATION {INSTITUTIONS!; 
♦TECHNICAL INSTITUTES; ACADEMIC STANDARDS; 
TEACHING LOAD; ♦PROGRAM EVALUATION; POST 
SECONDARY EDUCATION; EDUCATIONAL FACILITIES; 
♦PROGRAM IMPROVEMENT; ADMINISTRATIVE PULICY; 
EVALUATION CRITERIA; ♦VOCATIONAL EDUCATION; 
TECHNICAL EDUCATION 

ABSTRACT - TO IDENTIFY AREAS OF CONCERN IN 
TECHNICAL INSTITUTE ACCREOITATI ON, 69 REPORTS 
ENCOMPASSING lt6il COMMENTS OF ACCREDITATION 
EVALUATION TEAMS OF TWO REGIONAL AND FOUR 
SPECIALIZED ACCREDITING AGENCIES MERE 
ANALYZED. IN ADDITION, A SURVEY OF THE 
OPINIONS OF OFFICIALS IN 93 TECHNICAL 
INSTITUTES IN THE REGIONS SERVED BY TWO 
REGIONAL ACCREDITING AGENCIES WAS CONOUCTEO. 
BASED ON THE RELATIVE FREQUENCY OF COMMENTS 
IN ACCREDITATION EVALUATION TEAM REPORTS, 
TECHNICAL INSTITUTES APPEARED TO HAVE COMMON 
WEAKNESSES IN COMPLYING WITH ACCREDITATION 
REiltUlREMENTS, INCLUDING: (II INADEQUATE 
LIBRARY HOLDINGS, (21 INADEQUATE OR LIMITED 
PHYSICAL FACILITIES, (31 EXCESSIVE TEACHING 
LOADS, AND (4) FAILURE TO DEVELOP, CLEARLY 
DEFINE* ANO ADHERE TO FORMAL POLICIES AND 
PROCEDURES WITHIN THE INSTITUTION. THE SURVEY 
OF TECHNICAL INSTITUTE OFFICIALS REVEALED 
THAT THE OFFICIALS GENtRALLY FELT THAT 

y INAL ACCREDITING AGENCIES DID NOT FULLY 
KIL STAND THE PHILOSOPHY, PURPOSES, AND 



OPERATIONAL CHARACTERISTICS OF THE 
INSTITUTES. MAJOR CHALLENGES IDENTIFIED BY 
THE INSTITUTE OFFICIALS INCLUDED: ID 
RECONCILING CONFLICTING EXPECTATIONS BETWEEN 
ACCKEDITINO AGENCIES AND OTHER AGENCIES, (2) 
SUCCESSFULLY CEVELUPlNG APPROPRIATE PHYSICAL 
FACILITIES, STUDENT ACTIVITIES! AND FACULTY 
ANO STUDENT LOADS, ANO ( 3> DEVELOPING 
EFFECTIVE CRITERIA AND PRUCEJURES FOR FACULTY 
ANO ST/'FF EVALUATION ANO PROMOTION. (Sdl 

VT 019 650 

VlPGlf\IA STATE ADVISORY COUNCIL ON VOCATIONAL 
EDUCATION'S THIRD ANNUAL REPORT. 

Vtl^GlNlA S1ATE ADVISORY COUNCIL ON VOCATIONAL 
EDUCATION, RICHMOND. 

OFFICE OF tbUCATION (DHEWl, WASHINGTON, D.C. 
MF AVAILABLE IN VT-ERIC SET. 
Pl/b CATt - ^UV72 bOP. 

CfSCRIHTDKS - ANNUAL REPORTS; ♦ADVISORY 
COMMlTUtS; ♦VOCATIONAL EDUCATION; 
LEGISLATION; ♦STATE SURVEYS; ♦PROGRAM 
EVALUATION; ♦tOUCATlONAL NEEDS; PROGRAM 
IMPROVEMENT 

IOt,,T IF ILRS - ♦VIRGINIA 

ABSTKACT - THIS REPORT BY THE VIRGINIA STATf 
AOVISCFY COUNCIL ON VOCATIONAL tOUCATlQN 
SUMMARIZES THE PROCEtOlNGS AND ACHIEVEMENTS 
OF THE GROUP DURING THE 1972 PERIUO. 
DISCUSSED are: (11 CONSTITUTIONAL AND 
STATUTLKY PRC VISIONS CONCERNING VOCAIIUNAL 
EDUCATION, (21 THE COUNCIL'S POSITION ON 
CARbtR EDUCATION, (3) EVALUATIVE ASSESSMENTS 
OF PRUOKAHS IN REGARD TO THEIR GOALSt 
EFFECTIVENESS, AND APPROPRIATENESS TO THE 
POPULATION FCk WHICH THEY WERE DESIGNED, («»l 
A SUMMARY OF COUNCIL ACTIVITIES DURING THE 
YEAR, AND 11)1 RECOMMENDATIONS FOR THE COMING 
YEAR. STATISTICAL CHARTS AND MAPS DEPICTING 
FIGURES ANL POTENTIAL AND EXISTING PROGRAM 
SUES ARE APPENDED. (SN) 
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DAVIS, GENE 

IDENTIFICATION OF EDUCATIONAL AND TRAINING 
NEtDS OF UNEMPLOYED YOUNG ADULTS IN SUMMERS 
COUNTY. FINAL REPORT. 

SUMMERS COUNTY BOARD OF EDUCATION, HiNTON, W» 
VA. 

west virginia state dept. of education, 

charleston. bureau of vocational, technical 

ano adult education. 

mf available in vt-eric set. 

pub date - 31jul72 32p. 

descriptors - research projects; ♦area 
studies; feasibility studies; ♦educaiional 
needs; ♦unemployed; ♦young aoults; 
occupational surveys; ♦dropout 
identification; dropout research 
identifiers - summers county west virginia 

abstract ^ this survey involving 97 persons 
between the ages of 14 ano 29 was conducted 
to identify unemployed ano underemployed out- 
of-school youth in ^^immer county ano the 
surrounding area and to determine those who 
had a potential for continued furmal 
education and skill training. some of the 

FINDINGS included: (II AS MANY AS 64 PERCENT 
OF THOSE SURVEYED HAD COMPLETED LESS THAN 10 
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YEARS OF FORMAL EDOCATIONf (21 A TOTAL QF 71 
PERCENT REGRETTED HAVING DROPPED OUT OF 
SCHOOL AND CITED AS THEIR BASIC REASON FOR 
DROPPING OUTf NOT BEING ABLE TO KEEP UP MITH 
THEIR UORKf 131 A TOTAL OF 23 PERCENT ARE 
MARRIEDt AND OF THIS PERCENTAGEt ONLY 39 
PERCENT OF THE FATHERS AND 9 PERCENT OF THE 
MOTHERS HAVE JOBS t CITING THE BASIC REASON 
FOR THIS AS LACK OF EDUCATIONt i^} AN 
OVERWHELMING NUMBER UF THE RESPONDENTS 
INDICATED AN INTEREST IN PARTICIPATING IN 
SOME TYPE OF TRAINING PROGRAM BECAUSE ONLY 15 
PERCENT HAD BEEN ENROLLED IN SKILI TRAINING 
PROGRAMS PREVIUUSLYf (51 MOST UF THE PARENTS 
SURVEYED MERE STABLE CITIZENS* AND Ut THE 
AREAS IN WK""H MOST YOUTHS PREFERRED TRAINING 
WERE AUTO Mb ^NICS« CARPENTRY* NURSING* AND 
SECRETARIAL TRAINING. UUTHOR/SN) 
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CHANGE; CULTURE COf LiCT; «SOCIAL CHANGE; 
•CULTURAL CONTCXT; HUMA^J DEVELOPMENT; VALUES; 
SELF actualization; EDUCATIONAL ATTITUDES; 
EDUCATIONAL OBJECTIVES; FUTURES 

ABSTRACT - CONFLICTING ATTITUDES TOWARD 
CURRENT AMERICAN S3CIAL PROBLEMS MAY 
EMPHASIZE EITHER THE INSTABILITIES OF SOCIAL 
CRISIS AND CULTURAL CONFUSION OR THE 
FORMULATING OF A ^ORE MEANINGFUL FUTURE 
THKOUGH intelligent ACTION. PARTICULARLY IN 
THE FIELD OF EDUCATION bOTH THE DESPAIRING 
CRITICS AND THE HOPEFUL REFORMERS ARE IN 
OBVIOUS CONFLICT T3DAY. THUSf Cm;<EER 
fcOUCATION— THE EDUCATION JF THE MASSES FOR 
DEMUCRACTIC PARTICIPATION IN RfcOESJIGNING 
THE IP OWN FUTUHE— IS BECOMING A MAJOR FORCE 
FO-^ fct>UCATIONAL ^tFORM AND ALSO FOR THE 
RcJMECTION ANO STABILIZATION OF SOCIAL 
FURCFS. CARtER EDUCATIUM PROGRAMS WILL 
INC'RcAr.INGLY CONTRIBUTE TO THE cCONOMICt 
POLITICAL! AND CULTURAL LIFE-STYLES OF OUR 
FUTURE SOCIETY. KSiOWLFDGE ANO UNDERSTANDING 
OF THE BASES UF CAREE** EDUC^TlON ARE 
IMPERATIVE FOR t)tISlGNlNG SUCH PROGRAMS. THE 
PRESENT AMERICAN INFATUATION FOR THE 
INSTANTANEOUS AND THE ACCELERATED IS 
DANGEROUS. IT MAY BE SIGNIFICANT THAT THE 
GREkK WORD FOR "INSTANT" OEKlVfcf) FROM THE 
VERB MEANING "Tl) WASTEt TO RAVAGE**. HUMAN 
DEVELOPMENT CA>4NQT BE INSTANT, BIOLOGICALLY 
OR P:>YCHOLOGICALLY. A NEW CAREER EDUCATIONAL 
SEQUENCING IS NEEDED IN WHICH LEARNING 
BECOMES A FORM UF CONTINUING GROWTH AND LIFEt 
NOT JUST ACHIEVING SOME MARKETABLE SKILL. 
CAREER EDUCATION HAS THF RESPONSIBILITY OF 
TEACHING THE SKILLS OF EVALUATION AS WELL AS 
THOSE OF PRODUCTION. (MF) 
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DOCUhEKT NOT AVAILABLE FROM EDRS. 
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YORK, NY 10003 
PUB DATE - 72 256P. 

DESCPIPTCRS - *UNEMPLOYMENT; METROPOLITAN 
AREAS; •URBAN SLUMS; •DISADVANTAGED YOUTH; 
YOUTH EMPLOYMENT; NEGRO EMPLOYMENT; •RACIAL 
DISCRIMINATION; DEMOGRAPHY; MANPOWER NEEDS; 
•LABOR MARKET; EMPLOYMENT STATISTICS; 
MANPOWER utilization; ECONOMIC RESEARCH; 
PUBLIC POLICY; LABOR FORCE NUNPART IC IPANT S 

ABSTRACT - THIS STUDY EXPLORES THE 
DETERMINANTS GF URBAN UNEMPLOYMENT IN 30 
MAJOR CITIES, PARTICULARLY IN THE INNER CORE 
SLUMS AMONG NONWHITES AND YOUTH. USING DATA 
FOR i960, A YEAR OF RECESSION, ANO 1966, A 
YEAR OF PROSPERITY, THE AUTHOR FOUND THAT A 
FACTOR WHICH MAY BE IMPORTANT UNDER UNE SET 
OF ECONOMIC :.0N0ITI0NS IS NOT SO IN ANOTHER 
CYCLE. ALThOUiH UNEMPLOYMENT IN THE NATION 
DROPPED BETWEEN THE STUDY YEARS, MANY LARGE 
CI1IES UlU NUT EXPERIENCE A PROPORTIONATE 
DECREASE IN UNEMPLOYMENT. THIS SELECTIVE 
PROSPERITY AMONG CITIES AND SLUMS IS EXAMINED 
AND IDENTIFUDr, THE STUDY'S MOST SURPRISING 
FINDINO WAS PkOBABLY THAT A HIGH RATE OF 
CRIMES AGAINST PROPERTY CORRELATES WITH LOWER 
UNEMPLOYMENT RATES FOR MINORITIES AND SLUM 
Dt^fcLLtRS, LUfc TO THE FACT THAT MANY 
DISACVANTAOED PERSONS VIEW ILLEGAL ACTIVITIES 
AS AN ALTtRNATlVE TO NO WORK OR MARGINAL JOBS 
ANO THEREFORE STOP LOOKING FOR REGULAR 
EMPLOYMtNT. RACIAL DISCRIMINATION WAS FOUND 
TO BE A MAJOR FACTOR IN THE HlGh UNEMPLOYMENT 
RATES AMONG N'JfvWHlTES AND SLUM DWELLERS, 
CONTRIBUTING TO THl SEEKING OF ILLEGAL INCOME 
OPPORTUNITIES. THc AUTHOR STRESSES THAT 
MANPOWtR TRAIMNi, MUST BE MOKt CLOSELY LINKFO 
TO JGb f^LACEMtNT TO BE OF HELP TO THE URBAN 
DISAUVANTAGEO. PULICY RECOMMEND AT I UN S DERIVED 
FROM Th£ FINLINGS ARE ADDRESSED PRIMARILY TO 
THE FtDbRAl GOVERNMENT BUT #«ITH iMPUf^TANT 
RULES FU*^ STATE ANO lUCAL GOVERNMENTS. I MF > 
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DOCUMENT NOT AVAILABLE FROM EIJRS. 
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RESEARCH ^^ETHODULJGY; JNE .>^PLUrME:^T; LAttOR 
MARKET; YOUTH EMPLOYMENT; PROGRAM DEVELOPMENT 

ABSTRACT - THIS PUBLICATION CONTAINS 
PRESENTATIONS AND SUMMA:<Y OF A CONFERENCE 
DESIGNED TO FXPLU^f: THE POTENTIAL OF THE 
RFHAOILITATDN «^OJtL IN PROVIDING 
REHArtlLITAT I0.>< AND MANPOWER SERVICES TO THE 
OISA OVANTAGtf) THRJUGH SHELTERED WORKSHOPS. 
PREStNTEO rtY SCHOLARS ANO PRACTITIONERS IN 
THE FIELDS OF MANPOWER ECONUMICSi PSYCHOLOGY* 
SOCIAL PSYCHULJGYf SOCI'JLOGYi ANO 
REHA-^ILITATION, THE PRESENTATIONS RAISE 
UU^STIONS AND SUGGEST 5JME SOLUTIONS 
CONCERNING THE FEASIBILITY OF MODIFYING AND 
EXPANDING VJCATHINAL REHABILITATION TO 
ACHIEVE MANPOWER J^iJECTIVES. MAJJR THEMES OF 
THl PkbSENTAT ions WERE: ill SHELTERED 
WORKSHOPS: AN .)VERVIE-«i (2) BEHAVIORAL 
SCIENCE ISSUES, (31 MANPOWER PEKSPECT I VES t 
(4) TvEHAblL ITATION PROGRAM PE RSPECT I V ES t ANO 
(3) RESEARCH Pf-.R SP EC T I VE S. (Sbl 



EXPERItNCES. THE CONCLUSIONS SUGGESTED BY THE 
STUDY ARE THAT ELEMENTARY STUDENTS WHO 
RECEIVED PLANNED CAREER EDUCATION EXPERIENCES 
FOR TV«C' StKESTERS WERE SIGNIFICANTLY HIGHER 
IN ACHIEVEMENT ON THE AREAS TESTED THAN 
STUDENTS nHU CID NOT RE'.EIVE THE EXPERIENCES. 
(MFI 

VT 019 875 ^ EOlSEE JUL 'JJ RJEI 

IO\'ELESS, AUSTIN C; STODDARD, DEVERL 
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WITHai THE STATE OP UTAH. PINAL REPORT. 

UTAH RESEARCH COORDINATINt> FOR VOCATIONAL A^' 

TECHiaCAL EDUCATION, Sl'J- ' LAKE CITY. 
EDRS PRICE MF-$0.65 HC-> i>9- 
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oLSiJNf l:-vene a. 

AN EVALUATION (JF ELEMENTARY CAREER EDUCATION 
bASEO ON LANGUAGE ACHIEVEMENT, MATHEMATICS 
ACHIEVEMENT, AND OCCUPATIONAL AWARENESS IN 
LINCiJLN COUNTY, WEST VIRGINIA. VOLUME V OF 
VOLUME I. 

MARSHAll UNIV., HUNTINGTON, r^. VA. DEPT. OF 

vac A T I ONAL- T E CHN I C A L EDUC A T I JN . 

rtUREAO OF ADULT, VOCATIONAL, ANO TECHNICAL 

EDUCATION (OHEw/OEl, WASHINGTON, O.C. 

EORS PRICE MF-S0.65 HC-S3.29. 

OEC-0-71-0662C361I 

PUa DATE - 31DEC72 86P. 

DESCRIPTORS - *DEV EL OPMENT AL PROGRAMS; 
♦PROGRAM evaluation; ♦CAREER EDUCATION; 
♦ELEMENTARY GRADES; ♦ACHIEVEMENT TESTS; 
LA><GUAGE EXPERIENCE APPROACH; MATHEMATICAL 
EXPERIENCE; OCCUPATIONAL INFORMATION; 
RESOURCE UNITS; LEARNING EXPERIENCE; 
KNOWLEDGE LEVEL; PRETESTS; POST TESTING; 
EXPERIMENTAL GROUPS; CONTROL GROJPS; ANALYSIS 
OF COVARUNCE 

IDENTIFIERS - ♦EXEMPLARY PROGRAMS; CAREER 
AWARENESS; LINCOLN COJNTY; WEST VIRGINIA 

ABSTRACT - THIS DOCUMENT PRESr:NTS AN 
EVALUATION OF AN EXEMPLARY PROJECT IN CAREER 
EDUCATION LIMITED TO STUDENTS IN GRADES L 
THROUGH 6 IN THE SCHOOLS OF LINCOLN COUNTY, 
WEST VIRGINIA. THE PROJECT'S OBJECTIVES WERE 
TO COMPARE TWO GROUPS OF STUDENTS ON LANGUAGE 
ACHIEVEMENT, MATHEMATICS ACHIEVEMENT, ANO 
OCCUPATIONAL AWARENESS, AN EXPERIMENTAL GROUP 
WHO HAO RECEIVED LEARNING EXPERIENCES IN 
THESE SUBJECTS ANO A CONTROL GROUP WHO HAO 
NOT. APPROXIMATELY 60 STUDENTS FROM EACH 
GRADE HERE PRETESTED AND POSTTESTEO ANO AN 
ANALYSIS OF COVARIANCE WAS PERFORMED ON DATA 
OBTAINED FROM THE TESTS. THE ADJUSTED POST- 
TEST MEANS FOR THE EXPERIMENTAL GROUP WERE U 
PERCENT HIGHER ON LANGUAGE ACHIEVEMENT, 24.3 
PERCENT HIGHER ON NATHEMATICS' ACHIEVEMENT, 
AND 18 PERCENT HIGHER ON OCCUPATIONAL 
AWARENESS THAN FOR THE CONTROL GROUP. 
TEACHING STRATEGIES OF FIELD TRlPSt RESOURCE 
ROLE MOOELSf MANIPULATIVE ACTIVITIES, 
SIMULATION, ANO MULTIMEDIA ACTIVITIES WERE 

O GRATED INTO INSTRUCTIONAL RESOURCE 
PRirtO PROVIDE THE EXPERIMENTAL GROUP 



ABbThACT - TO GATHER OATA FOR THE EVALUAI SON 
OF THE VCCATICNAL ELECTRONICS ANO INn:SRAtEO 
S?CONUARY/PUST-SECONDARY CURRICULUM G^^Ct >0 
AS T(« ASSESS ITS STATUS, UUESTI ONNAI Rc S KEXE 
OISTRIbUTtD TU UTAH'S 32 SECONDARY VUCATICMAL 
iNSTKUCTOf^S, ANO INTERVIEWS WERE CONDUCTED 
WITH ALL THE POST-SECONDARY INSTRUCTORS. 
FINDINGS AND CONCLUSIONS REACHED INCLUIL: (LI 
THE GUIDE IS GENERALLY NOT ACCEPTED BY THE 
HIbH SCHCuL TtACHERS, (21 THE LEVEL OF THii 
GUIDt IS BEYOND THE COGNITIVE DOMAIN OF MANY 
HIGH SCHOOL STUDENTS, ( i) THE GUIDE CALLS FOR 
EQUIPMENT ^HlCH IS NOT ACCESSIBLE TO 
INSTfiUCTOf^S, (41 THE TERM ARTICULATION AND 
ITS APPLICATION TO THE GUIDE ARE NOT FULLY 
UNDERSTOOD HY HIGH SCHOOL INSTRUCTORS, (31 
ALL TEACHERS DO NOT HAVE ACCESS TO A GUIOEt 
AND (61 HY AND LARGE, STUDENTS ARE ABLE TO 
ENROLL IN POST-SECONDARY INSTITUTIONS WITH 
ADVANCED STANDING. (SNI 
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ADMINISTRATION OF OCCUPATIONAL EDUCATION: A 
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DESCRIPTORS - ♦VOCATIONAL EDUCATION; 
♦ADMINISTRATOR GUIDES; ♦SYSTEMS APPROACH; 
♦PROGRAM administration; PROGRAM DEVELOPMENT; 
PROGRAM EFFECTIVENESS; PROGRAM EVALUATION; 
♦MODELS; DECISION MAKING; SECONDARY GRADES; 
POST SECONDARY EDUCATION; PROBLEM SOLVING? 
ADMINISTRATUk RESPONSIBILITY; LEADERSHIP 
RESPONSIBILITY 

IDENTIFIERS - ♦PROGRAM IMPLEMENTATION 

ABSTRACT - DESIGNED TO PROVIDE ADMINISTRATORS 
□F OCCUPATION PROGRAMS AT THE SECONDARY AND 
POST-SECONDARY LEVEL WITH A SYSTEMS APPROACH 
TO ACMINISrkAl ION, THIS ADMINISTRATORS' GUIDE 
BRINGS TOGETHER ADMINISTRATIVE AND LEADERSHIP 
TASKS tkHO RESPONSIBILITIES THAT MUST BE 
CONSIDERED BY ADMINISTRATORS WHEN DEVELOPING 
PROG'XAMS. THE SYSTEM PRESENTED IN THE GUIDE 
IS DESIGNED TU PROVIDE DIRECTION IN 
DETERMINING STRATEGIESt PRIORITIES, ANO 
ALTERNATIVES RELATIVE TO THE ADMINISTRATION 



ARH/VOL 6 NO 3 



527 



PROCESS AND MANAGEMENT FUNCTIONS IN THE 
OPE.^AriON OF OCCUPATIONAL PROGRAMS. THE 
CONTENT OF THE GUIDE IS STRUCTURAL TO 
provide: (II AN INTRODUCTION TO THE SYSTEMS 
APPROACH AND A TECHNIQUE FOR DEVELOPING A 
BASIC i^LOW CHART DEPICTING A SYSTEMS APPROACH 
FOR ANALYZING ADMINISTRATIVE 
RESPONSIBILITIES. (2) A PROBLEM-SOLVING AND 
DECISION-MAKING MODELf (31 AN ADMINISTRATIVE 
PROFILE OF THE TASKS AND FUNCTIONS PERFORMED 
BY ADMINISTRATORS IN THE OEC I SiON-MAK ING 
PROCESS. AND (^1 SPECIFIC MODELS FOR EACH OF 
THE MAJOR ADhlMISTRATIVE FUNCTIONS PERTAINING 
TO PLANMING. DEVELOPING. IMPLEMENTING. AND 
EVALUATING THE EFFECTIVENESS OF OCCUPATIONAL 
PROGRAMS. lAUTHOR/SBI 
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DESCRIPTORS - RESEARCH PROJECTS; ^VOCATIONAL 
TRAINING CENTLRS; ^GUIDANCE PROGRAMS; SUCCESS 
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OPPORTUNITIES; STUDENT ATTITUDES; STUDENT 
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^PERFORMANCE FACTORS; PREOICTOR VAP:IABLES; 
FACTOR analysis: CORRELATION 
IDE'^TIFIERS - SOUTHERN CALIFORNIA REGIONAL 
OCCUPATIONAL CENTER 

ABSTRACT - THIS STUDY MAS MADE TO DETERMINE 
WHETHER THE SOUTHERN CALIFOR^^IA REGIONAL 
OCCUPATIONAL CENTER WAS ATTRACTING LOW- 
MOTIVATED STUDENTS. TO P I NO WAYS TO REACH 
MORE SUCH STUOENTSf AND TO IDENTIFY FACTORS 
IN THE GUIDANCE PROGRAH TKAT CONTRIBUTED TO 
ITS SUCCESS. THE PROJECT'S OBJECTIVE WAS TO 
DEVELOP A GUIDANCE MODEL TO BETTER ASSIST 
STUDtNTS IN SELECTING COURSES MOST 
APPROPRIATE TO THEIR INTERESTS. NEEDS. AND 
ABILITIES. DATA WERE CDLLECVED AND ANALYZED 
FOR PERFORMANCE AND ATTITUDE PROFILE 
VARIABLES r=OR 1,321 CENTER STUDENTS AND 9.121 
HIGH SCHOOL JUNIORS IN THE SIX SCHOOL 
DISTRICTS SERVED BY THE CENTER. THE PRIMARY 
FACTOR IDENTIFIED TO ACCOUNT FOR THE SUCCESS 
OF THc GUIDANCE PROGRAM WAS THE U:^E OF THE 
PERFORMANCE PROFILE DATA IN ASSIGNING 
STUOENTS TO INSTRUCTIONAL PROGRAMS. FINDINGS 
RELATED TO THE USE OF THE CAREER OPPORTUNITY 
PRO^GRAMSf ALTHOUGH INSUFFICIENT IN VERMS OF 
RK.PiUlTMENT OF LOW MOTIVATION STUDENTS, 
li%?2CATE0 THAT THESE PROGRAMS DO INFLUENCE 
STUDENT COU!^SE CHOICE. A GUIDANCE MODEL 
INCORPORATlNSG PROJECT FINDINGS HAS POTENTIAL 
FOR PREDICTING STUDENT SUCCESS IN A VARIETY 
OF VOCATIONAL INSTRUCTIONAL SETTINGS. iMFI 
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ABSTRACT - THIS STUDY WAS UNDERTAKEN TO LEARN 
WHETHER THE COURSES OFFERED BY THE ASSOCIATE 
DEGREE INSURAVCE PROGRAM AT mRJH CENTRAL 
TECHNICAL INSTITUTE. WAUS/iUi WISCONSIN. ARE 
ADEQUATE TO EOUJ^ PROSPECTIVE EMPLOYEES IN 
THE INSURANCE INDUSTRY. THE STUDY WAS 
ACCOMPLISHED BY SURVEYING 169 INSURANCE 
COMPANIES TO OBTAIN THE V^L'JL ASSIGNED BY 
RESPONDENTS TO EACH COURSE IN THE INSURANCE 
CURRICULUM. DETAILED RESPONSES ARE PRESENTED 
IN TABULAR AND NARRATIVE FORM. SEVENTY-FIVE 
PERCENT OF THE RESPONDING COMPANIES STATED 
THAT THEY WOULD BE INTERESTED IN HIRING THE 
GRADUATES OF THE 2-YEAR ASSOCIATE DEGREE 
PROfiSAMr HCF4EVER. MANY FIRMS INDICATED THAT A 
POSITIVE A7TITUDE HAS MORE IMPORTANT THAN 
TECHNICAL TRAINING AND THAT THEY WOULD HIRE 
THE GRADUATES BECAUSE OF THEIR DEMONSTRATED 
INTEREST IN THE INSURANCE BUSINESS RATHER 
THAN BECAUSE OF WHAT THEY HAD LEARNED AT 
SCHOOL. SOME FIRMS STATED THAT THEY LOOK FOR 
PERSONS WITH A LIBERAL ARTS BACKGROUND AND DO 
THE TRAINING THEMSELVES. FIFTY-SEVEN PERCENT 
OF THE RESPUNLENTS FELT THAT A LIBERAL ARTS 
GRADUATE WAS PREFERRED TO THE BUSINESS 
GRADUATE. AS A RESULT OF THE SURVEY. IT WAS 
RECOMMENDED THAT A SALESMANSHIP COURSE BE 
ADDED TU THE CURRICULUM. AS MUST INSURANCE 
JOBS INVOLVE SOME SORT OF SELLING. IT WAS 
ALSO RECOMMENDED THAT CONTACTS WITH THE 
INSURANCE COMPANIES BE MAINTAINED FOR 
PLACEMENT AND FURTHER CURRICULUM EVALUATION 
PURPOSES. IHFI 
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ABSTRACT - TO DETERMINE WHY SUMfc FARMERS DROP 
OUT OF THE WISCONSIN YOUNG FARMER PROGRAM 
WHILE OTHE(<S CONTINUE TO ENROLL AND TO 
INVESTIGATE STRENGTHS AND WEAKNESSES OF THE 
PROGRAM! QUESTIONNAIRES WERE MAlLtO TO A 
RANDCM SAMPLE OF 500 STUDENTS. WrtC W^'RE 
DIVIDED INTO BROAD CATEGORIES UF DROPOUTS AhD 
RE-fcN«iaLfcES. USABLE RETURNS FROM 41 PERCENT 
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Of THE DROPOUTS AND 79 PERCENT OF THE RE- 
ENRULLEfcS REVEALED THAT DROPOUTS WERE 
GEN5i<ALLY OLDER, HAD CONSiOERABLY MORE 
FARMING EXP^RlbNCEff Ui^NED MORE OF THE LAND 
THtY OPERATEO, HAD MORE NET WORTH, AND HAD 
SLIGHTLY MORE OVcRALL EOUCATIQN THAr^ THe RE- 
ENrtJLLcF.S. THE Df^OPDUTS ALSO HAD A TENDENCY 
TO RATE THEIR INSTKUCTOR* S TEACHING ABILITY 
SLIGHTLY LOwEK, BELIEVEQ THE MAJJR UBJECTIVE 
OF THF PROGRAM WAS TO ACQUIRE INFORMATION 
AHOUT THEIR FARMING OPERATION RATHER THAN 
UFVELOP PROBLEM SOLVING ABILITY, AN,) FELT 
THAT THE PROGRAM WAS LESS RELEVANT TO THEIR 
NEEDS THAN DID THE Rc-E r^ROLLEES . DROPOUTS 
T[-..Nt)CL3 TO LEAVE THE PROGRAM FUR PURELY 
P^.RSINAL REASONS, SUCH AS 3EING TOO INVOLVED 
WITH CIVIC, RELIGIOUS, SOCIAL, AND FARM 
ORGANIZATIONS AND/OR FAMILY OBLIGATIONS. (SB) 
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ABSTRACT - THIS APPENDIX CONTAINS MATERIALS 
ON THE UeVELOPMENT AND VALIDATION OF 
INSTRUMENTS AND SCALES USED TO ASSESS THE 
NURSING PROGRAM UF RYERSON POLYTECHNI CAL 
INSTITUTE IN TORONTO, CANADA. SOME OF THE 
INSTRUMENTS INCLUDED THE FOLLOWING: (II 
INTRODUCTORY INFORMATION QUESTIONNAIRE! WHICH 
INVESTIGATES STUDENTS* ICIOECONOMIC AND 
ETHNIC BACKGROUNDS, IN. cUENCE OF FAMILY ANO 
PEER GROUPS* AND THE PROCESS OF CHOOSING A 
NURSING CAREER, iZi NURSING SELECTION 
INVENTORYf WHICH INVESTIGATES STUDENTS* SELF 
IMAGE AND RATINGS OF NURSING CHARACTERISTICS, 
(3) EXPECTATIONS ANO EXPERIENCES IN NURSING, 
WHICH DEALS WITH THE ANTICIPATION OF 
EXPERIENCES AS A STUDENT AND AS A GRADUATE, 
14) ACTIVITIES OF STUDENTS, WHICH 
INVESTIGATES ACTIVITIES AND FRIENDSHIP 
PATTERNS, (5) SCHOOL LIFE, WHICH MEASURES THE 
ENVIRONMENT OF THE NURSING SCHOOL, (6) 
NURSING APPROACH SCALE, WHICH PROVIDES 
CONSTRUCTION OF A •*VALUES PICTURE" OF NURSES, 
17) CHANGE AND DEVELOPMENT AS SEEN BY THE 
GRADUATING STUDENT, (8) COMMITMENT TO NURSING 
SCALE, WHICH ALLOWS FDR SELF-EVALUATION OF 
SUCH DIMENSIONS AS CHOICE, AWARENESS OF THE 
FUTURE, AND SENSE OF RESPONSIBILITY, (9) 
CREATIVITY IN NURSING, (10) CHOOSING A JOB IN 
TEACHING, AND (11) TAXING RESPONSIBILITY IN 
NURSING. A REPORT OF THE STUDY WHICH USED 
THESE AND OTHER INSTRUMENTS IS AVAILABLE AS 
VT 019 723 IN THIS ISSUE. (SB) 
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ABSTRACT - PREPARED BY AN OCCUPATIONAL 
ANALYST UF Tht CALIFORNIA ANALYSIS FIlLD 
CENTER, THIS PUBLICATION IS INTENDED JJ 
SUGGFS1 MAXIMUM FLEXIBILITY IN ACQUIRING AND 
ORGANIZING AN OCCUPATIONAL LIBRARY. THIS IS 
ACCOMPLISHED IN SECTIONS WHICH DESCRIBE THd 
PURPOSES OF AN OCCUPATIONAL LIBRARY AND 
PROVIDE SUGGESTIONS FOR ORGANIZING THE 
INFORMATION, ACQUIRING SUPPLIES ANO 
EQUIPMENT, AND KEEPING THE INFORMATION 
CURRENT. ALSO INCLUDEO IS AN ANNOTATED 
BIBLIOGRAPHY JF BASIC AND SUPPLEMENTARY 
MATERIALS FOR THE OCCUPATIONAL LIBRARY. 
ENTRIES AKF ARRANGED ALPHABETICALLY BY TITLE 
AND CONTAIN PUBLICATION INFORMATION, COST, 
AND BRIEF ANNOTATION. THE SUPPLEMENTARY 
MATERIALS ARE FURTHER ORGANIZED ACCORDING TO 
THESt CAIEGORIbS: (1) GENERAL ADDITIONS, C2I 
OIRECTGRIES AND JOB INDEXES, (31 SERIES 
PU3LICATICNS CN JOBS, (4) BROCHURES PUBLISHED 
BY PROFESSIONAL USSOC I AT IONS , (51 
BiBLIOOFAPHltS Of* OCCUPATIONAL INFORMATION, 

(6) CIVIL SERVICE EXAMINATION ANNOUNCEMENTS, 

(7) RECRUITING MATERIAL PUBLISHED BY 
EMPLDYEKS, (6) EMPLOYMENT TRENDS, (91 
MATERIALS IN EDUCAIIQN AND TRAINING RELATING 
TO OCCUPATIONS, (lOH MATERIALS IN TESTING ANO 
JOB GETTING, ANO (11) TRAINING MATERIALS. AN 
ALPHABETICAL LISTING OF THE PUBLICATIONS IS 
INCLUDED. iSb> 

VT 019 906 EOCSEE AUG *73 RIE) 
GINN, CLYDE N. 

A STUDY OF THE UTILIIATTON AND DISSEMINATION 
OF MATERIALS PRODUCED :^ THE CURRICULUM 
COORDINATING UNIT AND RESEARCH COORDINATING 
UNIT AS PERCblVEO BY THE SECONDARY ANO POST 
SECONDARY VOCATIONAL PERSONNEL IN THE 
VOCATIONAL COMPLEXES OF MISSISSIPPI. 

MISSISSIPPI STATE DEPT. OF EDUCATION, 
JACKSON. OIV. OF VOCATIONAL ANO TECHNICAL 
EDUCATION. 

EDRS PRICE MF'-i0.65 HC-$6.38. 
PUB DATE - DEC72 14SP. 

GFSCRIPTORS - ♦VOCATIONAL EDUCATION TEACHERS; 
♦VOCATIONAL DIRECTORS; ♦INFORMATION 
DISSEMINATION; RESEARCH COORDINATING UNITS; 
INSTRUCTIONAL MATERIALS; INFORMATION 
SERVICES; SECONDARY GRADES; POST SECONDARY 
education; ♦INFORMATION UTILIZATION 
IDENTIFIERS* ♦MISSISSIPPI; CURRICULUM 
COORDINATING UNITS 

ABSTRACT - TO DETERMINE THE UTILIZATION ANO 
DISSEMINATION OF MATERIALS PRODUCED BY THE 
CURRICULUM COORDINATING UNIT (CCU) ANO THE 
MISSISSIPPI RESEARCH COORDINATING UNIT, 
SURVEY INSTRUMENTS MERE MAILED TO VOCATIONAL 
DIRECTORS AND SECONDARY ANO POST-SECONDARY 
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TEACHERS OF TRADE tt^ INDUSTRIAL, BUSINESS 
AND OFFICE, DISTRIBUTION AND HARKETINGt AND 
TECHNICAL EDUCATION. RETURNS FROM 
APPROXiMATELt 85 PERCENT OF THE POST- 
SECONOARY INSTITUTIONS AND 70 PERCENT OF THE 
SECONDARY INSTITUTIONS INDICATED THAT A HIGH 
PERCENTAGE OF DIRECTORS AND TEACHERS OF 
VOCATIONAL EDUCATION ARE NOT AMA'^E OF THE 
ecu, THE SERVICES PROVIDED BY THE CCU, OR 
PROCEDURES INVOLVED IN REQUESTING SERVICES 
FROK THE CCU. A MORE SUBTLE, DIRECT PATTERN 
OF COMMUNICATION NEEDS TO BF ESTABLISHED 
BETMEEN CCU PERSONNEL AND VOCmTIONAL TEAChERS 
AND DIRECTORS. RESULTS ARE PRESENTED 
INDIVIDUALLY FOR TEACHERS ^:iO DIRECTORS OF 
EACH SUBJECT MATTER AREA, AND THE SURVEY 
INSTRUMENT IS APPENDED. lAUTHOR/SBI 

VT 019 907 EOlSEE AUG "73 RIEI 
FISHt DUANE 

SAN FRANCISCO »AY AREA ENVIRONMENTAL 
EDXATIGN NEEDS STUDY. 

WEST VALLEY JOINT COMMUNITY COLL. DISTRICT, 
CAMPBELL, CALIF. 

CALIFORNIA STATE DEPT. OF EDUCATION, 
SACRAMENTO. OlV. OF VOCATIONAL EDUCATION. 
EDRS PRICE MF-iO.65 HC-i3.29. 
PUB DATE - JUL72 9^P. 

Ds'tSCRIPTORS - FEASIBILITY STUDIES; CURRICULUM 
RESEARCH; «FNV T UNMENT AL EDUCATION; "POST 
SECONDARY EDUCATION; JOB SKILLS; COURSE 
CONTENT; ♦EMPLIJYMENT OPPORTUNITIES; 
EMPLOYMENT POTENTIAL; EMPLOYMENT PROJECTIONS; 
TECHNICAL EDUCATION; ♦TtCHNICAL OCCUPATIONS; 
TECHNICAL EDUCATION; ENVIRONMENTAL 
TECHNICIANS; ^EDUCATIONAL NEEDS; AREA STUDIES 
i:iENTIFIERS - *SAN FRANCISCO BAY AREA 

ABSTRACT - TQ IDENTIFY ENVIRONMENTAL 
TECH.^ICIAN POSITIONS IN THE PUBLIC AND 
PRIVATE SECTORS Of TH? SAN FRANCISCO BAY AREA 
AS WELL AS TO uETERMINE THE SKILLS AND 
KNOWLEDGE NECESSAftV FOR EMPLOYMENT IN THE 
FIELD, QUESTIONNAIRES WER;: DISTRIBUTED TO 
COMPANIES, AGENCIES, INOIVIOUALS OF THE 
PRIVATE SECTOR IN THF AREA, AND 33 
INSTITUTIONS OFhi:RING AN OrxUPATIONAL 
CURRICULUM IN ENV I RONME v; AL cDUCi:TION. 
FINDINGS DERIVtEU FROM THE DATA INCLUDE: III 
AT PRESENT^ THERE EXISTS NO IMMEDIATE 
EMPLOYMENT PLACEMENT LOCALLY FOR 2-YEAR 
TRAINED ENVIRONWeNTAL TECHNICIANS THEREFORE 
IT WOULD NOT H5 FEASlHLE TO INSTITUTE SUCH A 
PKUi^RAM IN THIS VICINITY, AND ill THE 
ENVIRONMENTAL TECHNOLOGY TOPICS MOST OFTEN 
OFFERED WERE INTRODUCTION TO ENVIRONMENTAL 
TtCHNJLOGV, DISEASE PREVENTION TECHNOLOGY, 
POLLUTION PREVENTION AND CONTROL TECHNOLOGY, 
RESOURCES CONSERVATION TECHNOLOGY, AND 
MISCELLANEOUS COU><SES. fSNl 

VT 019 909 EOCSEE AUG '73 RIEI 
MURPHYt PATRICIA D. 

IDENTIFICATI'JN Of COMMO^^ CONTENT IN COURSES 
OFFERED BY VARI JUS VOCATIONAL SERVICES AT THE 
SECONDARY LEVEL. fiNAL REPORT. 
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NORTH DAKOTA RESEARCH COORDINATING UNIT, 
STATE BOARD FDR VOCATIONAL EDUCATION* STATE 
OFFICE BUILDING, 900 EAST BOULEVARD, 
BISMARCK, ND 58501 
PUB DATE - JUN72 38P. 

DESCRIPTORS - ^VOCATIONAL EDUCATION; ^COURSE 
CONTENT; ^SECONDARY EDUCATION; PROGRAM 
IMPROVEMENT; OCCUPATIONAL INFORMATION; «JOB 
SKILLS; JOB APPLICATION; CURRICULUM 
DEVELOPMENT; STUDENT ATTITUDES; WORK 
ATTITUDES; EMPLOYMENT QUALIFICATIONS; 
EDUCATIONAL RESEARCH; EDUCATIONAL PROGRAMS; 
♦FUNDAMENTAL CONCEPTS 
IDENTIFIERS - ♦NORTH DAKOTA 

ABSTRACT - TO IDENTIFY THE CONCEPTS AND 
INSTRUCTION THAT ARE COMMON IN SECONDARY 
VOCATIONAL COURSES, A QUESTIONNAIRE WAS 
OEVELUPEO WHICH CONSISTED OF 91 
CUNCEPTS/IDEAS GROUPED INTO THESE CATEGORIES: 
(II ELEMENTS OF EDUCATIONAL PROGRAMS, (21 THE 
WORKER: BENEFITS AND OBLIGATIONS, (31 THE 
WORKER AS A PERSON, FAMILY MEMBER, AND 
CONSUMER, (41 GETTING A JOBi (51 JOB 
INFORMATION, (61 UNDERSTANDING ECONOMIC 
PRINCIPLES AUl CONCEPTS, ill SAFETY 
PRACTICES! AND (Si GROOMI^^G/PHYSI CAL FITNESS. 
THE QUESTIONNAIRE MAS MAILED TO A PANEL OF 
EXPERTS CONSISTING OF 100 NORTH DAKOTA 
SECONDARY VOCATIONAL TEACHERS, TEACHER 
EDUCATORS, ANC FIELD P^\ACTI T I ONE^S WHO WERE 
/?SKEO TO RESPOND TO THE 'T^PORTANCE OF THE 
t :mS in THEIk VOCATIONAL FIELDS. RESPONSES 
FROM EACH Cf THE 100 PANEL MEMBERS WERE RANK- 
QRDERfcO KY PROJECT PERSONNEL INTO THOSE ITEMS 
CONSIDEAED MOST ESSENTIAL, USEFUL, AND LEAST 
ESSENTIAL. THE HIGHEST RANKED ITEMS RELATED 
TO PERSONAL CHARACTERISTICS P.- THE WORKER AND 
DEALT WFTH ATTITUDES OF THE WORKER RATHER 
THAN JOB SKILLS. ITEMS VIEWED AS USEFUL 
PERTAINED TO THE kCONOMiC SYSTEM, WORKER'S 
BENEFITS, AND TYPES OF BUSINESS. THE 
COMMONALITIES IDENTIFIED COULD SERVE AS A 
ftASlS fUR CURRICULUM DEVELOPMENT OR FOR A 
PREVOCATIONAL ^Uu*RSE. ISBl 

VT 019 910 EOlSEE AUG "73 RIEI 
MCKNIGHT, A.. JAMES; HUNDT, ALAN G. 
DRIVER EDUCATION TASK ANALYSIS. VOLUME IV: 
THE DEVELOPMENT OF INSTRUCTIONAL OBJECTIVES. 
FINAL RlPURT. 

HUMAN KbSOUKCeS RESEARCH ORGANIZATION, 
ALEXANDt^IA, VA. 

DEPARTMENT OF TRANSPORTATION, WASHINGTON, 

D.C. NATIONAL HIGHWAY SAFETY BUREAU. 

EORS PRICE MF-*0.65 HC-S3.29. 

HUMR(.0-IR-DI-7l-l 

PUB OATH - i^lAKTl 70P. 

DESCRlPTC^iS - ♦BEHAVIORAL OBJECTIVES; ♦TASK 
ANALYSIS^ ♦$t:iLL ANALYSIS; K PERFORMANCE; 

♦EVALUATION TtCHNlgueS; ♦AC EMENT TESTS; 
BEHAVILP STAMjAHUS; PERFORM*, CRITERIA; 

instrukem^milin; student eval. riijv; 

CURRICULUM UIVELOPMENT; ABILITY 
IDENTIFICATION; DRIVER EDUCATION 



NORTH DAKOTA STATE UNIV., FARGO. COLL. OF AOSTRALT - /MS REPORV IS THE FOURTH IN A 

HO.iE ECONOMICS. StKlfS OF F CUK REPORTS O^ALlNo WITH ThF 

NORTH DAKOTA STATE BOARD FOR VOCATIONAL OEVLLCPMENT OF PERf ORf- ANCE-OR lENTtO JRIVER 

EDUCATION, BISMARCK. RESEARCH COORDINATING EDUCATION dtiJlCilVES THROUGH AN A>\^ALYS1S UF 

THt OKIVEK'S TASKS. Of SCRlBtO IN THIS VOLUME 
lr-nii-> ICE ^F-*0.u5 HC-k3.29. ARE T hC HtTHCLS UStL) TO OtVELOP A SET OF 
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INSTRUCTIONAL JbJECTIVES FUR DRIVER EDUCATION 
COURSES AND AN EVALUATION INSTRUMENT FOR 
EVALUATING ATTAINMENT OF THESE OBJECTIVES. 
BOTH THE OBJECTIVES AND EVALUATION INSTRUMENT 
»<ERE BASED UPON THE RESULTS OF A DRIVING TASK 
AN^^.YSIS CONDUCTED IN AN EARLIER PHASE OF THE 
EFFURT AND OESCAItiED IN VOLUME It AVAILABLE 
AS VT Old 2t>2, AND VOLUME IIi AVAILABLE AS VT 
019 911 IN THIS ISSUE. THOSE DRIVING 
BEHAVIORS CONSIDERED CRITICAL ENOUGH TO BE 
REQUIRED OF ALL DRIVERS MERE ORGANIZED INTO A 
SET OF PERFORMANCE OBJECTIVES AND 
ACCOMPANYING PERFORMANCE STANDARDS. IN 
ADDITIONt A SET OF ENABLING OBJECTIVESt 
DLSCRIBING THE SKILLS AND KNOWLEDGES REQUIRED 
IN CARRYING OUT THE PERFORMANCE OBJECTIVES! 
WAS PREPARED. THE EVALUATION INSTRUMENT WAS 
COMPOSED OF: CD AN OFF-ROAO TEST TO MEASURE 
BASIC SKILLS INVOLVED IN CONTROLLING VEHICLE 
MOTIQNt Ul A CHECKLIST OF STUDENT RESPONSES 
TO A SERIES OF PLANNED ANO UNPLANNED DRIVING 
SITUATIONS* ANO (31 A KNOWLEDGE TEST COMPOSED 
Of 105 INFORMATION ITEMS DRAWN FROM tHE 
ENABLING OBJECTIVES. VOLUME Hit WHICH 
CUKTAINS THE PERFORMANCE AND ENABLING 
OBJECTIVES AND THE EVALUATION INSTRUMENT* IS 
AVAILABLE AS EO 072 2^9 (VT 018 731« AIM 
V0L.6t NO. 3). (AUTHOR/SB) 

VT 019 911 EOlSEE AUG • 73 RSiEl 
NCKNIGHTt A. JAMES; AOAMSt BEKT B. 
DRIVER EDUCATION TASK ANALYSIS. VOLUME II: 
TASK ANALYSIS METHODS* FINAL REPORT. 

HUMAN ?>ESOURCES RESEARCH ORGANIZATION* 
ALEXANORIAt VA. 

DEPARTMENT OF TRANSPORTAT I JNt WASHINGTON* 

D.C. NATIONAL HIGHWAY SAFETY BLrREAU. 

EORS PRICE MF-$0.65 HC-i3.29c 

HUMRR0-|R-01-70^1 

PUB DATE - N0V70 <t6P. 

descriptors - *behavi0ral objectives; *task 
analysis; *drive^ education; *skill analysis; 

TASK PERFORMANCE; «BEHAVI0R STANDARDS; 
PERFORMANCE CRITERIA; CRITICAL INCIDENTS 
METHODS; ABILITY IDENV IF rC AT I ON; CURRICULUH 
DEVELOPMENT; STUDENT EVALUATION; EVALUATION 
TECHNIQUES; INSTRUMENTATION; ACHIEVENE\^ 
TESTS 

ABSTRACT * THIS REPORT IS THE SECOND IN A 
SERIES OF FOUR REPORTS DEALING WITH THE 
DEVELOPMENT OF PERFORMANCE-ORIENTED DRIVER 
EDUCATION OBJECTIVES. AND A SET OF MEASURING 
DEVICES FDR EVALUATING ATTAINMENT OF THE 
OBJECTIVES. INCLUDED ARE DESCRIPTIONS OF THE 
ANALYSIS OF DRIVER'S TASKS AND THE EVALUATION 
OF BEHAVIOR CRITICALITY. DURING THE ANALYSIS 
PROCESS* THE TOTAL HIGHWAY TRANSPORTATION 
SYSTEM WAS EXAMINED* AND OVER 1*000 
B£hAVIORALLY-RELEVANT SYSTEM CHARACTERISTICS 
W€RE IDENTIFIED. THESE SYSTEM CHARACTERISTICS 
WERE EXAMINED TO IDENTIFY THE SPECIFIC 
BEHAVIORS REQUIRED OF THE DRIVER* AND THE 
RESULTING BEHAVIORS MERE ORGANIZED INTO A 
TASK STRUCTURE t WHICH INCLUDED THE SPECIFIC 
DRIVER RESPONSE AND ANY ASSOCIATED CUE. A 
GROUP OF AUTHORITIES IN THE AREA OF TRAFFIC 
SAFETY THEN CONDUCTED A CRITICALITY 
EVALUATION QF THE BEHAViORS BY RANKING THEM 
ACCORDING TO WHETHER OR NOT THEY WERE 
ESSENTIAL FOR ALL NEW DRIVERS. THE RESULTS OF 
SJ iSK ANALYSIS AND THE CRITICALITY 
I^P^QTION appear in VOLUME I* WHICH IS 



AVAILABLE AS VT Old 252 IN T;HIS ISSUE. VOLUME 
III* WhICM CONTAINS THE OBJECTIVES AND THE 
EVALUATION INSTRUMENT* IS AVAILABLE AS EO 072 
249 (VT 018 731* AIM VOL.6* N0.3»i WHILE 
VOLUME IVt KHiCH DESCRIBES THE PROCEDURES 
USED TC DbVfcLCP THE OBJECTIVES AND EVALUATION 
INSTRUHENT, IS AVAILABLE AS VT Ci9 910 IN 

This ISSUE. (S3) 

VT 019 912 EOlSEE JUL *73 RICI 
ABSTRACTS Of INSTRUCTIONAL MATERIALS IN 
VOCATIONAL ANO TECHNICAL EDUC.\TIUN AND 
ABSTRACTS CF RESEARCH MATERIALS EN VOCATIUNAL 
AND TECHNICAL EDUCATION. ANNUAL INDEX* 
JANUARY-UECEMDER 1972. 

QHV^ STATE UNIV.* COLUMBUS. CENTER FOR 
VCicATUlNAL AND TECHNICAL EDUCATION. 
NATIONAL INST. Of EDUCATION* WASHINGTON* D.C. 
EORS PRICE MF-iO.65 HC-$26.22. 
CENTER FOR VOCATIONAL AND TECHNICAL 
EDUCATION, THE OHIO STATE UNIVERSITY, 19t0 
KENNY ROAD* COLUMBUS* OHIO 4S210 (FREE TO 
SUBSCRIBERS CF AIM OR ARM— QUARTERLY * ONE 
Y^AR $11.00* TWO YEARS (18.001. 
PUB DATE - 72 714P. 

DESCRIPTORS • *BI BL lOGRAPH lES ; 
CLEARINGHOUSES; ♦EDUCATIONAL RESEARCH; 
*INDl'XES (LOCATEKSI; INFORMATION RETRIEVAL; 
INFORMATION STORAGE; * INSTRUCTIONAL 
MATERIALS; RESO;iRCE MATERIALS; TECHNICAL 
EDUCATION; 4<V0CATiaNAL EDUCATION; CAREER 
EDUCATION 

ABSTRACT * COMBINED CUMULATIVE INDEXES ARE 
PROVIDED FOR THE FOUR ISSUES OF ••ABSTRACTS OF 
INSTRUCTIONAL MATERIALS IN VOCATIONAL AND 
TECHNICAL EDUCATION** CAIN) AND OF ••ABSTRACTS 
OF RESEARCH MATERIALS IN VOCATIONAL AND 
TECHNICAL EDUCATION*^ lARM)* BOTH f'JSLISHED 
DURING CALENDAR YEAR 1972 AS VOLUME it 
NUMBERS 1*4. RESEARCHERS SUPERVISORS* lEACHER 
EDUCATORS* EDUCATION SPECIALISTS* 
^niNISTRATDRSf AND TEACHERS MAY USE HIS 
INDEX AS A TOOL IN SEARCHING BY SUBJECT OR BY 
AUTHOR FOR MATERIALS ACQUIRED AND PROCESSED 
BY THE EDUCATIONAL RESOURCES INFORMATION 
CENTER lERIC) CLEARINGHOUSE ON VOCATIONAL AND 
TECHNICAL EDUCATION. MAJOR SECTIONS INCLUDE: 
in SUBJECT I^DEX* 12) AUTHOR INDEX* AND (3) 
CONVERSION OF DOCUMENT NUMBER INDEX. 
INSTRUCTIONS FOR ORDERING DOCUMENTS AND 
VT/ERIC MICROFICHE COLLECTIONS ARE PROVIDED. 
THE CONVERSION OF DCCUNENT NUMBER INDEX IS 
CUMULATIVE FROM FALL 1967 THROUGH VOLUME St 
NUMBER 1972. WITHIN THE FIRST TWO 
SECTIONS* MATERIALS ARE LISTED BY VT 
IDENTIFICATION NUMBER* INCLUDING THE TITlEt 
ED IDENTIFICATION NUMBER IF AVAILABLE IN 
••RESEARCH IN ilDUCATION*** AND THE NUMBER AND 
PAGE OF THE APPLICABLE ISSUE OF AIM OR ARM IN 
WHICH THE FULL ABSTRACT IS LOCATED. iOEl 

VT 019 m EOlSEE AUG •Tl RIEI 
NALONEV# W. PAUL; HEF£ALLAHf IBRAHIM N. 
CAREER education: THE STUDENT IN FOCUS* 

FAIRFIELD UNIV.* CONN« 

EORS PRICE MF-$0«65 HC-$3.29* 

PUB DATE - 72 15P. 

DESCRIPTORS - ^CAREER EDUCATION; ^EDUCATIONAL 
change; noUCATIQNAL OBJECTIVES; ♦STUDENT 
NEEDS; *SELF CONCEPT; CAREER PLANNING; CAREER 
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choice; oecision making; vocational 
development; eoucatiqnal needs; student 
oevelopnent; inoivioual differences 

abstract - career education is a new appro^ ih 
that shoulo be designed to develop a clear 
perspective of the stuoents self and his role 
for ^ productive and satisfying life, 
thereforef the initial and cont inuimg 
priority in career education should focus on 
the student. it also necessitates career 
preparation for all students. the emphasis* 
howeveri shoulo be shifted from >iob training 
to student self-a«arenessi and career choice 
is a by-product of self-awarsness. in 
restructuring education to develop student 
self-awarenesst five objectives have been 
identifieo and include: |l| recognition and 
articulation of individual differences and 
similarities, (21 recognition of changes in 
self and society! 131 decision-making based 
qn critical thinking, 141 thrust for 
continued learning, and 13) constructive and 
satisfying use of leisure tine. concomitant 

kflTH THcSE OBJECTIVES ARE THE RECOGNITION OF 
READINEi.:^ MATURATION, INTEREST* AND STUDENT 
PARTF vIPAT iQN IN PRE- AND POST-PLANNING. 
THERfc:FORE, THERE MUST BE TRANSFER OF 
POTENTIAL ACHIEVEMENT OF THESE OBJECTIVES TO 
SUBSEQUENT DEVELOPMENTAL STAGES TO ENSURE THE 
CONTINUED ACHIEVEMENT OF SELF-AMARENESS 
THROUGHOUT LIFE. I AUTHOR/SB) 

VT 019 952 EDI SEE AUG "TS RIEl 

NEEt JOHN G. 

THE IDENTIFICATION AND COMPARISON Of THE 
TASKS FOR THE OCCUPATIONAL ROLE OF INDUSTRIAL 
PRODUCTION TECHNOLOGIST. 

LINCOLN LAND COMMUNITY COLL., SPRINGFIELD, 
ILL. 

EORS PRICE MF-$0.b5 HC-13.29. 
PUB DATE - f£B73 26t>. PRESENTED AT THE 
ANNUAL MEETING OF THE AMERICAN EDUCATIONAL 
RESEARCH ASSOCIATION (NEW ORLEANS, LA.i 
FEBRUARY, 19731. 

DESCRIPTORS - *PROOUCTiaN TECHNICIANS; 
>»ENGINEtRING TECHNICIANS; ^INDUSTRIAL 
technology; «TASK ANALYSIS; JOB SKILLS; *JOA 
ANALYSIS; OCCUPATIONAL INFORMATION; 
CURRICULUM DEVEL0P;4ENr; COMMUNITY COLLEGES; 
INDUSTRIAL EDUCATION 

ABSTRACT - ThIS PAPER DESCRlrtES A PROJECT TO: 
III DEVELOP A MODEL FOR DETE^.MINIMG 
QCCUPATIONAl ACTIVITY COMPONENTS TO BE USED 
IN ANY VOCATIONAL-TECHNICAL PROGRAM* (21 
PRODUCE A LIST OF OCCC PATIONAL ACTIVITY 
COMPONENTS (TASKS) F0< THE OCCUPATIONAL ROLES 
IDENTIFIEDf (31 DETFf<MINE SCORES, RANKS ANO 
PERCENTAGES FOR EaCH COMPONENT FROM EACH 
aCCliPATlUNAL GROUP PER SELECTED INDUSTRY, {^l 
DETERMINE THE PERCENTAGE OF TIME DEVOTED TO 
EACH COMPONENT, (5) STATISTICALLY DETERMINE 
THE DEGREE OF LIKENESS BETi^EEN UCCUPATIONAL 
GROJPS, ANO (61 PREPAilC A REPORT DF THE 
FINDINGS FOR USE IN CJRRICJLUM DEVELOPMENT 
FOR A 2-YEAR INDUSTRIAL PRODUCTION TECHNOLOGY 
PROGRAM AT THE COMMUNITY COLLEGE LEVEL. THE 
THESIS ADVANCED DURING THE PROJECT i^AS THAT 
THERE IS A COMMON CORE OF SKILLS AMONG 
SUCCESSFUL INDUSTRIAL PRODUCTION 
-^^.y^-OGISrS ANI3 THAT THIS CORE SHOULO SERVE 
tKlL BASIS FOR ANY PROPOSED PROGRAM OF 



STUDIES FDR INDUSTRIAL PRODUCTION TECHNOLOGY. 
THE INSTRUMENT USEQ EN ACCUMULATING 
INFORMATION FDR THE PROJECT INCLUDED A \ 1ST 
OF 100 COMPONENTS TO DENOTE THE JOB 
REQUIREMENTS FOR A GIVEN INDUSTRIAL JOB 
DESCRIPTION ADMINISTERED TO DIFFERENT 
EMPLOYEE GROUPS PARTICIPATING IN THE PROJECT. 
RESULTS IN GRAPHS ANO TABLES ARE PRESENTED 
UITH IMPLICATIONS FOR CURRICULUM v^E VELOPMENT. 
(MFI 

VT 019 956 EDC^EE AUG "73 RIEl 

ROLES AND RESOURCf=S OF FEDERAL AGENCIES IN 

SUPPORT OF COMPREHENSIVE EMERGENCY MEDICAL 

SERVICES. 

NATIONAL ACADEMY OF SCIENCES * NATIONAL 
RESEARCH COUNCIL, WASHINGTON, O.C. DiV. OF 
MEDICAL SCIENCES. 

HEALTH SERVICES AND MENTAL HEALTH 
ADMINISTRATION COHEUI, ROCKVILLE. MD. DIV. OF 
EMERGENCY MEDICAL SERVICES. 
EORS PRICE MF-(0«65 HC-$3.29. 
DHE«-PUa-HSM-73-l3 

U.S. DEPARTMENT OF HEALTH, EOUCATIUN, ANO 
WELFAREf P.O. BOX 9U, ROCKVILLEt MARYLAND 
20d52 (SINGLE COPY FREEl 
PUB DATE - MAR72 6lP. 

descriptors - ^federal programs; ^agency 
role; interagency coordination; interagency 
planning; ^emtrgency programs; *meoical 
services; developmental programs; emergency 

SQUAD personnel; HEALTH FACILITIES; MEDICAL 
CONSULTANTS; PILOT PROJECTS; ♦EMERGENCY SQUAD 
PERSONNEL 

IDENTIFIERS - ^COMPREHENSI VE EMERGENCY 
MEDICAL SERVICES 

ABSTRACT - DIVIDED INTO TWO MAJOR PARTS, THIS 
REPORT SUMMARIZES THE FINOINGSt 
RECOMMENDATIONS, AND CONCLUSIONS OF THE 
NATIONAL ACADEMY OF SCIENCES AND NATIONAL 
RESEARCH COUNCIL'S ANALYSIS OF THE CURRENT 
FUNCTION AND POTENTIAL CAPACITY OF 
CONGKESSIQNALLY APPOINTED FEDERAL AGENCIES 
RELATIVE TO PROVIDING QUALITY EMERGENCY 
MEDICAL CARE SERVKES. MORE SPECIFICALLY, THE 
STUDY WAS CONCERNED WITH: (I) ESTABLISHING A 
NATIONAL FOCAL POINT FOR EMERGENCY MEDICAL 
SERVICES lEMSI, 121 PROVIOING TECHNICAL 
CONSULTATION ANO GUIDANCE TO STATES, 
COMMUNITIES, CITIZENS, AND ORGANIZATION, 131 
ESTABLISHING AN INFORMATION CENTER, (41 
COORDINATING INTER-OEPARTMEN! ANO INTER- 
AGENCY EMS ACTIVITIESf (51 ESTABLISHING AN 
EMS DATA SYSTbM, AND (61 DEVELOPING FIVE 
TOTAL EMERGENCY MEDICAL SYSTEMS AS 
DEMONSTRATION PROJECTS. THE DEMONSTRATION 
SITES SELECTED WERE: (II ARKANSAS, (21 A 3- 
COUNTY AREA OF SOUTHERN CAIIFORNIA, (il A 7- 
COUVTY AREA OF NORTHEASTERN FLOIUOA, (4l 
STATE UF ILLlNUiSf AND (5> A T-CUUNTY AREA OF 
SOUTHERN OHIU. CONTENTS OF THE (<EPORT 
INCLUDES III INTRODUCTION ANO Rl COMMENOAT IONS 
ON INITIATIVE BY THE EXECUTIVE OFFICE OF THE 
PRESIDENT AND THE DEPARTMENT OF HEALTH, 
EDUCATION, AND WELFARE, AND (21 
IMPLEMENTATION OF EMERGENCY SERVICE PROGRAMS. 
(SNI 

VT 019 960 EDISEE AUG "73 AIEI 
aUlULEYf STEPHEN P., ED. 

THE VOCATIONAL REHABILITATION OF DEAF PEOPLE. 
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ILLINOIS UNIV., URBAf'A. INST. OF RESEARCH FOR 
EXCcPTIONAL CHILORFN. 

REHABILITATION SEKVIC&S ADMINISTRATION 

(DHE^Ir WASHINGTON, D.C. 

EDkS price MF-$0.65 HC-$6.38. 

SRS-72-25037 

PUrt DATE - /2 140P. Rt-ISSUE OF 
PKtScNTATIONS MADE AT A WORKSHOP ON 
REHABILITATION CASEWORK STANDARDS FOR THE 
OtAF (ST. LOUIS, MISSQURlf MAY 23-27f 1966). 

DESCRIPTORS - WORKSHOPS; *VOCATIONAL 
REHABILITATION; *DEAF; *R EHA8I L I T AT ION 
COUNSELING; *VaCATIONAL COUNSELING; 
COUNSELING SERVICES; *CASEWORKER APPROACH; 
STANDARDS; PROFESSIONAL ASSOCIATIONS 

ABSTRACT - THE PURPOSE OF THE WORKSHOP ON 
REHABILITATION CASEWORK STANDARDS FOR THE 
DEAf WAS TO PROVIDE AV! OPPORTUNITY FOR 
SPECIALIZED COUNSELORS TO DISCUSS COMMON 
PRUttLEMS AiMD POSSIBLE SOLUTIONS. A MAJOR 
OUTCOME Of THE WORKSHOP WAS THE ESTABLISHMENT 
OF A PROFESSIONAL ASSOCIATION! PROFESSIONAL 
REHABILITATiON WORKERS WITH THE ADULT DEAF. 
THE WORKSHOP WAS ORGAMUED AROUND SIX TOPICS: 
CI) CASE FINDING AND REFERRALt (2) 
PRELIMINARY CASE SURVEY* (3) CASE STUDY, (4) 
VOCATIONAL REHABILITATION DIAGNOSISi (5) 
PLANNING GOALS AND SERVICES, TRAINING AND 
HIGHER EDUCATION, AND I6) PROVISION OF 
SERVICES AND COUNSELING. PAPERS PRESENTED ON 
EACH OF THESE TOPICS, WITH COMMENTARIES AND 
DISCUSSION SUMMARIES. ARE INCLUDED IN THE 
REPORT. MOST OF THE WORKSHOP PARTICIPANTS 
WERE REHABILITATION COUNSELORS WHO 
SPrCIALlZED IN WORK WITH DEAF CLIENTS, AND 
MOST OF THE STATE VOCATIONAL REHABILITATION 
AGENCIES WERE REPRESENTED. APPENDED ARE THE 
BYLAWS OF THE PROFESSIONAL ASSOCiATION, 
COUNSELOR TRAINING PROGRAMSf AND A LISTING OF 
WORKSHOP PARTICIPANTS. THE DOCUMENT IS A 
REISSUE UF THE ORIGINAL REPORT, AS IT 
CONTINUES TU BE IN HEAVY DEMAND AS THE MAIN 
BASIC GUIDE FOR EFFECTIVE VOCATIONAL 
REHABILITATION SERVICES TO ONE OF THE MOST 
SEVERELY HANDICAPPED GROUPS. THE LATEST 
BYLAWS WERE SUBSTITUTED FOR THE ORIGINAL AND 
THE DEMOGRAPHIC STATISTICS BROUGHT UP-TO- 
DATE. (MF) 
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OHIO STATE UNlV.f COLUMBUS. CENTER FOR 
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ECONOMIC DEVELOPMENT ADMINISTRATION (DOC), 

WASHINGTON, D.C. 

EDRS PRICE MF-iO.65 HC-$6.5B. 
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SYSTEMS; ♦VOCATIONAL EDUCATION; ADVISORY 
COMMITTEES; STATE DEPARTMENTS OF EDUCATION; 
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PROJECTIONS; EMPLOYFR ATTITUDES; STUDENT 
ATTITUDES; DROPOUT ATTITUDES; GRADUATE 
surveys; DATA ANALYSIS; ♦RELEVANCE 
lEDJCATION); INFORMATION DISSEMINATION 
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/__^9ir>T - THIS DOCUMENT REPORTS ON THE FIRST 
chRlLPHASE PLAN TO ADAPT AND INSTALL A 



STATE VOCATIONAL-TECHNICAL EDUCATION 
COhPKkHENSI Vt DATA SYSTEM FOR OCCUPATIONAL 
TRAINING IN KENTUCKY. THE OBJECTIVE OF THE 
SYSTfcM DESCRIBED IS TO PROVIDE MORE 
COMPREHtNSI VE ANALYSIS UF DATA ESSENTIAL TO 
EDUCATION OkCIS ION-MAKERS. PRIMARY USERS OF 
THE SYSTEM ARt EXPECTED TO BE STATE DIRECTORS 
OF VUCATICNAL EDUCATION AND THEIR STAFFS. 
DATA COLLECTION AND ANALYSIS ELEMENTS WERE 
INTEGRATED TC PROVIDE TWO SUBSYSTEMS WITH THE 
FUNCTIONS CF EVALUATION AND PLANNING. 
ANALYSES DESIRED INCLUDED MANPOWER 
REQUIREMENTS, PROGRAM EFFECTIVENESS, COST 
ANALYSES, STUDENT CHARACTERISTICS AND PROGRAM 
PREFERENCES, AND POST-SCHOOLI NG MOBILITY 
PATTERNS. EMPLOYER OUE ST iONNA IR E S PROVIDED 
EMPLUYMENT FORECASTING. FOLLOW-UP 
QUESTIONNAIRES FROM HIGH SCHOOL STUDENTS, 
DROPOUTS, AND GRADUATES DESCRIBED THEIR 
VOCATIONAL EXPERIENCES IN RELATION TO THEIR 
SCHOOLING. IT WAS FOUND THAT WORKING UN A JOB 
WAS THE MOST IMPORTANT POST-SCHOOL EXPERIENCE 
AND THAT A DESIRE FOR ADDITIONAL TRAINING IN 
VARIOUS OCCUPATIONS WAS EXPRESSED BY ALL 
RESPONDENTS. DETAILED ANALYSIS OF THE DATA 
COLLECTED ARE PRESENTED^ WITH THE INSTRUMENTS 
USED AND THE PROCEDURES j>&VELOPED FOR 
CONDUCTING REGULAR AND SYSTEMATIC FOLLOW-UPS. 
NO EFFORT WAS MADE TO EVALUATE VOCATIONAL 
PROGRAMS, WHICH SHOULD BE DONE ONLY WHEN 
APPROPRIATE CRITERIA ARE AVAILABLE. (MF) 
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PUB DATE - JUL72 46P. 

DESCRIPTORS - ♦ADULT EDUCATION; ♦DISTRIBUTIVE 
EDUCATION; ♦GUT OF SCHOOL YOUTH; ♦PROGRAM 
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EVALUATION; PUBLICIZE; EVALUATION TECHNIQUES; 
EDUCATIONAL OBJECTIVES; INSTRUCTIONAL STAFF; 
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EDUCATIONAL FINANCE; EDUCATIONAL FACILITIES; 
TEACHING TECHNIQUES; INSTRUCTIONAL MATERIALS 
IDENTIFIERS - ♦PROGRAM IMPLEMENTATION 

ABSTRACT - AOULT DISTRIBUTIVE EDUCATION IS 
DESIGNED TO PREPARE OUT-OF-SCHOOL YOUTH AND 
ADULTS TO ENTER, PROGRESS, OR IMPROVE THEIR 
COMPETENCIES IN MARKETING AND DISTRIBUTIVE 
OCCUPATIONS. GAINFUL EMPLOYMENT, INCREASED 
JOB EFFICIENCY! EVENTUAL PROMOTION, AND 
BETTER UNDERSTANDING OF THE ECONOMIC ACTIVITY 
IN A SELECTED FIELD ARE THE IMMEDIATE 
OUTCOMES OF THE ADULT PROGRAM. PREPARED BY A 
COMMITTEE OF EDUCATORS, THIS BOOKLET 
Oli^CUSSES THE GOALS OF AN ADULT DISTRIBUTIVE 
EDUCATION PROGRAM AND PROVIDES SUGGESTIONS 
for: (1) PROGRAM PLANNING AND DEVELOPMENT, 
INCLUDING ASSESSING THE NEED FOR A PROGRAM, 
ROLE OF ADVISORY COMMITTEES, STAFFING 
PATTERNS, AND SOURCES OF FINANCIAL SUPPORT, 
AND (2) PROGRAM IMPLEMENTATION AND 
EVALUATION, INCLUDING PROMOTIONAL ACTIVITIES, 
SCHEOULlNGt INSTRUCTIONAL FACILITIES, 
TEACHING TECHNIQUES AND MATERIALS, AND 
EVALUATION TECHNIQUES. SAMPLE PROMOTIONAL 
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DEVICES AND STUDENT EVALUATION FORM ARE 
APPENDED. CSBI 
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DESCRIPTORS - ^INDUSTRIAL ARTS; ^CAREER 
education; ^INTEGRATED CURRICULUM; 
'^OCCUPATIONAL INFORMATION; INDUSTRY; 
technology; articulation (PROGRAM); 
EDUCATIONAL OBJECTIVES 

ABSTRACT - EXPERIENCES RELATING TO INDUSTRY 
AND OPPORTUNITIES TD UNDERSTAND CONTEMPORARY 
SOCIETY ARP A NECESSARY PART OF THE TOTAL 
DEVELOPMENT AND LEARNING COMMON TO ALL 
STUDENTS AT ALL EDUCATIONAL LEVELS; HENCEt 
CAREER EDUCATION MUST BE A t>ART OF THE TOTAL 
SCHOOL CURRICULUM. THE INDUSTRIAL ARTS 
PROGRAM PLAYS A MAJOR ROLE IN HELPING 
STUDENTS ACHIEVE THE GOALS OF CAREER 
EDUCATION BY FURNISHING OPPORTUNITIES FOR 
EXPLORING ALL FACETS JF INDUSTRY AND THEIR 
INTERRELATIONSHIPS. SINCE XCUPATIONAL 
INFORMATION IS BEST ASSIMILATED AND MOST 
MEANINGFUL WHEN IT IS AN INTEGRAL PART OF THE 
TOTAL INSTRUCTIONAL PROGRAMt INDUSTRIAL ARTS 
AT EACH INSTRUCTIONAL LEVEL MUST OFFER 
CONTENT AND ORGANIZATION THAT^IS ARTICULATED 
CONSISTENTLY WITH OTHER EDUCATIONAL LEVELS 
AND OTHER PARTS OF THE TOTAL CURRICULUM. 
VARIETY IN AVAILABLE TOOLS* MATERIALS* 
PRGCESSESff AND PRODUCTS IS ALSO AN IMPORTANT 
CHARACTERISTIC OF THE INDUSTRIAL ARTS 
PROGRAM. SUGGESTED GUIDELINES FOR SELECTING 
TOPICS THAT CAN BE INTEGRATED INTO THE 
CLASSROOM AND A STUDENT OCCUPATIONAL 
PREPARATION CHECKLIST ARE APPENDED. 
( AUTHOR/SBI 
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NEEDS FOR A NEW CLASS OF WORKER— THE 
TECHNICIAN* THE TECHNOLOGIST* THE SEMI- 
PROFESSIONAL WORKING AS AN ASSISTANT TO 
PROFESSIONALS. THIS PUBLICATION DEALS WITH 
THE IMPORTANCE OF POST*SECONDARY PROGRAMS IN 
MEETING THE MANPOWER DEMANDS CREATED BY 
/ TECHNOLOGICAL ADVANCEMENT. AMONG THE TOPICS 
DliCUSSED are: (1) THE NEED FOR POST- 
SECONDARY INSTITUTIONS TO MEET THE NEEDS OF 
THE PEOPLE AND COMMUNITIES WHO WILL USE THE 
INSTITUTIONS AND TO KEEP PACE WITH RAPID 
CHANGES TAKING PLACE IN REGARD TO THE NEEDS 
AND OPPORTUNITIES ASSOCIATED WITH 
OCCUPATIONAL PREPARATION* (2) THE ROLE OF 
POST-SECONOARY EDUCATION IN PROVIDING THE 
OPPORTUNITY TO CONTINUE TRAINING OR UPGRADE 
SKILLS* C3) ASPECTS TO CONSIDER IN DEVELOPING 
AND IMPLEMENTING EFFECTIVE POST-SECONDARY 
OCCUPATIONAL PROGRAMS* AND (4) THE NEED FOR A 
MORE POSITIVE* AGGRESSIVE* AND DYNAMIC 
ATTITUDE AND APPROACH TO POST-SECONDARY 
OCCUPATIONAL EDUCATION. (SB) 
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abstract - th£ fourth annual report of the 
oklahoma advisory council for vocational- 
technical education presents detailed 
evaluative comments un programs carried out 
under the oklahoma state plan for vocational 
education for the academic year 1971-72. 
following last year's recommendations* health 
occupations programs continued to have first 
priority. a system of statewide evaluation of 
vocational programs was being established* 
predicated on evaluating 20 percent of the 
programs each year. a successful pilot 
program was operated in one area of the state 
to provide career guidance information to 
students and adults by counselors operating 
out of mobile units. the report includes a 
survey of area vocational-technical schools* 
a follow-up study of 1970 graduates of tulsa 
high schools* various statistical data* and 
detailed conclusions and recommendations for 

iMPROVtrMENTS IN THE PROGRAMS. (MF) 
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NATIONAL TECHNICAL INFORMATION SERVICE* 
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PUd DATE - GCT72 134P. MICROFICHE FILE BY 
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DESCRIPTORS - «COURSE EVALUATION; GRADUATE 
SURVEYS; COMPARATIVE ANALYSIS; PROGRAM 
EFFECTIVENESS; ♦DRIVER EDUCATION; ADULT 
EDUCATION; ♦TRAFFIC SAFETY; ♦ACCIDENT 
prevention; ♦TRAFFIC ACCIDENTS 
IDENTIFIERS - ♦DEFENSIVE DRIVING COURSES 

ABSTRACT - MORE THAN 8fOO0 GRADUATES OF THE 
NATIONAL SAFETY COUNCIL'S DEFENSIVE DRIVING 
COURSE COMPLETED SURVEYS DESCRIBING THEIR 
ACCIDENT AND VIOLATION HISTORIES FOR THE YEAR 
BEFORE THEY TOOK THE COURSE AND AGAIN FOR THE 
YEAR FOLLOWING THEIR COMPLETION OF THE 
COURSE. COMPARISON GROUP INFORMATION WAS 
OBTAINED FOR OTHER DRIVERS ENTERING THE 
PROGRAM LATER. THE COURSE GRADUATES REPORTED 
SIGNIFICANT REDUCTIONS IN ACCIDENTS AND 
VIOLATIONS IN THE Y^rAR FOLLOWING THE COURSEt 
ALSO SIGNIFICANTLY LOWER THAN COMPARISON 
GROUP RATES. ACCIDENT PROFILES AFTER THE 
COURSE REMAINED GENERALLY SIMILAR TO BEFORE- 
COURSE PROFILES, ALTHOUGHAND THE MAGNITUDE OF 
REDUCTION FOR DIFFERENT TYPES OF ACCIDENTS. 
THE THERE APPEARED TO BE A POSITIVE 
CONNECTION BETWEEN COURSE EMPHASIS B-HOUR 
COURSE WAS DIRECTED PRIMARILY TO IMPROVING 
DRIVING SKILLS OF ADULT DRIVERS, THE SURVEY 
BEING MADE TO LOOK AT THE EFFICACY OF THE 
COURSE. STUDY DATA ARE DETAILED IN NARRATIVE 
AND TABULAR FORM. CMFI 
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IDENTIFIERS - ♦NEIGHBORHOOD YOUTH CORPS; NYC; 
FIJI 

ABSTRACT - THE DIRECTOR OF YOUTH EMPLOYMENT 
PROGRAMS AT THE EXPERIMENTAL MANPOWER 
LABORATORY SPENT THE 1970-71 PROGRAM YEAR AS 
CONSULTANT TO THE VOCATIONAL TRAINING PROGRAM 
OF THE YOUNG WOMEN'S CHRISTIAN ASSOCIATION IN 
FIJU HER WORK TESTED THE NEIGHBORHOOD YOUTH 

corps (nycl model in a different environment, 
analysis of the experience validates the neeo 
for such a special manpower service as nyc 
for youth not responsive to conventional 
-i^v^^'^on. it also verifies for all manpower 
:R1Cams the validity of relatedness to 



CURRENT LAbOK MARKET CONDITIONS. (AUTHOR) 
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TRAINING MANPC'^ER DEVELOPMENT WORK 
SUPERVISORS IN^THE USt OF bEHAVIOR 
MODIFICATION TECHNIQUES TO TEACH JOB-REQUIRED 
SKILLS. SPECIAL REPORT. 
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ABSTRACT - THE PAPER DESCRIBES A CURRENT 
RESEARCH PROJECT NOW BEING CONDUCTED BY THE 
EXPERIMENTAL MANPOWER LABORATORY AT 
MOBILIZATION FOR YOUTH (MFY-EML) IN NEW YORK 
CITY. THE OVERALL OBJECTIVE OF THE MFY-EML IS 
TO DEVELOP AND TEST NEW METHODS OF TEACHING 
VOCATIONAL SKILLS TO HARD-TO-EMPLOY YOUTH. 
THE MFY-EML IS INVOLVED IN DEVELOPING A 
PROGRAM TO TEACH BEHAVIORAL PRINCIPLES TO 
TRAINERS. ONE OF THE MOST IMPORTANT REASONS 
FOR INVESTIGATING THE BEHAVIORAL APPROACH TO 
TRAINING PROBLEMS IS ITS CENTRAL RELIANCE ON 
MEASURABLE AND OBSERVABLE 8EHAVI0RSt RATHER 
THAN UN INNER EMOTIONAL FACTORS. THE PAPER 
DESCRIBES AND ILLUSTRATES THE SCOPE OF THE 
MFY-EML*S EMPIRICAL INVESTIGATION TO FIND 
OUT, ASIDE FROM HUNCHES OR INTUITION, HOW 
EFFECTIVE THE BEHAVIORAL APPROACH REALLY IS 
IN ITS TYPE OF TRAINING SITUATIONS. (AUTHORI 
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REINFORCEMENT; ^TRAINEES; «MANPOlriER 
OEVELOPMENT: *01 SAOVANTAGEO GROUPS; ♦JOB 
TRAINING; ORIENTATION; «BEHAVIOR OEVELOPMENT 

ABSTRACT - IN ITS ATTEMPTS TO APPLY BEHAVIOR 
MODIFICATION PRINCIPLES TO TEACHING JOB- 
REQUIRED BEHAVIORS TO MANPOWER TRAINEESt THE 
MOBILIZATION FOR YOUTH-EXPERIMENTAL MANPOWER 
LABORATORY IMFY-EMDt HAS MOUNTED A NUMBER OF 
REINFORCEMENT-BASEO NEIGHBORHOOD YOUTH CORPS 
TRAINING PROGRAMS. THE NATURE t MAGNITUDE AND 
SCHEDULING OF RElNFORCERSt THE NATURE OF THE 
BEHAVIORS TO BE TAUGHT, AND THE PRACTICAL 
CONSTRAINTS INHERENT IN THE NATURAL TRAINING 
SETTING ALL POSED PROFOUND PROBLEMS TO 
OVERCOME. THIS '•ANT I PAPER** IS AN EXPLICATION 
OF THESE TYPES OF PROBLEMS THAT WERE 
ENCOUNTERED IN EXTRAPOLATING REINFORCEMENT 
PRINCIPLES TD THE MANPOWER TRAINING SETTING. 
WRITTEN FOR THE PROFESSIONAL BEHAVIORAL 
MODIFIER, AN ENSUING RECOMMENDATION IS THAT 
THE ACADEMIC RESEARCH LABORATORY BE MORE 
RESPONSIVE TO ROADBLOCKS ENCOUNTERED IN FIELD 
AI>PLICATIONS AND INVESTIGATE THEM 
SYSTEMATICALLY SO AS TO FACILITATE THE 
CONTINUAL REFINEMENT OF FIELD PRACTICE. 
(AUTHOR) 
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ABSTRACT - A NEIGHBORHOOD YOUTH CORPS TRAINEE 
ORIENTATION PROGRAM WAS DEVELOPED IN ORDER TO 
PREVENT EARLY OROPOUT FROM TRAINING CAUSED BY 
A NEW TRAINEE'S LACK OF INFORMATION ABOUT JOB 
TRAINING AND ITS CONCOMITANT PROBLEMS. 
0RIEi4TATIDN SESSIONS USED GROUP TECHNIQUESt 
ROLE PLAYING, AUDIOVISUAL AIDS, AND FIELD 
TRIPS TO GIVE THE TRAINEE A CLEARER PICTURE 
OF THE PROBLEMS AND ALTERNATIVES HE WOULD 
FACE WHILE TRAINING AND ON THE JOB. (AUTHOR) 
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FULFILLING THE POTENTIAL OF rNYC-2: LINKING 
THE NEIGHBORHOOD Y 3UTH CORPS AND MA-JOBS 
PROGRAM INTO A SF^UGNTIAL TRAINING-EMPLOYMENT 
MOOtL. 
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ABSTRACT - ALTHOUGH NE IGHCORHOOD YOUTH CORPS 
(NYCI TRAINING IS CONDUCTED EITHER IN NYC 
CENTERS, GOVERNMENTAL AND NON-PROFIT AGENCIES 
OR PRIVATE INDUSTRY, THERE IS NO COMMITMENT 
FUR EMPLOYMENT AFTER TRAINING. THE 
MOBILIZATION FOR YOUTH-EXPERIMENTAL MANPOWER 
LABORATORY (MFY-£ML» IS EXPLORING THE 
FEASIBILITY OF LINKING NYC TO OTHER 
GOVERNMENT MANPOWER TRAINING PROGRAMS. 
INVESTIGATIONS INDICATE THAT THE NYC PROGRAM 
COULD BE A NATURAL COMPLEMENT TO THE 
DEPARTMENT [}f LABOR'S MANPOWER ADMINISTRATION 
JOB OPPORTUNITIES IN THE BUSINESS SECTOR (MA- 
JGBS) PROGRAM, SINCE PARTICIPATING COMPANIES 
MAKE COMMITMENTS TO HIRE H AR D-T Q-EMPLOY 
INDIVIDUALS, AND TO TRAIN THEM LATER. A JOB 
TRAINING EMPLOYMENT MODEL IS PROPOSED IN 
WHICH THE NYC PROGRAM COULD BE USED AS AN MA- 
JOBS APPRENTICESHIP TRAINING GROUND FOR A 
CONSORTIUM OF SMALL EMPLOYERS. (AUTHOR! 
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ABSTRACT - EFFECTIVE PLANNING OF VOCATIONAL 
EDUCATION PROGRAMS REQUIRES INFORMATION ABOUT 
DOTH THE EDUCATIONAL DEMAND OF INDIVIDUALS 
AND THE MANPOWER DEMANDS OF BUSINESS AND 
INDUSTRY. TWO CHARACTERISTICS OF THE MANPOWER 
DEMAND IN MINNESOTA WHICH ARE DEFINED AND 
ESTIMATED IN THIS REPORT ARE OCCUPATIONAL 
DEMAND, THE TOTAL NUMBER OF EMPLOYMENT 
POSITIONS IN A GIVEN GEOGRAPHIC AREA, AND 
UNFILLED POSlTlONSf THE NUMBER OF POSITIONS 
TO b£ NEWLY FILLED IN A GIVEN TIME PERIOD. 
OCCUPATIONAL DEMAND FOR A SPECIFIC OCCUPATION 
MAY BE DEFINED AS THE NUMBER OF POSITIONS IN 
THE LCCUPATICN LAST YEAR PLUS THE AVERAGE 
ANNUAL GROWTH OR DECLINE IN POSITIONS. THUS, 
UNFILLED POSITIONS IN THE OCCUPATION MAY BE 
DEFlNfcC AS THfc AVERAGE ANNUAL GROWTH OR 
DECLINE IN POSITIONS PLUS THE ANNUAL NUMBER 
OF POSITIONS VACATED BY WORKER WITHDRAWAL. 
THE METHODS USED TO ESTIMATE OCCUPATIONAL 
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OhiMAMU AND UNFILLf:J PJSITIGNS ARE DETAILED IN 
THE KEPIJRT, AL0^4G vIlTH TABULAR DATA FOR THE 
STATE, FUR THE MINNE APOL I S-ST. PAUL 
METKOPOLITAN A^FA, ANJ FOR THE li ECONOMIC 
REGIONS OF THfc STATE. LIMITATIONS OF THE 
ESTIMATES AND ASSUMPTIONS MADE ARE POINTED 
OUT. iAO IMPL T.CAT lOMS ARE ORAWN AS TO HOW 
DEMAND rtlLL Bt- FILLED (JY SUPPLY; ONLY THE 
TOTAL NUM&ER OF POSITIONS COCCUPATIONAL 
OtMAN')> AND THE NUMBER OF UNFILLED POSITIONS 
HAVE ^EEN ESTIMATEn. THE PURPOSE OF THIS 
REPORT IS TO SUPPLEMENT EXISTING INFORMATION 

Prto^^toen rtY the Minnesota department of 

MANPJ^ibR services. I MF > 
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TO THE ALLIED HEALTH PROFESSIONS. 

CALIF'3RNIA UNIV., LOS ANGELES. OIV. OF 
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ABSTRACT - THE MOST DIFFICULT PROBLEM TO BE 
SOLVED dV THIS OEMONST RAT I ON PROJECT WAS THE 
HIGH DROPOUT RATE IN THE TARGET SCHOOLS. MORE 
THAN HALF OF THE STUDENTS ROUTINELY DROPPED 
OUT IN THE TENTH GRADE, LEADING TO THE 
DECISION TO START THE PROGRAM AT THAT LEVEL 
IN AN EFFORT TO HOLD POTENTIAL DROPOUTS BY 
STIMULATING THEIR INTEREST IN HEALTH-CARE 
OCCUPATIONS. THE KEY TO THE OEMONST«ATED 
SUCCESS OF THIS EFFORT WAS GETTING THE 
STUDENTS INTO HOSPITALS THE FIRST MEEK OF 
SCHOOL FOR ORIENTATION TO THE INSTITUTIONS, 
GRADUALLY WORKING INTO "REAL LIFE« TASK 
PERFORMANCE IN THE HOSPITAL ENVIRONMENT. 
ACADEMIC CREDIT WAS GIVEN BY THE SCHOOL FOR 
THE WORK EXPERIENCE, AND AS AN INCENTIVE TO 
PARTICIPATE A STIPEND DF FIFTEEN DOLLARS A 
WEEK WAS PAID FROM PROJECT FUNDS TO EACH 
STUDENT INVOLVED IN THE WORK EXPERIENCE PHASE 
OF THE PROGRAM. AS THE PROGRAM STARTS ITS 
THIRD YEAR, MOST OF THE STUDENTS HAVE BEEN 
PLACED IN PART-TIME HOSPITAL JOBS, WHERE^ ' 
THEIR TRAINING WILL CONTINUE. IN EVERY 
INSTANCE THEY WILL LEAVE HIGH SCHOOL WITH 
SALABLE SKILLS QUALIFYING THEN FOR AT LEAST 
AN ENTRY LEVEL HOSPITAL JOB OR FOR COLLEGE 
CREDIT FOR WORK ALREADY ACCOMPLISHED. 
REACTIONS TO AND RATINGS OF THE PROGRAM BY 
THE HOSPITALS, THE STUDENTS, THEIR PARENTS, 
AND THE PROJECT DIRECTOR WERE ALL GENERALLY 
QUITE FAVORABLE. RECOMMENDATIONS FOR 
IMPROVEMENTS ARE INCLUDED IN THE REPORT. A 
RELATED DOCUMENT IS AVAILABLE AS ED 064 474 
IV^QIS 434, ARM V0L.5f NO. 41. IMF) 
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ABSTRACT - TO DEVELOP ON A REGIONAL BASIS THE 
EMPIRICAL FOUNDATION FOR MAKING JUDGMENTS 
REGARDING THE OPERATION OF CORRECTIONAL 
INDUSTRIES PROGRAMS* DATA WERE COLLECTED 
FROM; lis A NATIONAL SURVEY OF 44 HIGH- 
RANKINO STATE CORRECTIONAL OFFICIALS AND 41 
CORRECTIONAL INDUSTRY DIRECTORS, (2) A 
REGIONAL SURVEY OF 70 NON-INDUSTRIES 
ADMINISTRATIVE STAFF AND 96 CORRECTIONAL 
INDUSTRIES PERSONNEL TO THE LEVEL OF 
SUPERVISOR, REPRESENTING SEVEN MIDWEST 
STATES f ANO (31 A COMMUNITY POWER STRUCTURE 
SURVEY Of ALL MEMBERS OF THE IOWA 
LEGISLATURE, EXECUTIVES IN 604 MANUFACTURING 
FIKMS, AND MAJOR UNION REPRESENTATIVES. 
FINDINGS FROM THE 7-STATE REGIONAL SURVEY 
WERE PRESENTED DURING A 4-DAY REGIONAL 
CORRECTIONAL ADMINISTRATORS INSTITUTE, WHICH 
WAS DESIGNED TO PROPOSE A TENTATIVE MODEL OF 
CORRECTIONAL INDUSTRIES AND SOLICIT 
PARTICIPANT REACTION TOWARD THE RESEARCH 
FINDINGS. THE PROPOSED MODEL: (i) LOCATES THE 
POSITION OF INDUSTRIES IN THE TOTAL 
CORRECTIONAL SYSTEM, (2) FOCUSES UPON THE 
CORRECTIONAL INDUSTRIES PROCESS AS A SUBSE"- 
OF THE TOTAL CORRECTIONAL SYSTEM, (31 
EXAMINES INMATE PROGRESSION THROUGH 
CORRECTIONAL INDUSTRIES BY LENGTH OF 
SENTENCEt 14) SUGGESTS WAGE LEVELS FOR THREE 
TYPES OF WORK, |5) PRESENTS A lO-YEAR 
PROJECTION OF THE EXTERNAL FACTORS AFFECTING 
CORRECTIONAL INDUSTRIES, AND (61 SUGGESTS THE 
CORRECTIONAL INDUSTRIES FUNCTIONAL MIX OVER 
TIME* CHARTS ILLUSTRATING THE MODEL ARE 
INCLUDED IN THE DISCUSSION. I SB I 
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ABSTRACT - A COMPUTERIZEO MOOEL WAS OEVELOPEO 
TO EVALUATE LOCAL VOCATIONAL EOUCATION 
PROGRAMS IN RELATION TO THE VARIOUS FUNCTIONS 
OF VOCATIONAL EOUCATION. A DATA BASE WAS 
GENERATEO USING THE LOCAL SCHOOL OISTRICTS* 
INFORMATION ANO THE OUTPUT WAS OESIGNEO FOR 
LOCAL SELF-EVALUATION USE IN FURTHER PLANNING 
ANO REVIEW OF THE OVERALL VOCATIONAL 
EOUCATION PLAN. OATA WERE COLLECTEO FOR 
CURRICULUM OBJECTIVESt STUOENT NEEOSt ANO JOB 
MARKET INFORMATION. THE EVALUATION MOOEL IS 
IN THE FORM OF A COMPUTER PRINTOUT BY 
INOIVIDUAL VOCATIONAL PROGRAMS ANO BY EACH 
FUNCTION WITHIN A PROGRAM. THE MOOEL OFFERS 
AN UNBIASED VIEW OF A VOCATIONAL PROGRAM AS 
IT IS ACTUALLY FUNCTIONINGt NOTES RECOMMENOEO 
COURSES OF ACTION FOR AREAS OF WEAKNESSt ANO 
PROVIDES AN ACCURATE JOB MARKET ANALYSIS. 
APPENOIXES CONTAIN OATA COLLECTION FORMS t 
OETAIL PKOCEOURES FOR GATHERING POPULATION 
NEEOS DATA ANO JOB MARKET ANALYSESt THE 
COMPUTER PROGKAMSf ANO SAMPLE EVALUATION 
PKnTOUTS. THE SYSTEM'S FUNCTION ANO 
INTEGRITY WERE VERIFIEO USING SEGMENTEO OUMMY 
OATA ANO ACTUAL OATA FROM ONE HIGH SCHOOL. 
THE MOOEL IS APPLICABLE TO HIGH SCHOOL 
OISTRICTSf COMMUNITY COLLEGESt ANO REGIONAL 
OCCUPATION PROGRAMS/CENTERS IN CALIFORNIA. 
(MFI 
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ABSTRACT - THIS REVIEW IS A MEDIUM FOR 
DISSEMINATION OF INFORMATION ANO VIEWS ON 
AGRICULTURAL EDUCATION AND TRAININGt 
EXTENSIDNt AND RELATED SUBJECTS TO THE MEMBER 
GOVERNMENTS AND FIELD WORKERS OF THE FOOD ANO 
AGRICULTURE ORGANIZATION OF THE UNITED 
NATIONS. THE DOCUMENT CONSISTS OF MORE THAN 
TWO DOZEN ARTICLES AND COMMENTS ON 
AGRICULTURAL EDUCATIONt TRAININGt ANO 
DEVELOPMENT l\ VARIOUS AREAS OF THE WORLD. 
THE CONTENTS INCLUDE DISCUSSIONS ON THE 
FUTURE OF AGRICULTURAL EDUCATIONt TRAINING 
YOUTH FDR FARMING IN THE FAR EASTt TRAINING 
FDR EFFECTIVE USE OF IRRIGATION WATER IN THE 
NEAR EASTt INSTRUCTIONAL POLICIESt CURRICULUM 
IMPROVEMENTt THE IMPORTANCE OF PRACTICAL 
TRAININGt ADULT EOUCATION FOR RURAL 
DEVELOPMENTt YOUNG FARMERS* CLUBS IN NIGERIAt 
RURAL DEVELOPMENT IN MALAYSIAt EXTENSION WORK 
IN PROMOTING AGRICULTURAL COOPERATIVES IN 
SPAINt CUBA'S HYBRID COUNTRYSIDE SCHOOLSt 
EXTENSION WORKER TRAININGt DEVELOPMENT OF 
INTERMEDIARY TECHNOLOGIES IN AFRlCAt AND 
PRACTICAL TRAINING FOR EXTENSION WORKERS IN 
THE MALAGASY REPUBLIC. (MFl 



ABSTRACT - THE THIRD ANNUAL EVALUATION REPORT 
OF THE NORTH DAKOTA ADVISDi<Y COUNCIL FDR 
VOCATIONAL EDUCATION IS DEVELOPED IN FOUR 
phases: (II RECOMMENDATIONS INCORPORATING THE 
RATIONALE FDR RESULTING RECOMMENDATIONS TO 
THE STATE BOARD FOR VOCATIONAL EDUCATIONt (2) 
EVALUATION OF THE STATE GOALS AND PRIORITIES 
(GOAL lit 131 SERVING PEOPLE AND THEIR NEEDS 
(GOAL lilt AND (41 ASSESSMENT OF GOAL Hit 
THE EXTENT TO WHICH COUNCIL RECOMMENDATIONS 
FOR THE PREVIOUS YEAR HAVE BEEN ACC'DMPL I SHED. 
THE COUNCIL FOUND THAT i>iORTH DAKOTA'S 
VOCATIONAL EDUCATION PROGRAMS WERE REALISTIC 
AND PROGRESSING TOWARO AN EFFECTIVE SYSTEM. 
EVf:RY 1972 GOAL HAD aEE^J MET OR EXCEEDED. 
RECOMMENDATIONS FOR 1973 INCLUDED 
CERTIFICATION REQUIREMENTS FOR SCHOOL 
ADMINISTRATORS AND GUIDANCE PERSONNEL t 
CPMTI wiiATION OF THE CAREER EDUCATION CONCEPTt 
EIw^qT^^EMENT OF STUDENT ORGANIZATIONS IN 
Vi ClxlL jAL EDUCATIONt ESTAdL ISHMENT OF 
AISPP^HENSIVE ^'OCATIONAL EDUCATION 
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EDUCATION MATERIALS FOR THE 
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COUNSELORS' ATTITUDES TOWARD 
VOCATIONAL EDUCATION AND SELECTED 
CHARACTERISTICS OF THEIR STUDENTS 
ATTENDING A VOCATIONAL-TECHNICAL 
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VIRGINIA COMMUNITY COLLEGES: A 
PROGRESS REPQPT. 
VT 019 767 EO(SEE JUL '73 RIE) 512 

LEARNING RESOURCES FOR THE 
DISADVANTAGED STUDENT. PROGRESS 
REPORT. 



vt 019 843 edisee aug *73 rie) 523 
physicians-in-resioence: a 
demonstration project in continuing 

EDUCATION. 
COMMUNITY PfiQ(,RAM^ 

VT 019 794 ED(SEE JUL *73 RIE) 518 

NEW CAREERS PROGRAM ASSISTANCE 
BULLETIN* FEBRUARY 1969-SEPTEMBER 
1970. 

VT 018 895 ED 073 274 474 

INNOVATIVE PROJECTS IN DISTRIBUTIVE 
EDUCATION. 

VT 019 795 EDISEE AUG '73 RIE) 518 

EVALUATION Of THE EFFECTIVENESS OF 
PRE - AND POST-ENROLLMENT SERVICES 
TO JOB CORPS ENROLLEES. FINAL 
REPORT. 

VT 019 304 488 
A SURVEY OF VOCATIONAL EDUCATIONAL 
NEEDS OF SOUTHERN PENOBSCOT COUNTY. 
FINAL REPORT. 

VT 019 721 EDISEE JUL •73 RIE) 510 

ADULT SKILLS TRAINING CENTER: 
FEASIBILITY STUDY. 

S:Qlft£^Amk.Ati&LtSIS 

VT 018 789 ED 073 259 466 

THE ASSOCIATION BETWEEN LOCAL 
SCHOOL ADMINISTRATORS* AND 
COUNSELORS* ATTITUDES TOWARD 
VOCATIONAL EDUCATION AND SELECTED 
CHARACTERISTICS OF THEIR STUDENTS 
ATTENDING A VOCATIONAL-TECHNICAL 
SCHOOL. 

VT 018 600 ED 073 264 467 

IN-SERVICE EDUCATIONS VITAL TU 
CAREER EDUCATION DELIVERY. 



VT 020 049 EDCSEE AUG "73 RIE) 

ANNUAL REPORT OF THE NORTH DAKOTA 
STATE ADVISORY COUNCIL FOR 
VOCATIONAL EDUCATION (THIRD)* 
DECEMBER 1972. 
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VT 019 938 EOlSEE AUG RIE) 531 

ROLES AND RESOURCES OF FEDERAL 
AGENCIES IN SUPPQRT OF 
COMPREHENSIVE EMERGENCY MEDICAL 
SERVICftS. 

VT 018 579 ED 072 219 455 

PrAPOL (PROGRAM EVALUATIO^^I AT THE 
PERFORMANCE OBJECTIVE LEVEL) 
OUTSIDE EVALUATION. 



VT 019 793 EDCSEE AUG •73 RIEI 518 

PROCEtOINGS Of NATIONAL CONFERENCE 
ON STATE AND LOCAL MANPOWER 
PLANNING (SALT LAKE CITY« UTAHt 
APRIL 28-30? 19711. 

VT 019 798 E0(SE6 JUL '73 KIE) t>l9 

CONFERENCE ON MANPOWER SERVICtS FOR 
THE poor: SUMMARY OF FINDINGS AND 
DISCUSSION. FINAL REPORT. 

VT 019 659 ED(SEE AUG n3 RIEI 525 

REHABILITATlONf SHELTERED 
WORKSHOPSf ANO THE DISADVANTAGED: 
AN EXPLORATION IN MANPOWER POLICY. 



COMPUTER PROGRAMS 

VT 020 042 EDISEE AUG *73 RIE) 536 

EVALUATION SYSTEM MODEL FOR THE 
BASIC FUNCTIONS OF VOCATIONAL 
EDUCATION IN CALIFORNIA: A COMPUTER 
BASED EVALUATION SYSTEM FOR 
VOCATIONAL EDUCATION. 

VT 019 454 ED 073 325 493 

INFUSING CAREER EDUCATION IN THE 
CURRICULUM. 

LQti(l£EmL.S{Ui£tl£i 

VT 018 878 ED 073 268 471 

STRUCTURAL UNEMPLOYMENT: THEORY ANO 
MEASUREMENT. 

VT 019 294 488 
IMAGE GENERATION FOR DRIVING 
SIMULATORS: ANALYSIS OF THE DRIVING 
TASK. 

Vt'^017^437 '^^'^^EotsEE JUL m RIE> 447 
IMPLICATIONS OF CAREER EDUCATION 
FOR TEACHERS* PREPARATION. FINAL 
REPORT. 

VT Old 149 EDCSEE AUG * 73 RIE) 452 

NATIONAL CONFERENCE ON CAREER 
EDUCATION. FINAL REPORT. 

VT Old 6BB EO 072 242 456 

PROCEEDINGS OF THE CALIFORNIA 
CONFEReNCE ON CONSUMER EDUCATION 
(ISTf SACRAMENTO* CALIFORNIA* MARCH 
3« 1972). 

VT 018 795 ED 072 294 466 

RESEARCH IMPLICATIONS FOR 
PERFORMANCE*BASEO TEACHER 
EDUCATION. 

vr 018 804 ED 072 298 468 

PROFESSIONAL PROGRESSION IN THE 
NURSING DEPARTMENT. A NURSING 
CLINICAL CONFERENCE. 

VT 019 091 EO 073 307 481 

POSITION PAPERS ON CAREER 
EDUCATION. 

VT 019 126 484 
PROBLEMS OF TRAINING AT DIFFERENT 
LEVELS IN THE METAL TRADES WITH 
PARTICULAR REFERENCE To DEVELOPING 
COUNTRIES. 



£CltiK£LIltUI 

VT 018 811 ED 073 266 470 

SURVEY OF NEEDS FOR SERVICES TO THE 
ELDERLY^. FINAL REPORT. 

VT 019 093 £0 073 309 481 

EDUCATION* EMPLOYMENT ANO INCOME OF 
HIGH SCHOOL VOCATIONAL AGRICULTURE 
GRADUATES. FINAL REPORT. 

VT 019 325 492 
HOME CONSTRUCTION PROJECT IN THE 
WEBER COUNTY HIGH SCHOOL DISTRICT. 
FINAL REPORT. 

VT 019 79? tOlSEE JUL •73 RiE) 517 

NEGRO CC^^STRUCTION CRAFTSMEN IN A 
SOUTHERN LABOR MARKET. FINAL 
REPORT. 

CQNSULIATJtUh. P'^Q fiBAHS 

VT 020 015 EDCSEE AUG ^73 RIE) 534 

THE NEIGHBORHOOD YOUTH CORPS GOES 
TO FIJI: JOB TRAINING FOR ANOTHER 
SOCIETY'S DISADVANTAGED YOUTH. 
FINAL REPORT. 

C QNSUME^t FQ^ ^CATipM 

VT 018 688 ED 072 242 456 

PROCEEDINGS OF THE CALIFORNIA 
CONFERENCE ON CONSUMER EDUCATION 
ClSTt SACRAMENTOf CALlFORNIAf MARCH 
3» 1972). 

CONTINUATION EDUCATION 

VT 018 775 EO 072 285 462 

THE EMPLOYMENT IMPACT OF THE OES 
MOINES OCCUPATIONAL UPGRADING 
PROJECT ANO MODEL CITIES HIGH 
SCHOOL EQUIVALENCY PROJECT: PROJECT 
YEAR ONE EVALUATION. 

CQQPgRATIWE EDUC ^Tiq|Sl 

VT 019 479 EDCSEE JUL '73 RIE) 496 

COOPERATIVE EDUCATION: ANSWERS TO 
QUESTIONS ON VOCATIONAL AND 
TECHN^AL EDUCATION. 
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VT 019 781 EO(SEE JUL •TB RIEI 514 

A COOPERATIVE VOCATIONAL 
REHABILITATION PROGRAM BETWEEN A 
PUBLIC AGENCYf A STATE UNIVERSITY. 
ANO ORGANUEO LABOR* FINAL REPORT. 

CORRECTIONAL INDUSTRlgS 

VT 020 041 EOCSEE AUG • 73 RIE) 536 

THE ROLE OF CORRECTIONAL 
INDUSTRIES— A SUMMARY REPORT. 

£Qaa£CTIONAL REHABILIIATIQN 

VT 020 041 EOCSEE AUG *73 RIE) 336 

THE ROLE OF CORRECTIONAL 
INDUSTRIES— A SUMMARY REPORT* 

mi 

321 



CQ&EfCTiVf 

VT 019 610 

VOCATIONAL REHABILITATION OF THE 
SEXUAL OFFENDER. FINAL REPORT. 
VT 020 041 EDCSEE AUG *73 RIE) 536 

THE ROLE OF CORRECTIONAL 
INDUSTRIES—A SUMMARY REPORT. 

tfliI-£E£££TlV£il£iS 

VT 018 783 ED 073 237 463 

COST VS. CARNAGE IN AUTOMOBILE 
DESIGN. 

VT 019 0B7 ED 073 303 480 

A COST-EFFECTIVENESS ANALYSIS OF 
THE VOCATIONAL EDUCATION PROGRAM IN 
PUERTO RICO. 

VT 019 461 EDCSEE JUL *73 RIEI 493 

STATEWIDE EVALUATION OF 
VOCATIONAL-TECHNICAL EDUCATION IN 
FLORIDA. VOLUME 2: BENEFIT-COST 
COMPARISON OF VOCATIONAL EDUCATION 
PROGRAMS. 

CQUNSEtl Nfi SgRyiCES 

VT 019 793 EOCSEE AUG •73 RIE) 518 

EVALUATION OF THE EFFECTIVENESS OF 
PRE - AND POST-ENROLLSENT SERVICES 
TO JOB CORPS ENROLLEES. FINAL 
REPORT. 

U2Ull5Uilfi^TTlTUO£i 

VT 0L8 789 ED 073 ^59 466 

THE ASSOCIATION BETWEEN LOCAL 
SCHOOL ADMINISTRATORS* AND 
COUNSELORS* ATTITUDES TOWARD 
VOCATIONAL EDUCATION AND SELECTED 
CHARACTERISTICS OF THEIR STUDENTS 
ATTENDING A VOCATIONAL-TECHNICAL 
SCHOOL. 

CQUN SELDR CHARAC TERISTICS 

VT 019 497 EDISEE JUL •73 RIE) 498 

AN INVESTIGATION OF VOCATIONAL 
COUNSELOR EFFECTIVENESS AND ITS 
RELATIONSHIP TO SELECTED BACKGROUND 
AMD PERSONAL CHARACTERISTICS. FINAL 
REPORT. 



CQg HSELQR EV AIUATIQ N 

VT 019 497 EDCSEE JUL « 73 RIE) 498 

AN INVESTIGATION OF VOCATIONAL 
COUNSELOR EFFECTIVENESS AND ITS 
RELATIONSHIP TO SELECTED BACKGROUND 
AND PERSONAL CHARACTERISTICS. FINAL 
REPORT. 

COUNSELOR QUALIFICATIONS 

VT 019 660 304 
FOCUS ON CAREER EDUCATION GUIDANCE 
AND COUNSELING CK-14). SECOND 
ANNUAL REPORT. 

CQm^SELQR RQt,E 

VT 019 339 EOCSEE JUL * 73 RIE) 492 

PROJECT WOMEN IN A MAN<S WORLD OF 
work: guide for SCHOOL COUNSELORS. 

VT 019 660 304 
FOCUS ON CAREER EDUCATION GUIDANCE 
AND COUNSELING CK-14). SECOND 
ANNUAL REPORT. 

CQUt^SELQR TPA^NING 

VT OIB BOB ED 073 263 468 

TUFTS UNIVERSITY SUMMER GUIDANCE 
INSTITUTE FINAL REPORT (JULY 17-2()« 
1972). 

VT 019 660 304 
FOCUS ON CAREER EDUCATION GUIDANCri 
AND COUNSELING CK-14). SECOND 
ANNUAL REPORT. 

VT 018 269 ED 070 833 433 

INTENSIVE VOCATIONAL SERVICES IN 
GUIDANCE* COUNSELING! PLACEMENTi 
AND FOLLOW-UP. FINAL REPORT. 

Vr 016 788 ED 072 292 463 

ADMINISTRATIVE NEEDS FOR CAREER 
EDUCATION. 

VT 018 850 470 
A DETbRMirJATION UF CONTENT FOR A 
COURSE IN MACHINE DESIGN FOR 
POSSIBLE USE AT MEMPHIS STATE 
UNIVERSITY. 

VT 019 130 485 
A STUDY OF CURRICULUM CONTENT AS 
RELATED TC DRAFTING AND DESIGN 
ENGENEERING TECHNOLOGY COURSES. 

VT 019 324 491 
CONTENT FOR A TOOL DESIGN COURSE AS 
RECOMMENDED BY MEMPHIS AREA 
INDUSTRIES. 

VT 019 887 EDCSEE AUG •73 RIE) 527 

ANALYSIS OF SKILLS NEEDED BY 
GRADUATES OF ASSOCIATE DEGREE 
INSURANCE MAJOR. FINAL REPORT. 

VT 019 909 EOCSEE AUG •73 RIE) 529 

IDENTIFICATION OF COMMON CONTENT IN 
COURSES OFFERED BY VARIOUS 
VOCATIONAL SERVICES AT THE 
SECONDARY LEVEL. FINAL REPORT. 
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COURSE EVALUATION 

VT 019 325 492 
HQME CONSTKUCTION PROJECT IN THE 
viEBER COUNTY HIGH SCHOOL DISTRICT, 
PINAL REPORT. 

VT 020 01^ EOISEE AUG •73 ftlE) 533 

AN EVALUATION OF THE NATIONAL 
SAFETY COUNCIL'S DEFENSIVE DRIVING 
COURSE IN SELECTED STATES. 

CRAF TSMEN 

VT 019 791 EOlSEE JUL '73 RIE) 517 

NEGRO CONSTRUCTION CRAFTSMEN IN A 
SOUTHERN LABOR MARKET, FINAL 
REPORT. 

VT 019 207 ED 073 315 486 

DESCRIPTIVE STUDY OF AIRCRAFT 
HIJACKING. CRIMINAL JUSTICE 
MONOGRAPH. VOLUME II I« NO. 5. 

VT 019 BIO 521 
VOCATIONAL REHABILITATION OF THE 
SEXUAL OFFENDER. FINAL REPORT. 

nil 



VT 019 809 520 
CORRELATES OF ATYPICAL OCCUPATIONAL 
ASSIGNMENT. 

CULT UR^i, C QNTgXT 

VT 019 857 EOCSEE JUL '73 RIE) 525 

CAREERf CULTURE AND CONSCIOUSNESS: 
A STUDY OF THE SOCIAL AND 
THEORETICAL BASES OF CAREER 
EDUCATION. 

£Uaii£ULiUlJ2£i£Lfl£ll£C|T 

VT 018 757 EO 072 273 459 

SOCIAL ASPECTS AND CONSIDERATIONS 

OF CAREER EDUCATION. 
VT 018 762 EO 073 253 461 

A GUIDE FOR THE DEVELOPMENT OF 

CAREER EDUCATION. 
VT 018 777 ED 072 287 463 

INTERMODAL TRANSPORTATION CAREERS: 

A GUIDE FOR DEVELOPMENT OF 

EDUCATIONAL PROGRAMS FOR 

TRANSPORTATION CAREERS FROM GRADE 

TEN THROUGH TWO YEARS OF POST HIGH 

SCHOOL EDUCATION. A REPORT OF A 

WORKSHOP, IMICRQFICHEI. 
VT 018 882 EO 072 309 472 

INTEGRATED SHOP PROGRAM THIRD YEAR 

EVALUATION. FINAL REPORT. 
VT 018 995 ED 073 290 475 

TEACHER INSERVICE TRAINING FOR 

CAREER EDUCATION PROJECTS IN 

MISSISSIPPI. FINAL REPORT. 
VT 019 081 ED 073 297 478 

CAREER EDUCATION: AN ANNOTATED 

BIBLIOGRAPHY FOR TEACHERS AND 

CURRICULUM DEVELOPERS. 



VT 019 276 EO 0 

ESTABLISHMENT Of 
FOR FORMATIVE CiJ« 
EVALUATION. 

VT 019 499 tt(S 
THE CURRICULUM OL 
FOR THE MEDICAL L 
TECHNOLCGY PROGUA 
JUNIOR COLLEOL ^il 
FINAL KtPURT. 

VT 019 b27 EDIS 
DEVELOPMENT AND P 
CAREER-ORIENTED, 
MODEL IN THE OFF I 
BUSINESS CCCUPATI 



PAGE 

73 316 486 
PROCESS VARIABLES 
RICULUM WORKSHOP 

EE JUL '73 RIE) 49d 

VELOPMENT PROJECT 

ABGRATOUY 

M AT MIAMI-OAOE 

AMI, FLORIDA. 



EE AUG '73 RIE) 523 
ILOT TEST OF A 
PEER-INSTRUCTIONAL 
CE CLUSTER OF 
ONS. FINAL REPORT. 



VT OIB 895 fcO 073 274 474 

INNOVATIVE PROJECTS IN DISTRIBUTIVE 
EDUCATION. 

UE&li:uLUt]^mUAIl£)fil 

VT 018 882 to 072 309 472 

INTEGRATED SHOP PROGRAM THIRD YEAR 
EVALUATION, FINAL REPORT* 

VT 019 887 EOCSEE AUG '73 RIE) 527 

ANALYSIS OF SKILLS NEEDED BY 
GRAOUATELS OF ASSUCIATE DEGREE 
INSURANCE MAJOR. FINAL REPORT. 

VT 019 326 492 
THE STATUS OF THE INTEGRATED 
AUTOMOTIVE GUIDE PROGRAM WITHIN THE 
STATE OF UTAH. FINAL REPORT. 

CURRICULUM R^S^ARCH 

VT 018 762 EO 073 253 461 

A GUIDE FOR THE DEVELOPMENT OF 
CAREER EDUCATION. 

VT 018 850 470 
A DETERMINATION OF CONTENT FOR A 
COURSE IN MACHINE DESIGN FOR 
POSSIBLE USE AT MEMPHIS STATE 
UNIVERSITY. 

VT 018 882 ED 072 309 472 

INTEGRATED SHOP PROGRAM THIRD YEAR 
EVALUATION, FINAL REPORT. 

VT 019 130 485 
A STUDY OF CURRICULUM CONTENT AS 
RELATED TO DRAFTING AND DESIGN 
ENGINEERING TECHNOLOGY COURSES. 

VT 019 309 EO 073 323 490 

VOCATIONAL-TECHNICAL COMPONENT OF 
THE PRESERVICE CURRICULUM FOR 
COMMUNITY COLLEGE ADMINISTRATORS. 

VT 019 324 491 
CONTENT FOP A TOOL DESIGN COURSE AS 
RECOMMENDEU BY MEMPHIS AREA 
INDUSTRIES. 

VT 019 390 493 
A REPORT ON TRAFFIC SAFETY 
EDUCATION IN THE PUBLIC, PRIVATE, 
AND/OR PAROCHIAL SCHOOLS IN THE 
STATE OF MINNESOTA. 
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VT 020 042 EDCSEE AUG • 73 RIE) 536 

EVALUATION SYSTEM MODEL FOR THE 
BASIC FUNCTIONS OF VOCATIONAL 
EDUCATION IN CALIFORNIA: A COMPUTER 
BASED EVALUATION SYSTEM FOR 
VOCATIONAL EDUCATION. 

VT 018 773 EO 072 283 462 

THE EMPLOYMENT IMPACT OF THE DES 
MOINES QCCUP'ATIONAL UPGRADING 
PROJECT AND MODEL CITIES HIGH 
SCHOOL EQUIVALENCY PROJECT: PROJECT 
YEAR ONE EVALUATION. 

DATA CQLL ECTIQf^ 

VT 020 008 EDCSEE AUG •73 RiE) 332 

ESTABLISHMENT OF A COMPREHENSIVE 
DATA SYSTEM FOR OCCUPATIONAL 
TRAINING IN KENTUCKY—PHASE I* 
FINAL REPORT. 

QAI&.£&Q(L£SSJiiii 

VT 019 663 304 
A FOLLOW-UP STUDY OF GRADUATES OF 
DP 102 tKEYPUNCH ANO UNIT RECORD 
MACHINES!* A COURSE DESIGNED TO 
QUALIFY ITS GRADUATES FOR JOBS IN 
INDUSTRY. 

PmSztfflliTHAN AIR FQRC£,flAS£ 

VT 019 493 EOiSEE JUL • 73 RiE) 497 

OAVIS-MONTHAN AIR FORCE BASE SUMMER 

YOUTH PROGRAM, 1972. 

DAY QARI^ PROGRAMS 

VT 017 231 ED 068 710 446 

PROCEEOINGS Of THE GOVERNOR'S 
WORKING CONFERENCE UN DAY CARE 
(NOVEMBER 22-23* 1971). 

12A^&A&£.S£aiJL&£& 

VT 017 231 ED 068 710 446 

PROCEEOINGS OF THE GOVERNOR'S 
WORKING CONFERENCE ON DAY CARE 
(NOVEMBER 22-23* 1971). 

VT 019 786 EDiSEE AUG '73 RIE) 316 

"UiV\fE-Y-'-OP--J:HlL.0„CARE.._ AMONG WOME N 

WORKING IN INDUSTRY IN ARKANSAS AlslO 
A 0/\Y CARE PROGRAM FOR THESE WOMEN. 
FINAL REPORT. 

i2£A£ 

VT 019 960 COiSEE AUG '73 RIE) 531 

THE VOCATIONAL REHABILITATION OF 
DEAF PEOPLE. 

VT J19 458 EDiSEE JUL '73 RIE) 494 

INFORMATION NEEDS OF LOCAL 
AJfilNISTRATORS OF VOCATIONAL 
EDUCATION. FINAL REPORT. 



OECISlON MAK^Ni; S^^LLS 

VT 018 688 ED 072 242 456 

PROCEEDINGS OF THE CALIFORNIA 
CONFERENCE ON CONSUMER EDUCATION 
(ISTt SACRAMENTO* CALIFORNIA* MARCH 
3* 1972). 

DEFENSIVE DRIVING COURSE S 

VT 020 014 EDCSEE AUG '73 RIEI 533 

AN EVALUATION OF THE NATIONAL 
SAFETY COUNCIL'S DEFENSIVE DRIVING 
COURSE IN SELECTED STATES. 

DEFINITIO NS 

VT 018 756 ED 072 272 459 

WRITTEN STATEMENTS OF OPERATIONAL 
DEFINITIONS— CAREER EDUCATION. 

j2£LAMAE£ 

VT 017 559 449 
DELAWARE STATE ADVISORY COUNCIL ON 
VOCATIONAL EDUCATION: EVALUATION 
1971. 

DEMAND optMPAT iONS 

VT 018 690 ED(SEE AUG '73 RIE) 456 

DETERMINING OCCUPATIONAL EMPHASES 
FOR HIGH SCHOOL PROGRAM DESIGN. 
FINAL REPORT. 

VT 018 714 457 
TENNESSEE EMPLOYMENT OUTLOOK 
REGIONAL ESTIMATES FOR OCCUPATIONS* 
1969-1975. PART II. 

VT 019 825 ED(SEE JUL '73 RIE) 522 

OCCUPATIONAL TRAINING INFORMATION 
SYSTEM (OTIS) CYCLE FIVE REPORT. 

VT 020 038 ED(SEE AUG '73 RIE) 535 

OCCUPATIONAL DEMAND IN MINNESOTA 
FOR 1973. 

DeMQNSTRAIIOti^£IiILBS 

VT 019 800 EDISEE AUG '73 RIEI 520 

INNOVATIONS IN APPRENTICESHIP: THE 
FEASIBILITY OF ESTABLISHING 
DEMONSTRATION CENTERS FOR 
APPRENTICESHIP AND OTHER INDUSTRIAL 
TRAINING. FINAL REPORT. 

Q£f1QNSTBAIim^>£Efl£EAlli 

VT 020 O^tO ELU-SES AUa '73 RIE). ^36 

EVALUATIVE REPORT ON PHASE II OF 
THE SECONDARY SCHOOLS PROJECT FUR 
AN INTRODUCTION TO THE ALLIED 
HEALTH PROFESSIONS. 

VT 018 253 ED 070 854 453 

SELECTED FUNCTIONAL COMPONENTS OF A 
VOCATIONAL EDUCATION COUNSELING 
SYSTEM FUP URBAN YOUTH. 

VT 019 788 EOCSbE AUG '73 RIE) 516 

EMPLOYER SERVICES ACTIVITIES AND 
MANPOWER POLICY. INTERIM REPORT. 

VT 019 843 EDiSEE AUG '73 RIE) 523 

PHYSICIANS-IN-l<fcSIDENCE: A 
DEMONSTRATION PROJECT IN CONTINUING 
EDUCATION. 
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VT 013 069 

ANNUAL REPORT OEPARfMENT OF 
AGRICULTURAL EDUCATIONt 



^52 



VT 019 324 491 
CONTENT FOR A TOOL DESIGN COURSE AS 
RECOMMENOeO BY MEMPHIS AREA 
INDUSTRIES. 



VT 016 785 eO 073 

CJST VS. CARNAGE IN 
DESIGN. 



257 

AUTOMOBILE 
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VT 019 085 ED 673 301 479 

VOCATIONAL ASSESSMENT AND WORK 
PREt>ARATION CENTRES FOR THE 
0ISA3LED. 

VT 019 126 484 
PROBLEMS OF TRAINING AT DIFFERENT 
LEVELS IN THE METAL TRADES WITH 
PARTICULAR REFERENCE TO DEVELOPING 
COUNTRIES. 

VT 019 500 EDISEE JUL •73 RIEI 498 

AGRICULTURAL EDUCATION AND 
TRAINING. ANNUAL REVIEW OF SELECTED 
DEVELOPMENTS. 

VT 02J 015 EDiSEE AUG '73 RIEI 534 

THE NEIGHBORHOOD YOUTH CORPS GOES 
TJ FIJI: JOB TRAINING FOR ANOVHER 
SOCIETY'S DISADVANTAGED YOUTH. 
FINAL REPORT. 

VT 018 269 ED 070 855 453 

INTENSIVE VOCATIONAL SERVICES IN 
GUIDANCE* COUNSELING! PLACEMENT* 
ANO FOLLOW-UP. FINAL REPORT. 

VT 018 754 ED 072 270 458 

ABSTRACTS OF RESEARCH AND 
DEVELOPMENT PROJECTS* FISCAL 1971. 

VT 018 755 ED 072 271 459 

THE RESIDENTIAL CAREER EDUCATION 
CONCEPT: THE MOUNTAIN-PLAINS 
PROGRAM. AN OVERVIEW. 

VT Old 794 ED 072 293 466 

MAST (MILfTA«V ASSISTANCE TO SAFETY 
AND TRAFFIC) REPORT OF TEST PROGRAM 
BY THE INTERAGENCY STUDY GROUP 
(JULY-DECEMBER 1970). 

VT 018 892 ED 073 273 473 

EXEMPLARY PROJECT REGION VIII 
WORKSHOP (RIVERTONi WYOMING* JULY 
12-14* 1972). 

VT 019 075 ED 073 293 477 

HOW CAN EXP'.ORATORY EXPERIENCES AND 
OTHER TRAINING DEVICES BE USED TO 
DEVELOP THE OPTIMUM OCCUPATIONAL 
ORIENTATION PROGRAM FOR 
MISSISSIPPI? FINAL REPORT. 

VT 019 079 ED 073 295 478 

CURRENT REPORT ON CAREER 
DEVELOPMENT PROJECTS* 1972-1973* 



VT 019 082 ED 073 298 478 

ARTICULATION OF CCCUPATIONAL 
ORIENTATION* EDUCATION* AND 
PLACEMENT IN PRIVATE ANO PUBLIC 
ELEMENTARY, SECONDARY AND 
POST-SECONDARY SCHOOLS. EVALUATION 
REPORT (MAY 1971- APRIL 1972). 

VT 019 306 tCISEE JUL '73 RIE) 4R9 

PROJECT HDMEN — IN A MAN'S WORLD OF 
WORK. FINAL REPORT. 

VT 019 308 EDISEE JUL '73 RiE) 489 

AN EVALUATION OF OKLAHOMA'S 
EXEMPLARY VOCATIONAL EDUCATION AND 
OCCUPATIONAL ORIENTATION PROGRAM* 
TULSA PUBLIC SCHOOLS — 1971-1972. 
INTERIM EVALUATION REPORT. 

VT 019 339 EDISEE JUL '73 RIE) 492 

PROJECT WOMEN IN A MAN'S WORLD OF 
work: guide for school COUNSELORS. 

VT 019 blO EDISEE JUL '73 RlE) 500 

THE MARYLAND CAREER DEVELOPMENT 
PROJECT—PHASE I. FINAL REPORT. 

VT 019 706 EOISEE JUL '73 RiE) 506 

PHASE I* PRELIMINARY EVALUATION 
REPORT OF THE OPERATION BRIDGE 
PROJECT (AIMS COLLEGE). 

VT 019 770 EOCSEE JUL '73 RiE) 513 

GUIDE FOR ESTABLISHING A CAREER 
EDUCATION program: K-12. 
CONTEMPURARY CURRICULUM FOR CAREER 
DEVELOPMENT SERUS. 

VT 019 842 EO(SEE JUL '73 RIE) 523 

AN EVALUATION OF THE DEVELOPMENTAL 
V0C/4TIUNAL EDUCATION PROGRAM. 

VT 01^9 663 ED(SEE JUL '73 RIE) 526 

AN EVALUATION OF ELEMENTARY CAREER 
EDUCATION BASED ON LANGUAGE 
ACHIEVEMENT* MATHEMATICS 
ACHIEVEMENT* AND OCCUPATIONAL 
AWARENESS IN LINCOLN COUNTY* WEST 
VIRGINIA. VOLUME V OF VOLUME I. 

Q£i£LO£El£tiIAL^QLAHQNAL EDUCATIQM 
££Q&£AtlS 

VT 019 842 EDISEE JUL '73 RIEI 523 

AN EVALUATION OF THE DEVELOPMENTAL 
VOCATIONAL EDUCATION PROGRAM. 

p iRFpTQRI ES 

VT 018 601 ED 072 296 468 

SPECIAL PROJECT GRANTS AWARDED FOR 
IMPROVEMENT IN NURSE TRAINING. A 
LISTING. 

lUSAQ^AUI&IkiilLJtfiQUei 

VT 018 756 ED 072 272 459 

WRITTEN STATEMENTS OF OPERATIONAL 
DEFINITI0NS~CAREER EDUCATION. 

VT 018 780 ED 072 289 464 

FIELD EXPERIMENTS IN MANPOWER 
ISSUES. (MICROFICHE). 

VT Old 796 ED 072 295 467 

AN ASSESSMENT OF COGNITIVE BEHAVIOR 
OF ECONOMICALLY DISADVANTAGED YOUNG 
ADULTS IN NORTH MISSISSIPPI. 
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program, an overview. 

VT Ola 767 ED 072 280 461 

TWENTY-FIVE YEARS OF VOLUNTEERS IN 
PARTNERSHIP. 

VT 018 784 ED 072 290 464 

AN 3 1/2-YEAR RECORD: MENTALLY 
RETARDED WORKERS IN THE FEDERAL 
SERVICE. 

VT Ola 798 EO 073 259 467 

THE RELATIONSHIP OF PUBLIC SERVICES 
EMPLOYMENT TO THE NEW SOCIETY. 

VT 019 058 476 
PROMOTING LOCAL EMPLOYMENT AND 
SERVICE EFFORTS THROUGH CAREER 
EXPLORATION: AN EXEMPLARY PROJECT 
IN CAREER EDUCATION. FINAL REPORT. 

VT 019 779 EDCSEE JUL m RIE) 514 

MANPOWER DEVELOPMENT AND TRAINING 
ACT OUTCOMES STUDY. FINAL REPORT. 

VT 020 020 EDCSEE AUG '73 RiE) 535 

FULFILLING THE POTENTIAL OF NYC-2: 
LINKING THE NEIGHBORHOOD YOUTH 
CORPS AND MA-JOaS PROGRAM INTO A 
SEQUENTIAL TRAINING-EMPLOYMENT 
MODEL. 



£MPLaYa£iiI-SL£EYIfc£S 

VT 018 r^65 455 
JOB HEVELCPMENT SERVICES (DPPFl 
EVALUATIONr 197l-1972^ 

VT 019 788 ECCSFE AUG '73 RiEi 5Xo 
EMPLOYER SERVICES ACTIVITIES AND 
MANPOWER HDLICV. INTERIM REPORT. 

VT 019 795 EDCSEE AUG '73 RIEI 518 
EVALUATION DF THE EFFECTIVENESS OF 
PRE - AND POST-ENRULLMENT SERVICES 
TO JOB CORPS ENRULLEES* FINAL 
REPORT. 

£fl£UJ)tatUT.STAIl^l£i 

VT 019 076 ED 073 294 477 
OCCUPATIONAL EMPLOYMENT STATISTICS, 
1960--70. 

VT 019 285 488 
THE ECONOMICS CP MURKING AND LIVING 
IN NEW YORK CI TY. 

VT Old 760 EO 072 276 460 
JOB PATTERN AND COMPONENTS OF 
OCCUPATIONAL CHANGE IN MISSISSIPPI 
EMPLOYMENT, 1950-1960o 

VT 019 076 ED 073 294 477 
OCCUPATIONAL EMPLOYMENT STATISTICS, 
1960-70. 

VT 019 618 500 
AGRICULTURAL AND HOME ECONOMICS 
OCCUPATIONAL STUDY. FINAL REPORT. 

VT 019 796 EDCSEE AUG *73 RIE) 519 
MANPOWER IMPLICATIONS OF NEW 
LEGISLATION AND NEW FEDERAL 
PROGRAMS: UTILIZING PERSONS WITH 
ENGINEERING BACKGROUNDS IN THE 
HEALTH-RELATED INDUSTRIES. 

VT 019 130 485 
A STUOY UF CURRICULUM CONTENT AS 
RELATED TO DRAFTING AND DESIGN 
ENGINEERING TECHNOLOGY COURSES* 



VT 016 750 ED 068 632 446 

MANPOWER NEEDS IN ENVIRONMENTAL 
MANAGEMENT. RESEARCH REPORT OF A 
GRADUATE STUDY. 

VT 018 714 457 
TENNESSEE EMPLOYMENT OUTLOOK 
REGIONAL ESTIMATES FOR OCCUPATIONS, 
1969-1975. PART II. 

VT 019 076 EO 073 294 477 

OCCUPATIONAL EMPLOYMENT STATISTICS, 
1960-70. 

VT 019 487 497 
A STUDY TO DETERMINE THE NEED FOR 
OCCUPATIONAL AND TECHNICAL 
EDUCATION IN FIVE SOUTH PLAINS 
COUNTIES OF TEXAS. 



VT 019 952 EDCSEE AUG '73 KIEI 531 
THE IDENTIFICATION AND COMPARISON 
OF THE TASKS FOR THE OCCUPATIONAL 
ROLE OF INDUSTRIAL PRODUCTION 
TECHNOLOGIST* 

£!lliJUi££aiIiILI£Lkl£lQLQiiI 

VT 019 130 485 
A STUDY OF CURRICULUM CJNTENT AS 
RELATED TO DRAFTING AND DESIGN 
ENGINEERING TECHNOLOGY COURSES* 

VT 019 323 491 
QUALIFICATIONS OF ENGI Ntr^RING 
TECHNOLOGY TEACHERS IN THE STATE 
TECHNICAL INSTITUTES OF TENNESSEE. 
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£liia£PR£NEURIAL DEVELaEll£MI,iaAININfi 

VT 019 801 EOlSEE JUL • 73 RIEI 320 

THE ENTREPRENEURIAL DEVELOPMENT 
TRAINING CENTER. FINAL REPORT. 

gNTR Y WORKER S 

VT 019 797 ED(SEE AUG * 73 RIEI 319 

NEW CAREERS POSITIONS DESCRIPTIONS: 
SOURCEBOOK FOR TRAINERSf ENTRY 
LEVEL. 

EmSflNMENTAL EPUCAUQM 

VT 019 907 EDCSEE AUG '73 RIEI 329 

SAN FRANCISCO BAY AREA 
ENVIRONMENTAL EDUCATION NEEDS 
STUDY. 

gKiVlrtQNMENTAL INFLUgNCES 

VT 018 807 ED 072 301 469 

THE DEVELOPMENT OF A VOCATIONAL 
DECISION MAKING ENVIRONMENTAL 
CONSTRUCT SCALE FOR CHICANO HIGH 
SCHOOL STUDENTS. FINAL REPORT, 
PHASE V. 

£Hyi&Qiili£MIAL-IECHM 1 1 1 ANS 

VT 016 730 ED 068 632 446 

MANPOWER NEEDS IN ENVIRONMENTAL 
MANAGEMENT. RESEARCH REPORT OF A 
GRADUATE STUDY. 

VT 018 808 ED 072 302 469 

FEASIBILITY STUDY OF TRAINING 
ENVIRONMENTAL TECHNICIANS. FINAL 
REPO!^T. 

£iiilAL,fl£EQRTUSim£^UQflSI 

VT Ola 730 ED 072 266 438 

AMERICAN profile: WHAT STATES ARE 
DOING (AND CAN DOi TO HIRE THE 
HANDICAPPED. 

VT Ola 733 ED 072 269 438 

WOMEN IN 1971. 

VT 018 771 ED 072 233 462 

MQMEN IN TECHNICAL EDUCATION. 

VT 019 637 EO(S{:E JUL •73 RIEI 301 

DISCRIMINATION IN EMPLOYMENT: AN' 
APPRAISAL OF THE RESEARCH. POLICY 
PAPERS IN HUMAN RESOURCES AND 
INDUSTRIAL RELATIONS 16. 

VT Old 733 ED 072 274 460 

minority enterprise and expanded 
ownership: blueprint for the 70«S. 



E VAI MA T H Q N 

VT 018 247 EO 070 849 452 

JOB EVALUATION IN MUNICIPALITIES. 
STUDIES IN PERSONNEL ANO MANAGEMENT 
NO. 23. 

VT 018 994 ED 073 289 475 

THE YOUNG DRIVER FOLLOW-UP STUDY: 
AN EVALUATION OF THE ROLE OF HUMAN 
FACTORS IN THE FIRST FOUR YEARS OF 
DRIVING. FINAL HIGHWAY RESEARCH 
REPORT. 

VT 019 031 476 

EVALUATION REPORT OF 

VOCATIONAL-TECHNICAL EDUCATION IN 

MARYLAND, 1971. 
VT 019 283 ED 073 322 487 

THE ANNUAL EVALUATION REPORT OF 

LOUISIANA'S VOCATIONAL AND 

TECHNICAL EDUCATION PROGRAM—FISCAL 

YEAR 1972. 

VT 019 659 503 
NEW HAMPSHIRE ADVISORY COUNCIL FOR 
VOCATIONAL-TECHNICAL EDUCATION 
THIRD ANNUAL REPORT, 1972. 

VX 019 710 EDCSEE JUL '73 RIE) 507 

CAREER EDUCATION PILOT PROJECT 
K-14. ORANGE COUNTY CONSORT lUM, 
NEEDS ASSESSMENT. 

£ltAUl&Ilfib.CfiIT£fii& 

VT 019 712 ED(SEE JUL '73 RIEI 307 

THE DEVELOPMENT CF EVALUATIVE 

CRITERIA FUR TRAINING THE 

HANDICAPPED: A SUMMARY OF PROJECT 

ACTIVITIES. 
VT 019 713 EDCSEE JUL '73 RIEI 307 

GUIDE TO PROPOSAL EVALUATION FOR 

VOCATIONAL EDUCATION OF THE 

HANDICAPPED. 
VT 019 714 EDCSEE JUL '73 RIEI 307 

SELF-EVALUATION GUIDE OF LOCAL 

DISTRICTS FOR VOCATIONAL EDUCATION 

OF HANDICAPPED STUDENTS. 

VT 018 247 ED 070 849 432 

JOB EVALUATION IN MUNICIPALITIES. 
STUDIES IN PERSONNEL AND MANAGEMENT 
NO. 23. 

VT 020 042 EDCSEE AUG • 73 RIEI 336 

EVALUATION SYSTEM MODEL FOR THfc 
BASIC FUNCTIONS OF VOCATIONAL 
EDUCATION IN CALIFORNIA: A COMPUTER 
BASED EVALUATION SYSTEM FOR 
VOCATIONAL EDUCATION. 



VT Ul9 408 EDCSEE JUL '73 RIEI 

ESSAYS ON CAi^EER EDUCATION. 
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£iti:ii£.ais Tiiiiiiiigrj 

VT 019 640 EDCSEF JUL • 73 RIEI 302 

ANNUAL REPORT ON THE OCCUPATIONS, 
JOB STATUS AND ETHNIC 
'^V-'^ACTcRISTICS OF EMPLOYEES IN NEW 
- ( STATE AGENCIFSf 1971 CFIFTHl. 
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VT 019 910 EDCSEE AUG '73 RIEI 

DRIVER EDUCATION TASK ANALYSIS. 
VOLUME IV: THE DEVELOPMENT OF 
INSTRUCTIONAL OBJECTIVES. FINAL 
REPORT. 
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VT 019 082 ED 073 298 476 

AHTICULATION OF OCCUPATIONAL 
OKlENTATIONf EDUCATIUNi AND 
PLACEMENT IN PRIVATE AND PUbLIC 
ELE.MENTARY, SECONDARY AND 
POST-SECJNiDAKY SCHOOLS. EVALUATION 
REPORT CMAY 1971- APRIL 19721. 

VT 019 656 FDCSEE JUL '73 RIE) 503 

THE NEXT STEP — A COMPREHENSIVE 
PROGRAM IN OCCUPATIONAL P-<EPARATION 
AND PLACEMENT. SECOND YEAR INTERIM 
REPORT. 

VT 019 b63 6i)(SEE JUL '73 RIE) 526 

an evaluatpjn of elementary career 
education basbd .)n language 
achievement, mathe>1atics 
achievement, ano occupational 
Awareness in Lincoln county, west 
virginia. volume v of volume i. 



VT 020 050 EO(SEE AUG '73 RIEI 

TRAINING FQk AGRICULTURE: ANNUAL 
REVIEW OF SELfcCTEU DEVELOPMENTS. 
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££AiJfllLlTl^STUCm 

VT 017 913 ED 070 619 451 

METRICATION IN THE STATES. 

V^ 019 117 484 
STUDV OF UTILIZATION OF AND 
PREFERENCE FOR FEDERAL EXCESS 
PROPERTY PROOKAM AND STATE SURPLUS 
PROPERTY PROORAM, 1972. 

VT 019 721 f:D(SEE JUL ■ 73 RIE) 510 

ADULT SKILLS TRAINING CENTER: 
FEASIBILITY STUDY. 

VT 019 826 tD(SeE AUG '73 RIE) 522 

THE ALL VOLUNTEER NAVY AND THE 
schools: RECOMMENDATIONS FOR 
INTEGRATION OF NAVY CAREERS INTO 
CAREER EDUCATION. FINAL REPORT. 



VT Old 892 ED 073 273 473 

EXEMPLARY PROJECT REGION VIII 
WORKSHOP (RIVERTlNf WYOMI>J^, JULY 
12-I4f 1972). 

iAti£&JJlL<^TAL-£KQ^^lS 

VT 019 308 EDCSEE JUL > 73 RIE) 489 

AN EVALUATION OF OKLAHOMA'S 
EXEMPLARY VOCATIONAL EDUCATION ANO 
OCCUPATIONAL ORIENTATION PROGRAM* 
TULSA PU:3LIC SCH00LS~1971-1972. 
INTERIM EVALUATION REPORT. 

VT 013 884 ED C 3 269 473 

CONCEPTS AND COMMENTS: OCCUPATIONAL 
EDUCATION ANO COMMUNITY COLLEGE 
FACILITIES. 

J.AdQR-S TAl^A&I2i.&&I 
VT 018 806 ED 072 300 469 

PRESCHOOLS UNDER THE FAIR LABOR 
STANOARDS ACT, JULY 1972. 

£A!lLL)LJ.£i£LU£mL£ 

VT 017 823 ED 070 817 451 

EFFECTS OF PARTICIPATION IN A 
HEALTH CAREERS ORIENTATION PROGRAM 
AND FAMILY SUPPORT FOR A HEALTH 
CAREER CHOICE ON HEALTH CAREER 
INTERESTS OF YOUNG PEOPLE. 

PARM MANAGEM^f^T 

VT 018 761 EO 072 277 460 

JOB SATISFACTION OF OWNER-MANAGERS, 
HIRED MANAGERS, AND HIRED WORKERS 
AS RELATED TO FARM, SOCIALt AND JOB 
CHARACTERISTICS. 

PARH QCCUpATlQ ag 

VT HB 761 ED 072 277 460 

JOB SATISFACTION OF OWNER-MANAGERS t 
HIRED MANAGi:RSf ANO HIRED WORKERS 
AS RELATED TO FARM, SOCIALt AND JOB 
CHARACTERISTICS. 



VT 018 776 EO 073 255 463 

MANPOWER IMPLICATIONS OF NEW 
LEGISLATION ANO NEW FEDERAL 
PROGRAMS. PRIORITIES FOR RESEARCH 
IN ANTICIPATING THE STATE-LOCAL 
GOVERNMENT EMPLOYMENT RESULTING 
FROM THE FEDERAL GRANTS-IN-AID 
SYSTEM. (MICROFICHE). 

VT 019 117 484 
STUDY OF UTILIZATION OF AND 
PREFERENCE rUR FEDERAL EXCESS 
PROPERTY PROGRAM AND STATE SURPLUS 
PROPERTY PROGRAM, 1972. 

E£i2£ML-&UV£m£ia 

VT 019 532 EO(SEE JUL "73 RIE) 500 

PRELIMINARY REPORT OF MINORITY 
GROUP EMPLOYMENT IN THE FEDERAL 
GOVERNMENT 1969. 

VT 018 806 ED 072 300 469 

PRESCHOOLS UNDER THE FAIR LABOR 
STANDARDS ACT, JULY 1972. 

FEDERAL pRQGRAMS 

VT 018 330 ED 070 860 454 

THE DROP-OUT AND THE WISCONSIN 

APPRENTICESHIP PROGRAM: A 

DESCRIPTIVE AND ECONOMETRIC 

ANALYSIS. (MICROFICHE). 
VT 018 784 ED 072 290 464 

AN 3 1/2-YEAR RECORD: MENTALLY 

RETARDED WORKERS IN THE FEDERAL 

SERVICE. 

VT 019 117 484 
STUDY OF UTILIZATION OF AND 
PREFERENCE FOP FtDERAL EXCESS 
PROPERTY PROGRAM AND STATE SURPLUS 
PROPERTY PROGRAM, 1972. 

VT 019 760 EDISEE AUG *73 RIE) 512 

FEDERAL HEALTH MANPOWER PROGRAMS, 
1970 — PART U FINAL REPORT. 
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VT 019 938 EDCSCE AUG 'TB RIEI 531 

ROLES AND RESOURCES OF FEDERAL 
AGENCIES IN SUPPORT OF 
COMPREHENSIVE EMERGENCY MEDICAL 
SERVICES. 

E£tlAL£S 

VT 019 306 EDI SEE JUL *73 RIE) 489 

PROJECT WOMEN — IN A MAN'S l*ORLD OF 
MORK. FINAL REPORT. 

VT 019 339 EOCSEE JUL >73 RIEI 492 

PROJECT WOMEN IN A MAN'S WORLD OF 
WORK: GUIDE FOR SCHOOL COUNSELORS. 

plf^AN ClAL PQL ICy 

VT 019 641 EDI SEE JUL '73 RIE) 502 

THE UNEMPLOYMENT-INFLATION DILEMMA: 
A MANPOWER SOLUTION. 

FINANCIAL. S U££flfil 

VT 019 784 EOCSEE AUG '73 RIE) 515 

TRAINING IMPACT OF ^'ATIONAL 
INSTITUTES OF HEALTH RESEARCH 
GRANTS. PART l: HYPOTHESES OF 
INTEREST CONCERNING INDIVIDUALS. 
FINAL REPORT. 

Eia£.£l£aT£RS 

VT Old 802 ED 072 297 468 

WHO WILL WEAR THE BADGE? A STUDY OF 
MINORITY RECRUITMENT EFFORTS IN 
PROTECTIVE SERVICES. 

VT 019 070 477 
COOPERATIVE FISHERY UNIT REPORT FOR 
THE 1969-1970 SCHOOL YEAR. 

VT 017 534 449 
FLORIDA STATE ADVISORY COUNCIL ON 
VOCATIONAL AND TECHNICAL EDUCATION 
ANNUAL REPORT, 1971. 

VT 019 709 !^C(SEE JUL '73 RIE) 50b 

PERCEPTION AND INFORMATION: 
VOCATIONAL tDUCATlUN IN FLORIDA. 

£L£BiflA.STAT£.£LA£l 

VT 019 460 EDiSEE JUL '73 RIE) 494 

STATEWIDE EVALUATION OF 
VOCATIONAL-TFCHNICAL EDUCATION IN 
FLORIDA. VOLUME I: AN EVALUATION OF 
THE FLORIDA STATE PLAN FOR THE 
ADMINISTRATION OF VOCATIONAL 
EDUCATION. 

VT 019 461 EOiSEE JUL "73 RIE) 495 

STATEWIDE EVALUATION OF 
VOCATIONAL-TECHNICAL EDUCATION IN 
FLORIDA. VOLUME 2: BENEFIT-COST 
COMPARISON OF VOCATIONAL EDUCATION 
PROGRAMS. 
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VT 019 462 EDCSEE JUL '73 RIE) 495 

STATEWIDE EVALUATION OF 
VOCATIONAL-TECHNICAL EDUCATION IN 
FLORIDA. VOLUME 3: THE ROLE OF 
FLORIDA VOCATIONAL-TECHNICAL 
EDUCATION IN PROVIDING SERVICES FOR 
THE HANDICAPPED. 

VT 019 463 EDISEE JUL '73 KIE) 496 

STATEWIDE EVALUATION OF 
VOCATIONAL-TECHNICAL EDUCATION IN 
FLORIDA. VOLUME 4: EXPECTATIONS AND 
SATISFACTIONS OF PARENTS AND 
STUDENTS WITH VOCATIONAL AND 
TECHNICAL EDUCATION. 

VT 019 464 EDiSEE JUL ' ?3 RIE) 496 

STATEWIDE EVALUATION OF VOCATIONAL- 
TECHNICAL EDUCATION IN FLORIDA. 
VOLUME 5: CONTINUED EVALUATION OF A 
MANAGEMENT INFORMATION SYSTEM FOR 
VOCATIONAL-TECHNICAL EDUCATION. 

EQLLQilU£-SIui2I£S 

VT 016 700 ED 072 247 45/ 

A FOLLOW-UP STUDY OF THE 1962-1966 
JAMES HOOD HIGH SCHOOL INDUSTRIAL 
COOPERATIVE TRAINING PROGRAM. 

VT 016 994 ED 073 289 475 

THE YOUNG DRIVER FOLLOW-UP STUDY: 
AN EVALUATION OF THE ROLE OF HUMAN 
FACTORS IN THE FIRST FOUR YEARS OF 
DRIVING. FINAL HIGHWAY RESEARCH 
REPORT. 

VT 019 093 ED 073 309 481 

EOUCATUNf EMPLOYMENT AND INCOME OF 
HIGH SCHOOL VOCATIONAL AGRICULTURE 
GRADUATES. FINAL REPORT. 

VT 019 663 504 
A FOLLGfc»-UP STUDY OF GRADUATES OF 
DP 102 (KEYPUNCH AND UNIT RECORD 
MACHINES)* A COURSE DESIGNED TO 
QUALIFY ITS GRADUATES FOR JOBS IN 
INDUSTRY. 

VT 019 700 504 
FOLLOW-UP STUDY OF 

OCCUPATIONAL-TECHNICAL STUDENTS AT 
VIRGINIA COMMUNITY COLLEGES: A 
PROGRESS REPORT. 
VT OlS^ 724 EO(SEE AUG '73 RIE) 510 

THE AIMS AND NEEDS OF COLLEGE 
VOCATIONAL EDUCATION DROPOUTS. A 
RESEARCH REPORT. 

EOmii^t-UALUAIlUIi 

VT 019 276 ED 073 316 436 

ESTABLISHMENT OF PROCESS VARIABLES 
FOR FORMATIVE CURRICULUM WORKSHOP 
EVALUATION. 

VT 019 460 ED<SEE JUL *73 RIE) 494 

STATEWIDE EVALUATION OF 
VOCATIONAL-TECHNICAL EDUCATION IN 
FLORIDA. VOLUME I: AN EVALUATION UF 
THE FLORIDA STATt PLAN FOR THE 
AOMlNIST^iATION OF VOCATIONAL 
EDUCATION. 
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VT 019 461 EDISEE 
SVATEWIDE EVALUATION 
VOCATIGNAL-TtCHNICAL 
FLORIDA. VULtlME 2: B 
CU'^PAftlSON OF VOCATl 
PROGRAflS. 

VT 019 463 EOCSEE 
STATEWIDE EVALUATION 
VOCAflONAL-TECHNICAL 
FLORID^. VOLUME E 
SATlSFACl lOf^S OF PAH 
STUDENTS ^<ITH VOCATl 
TECHNICAL EDUCATION. 

VT 019 464 EDI SEE 

STATEWIDE EVALUATION 
TECHNICAL EDUCATION 
VULO?^fc 5: CONTINUED 
MANAGEMENT INFOKMATI 
VQCAT lONAL-TECHNICAL 

VT 019 510 EDSSEE 
THE MARYLAND CAREER 
PRnjECT—PHASE I. Fl 



JUL '73 RIE) 495 

OF 

EDUCATION IN 
ENEFir-COST 
ONAL EDUCATION 

JUL '73 RIE) 496 

OF 

EDUCATION IN 
XPECTATIONS AND 
ENTS AND 
ONAL AND 

JUL '73 RIEI 496 

OF VOCATIONAL- 
f*', FLORIDA. 
EVALUATION OF A 
ON SYSTEM FOR 

EDUCATION. 
JUL *73 RIE ) 500 
DEVELOPMENT 
NAL REPORT. 



VT 019 857 EDISEE JUL '73 RIE) 525 

CAKEERf CULTURE AND CONSCIOUSNESS: 
A STUDY OF THE SOCIAL AND 
THEORETICAL BASES OF CAREER 
EOUCATIUN. 

VT 018 885 ED 073 270 473 

PARAPROFESSIONALS: AN APPROACH TO 
EDUCATION. FOUR CORNERS AGRICULTURE 
AND FORESTRY DEVELOPMENT STUDY. 

VT Ola 684 ED 073 2o9 473 

CONCEJ*fS AND COMMENTS: OCCUPATIONAL 
EDUCATION AND COMMUNITY COLLEGE 
FACILITIES. 

VT 019 909 EDISEE AUG *73 RIE) 529 

IDENTIFICATION OF COMMON CONTENT IN 
COURSES OFFERED BY VARIOUS 
VOCATIONAL SERVICES AT THE 
SECONDARY LEVEL. FINAL REPORT. 

ikUAL-iiaiillTATiffil 

VT 017 441 448 
A CAREER AWARENESS* ORIENTATION AND 
PLACEMENT PROGRAM FOR THE WAYNE 
HIGH SCHOOL ATTENDANCE AREA. FINAL 
REPORT* 

VT 018 764 EO 072 290 464 

AN 8 1/2-YEAR RECORD: MENTALLY 
RETARDED WORKERS IN THE FEDERAL 
SERVICE* 

VT 019 640 EDCSEE JUL *73 RIEI 502 

ANNUAL REPORT ON THE OCCUPATIONSt 
J08 STATUS AND ETHNIC 
CHARACTERISTICS OF EMPLOYEES IN NEW 
YORK STATE AGENCIES. 1971 CFIFTHI* 



VT 018 778 10 073 255 463 

MANPOmEK IMPLICATIONS OF NEW 
LEGISLATION AND NEW FEDERAL 
PROGRAMS. PRIORITIES FOR RESEARCH 
IN ANTICIPATING THE STATE-LOCAL 
GOVERNMENT ENPLDYMENT RESULTING 
FROM THE FEDERAL GRANTS-IN-AID 
SYSTEM. (MICROFICHE). 

VT 018 796 ED 073 259 467 

THE RELATIONSHIP OF PU8LIC SERVICES 
EMPLOYMtrNl TO THE NEW SOCIETY. 

VT 019 798 EDISEE JUL '73 RIE) 519 

CONFERENCE ON MANPOWER SERVICES FOR 
THE POUR: SUMMARY OF FINDINGS AND 
DISCUSSION. FINAL REPORT. 

fiaAilUATt^SULli£li 

VT 018 700 EO 072 247 457 

A FOLLOW-UP STUDY OF THE 1962-1966 
JAMES WOOL HIGH SCHOOL INDUSTRIAL 
COOPERATIVE TRAINING PROGRAM. 

VT 019 700 504 
FGLLOW-UP STUDY DF 

OCCUPATIONAL-TECHNICAL STUDENTS AT 
VIRGINIA COMMUNITY COLLEGES: A 
PROGRESS REPORT. 

VT 019 663 504 
A FOLLOW-UP STUDY OF GRADUATES OF 
DP 102 UtYPUNCh AND UNIT RECORD 
MACHlNESIt A COURSE DESIGNED TO 
UUALIFY ITS GRADUATES FOR JOBS IN 
INDUStRY. 

GRANTS 

VT 018 778 EO 073 255 463 

MANPOWER IMPLICATIONS OF NEW 
LEGISLATION AND NEW FEDERAL 
PROGRAMS. PRIORITIES FOR RESEARCH 
IN ANTICIPATING THE STATE-LOCAL 
GOVERNMENT EMPLOYMENT RESULTING 
T?.OH THE FEDERAL GRANTS-IN-AIO 
SYSTEM. (HICROFICHEI. 

VT 019 886 EDCSEE AUG •73 RIE) 527 

PERFORMANCE AND ATTITUDE GUIDANCE 
SELECTION MODEL FOR VOCATIONAL 
TRAINING. FINAL REPORT* 

eUipAI^CE PROGRAMS 

VT 019 143 485 
KNOWLEDGE OF YOUTH AdDUT CAREERS IN 
THE INDUSTRY OF AGRICULTURE. 

VT 019 660 504 
hOCUS ON CAREER EDUCATION GUIDANCE 
AND COUNSELING (K*14l. SECOND 
ANNUAL REPORT. 

VT 019 886 EDISEE AUG * 73 RIEI 527 

PERFORMANCE AND ATTITUDE GUIDANCE 
SELECTION MODEL FOR VOCATIONAL 
TRAINING. FINAL REPORT. 
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fiUIPEHNES 

VT 017 532 448 
A GUIDE FOR STATE-MIDE EVALUATICii 
OF SECONDARY VOCATIONAL EDUCAflON 
PROGRAMS IN OKLAHOMA. 

VT 017 833 451 
STATE VOCATIONAL REHAttlLITATlON 
AGENCY PROGRAM AND FINANCIAL PLAN: 
BASIC ASSUMPTIONS ANO GUIDELINES. 

VT 018 777 ED 072 287 463 

INTERMOPAL TRANSPORTATION CAREERS: 
A GUIDE FOR DEVELOPMENT OF 
EDUCATIONAL PROGRAMS FOR 
TRANSPORTATION CAREERS FROM GRADE 
TEN THROUGH TWO YEARS OF POST HIGH 
SCHOOL EDUCATION. A REPOKT UF A 
WORKSHOP. <MICROFICHEI. 

VT 019 712 EOlSEE JUL '73 RIE) 507 

the development of evaluative 
criteria for training the 
handicapped: a summary of project 
activities, 
vt 019 754 edcsee jul "73 rie) 511 
guidelines fur identifying* 
classifying^ and serving the 
uisadvantaged and handicapped under 
the vocational education amendments 

OF 1968. 



VT 018 747 ED 072 263 

A GUIDE FOR WRITING RESEARCH 
MANUALS IN DISTRIBUTIVE EDUCATION. 
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VT 019 324 491 
CONTENT FOR A TOOL DESIGN COURSE AS 
KcCOMmENDED dY MEMPHIS AREA 
INDUSTRIES. 

VT Old 750 ED 072 266 45B 

AMERICAN profile: WHAT STATES ARE 
DUING (AND CAN D0| TO HIRE THE 
HANDICAPPED. 

VT 018 767 ED 072 230 461 

TbENTY-FIVe YEARS OF VOLUNTEERS IN 
PARTNERSHIP. 

VT 018 776 ED 072 286 462 

NEW CAKEcKS IN REHABILITATION 
PROJECT: PA^^TS I» II, AND III. 
(.>1ICR0FICHE ). 

VT 019 099 ED 073 312 482 

VOCATIONAL EDUCATION PROGRAMS FOR 
THE OlSADVANTAGEO ANO HANOICAPPEO. 
MONOGRAPH SEklkS NJ. 1. 

VT 019 703 EOlSEE JUL '73 RIE) 505 

A REVIEW OF PILOT VOCATIONAL 
PKGGPAMS rOR THE HANDICAPPED IN 
TEXAS. 

VT 019 712 ELKSEE JUL '73 RIE) 507 

THE DEVELOPMENT OF EVALUATIVE 
C!<ITtKlA FOf^ T-<AINING THE 
HAN^>IC^PPED: A SUMMARY OF PROJECT 
ACTIVITIES. 



VT 019 713 EOCSEE JUL * 73 RIE) 507 

GUIDE TO PROPOSAL EVALUATION FOR 
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VT 018 878 EO 073 268 471 

STRUCTURAL UNEMPLOYMENT: THEORY ANO 

MEASUREMENT. 
VT 019 641 EDCSEE JUL '73 RIE) 502 

THE UNEMPLOYMENT-INFLATION DILEMMAS 

A MANPOWER SOLUTION. 
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LABQft EDUCATION 

VT 019 781 EDCSEE JUL '73 RIEI 51^ 

A COOPERATIVE VOCATIONAL 
REHABILITATION PROGRAM BETMEEN A 
PUBLIC AGENCYf A STATE UNIVERSITft 
AND ORGANIZED LABOR. FINAL REPORT* 

LABOR FQRCg 

VT 018 760 ED 072 276 460 

JOB PATTERN AND COMPONENTS OF 
OCCUPATIONAL CHANGE IN MISSISSIPPI 
EMPLOYMENT, 1950-1960. 

VT 019 076 ED 073 294 477 

OCCUPATIONAL EMPLOYMENT STATISTICS, 
1960-70. 

LAflOR FORCE NQNPABTm£AMI& 

VT 018 766 ED 072 279 461 

WELFARE MOTHERS: BARRIERS TO LABOR 

FORCE ENTRY. 
VT 019 089 ED 073 305 480 

WHAT HAPPENS TO PEOPLE WHEN THEY 

EXHAUST WEEKLY UNEMPLOYMENT 

COMPENSATION BENEFITS. 
VT 019 796 EDCSEE AUG • 73 RIEI 519 

MANPOWER IMPLICATIONS OF NEW 

LEGISLATION ANO NEW FEDERAL 

PRGGKAMS: UTILIZING PERSONS WITH 

ENGINEERING BACKGROUNDS IN THE 

HEALTH-RELATED INDUSTRIES. 

VT 019 798 EDISEE JUL •73 RIE) 519 

CONFERENCE ON MANPOWER SERVICES FOR 
THE POOR: SUMMARY OF FINDINGS AND 
DISCUSSION. FINAL REPORT. 

VT 018 714 457 

TENNESSEE EMPLOYMENT JUTLOOK 
REGIONAL ESTIMATES FOR OCCUPATIONS, 
1969-1975. PART II. 

VT 019 088 EO 073 304 480 

CAREER education: REPORTS ON LOCAL 
LABOR MARKET. 

VT 019 658 ED(SEE AUG '73 RIE> 525 

UNEMPLOYMENT IN THE URBAN COKE: AN 
ANALYSIS OF THIRTY CITIES WITH 
POLICY RECOMMENDATIONS. PRAEGER 
SPECIAL STUDIES IN U.S. ECONOMIC, 
SOCIAL, AND POLHICAL ISSUES. 

LAaaa-£ai3flL£iis 

VT 018 997 ED 073 291 476 

AMERICAN LABOR UNIONS: AN OUTLINE 
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SYSTEM COTISI CYCLE FIVE REPORT. 
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AMERICAN LABOR UNIONS: AN OUTLINE 
OF GROWTH AND STRUCTURE. 

VT 019 791 EOCSEE JUL '73 RIEI 517 

NEGRO CONSTRUCTION CRAFTSMEN IN A 
SOUTHERN LABOR MARKET. FINAL 
REPORT. 

VT 018 870 471 
A STUDY TO DETERMINE THE 
EFFECTIVENESS OF THE LABORATORY 
TECHNICIAN PROGRAM IN PLACING 
STUDENTS IN THIS OR ANY RELATED 
PARAPROFESSIGNAL HEALTH flELO. 

LAND ACBUlSlTjUti 
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STUDY OF UTILIZATION OF ANO 
PREFERENCE FOR FEDERAL EXCESS 
PROPERTY PROGRAM AND STATE SURPLUS 
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LAND USE 

VT 019 117 484 
STUDY OF UTILIZATION OF AND 
PREFERENCE FUR FEDERAL EXCESS 
PROPERTY PROGRAM AND STATE SURPLUS 
PROPERTY PKCGRAM, 1972. 
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NEW CAREERS IN REHABILITATION 
PROJECT: PARTS I, II, AND III. 
CMICKOF ICfiEI. 

UAQEfiStHe 

VT 018 695 EDCSEE AUG • 73 RIEI 456 

OPINION LEADERS IN THE 
ORGANIZATIONAL STRUCTURE OF TWO 
STATE DIVISIONS OF VOCATIONAL AND 
TECHNICAL EDUCATION. FINAL REPORT. 

VT 018 756 EO 072 274 460 

MINORITY INTERPRISE AND EXPANDED 
OWNERSHIP: BLUEPRINT FOR THE 70* S. 

VT 018 776 ED 072 286 462 

NEW CAREERS IM KEHABIL ITATIOM 
PROJECT: PARTS I, 11, ANG III. 
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RESEARCH project: PRACTICAL 
LICENSING FXAH ACHIEVEMENT 
RELATIONSHIP TO WORK PERFORMANCE 
ANO RETENTION. FINAL REPORT. 

LITtq;ACy ^ou^ATigM 

VT 019 7dO E0(S6E JUL '73 KIE) 5U 

BASIC EDUCATION SERVICES IN 
MANPOWER TRAINING PROGRAMS. A 
REPORT FRfll^ THE NATIONAL INVENTORY 
OF MANPOWER PROGRAMS. FINAL REPORT. 

LITER ATURE RE VIg^S 

VT 018 883 EO 072 310 472 

CAREER education: TARGETEO 
INFORMATION PROFILE. 

VT 019 Ottl EO 073 297 478 

CAREER education: AN ANNOTATED 
BIdLIDGRAPHY FOR TEACHERS AND 
CURRICULUM DEVELOPERS. 

VT 019 T92 EOCSEE AUG •73 RIEI 518 

A SURVEY OF RECENT LITERATURE 
RELEVANT TO OPTIMIZING THE BENEFITS 
OF YOUTH PROJECTS FOR RURAL YOUTH 
IN THE SOUTHEASTERN STATES. FINAL 

REPor<r. 
Ll^I£li^ST^i2^Qi 
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THE ECONOMICS OF WORKING AND LIVING 
IN NEW YORK CITY. 

VT 019 720 ED(SEE JUL *73 RIEI 309 

CAREER THRESHOLOS: A LONGITUDINAL 
STUDY OF THE EDUCATIONAL AND LABOR 
MARKET EXPERIENCE OF MALE YOUTHt 
VOLUME 4. 

LOUIS IANA 

VT 019 283 ED 073 322 487 

THE ANNUAL EVALUATION REPORT OF 
LOUISIANA'S VOCATIONAL AND 
TECHNICAL EDUCATION PROGRAMS-FISCAL 
YEAR 1972. 

HAtHINE DESIGN TECHNiClANi 

VT 018 830 470 

A DETERMINATION OF CONTENT FOR A 

COURSE IN MACHINE DESIGN FOR 

PDSSIdLE USE AT MEMPHIS STATE 

UNIVERSITY. 

VT 019 306 EOlSEE JUL •73 RIE) 489 

PROJECT W0MEN--1N A MAN* S WORLD OF 
WORK. FINAL REPORT. 

VT 019 339 EOCSEE JUL •73 RIEI 492 

PROJECT WOMEN IN A MAN*S WORLO OF 
work: guide for SCHOOL COUNSELORS. 
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1972 PKE-SESSION RESEARCH SEMINARS. 
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MINORITY ENTERPRISE AND EXPANDED 
ownership: BLUEPRINT FOR THE 70«S. 

VT 019 801 EDCSEE JUL •73 RIEI 320 

THE ENTREPRENEURIAL DEVELOPMENT 
TRAINING CENTER. FINAL REPORT. 
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VT 019 464 EOCSEE JUL '73 RIE) 496 

STATEWIDE EVALUATION OF VOCATIONAL- 
TECHNICAL EDUCATION IN FLORIDA. 
VOLUME 3: CONTINUED EVALUATION OF A 
MANAGEMENT INFORMATION SYSTEM FOR 
VOCATIONAL-TECHNICAL EDUCATION. 
VT 020 008 EDCSEE AUG •73 RIEI 332 

ESTABLISHMENT OF A COMPREHENSIVE 
DATA SYSTEM FOR OCCUPATIONAL 
TRAINING IN KENTUCKY—PHASE It 
FINAL REPORT. 
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VOCATIONAL EDUCATION EVALUATION 
PROJECT ANNUAL REPORTS-FISCAL YEAR 
1972. 
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THE EMPLOYMENT IMPACT OF THE DES 
MOINES OCCUPATIONAL UPGRAOING 
PROJECT AND MODEL CITIES HIGH 
SCHOOL EQUIVALENCY PROJECT: PROJECT 
YEAR ONE EVALUATION. 

VT 018 780 ED 072 289 464 
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COOPERATIVE FISHERY UNIT REPORT FOR 
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ESSAYS ON CAREER EDUCATION. 
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